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Papers chiefly on management of various businesses in India; presented during the 7th
International Conference of Integrated Academy of Management and Technology.
This comprehensive textbook is tailored to meet the long-felt need of MBA students for
a book written primarily from an Indian perspective. It explores core concepts and
theories of organizational behaviour through managerial applications. The book
contains well-illustrated chapters on globalization and the changing profile of
employees and customers, culture and the organization, the process of decision
making and consensus building, and developing attitudes and values. It provides indepth coverage of issues and challenges faced by Indian organizations in the areas of
traditional culture and modern management, emotional intelligence, the process
approach to organizational behaviour, the role of personality and leadership styles, and
the roles and functions of the individual, the team, and the organization. Also discussed
are key concepts, such as societal culture and organizations, managing work
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motivation, and preventing and managing conflicts in organizations. Users will fin d this
book highly useful for its applications of theoretical concepts thorugh discussions of
individual and team behaviour from actual workplace siutations, caselets, and
illustrations. Highlights contains
This book discusses in detail the theory and applications of change management,
which is a step-by-step approach to change an organization’s management, strategies
and processes, to boost its efficiency and performance better than its competitors. The
text examines the importance of change management and its utility in the era of
globalization. It elaborates on various planned organizational strategies and
contingency approaches, and the validity of these as justified methods of change
management in the Indian and global environmental contexts. Besides postgraduate
students of management, researchers and professionals in the field will also find this
book immensely useful.
Contribtuted papers presented at the Tenth Annual EDIC National Seminar on
"Entrepreneurship in Education: Challenges, and Strategies" organized by Technical
Teachers' Training Institute in Nov. 1999.

Leadership has become very important in the competitive world of today. It is
different from management, mainly in its future-orientation and creative
approach. Different theories have been suggested to understand leadership. This
volume reviews some n
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The present book is a result of research conducted in the Indian corporate arena
for the presence and effectiveness of Relational practices. Further, It also draws
and analyses the relationship between Relational Practices, Organisational
Culture and Organisational Commitment. It outlines the significance of Relational
Practices through primary and secondary research on the subject.
Transforming corporate organizations into high performance work systems poses
formidable challenges to managers. It requires full use of resources,
organizational structure and opportunities to achieve high levels of growth,
productivity, profits, product quality and customer satisfaction. Such issues of
organizational excellence are addressed in this book by eminent industry experts.
High Performing Organisations-issues and challenges is a collection of selected
research papers presented at the National Seminar at the Chhatrapati Shahu
Institute of Business Education and Research (SIBER), Kolhapur.
Udai Pareek's Understanding Organizational Behaviour, 3e is a comprehensive
textbook aimed at management students. It explores the core concepts and
theories of organizational behaviour through managerial applications.
The third edition of Organizational Behaviour: Text and Cases offers a concise
yet comprehensive coverage of the theories that determine behaviour in
organizations. The relationship between effective organizational behaviour and
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the effective functioning of an organization is established through a clear and
lucid style of presentation. With the help of necessary concepts, tools and
techniques necessary for understanding behaviour in organizations, this book
attempts to unfold human behaviour at four levels; starting from the individual
processes and moving on to the interpersonal, organizational, and change
processes. It encourages active learning through exercises, field projects and
case studies, and develops competencies that are essential for becoming
successful managers and effective employees in organizations. The three new
chapters—Career, Planning and Management; Performance and Reward
Management; and Gender Issues in Management—help readers understand
organizational behaviour in the current Indian business scenario better. KEY
FEATURES • Classroom-tested case studies pertaining to actual incidents from
the workplace • Several examples from BPCL, HCL Technologies, Wipro, Infosys
and SAP highlighting the best practices in the industry • Caselets focusing on
behavioural issues in organizations • Field projects involving students in data
collection and analysis • Marginalia summarizing crucial points and serving as
quick references • A companion website featuring multiple-choice questions,
learning objectives, an instructor’s manual, and PowerPoint lecture slides
enabling effective presentation of concepts
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Training Instruments for HRD and OD contains a repertoire of psychological
tests, questionnaires, self-evaluation tests, projective techniques and other
instruments. Many of these instruments have been used by organisations based
in different countries, including the Phillippines, Malaysia, Indonesia, Ireland,
Canada and USA. The experiences from these diverse users have widened the
scope and application potential of these instruments with minor adaptations for
different cultural settings.This enhanced and enlarged second edition contains:A
range of instruments for building team effectiveness in organisations; Added
information on Reliability and Validity in several instruments; Additions to the
source material, to make the referral system more comprehensive.
???????????????????????????????????????????????????????????????????,??
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Training Instruments for HRD and OD contains a repertoire of psychological
tests, questionnaires, self-evaluation tests, projective techniques and other
instruments. Many of these instruments have been used by organisations based
in different countries, including the Phillippines, Malaysia, Indonesia, Ireland,
Canada and USA. The experiences from these diverse users have widened the
scope and application potential of these instruments with minor adaptations for
different cultural settings.
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S Ramnarayan and T V Rao build on the foundation of their extensive research
and work with organizations over several decades to answer some of the most
critical questions in Organization Development (OD) today: - How do you alter
mindsets of organizational members at different levels to tackle new challenges
posed by the environment? - How do you overcome silo thinking and build
collaborations? - How do you make mergers or acquisitions work? - How do you
bring about cultural change? - How do you build managerial and organizational
capability to effectively tap the opportunities available in the new environment? A
completely revised and updated second edition of the best-selling Organization
Development: Interventions & Strategies (1998), this book brings key insights
derived from the worlds of theory and practice to provide a holistic understanding
of the field of OD. Focusing especially on issues relevant to India and the
emerging markets, it is enriched with contributions from eminent OD practitioners
from academic, corporate and consulting organizations from different parts of the
world. Organization Development is a significant step in bridging the talent
demand–supply gap for first-rate OD professionals.
