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Traditional Chinese edition of The Tipping Point: How Little Things Can Make a Big Difference. This book has consistently been on
the top 100 since its publication in 2000. The Tipping Point was named as one of the best books of the decade by Amazon.com
customers. In Traditional Chinese. Annotation copyright Tsai Fong Books, Inc. Distributed by Tsai Fong Books, Inc.
NEW EDITION, EXPANDED AND UPDATED Great Results Begin with Great Questions In this new expanded edition of her
classic international bestseller, Marilee Adams shows how the kinds of questions we ask shape our thinking and can be the root
cause of many personal and organizational problems. She uses a highly instructive and entertaining story to show how to quickly
recognize any undermining questions that pop into your mind—or out of your mouth—and reframe them to achieve amazingly
positive and practical results. The third edition includes a new introduction and epilogue and two powerful new tools that show how
Question Thinking can dramatically improve coaching and leadership. Based on Adams's decades of research and experience,
this book can make a life-transforming difference—as it already has for many thousands of people around the world.
When leadership teams do not perform at their best, everyone suffers. Low employee engagement levels, failure to meet strategic
targets and inconsistent company growth are signs that leadership teams are not highly effective. Executive Ownershift is a
transformative growth program that enables leadership teams to deliver peak performance: When leadership teams perform at
their best, so can everyone else. This book introduces a top-down team approach that enables leadership teams to dramatically
improve their performance. It highlights how leadership teams can transform their own businesses and how they can master what
must go right and what can go wrong on their path to high performance. With examples and cases provide evidence that results
come fast to leadership teams that recognize that they are the starting point for improvement and growth, the book is an excellent
guide that allows struggling leadership teams to become good, and good leadership teams to become great.
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Traditional Chinese edition of What Got You Here Won't Get You There: A Round Table Comic: How Successful People
Become Even More Successful. In Traditional Chinese. Annotation copyright Tsai Fong Books, Inc. Distributed by Tsai
Fong Books, Inc.
Take Your Leadership to the Next Level With This Award-Winning Business Book Winner, 2018 Foreword Indies, Adult
Nonfiction/Career Award Finalist, 2018 Best Book Awards, Business/Careers Winner, 2019 International Book Awards,
Business/Careers Winner, 2019 Discovery Award, Best First Book/Nonfiction Honorable Mention, 2019 Eric Hoffer Book
Award, Business Strategic leadership is essential to business success: Strong leaders are those who successfully
navigate a great shift: from tactical doer to strategic leader. Regardless of your industry, line of business, or sector, your
organization desperately needs strategic leaders. A strategic leader is tuned in to the needs of the business, understands
how his or her actions impact corporate objectives, and uses data to make smart decisions. Whether you’re leading a
department team or running your own company, a strategic leader clearly propels business performance. Building a
ladder to strategic leadership: Stephen R. Covey famously explained strategic leadership via the metaphor of workers
clearing a jungle. The strategic leader was able to climb a tree and tell everybody they were laboring in the wrong jungle.
In this book you will start out on the jungle floor and build a ladder to give you that strategic view over the tops of the
trees. You’ll learn how to: Develop your strategic skills Set meaningful direction Build a strategic plan Make decisions to
win Proven approach to strategic leadership: You’ll get the training straight from the personal career journeys of two
business women who have decades of experience and education. They come together to create a proven approach to
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understanding the big picture of what your organization is trying to accomplish and how to be an effective leader.
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Traditional Chinese edition of Thinking, Fast and Slow, Amazon Best Books of the Month, November 2011. Kahneman is
psychology professor emeritus at Princeton University and the 2002 Nobel Prize in Economic Sciences. In Traditional
Chinese. Annotation copyright Tsai Fong Books, Inc. Distributed by Tsai Fong Books, Inc.
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"This is a practical handbook for becoming the person you want to be. Redesign your life, friends, behaviors, and beliefs to move
closer to your goals every single day, guided by expert insight and deep introspection. Written by a veteran author team behind
almost 100 books on human behavior, this guide helps you learn why you do things the way you do them, and how to do them
better"-Your hard work is paying off. You are doing well in your field. But there is something standing between you and the next level of
achievement. That something may just be one of your own annoying habits.Perhaps one small flaw - a behaviour you barely even
recognise - is the only thing that's keeping you from where you want to be. It may be that the very characteristic that you believe
got you where you are - like the drive to win at all costs - is what's holding you back. As this book explains, people often do well in
spite of certain habits rather than because of them-and need a "to stop" list rather than one listing what "to do".Marshall
Goldsmith's expertise is in helping global leaders overcome their unconscious annoying habits and become more successful. His
one-on-one coaching comes with a six-figure price tag - but in this book you get his great advice for much less. Recently named as
one of the world's five most-respected executive coaches by Forbes, he has worked with over 100 major CEOs and their
management teams at the world's top businesses. His clients include corporations such as Goldman Sachs, Glaxo SmithKline,
Johnson and Johnson and GE.
