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In colonial America, the system of "warning out" was distinctive to New England, a way
for a community to regulate those to whom it would extend welfare. Robert Love's
Warnings animates this nearly forgotten aspect of colonial life, richly detailing the moral
and legal basis of the practice and the religious and humanistic vision of those who
enforced it. Historians Cornelia H. Dayton and Sharon V. Salinger follow one otherwise
obscure town clerk, Robert Love, as he walked through Boston's streets to tell
sojourners, "in His Majesty's Name," that they were warned to depart the town in
fourteen days. This declaration meant not that newcomers literally had to leave, but that
they could not claim legal settlement or rely on town poor relief. Warned youths and
adults could reside, work, marry, or buy a house in the city. If they became needy, their
relief was paid for by the province treasurer. Warning thus functioned as a registration
system, encouraging the flow of labor and protecting town coffers. Between 1765 and
1774, Robert Love warned four thousand itinerants, including youthful migrant workers,
demobilized British soldiers, recently exiled Acadians, and women following the
redcoats who occupied Boston in 1768. Appointed warner at age sixty-eight owing to
his unusual capacity for remembering faces, Love kept meticulous records of the
sojourners he spoke to, including where they lodged and whether they were lame,
ragged, drunk, impudent, homeless, or begging. Through these documents, Dayton and
Salinger reconstruct the biographies of travelers, exploring why so many people were
on the move throughout the British Atlantic and why they came to Boston. With a fresh
interpretation of the role that warning played in Boston's civic structure and street life,
Robert Love's Warnings reveals the complex legal, social, and political landscape of
New England in the decade before the Revolution.
You’re holding a briefcase full of practical tools that can boost your leadership skills
and help you identify and develop associates who can move the organization forward.
Author Michael L. Ryan is president and CEO of Human Resource Professionals, which
helps agencies, companies, and other organizations boost leadership skills and
cultivate top talent. In this guide, Ryan leads managers on a quest to become leaders.
Through case studies, statistics, and secrets he discovered during a fifty-year career,
you can learn how to recruit, attract, and retain excellent employees; create a
workplace that encourages employees to motivate themselves; counsel, coach, and
constructively resolve conflicts; stay out of trouble with lawyers and government
agencies; and communicate effectively in writing, orally, and nonverbally. He also offers
insights on becoming a better listener, balancing work and life, and implementing the
necessary change to accomplish your goals. While books and manuals sit on a shelf
and collect dust, a briefcase is kept handy and carried around. Wear this one out and
keep it near you at all times, and you’ll be on your way to becoming a leader and
accomplishing business objectives.
Offers tips on managing people, including discussion of the supervisor's role, running
work teams, implementing change, managing crisis, and using performance appraisals
effectively.
The Employer's Handbook has established itself as a source of reliable, unambiguous
guidance for for all small- to medium-sized employers, clearly identifying the legal
essentials and best-practice guidelines for effective people management. The book is a
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comprehensive source of hands-on advice on the increasingly complex legal framework
now governing UK employment law, including guidelines on age discrimination
legislation and the latest employment tribunal procedures. Coverage includes:
recruitment, contracts, benefits, performance management, maternity and paternity
rights, personnel records and data protection, terminating employment, and ensuring
the health, safety and welfare of employees. It also provides access to downloadable
templates, forms and policy documents for dealing with key employment issues.
Fire OfficerPrinciples and PracticeJones & Bartlett Learning
For most managers, let alone the employees involved, the disciplinary process can be
painful and embarrassing. Poor performance tends to be confused with misconduct and
consequently carries the stigma of punishment; this despite the fact that most company
policies and indeed the ACAS Code (correctly) put emphasis on improving behaviour or
performance, rather than punishment. Derek Eccleston's concise guide provides a clear
picture of the purpose and the process of the disciplinary procedure. This toolkit
approach contains invaluable information and includes clear checklists and sample
letters to help guide managers and supervisors through the minefield of employment
rights, explaining what to do and how to do it. Written in a no nonsense way, The
Manager's Guide to Discipline is free of legal jargon and focuses on the practical issues
throughout. It will help to protect the organisation, whilst ensuring matters are dealt
with, not left or brushed under the carpet because of a lack of management confidence.