????:Object-oriented design
For the students of MBA, PGDBM, M.Com. And other Management Courses.
Contains a variety of real-life examples. Glossary given at the end of the book
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enables students to have knowledge and be familiar with the important key terms
used.
The development of Human Resource has assumed importance particularly after
the government's focus on HRD, introduction of liberalized economy and
globalisation of world trade. This has led to world trade competition. For this
purpose, every corporate entity sought ISO certification, which enjoins on the
industry to impart regular training to its workforce. Thus training has taken
centerstage. HR is now considered as human capital and much importance is
given to the development and training of this unique resource. The one area in
HR that found global visibility is training. Training has a direct relationship to HR's
concern about human capital development and globalisation of workforce. People
want to study at their own pace and time. The exciting development area is
therefore e-learning. Keeping the above developments in view, it is imperative
that business organisations should develop their own internal resources for
training and development of their workforce. While giving stress on management
development, most organizations ignore development and training of operatives
who constitute the bulwark of their human capital. This aspect has been suitably
taken care of in this book. This comprehensive book covers all aspects of training
and development starting from conceptual inputs to management of training
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environment, instructor's competencies, transfer of learning, IT based training, to
mention a few should be presented to line managers. The book is divided into
four parts - Training and Development, Training Delivery, Evaluation of Training,
and the last part containing eleven Appendices relating to the Text.Attempt has
been made to present the subject in a succinct and lucid manner, bringing the
latest on the subject. The text focuses not only on the traditional training
methods, but also on the importance of development dimensions. This
comprehensive compendium on training and development, sprinkled with copious
examples, will be useful for the budding trainers, HR practitioners and
academicians alike.
This is the Third Edition of Rolf P. Lynton and Udai Pareek's bestselling book, Training for
Development. Completely revised, this new edition reflects the "speed of change" that the
world has undergone in the last two decades and includes recent examples and illustrations.
Since 1967, Training for Development has been regarded as the most comprehensive work
available to professionals in the field of training and development. The authors focus on
training not primarily as a source of new information, but rather as a means for changing
behavior for lasting improvement on the job. While the book is well-anchored theoretically, it is
also full of practical examples. It is divided into four sections and each section contains wellresearched models and illustrations on training and development. Written in a jargon-free style,
it is an essential reading for those involved in training, human resource development,
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organizational and institutional development, and organizational behavior.
Human Resource Management Strategic Analysis Text and Cases has been designed to
provide the comprehensive knowledge about the subject. The book combines the operational
as well as the strategic aspects of HRM. it presents detailed coverage of the principles and
concepts of HRM including its strategic aspects. The text provides logical and analytical
application of the concepts. The strategic analysis involves integrative approach of HRM with
strategic management. Case studies have been given at the end of each chapter to make
subject more practical and analytical. Salient Features of the book * Covers all relevant topics
of HRM * Integrates operational HRM with strategic management * Inspires managerial actions
to successfully deal with the challenges and emerging trends in HRM * Provides holistic view
of global HRM * Simple and readers friendly language * Invaluable text For The students of
MBA, M.Com., and other post graduate students who are specializing in HRM * Useful guide
for HR professionals and executives of corporate section
Understanding Organizational Behaviour is a comprehensive and systematic book on
Organizational Behaviour in the Indian context. It explores core concepts and theories of
organizational behaviour through managerial applications. The book is highly informative and
is a fine source of learning for students and teachers of Management in the Indian context. It is
simple, lucid and yet profound in its content and design, and covers all leveles at which
behavioural knowledge is relevant.
Existing literature on organizational behaviour is either lopsided or ignores the management
dimensions. This book presents a holistic perspective of the subject to develop a correct
perception about it, and is divided into twenty chapters. The comprehensive text covers the
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following topics: Introduction to Management, Planning, Controlling, Introduction to OB,
Learning, Personality, Perception, Motivation, Communication, Teams, Leadership, Conflict,
Transactional Analysis, Organizational Culture/Climate, Power and Politics, Introduction to
HRM, Organizational Change and Development, Attitude and Ethics, Trends in International
Business and Quality of Working Life. The book conforms to the syllabi of most of the Indian
Universities and would serve as a useful text for students of MBA, M.Com, MCA, B.Tech, BBM
and other diploma courses in management. It meets the needs of students, practicing
managers and every person having an inclination to know more about the subject.
Organisational Behaviour by Khushboo Pathak is a publication of the SBPD Publishing House,
Agra. The book extensively covers all major topics of Organisational Behaviour and helps the
student understand all the basics and get a good command on the subject.
Understanding Organizational BehaviourUnderstanding Organizational BehaviourOxford
University Press, USA

First published in 1967, Training for Development has been regarded as the most
comprehensive work in the field of training and development. The book
incorporates the authors` experiences in both industrialized and developing
countries, with public and private organizations, with managers and
administrators, farmers and teachers, rural development workers and members
of cooperatives. The third edition of this classic work is being issued in two parts
and with a new title. This, the first part, looks at the new and wider concept of
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training in which strategic concerns and decisions about training have moved into
the boardroom. Targeted at those charged with development overall, this volume
addresses developers, founders, and managers of training policy, strategy and
systems.
There is an increasing realization of the importance of culture in organisations.
There is always a debate whether organizations can be culture-neutral.
Organisations need to leverage the culture in which they work to be effective,
removing dysfunctional
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