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From the bestselling authors of The Leadership Challenge and over a dozen award winning leadership books, James M. Kouzes
and Barry Z. Posner have written a new book that examines a fundamental question: How do people learn leadership? How do
they learn to become leaders? Learning Leadership: The Five Fundamentals of Becoming an Exemplary Leader (ISBN:
978-1-119-14428-1; Wiley; May 2016) is a comprehensive guide to unleashing the inner-leader in us all and to building a solid
foundation for a lifetime of leadership growth and mastery. The book offers a concrete framework to help individuals of all levels,
functions, and backgrounds take charge of their own leadership development and become the best leaders they can be. Arguing
that all individuals are born with the capacity to lead, Kouzes and Posner provide readers with a practical series of actions and
specific coaching tips for harnessing that capacity and creating a context in which they can excel., Supported by over 30 years of
research, from over seventy countries, and with examples from real-world leaders, Learning Leadership is a clarion call to unleash
the leadership potential that is already present in today’s society. According to Kouzes and Posner, “Leadership makes a
significant difference in levels of engagement and commitment and is perhaps the most important asset in every organization, yet
recent research points to a shortage of leaders. It is a serious global concern. The world needs more exemplary leaders in order to
promote high-performing workplaces and inspire feelings of greater self-worth and meaningfulness. The shortage, however, is not
because of the lack of potential talent. The people are out there, the eagerness is out there, and the capability is out there. The
shortage results from prevailing myths—myths about talent, strengths, position, self-reliance, and effort—that inhibit the vast majority
of leaders from shining and organizations from realizing the full benefits of the talent they already have.” Learning Leadership
provides readers with evidence-based strategies to ignite the habit of continuous improvement and the mindset of becoming the
best leaders they can be. Emerging leaders, as well as leadership developers, internal and external coaches and trainers, and
other human resource professionals will learn from first-hand stories and practical examples so that they can deeply understand
and apply the fundamental for becoming the best leaders they can be. Learning Leadership: The Five Fundamentals of Becoming
an Exemplary Leader is divided into digestible bite-sized chapters that encourage daily actions to becoming a better leader. Key
takeaways from the book include: Believe in Yourself. Believing in oneself is the essential first step in developing leadership
competencies. The best leaders are learners, and they can’t achieve mastery until and unless they truly decide that inside them
there is a person who can make and difference and learn to be a better leader than they are right now. Aspire to Excel. To become
an exemplary leader, people have to determine what they care most about and why they want to lead. Leaders with values-based
motivations are the most likely to excel. They also must have a clear image of the kind of leader they want to be in the future—and
the legacy they want to leave for others. Challenge Yourself. Challenging oneself is critical to learning leadership. Leaders have to
seek new experiences and test themselves. There will be inevitable setbacks and failures along the way that require curiosity, grit,
courage, and resilience in order to persist in learning and becoming the best. Engage Support. One can’t lead alone, and one
can’t learn alone.It is essential to get support and coaching on the path to achieving excellence. Whether it’s family, managers at
work, or professional coaches, leaders need the advice, feedback, care, and support of others. Practice Deliberately. No one gets
better at anything without continuous practice. Exemplary leaders spend more time practicing than ordinary leaders. Simply being
in the role of a leader is insufficient. To achieve mastery, leaders must set improvement goals, participate in designed learning
experiences, ask for feedback, and get coaching. They also put in the time every day and make learning leadership a daily habit.
Kouzes and Posner offer unrivaled insights into what it means to become an exemplary leader in today’s world with their original
research and over 30 years of experience studying the practices of extraordinary leadership. They show that anyone can become
a better leader if they believe in themselves, aspire to excel, challenge themselves, to grow, engage the support of others, and
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practice deliberately. Learning Leadership challenges readers to do the meaningful and disciplined work necessary to becoming
the best they can, using a new mindset and toolkit that can make extraordinary things happen. It’s not the once-in-a-while
transformational acts that demonstrate leadership. It’s the little things that one does day in and day out that pave the path to
greatness.
?????????, ???????????.
?????:????