This essential reference will encourage managers to approach performance and
disciplinary problems proactively and with more confidence and will significantly reduce
the risk of getting it wrong.
This book discusses how to deal ethically with people with Fetal Alcohol Spectrum
Disorder (FASD) in the police, courts and correctional services. Ethical and legal issues
associated with the deficits of individuals with a brain disorders such as FASD are
surfacing more and more frequently in criminal proceedings. People with FASD often
have not been diagnosed and rarely exhibit any visible evidence of the disorder. It has
been argued that this invisible disability puts them in a disadvantaged position in the
justice system, since the awareness of this condition is limited. The need to identify and
to address FASD more effectively and the many ethical issues this raises within the
context of the law is increasingly acknowledged within judicial and legislative branches,
as well as in government departments, agencies and community programs that provide
services to those with FASD and their caretakers and families. This is the first book to
give to elaborate on ethical and legal issues of FASD.

This book presents the main concepts and tools for the adoption of a
biopsychosocial approach to psychotropic substances use and abuse
management, prevention and treatment. It aims to provide resources for the
design and implementation of health strategies and public policies to deal with
psychotropic substances use in a way that fully recognizes the complex
articulations between its biological, psychological and social aspects, taking
these three dimensions into account to develop both health and social care
policies and strategies aimed at psychotropic substance users. The book is
organized in five parts. Part one presents a historical overview of psychotropic
substances use throughout human history and introduces key concepts to
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understand the phenomenon from a biopsychosocial perspective. The next three
parts approach psychotropic substances use from one of the interrelated
dimensions of the biopsychosocial perspective: part two focuses on the
neurobiological aspects; part three, on the psychological aspects; and part four,
on the social aspects and its implications for public policy design. Finally, a fifth
part is dedicated to special topics related to psychotropic substances use. Drugs
and Human Behavior: Biopsychosocial Aspects of Psychotropic Substances Use
is a guide to public agents, health professionals and social workers interested in
adopting the biopsychosocial perspective to develop and implement both health
and social care strategies and policies based on an interdisciplinary approach
and aimed at dealing with psychotropic substance users in a more humanized
way.
Pinocchio, The Tale of a Puppet follows the adventures of a talking wooden
puppet whose nose grew longer whenever he told a lie and who wanted more
than anything else to become a real boy.As carpenter Master Antonio begins to
carve a block of pinewood into a leg for his table the log shouts out, "Don't strike
me too hard!" Frightened by the talking log, Master Cherry does not know what to
do until his neighbor Geppetto drops by looking for a piece of wood to build a
marionette. Antonio gives the block to Geppetto. And thus begins the life of
Pinocchio, the puppet that turns into a boy.Pinocchio, The Tale of a Puppet is a
novel for children by Carlo Collodi is about the mischievous adventures of
Pinocchio, an animated marionette, and his poor father and woodcarver
Geppetto. It is considered a classic of children's literature and has spawned
many derivative works of art. But this is not the story we've seen in film but the
original version full of harrowing adventures faced by Pinnocchio. It includes 40
illustrations.
Describes neuropsychological approaches to the investigation, description,
measurement and management of a wide range of mental illnesses.
"Managers may dread dealing with performance problems, but this sanity-saving
guide by HR expert Paul Falcone is here to help. Revised to reflect the latest
developments in employment law, the third edition of 101 Sample Write-Ups for
Documenting Employee Performance Problems explains the disciplinary process
and provides ready-to-use documents that eliminate the stress and secondguessing about what to do and say."-The National Fire Protection Association (NFPA) and the International
Association of Fire Chiefs (IAFC) are pleased to bring you the Second Edition of
Fire Officer: Principles and Practice, a modern integrated teaching and learning
system for the Fire Officer I and II levels. Fire officers need to know how to make
the transition from fire fighter to leader. Fire Officer: Principles and Practice,
Second Edition is designed to help fire fighters make a smooth transition to fire
officer. Covering the entire scope of NFPA 1021, Standard for Fire Officer
Professional Qualifications, 2009 Edition, Fire Officer combines current content
with dynamic features and interactive technology to better support instructors and
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help prepare future fire officers for any situation that may arise. Safety is
Principle! The Second Edition features a laser-like focus on fire fighter safety.
Reducing fire fighter injuries and deaths requires the dedicated efforts of every
fire fighter, fire officer, fire department, and the entire fire community working
together. It is with this goal in mind that we have integrated the 16 Firefighter Life
Safety Initiatives developed by the National Fallen Firefighters Foundation into
the text. Likewise, in each of the chapters, actual National Fire Fighter Near-Miss
Reporting System cases are discussed to drive home safety and the lessons
learned from those incidents. Some of the guiding principles added to the new
edition include: Description of the "Everybody Goes Home" and the National Fire
Fighter Near-Miss Reporting System, including over a dozen company officer
near-miss examples throughout the text. Description of the IAFC/IAFF Firefighter
Safety and Deployment Study. The latest fire fighter death and injury issues as
reported by the NFPAreg; National Fallen Firefighters Foundation, IAFC, and
IAFF, including results of a thirty-year retrospective study. Changes in fire-ground
accountability and rapid intervention practices. Results of National Institute of
Standards and Technology research on wind-driven fires, thermal imaging
cameras, and fire dynamics as related to fire fighter survival. The latest
developments in crew resource management. The Second Edition also reflects
the latest developments in: Building a personal development plan through
education, training, self-development, and experience, including a description of
the Fire and Emergency Services Higher Education (FESHE) program. The
impact of blogs, video sharing, and social networks. How to budget for a grant.
Changes in the National Response Framework and National Incident
Management System. Additional items related to fire fighter safety and health are
included. Click here to view a sample chapter from Fire Officer: Principles and
Practice, Second Edition.
Electronic monitoring (EM) is a way of supervising offenders in the community
whilst they are on bail, serving a community sentence or after release from
prison. Various technologies can be used, including voice verification, GPS
satellite tracking and – most commonly - the use of radio frequency to monitor
house arrest. It originated in the USA in the 1980s and has spread to over 30
countries since then. This book explores the development of EM in a number of
countries to give some indication of the diverse ways it has been utilized and of
the complex politics which surrounds its use. A techno-utopian impulse underpins
the origins of EM and has remained latent in its subsequent development
elsewhere in the world, despite recognition that is it less capable of effecting
penal transformations than its champions have hoped. This book devotes
substantive chapters to the issues of privatisation, evaluation, offender
perspectives and ethics. Whilst normatively more committed to the Swedish
model, the book acknowledges that this may not represent the future of EM,
whose untrammelled, commercially-driven development could have very
alarming consequences for criminal justice. Both utopian and dystopian hopes
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have been invested in EM, but research on its impact is ambivalent and
fragmented, and EM remains undertheorised, empirically and ethically. This book
seeks to redress this by providing academics, policy audiences and practitioners
with the intellectual resources to understand and address the challenges which
EM poses.
The last decade has seen a major growth in research on how memory is used in
everyday life. This volume represents a reaction to traditional laboratory-bound
studies of the first half of the century which sought to identify the fundamental
principles of learning and memory through the use of materials and methods
totally divorced from the real world. The new wave of memory research has had
considerable success in charting how memory develops, the role it plays in
educational and social skills and the impact of memory impairment on mental life.
The current volume consists of authoritative reviews of this emerging area linked
to comment and criticism from major researchers in the field. Contrasted,
probably for the first time, are two major styles of research in applied memory
research: The naturalistic approach, which has sought to study memory in
everyday environments, using actual experiences from people's lives as the raw
data from which to derive more general principles, and the applied cognitive
approach, whereby theories and methods are developed using orthodox
laboratory techniques which are then validated by applying them directly to real
phenomena. This is one of the few books to bring together evidence across the
very wide spectrum of humdrum activity that constitutes the everyday uses of
memory.
Clinical and Educational Child Psychology: An Ecological-Transactional Approach to
Developmental Problems and Interventions explores developmental milestones in early
childhood and adolescence and provides intervention strategies in both clinical and
educational contexts. Currently one of the only books on child psychopathology that is up to
date with recently-released DSM-V standards Explores how challenges commonly
encountered at ages 3-18 can influence development Draws on contemporary research on the
developing brain to show why some children may be vulnerable to a host of clinical and
educational problems Equips readers to develop case formulations and interventions in a
holistic way Discusses developmental milestones and adjustment disorders in both early
childhood and adolescence
Determine what's working in your practice and eliminate what isn't. This edition shows you how
to gather crucial information about your practice by listing the pertinent questions in all areas.
The results will help you decide which management areas to strenghten. Tables and questions
address external and internal environments, financial management, human resource
management, information systems, operations management, planning and marketing, and
quality improvement.
The book presents key information you need to know Conserving key human resource ideas introduction to workplace discipline - discipline basics - the supervisor role - the investigation the paper wait - the termenators.
Deliberate breaches, or violations, of safety rules and procedures are a significant cause of
many industrial accidents. They can also cause production, quality and maintenance problems.
This report outlines practical strategies for reducing the potential for industrial violations. It
shows managers how to identify violations by selecting rule sets that have the greatest risk for
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safety if they are not followed. Management can develop detailed action plans to suit their
specific problems on the basis of suggestions offered in the report.
Forensic mental health assessment (FMHA) continues to develop and expand as a
specialization. Since the publication of the First Edition of Forensic Mental Health Assessment:
A Casebook over a decade ago, there have been a number of significant changes in the
applicable law, ethics, science, and practice that have shaped the conceptual and empirical
underpinnings of FMHA. The Second Edition of Forensic Mental Health Assessment is
thoroughly updated in light of the developments and changes in the field, while still keeping the
unique structure of presenting cases, detailed reports, and specific teaching points on a wide
range of topics. Unlike anything else in the literature, it provides genuine (although disguised)
case material, so trainees as well as legal and mental health professionals can review how
high-quality forensic evaluation reports are written; it features contributions from leading
experts in forensic psychology and psychiatry, providing samples of work in their particular
areas of specialization; and it discusses case material in the larger context of broad
foundational principles and specific teaching points, making it a valuable resource for teaching,
training, and continuing education. Now featuring 50 real-world cases, this new edition covers
topics including criminal responsibility, sexual offending risk evaluation, federal sentencing,
capital sentencing, capacity to consent to treatment, personal injury, harassment and
discrimination, guardianship, juvenile commitment, transfer and decertification, response style,
expert testimony, evaluations in a military context, and many more. It will be invaluable for
anyone involved in assessments for the courts, including psychologists, psychiatrists, social
workers, and attorneys, as well as for FMHA courses.
The naval aviation safety review.
A complete tool kit for handling disciplinary problems in a fair, responsible, and legally
defensible way.

The Employer's Handbook has established itself as a source of reliable, unambiguous
guidance for all small- to medium-sized employers, clearly identifying the legal
essentials and best-practice guidelines for effective people management. The book is a
comprehensive source of hands-on advice on the increasingly complex legal framework
now governing UK employment law, including guidelines on age discrimination
legislation and the latest employment tribunal procedures. Coverage includes:
recruitment, contracts, benefits, performance management, maternity and paternity
rights, personnel records and data protection, terminating employment, and ensuring
the health, safety and welfare of employees and pension obligations. It also provides
access to a unique set of downloadable templates, forms and policy documents for
dealing with key employment issues.
'I'm a HUGE fan of Alison Green's "Ask a Manager" column. This book is even better'
Robert Sutton, author of The No Asshole Rule and The Asshole Survival Guide 'Ask A
Manager is the book I wish I'd had in my desk drawer when I was starting out (or even,
let's be honest, fifteen years in)' - Sarah Knight, New York Times bestselling author of
The Life-Changing Magic of Not Giving a F*ck A witty, practical guide to navigating 200
difficult professional conversations Ten years as a workplace advice columnist has
taught Alison Green that people avoid awkward conversations in the office because
they don't know what to say. Thankfully, Alison does. In this incredibly helpful book, she
takes on the tough discussions you may need to have during your career. You'll learn
what to say when: · colleagues push their work on you - then take credit for it · you
accidentally trash-talk someone in an email and hit 'reply all' · you're being
micromanaged - or not being managed at all · your boss seems unhappy with your work
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· you got too drunk at the Christmas party With sharp, sage advice and candid letters
from real-life readers, Ask a Manager will help you successfully navigate the stormy
seas of office life.
Die Arbeit an den drei Banden dieses Worterbuches wurde 1932 in London begonnen
und ist in standiger Fortsetzung auf denjetzt vorliegenden Stand gebracht worden. In
seinem Aufbau und in der besonderen An ordnung des Stoffes erstrebt das Werk,
einem doppelten Zweck zu dienen: Besonders leichtes und schnelles Auffinden eines
Stichwortes in moglichst vielen "fertig vorbereite ten" Verbindungen und moglichst
wirksamer AusschluJ3 von Obersetzungsfehlern, besonders wenn zwischen
mehrfachen Be deutungen desselben Stichwortes gewiihlt werden muJ3. 1m Verfolg
dieser Ziele ist das Werk im wahrsten Sinne aus der Praxis entstanden.
Dementsprechend ist es auch fUr die Praxis als Nachschlagewerk ffir den
Alltagsgebrauch bestimmt. An seiner Schaffung haben Men schen des Berufs- und
Geschilfts1ebens mit praktischen Erfahrungen mitgewirkt. Der Entwicklung der drei
Sprachen folgend, wurde der Text durch Aufnahme neuer Fachausdriicke und
Wendungen bedeutend erweitert und auf den neuesten Stand gebracht. Hierbei wurden
auch die im Bereich der internationalen Organisationen - insbesondere der
Europl\ischen Gemeinschaften - entwickelten und ge brauchlichen Ausdriicke und
Begriffe miteinbezogen. Zug, Schweiz, Januar 1979
Provides a guide to planning and drafting letters and memos, and includes sample
letters for different business situations
This book tells business owners, managers, and supervisors everything they need to
know about how to identify difficult employees, how to manage them during the
employment relationship, and how to terminate them in a way that reduces the
company’s legal risk of a wrongful termination lawsuit. It will give them the confidence
to deal with problem employees directly and make the tough decision to terminate when
it’s clear that the situation isn’t improving.
Ce document tente de fournir la somme des informations recueillies par l'auteur sur les
aspects psychologiques touchant les personnes atteintes du syndrome de Down. Il
décrit alors le développement psychologique des individus, les caractéristiques de
l'intelligence, une analyse comparative de la personnalité, l'adaptation sociale, les
aptitudes que les personnes peuvent développer, le développement cognitif, le langage
et la communication. Il termine en portant son regard particulièrement sur la
modification de comportement.
As new technology fuels the rapid growth of research in psychophysiology, it is
essential that those new to the field receive a comprehensive introduction.
Psychophysiology: Human Behavior and Physiological Response provides students
with elementary information regarding the anatomy and physiology of various body
systems, recording techniques, integrative reviews of literature, and concepts in the
field. Highly accessible, this book fills a gap between edited handbooks that are often
difficult for beginners, and journal articles that may also be a challenge to digest. In this
new edition, John L. Andreassi incorporates: *a glossary of terms at the end of each
chapter to help students learn definitions of novel terms introduced throughout the
book; *a new chapter focusing on the proliferation of neuroimaging studies, including
positron emission tomography (PET) and functional magnetic resonance imaging
(fMRI); and *content changes in all chapters to cover new areas of research, as well as
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to update findings in traditional topics of interest. Upper level undergraduate and
beginning graduate students in psychophysiology, biological psychology, cognitive
neuroscience, and physiological psychology will benefit immensely from this important
text, just as professionals new to psychophysiology will find this book exceptionally
useful in their work.

Most Federal employees work hard, and their performance is considered good or
even exceptional. However, at times Federal supervisors are faced with
employees whose performance is not acceptable. This purpose of this book,
Addressing and Resolving Poor Performance: A Guide for Supervisors, is to help
you address and resolve poor performance. This guidance should be used in
concert with the technical advice you receive from your agency's human
resources staff. You should also be aware that most agencies have specific
procedures and requirements that must be followed, whether they are part of a
negotiated bargaining agreement or other internal agency regulation. Addressing
and resolving poor performance is a three-step process. These three steps are:
1) communicating expectations and performance problems; 2) providing an
opportunity to improve; and 3) taking action. This booklet is organized
accordingly into three steps. At the end of each section, you will find a checklist
as well as answers to commonly asked questions. In the appendix, you will find
samples of documents that can be used throughout this process. Dealing with
performance problems is a real challenge for any supervisor. Experienced
supervisors often say it is one of the toughest parts of their jobs. Nevertheless, it
is a key supervisory responsibility, and failure to address poor performance can
have a greater impact than you may appreciate. Some of the reasons
supervisors often give for not addressing poor performance include: dealing with
poor performance can be time consuming; if action is taken against an employee,
it will lower morale among other employees and create a less productive work
environment; telling employees that they are not performing satisfactorily is
unpleasant and requires special human relations skills; the procedural steps
involved in addressing poor performance are complex and highly technical; if a
formal performance-based action is taken, it is likely to be appealed and
ultimately overturned; and upper management will not support the action taken to
address poor performance. The focus of this booklet is to help supervisors
address and resolve poor performance. The best way for supervisors to handle
poor performance issues is to take action to avoid performance problems before
they occur.~
Includes the decisions and orders of the Board, a table of cases, and a cross
reference index from the advance sheet numbers to the volume page numbers.
One of the academy’s leading legal historians, William E. Nelson is the Edward
Weinfeld Professor of Law at New York University School of Law. For more than
four decades, Nelson has produced some of the most original and creative work
on American constitutional and legal history. His prize-winning books have
blazed new trails for historians with their substantive arguments and the scope
Page 8/10

Get Free Verbal Warning Sample For Poor Attitude
and depth of Nelson’s exploration of primary sources. Nelson was the first legal
scholar to use early American county court records as sources of legal and social
history, and his work (on legal history in England, colonial America, and New
York) has been a model for generations of legal historians. This book collects ten
essays exemplifying and explaining the process of identifying and interpreting
archival sources—the foundation of an array of methods of writing American legal
history. The essays presented here span the full range of American history from
the colonial era to the 1980s.Each historian has either identified a body of
sources not previously explored or devised a new method of interrogating
sources already known.The result is a kaleidoscopic examination of the
historian’s task and of the research methods and interpretative strategies that
characterize the rich, complex field of American constitutional and legal history.
There’s no escaping problem employees. But with 101 prewritten disciplinary
write-ups at a manager’s fingertips, there is a way to escape the headaches,
anxiety, and potential legal trouble of performance review or counseling sessions.
Completely updated and covering the latest developments in employment law,
the second edition of 101 Sample Write-Ups for Documenting Employee
Performance Problems explains the disciplinary process from beginning to end
and provides ready-to-use model documents—in print and on disk—that eliminate
the stress and second-guessing about what to do and say. Expertly written, the
write-ups cover every kind of problem—substandard work quality, absenteeism,
insubordination, e-mail misuse, sexual harassment,drug or alcohol abuse, and
more. Readers will also find new information on laying the ground work for a tidy
dismissal; tying progressive discipline to annual performance reviews; formally
addressing intermittent FMLA abuse; ways to avoid drafting documentation that
could later be used against their company; and much more. There is perhaps no
more dreaded managerial task than communicating with an employee about a
disciplinary problem, but this one-of-a-kind guide helps managers handle any
scenario fairly, constructively, and, most importantly—legally.
A practical guide to drafting time-saving and effective e-mails, faxes, and memos
for every occasion comes complete with three hundred model letters and
instructions for adapting each one to fit a particular need. Original.
Maximize employee performance—whether your workers are on-site or remote
Confronting employees about poor performance is an ordeal dreaded by
managers and HR pros everywhere. The possibility of emotional outbursts—and
the specter of a lawsuit—leaves even many experienced managers at a loss. The
Employee Performance Handbook is a complete how-to guide for managing
employee performance. Packed with practical and legal advice, this book offers
smart strategies that will help get the most out of your employees and avoid legal
trouble. You’ll learn how to: identify problems early on decide when discipline is
necessary choose the right response to a problem engage employees in
improving performance fire employees when necessary protect against wrongful
termination lawsuits, and manage a remote workforce effectively. With
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downloadable forms: You can download sample policies, sample forms,
checklists, skills-building exercises, and more, (details inside).
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