Traditional Chinese edition of Behind the Beautiful Forevers: Life, Death, and Hope in a Mumbai Undercity. The book is named the
best of 2012 by New York Times. It is the 2012 National Book Awards winner in the NONFICTION category. In Traditional
Chinese. Annotation copyright Tsai Fong Books, Inc. Distributed by Tsai Fong Books, Inc.
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TriggersCreating Behavior That Lasts--Becoming the Person You Want to BeMarshall Goldsmith and Mark Reiter's
TriggersCreating Behavior That Lasts--Becoming the Person You Want to Be - SummaryCreatespace Independent Publishing
Platform
This is a Summary of Marshall Goldsmith & Mark Reiter's Triggers: Creating Behavior Change That Lasts - Becoming the Person
You Want to Be In his powerful new book, bestselling author and world-renowned executive coach Marshall Goldsmith examines
the environmental and psychological triggers that can derail us at work and in life. Do you ever find that you are not the patient,
compassionate problem solver you believe yourself to be? Are you surprised at how irritated or flustered the normally unflappable
you becomes in the presence of a specific colleague at work? Have you ever felt your temper accelerate from zero to sixty when
another driver cuts you off in traffic? As Marshall Goldsmith points out, our reactions don't occur in a vacuum. They are usually the
result of unappreciated triggers in our environment-the people and situations that lure us into behaving in a manner diametrically
opposed to the colleague, partner, parent, or friend we imagine ourselves to be. These triggers are constant and relentless and
omnipresent. The smell of bacon wafts up from the kitchen, and we forget our doctor's advice on lowering our cholesterol. Our
phone chirps, and we glance instinctively at the glaring screen instead of looking into the eyes of the person we are with. So often
the environment seems to be outside our control. Even if that is true, as Goldsmith points out, we have a choice in how we
respond. In Triggers, his most powerful and insightful book yet, Goldsmith shows how we can overcome the trigger points in our
lives, and enact meaningful and lasting change. Change, no matter how urgent and clear the need, is hard. Knowing what to do
does not ensure that we will actually do it. We are superior planners, says Goldsmith, but become inferior doers as our
environment exerts its influence through the course of our day. We forget our intentions. We become tired, even depleted, and
allow our discipline to drain down like water in a leaky bucket. In Triggers, Goldsmith offers a simple "magic bullet" solution in the
form of daily self-monitoring, hinging around what he calls "active" questions. These are questions that measure our effort, not our
results. There's a difference between achieving and trying; we can't always achieve a desired result, but anyone can try. In the
course of Triggers, Goldsmith details the six "engaging questions" that can help us take responsibility for our efforts to improve
and help us recognize when we fall short. Filled with revealing and illuminating stories from his work with some of the most
successful chief executives and power brokers in the business world, Goldsmith offers a personal playbook on how to achieve
change in our lives, make it stick, and become the person we want to be. Available in a variety of formats, this summary is aimed
for those who want to capture the gist of the book but don't have the current time to devour all 272 pages. You get the main
summary along with all of the benefits and lessons the actual book has to offer. This summary is not intended to be used without
reference to the original book.
????????????????????6000???,???2000???????,??????????????,??????????????????????????

Gay Hendricks is a great role model for true success. He enjoys abundance and a deep connection with his own spiritual essence, and at the
same time has lived for three decades in a thriving marriage. Now, he shows us how to do it for ourselves. Mark Victor Hansen, co-author of
Cracking the Millionaire Code In The Big Leap, Gay Hendricks, the New York Times bestselling author of Five Wishes, demonstrates how to
eliminate the barriers to success by overcoming false fears and beliefs. Fans of Wayne Dyer, Eckhart Tolle, Marianne Williamson, and The
Secret will find useful, effective tips for breaking down the walls to a better life in The Big Leap."
Triggers by Marshall Goldsmith and Mark Reiter | Summary & Analysis Preview: Triggers, written by executive coach Marshall Goldsmith,
with Mark Reiter, his agent and writing partner, is a nonfiction self-help book designed for people who need motivation, understanding, and
concrete, practical tools to effect lasting behavioral changes. Triggers are stimuli that prompt a behavioral reaction; they can be beliefs,
behaviors, or environments. Identifying triggers is useful in all interpersonal relationships, whether in the workplace or at home. Being able to
work consciously and proactively with triggers in one’s ever-changing environment, and knowing how to identify and anticipate them, are key
to career success, strengthened relationships, and becoming the best version of oneself. There are two vital aspects of creating effective
strategies to react constructively to triggers. A person has to have the desire to change and be ready to take responsibility for his or her
actions no matter how challenging the external circumstances may be… PLEASE NOTE: This is key takeaways and analysis of the book and
NOT the original book. Inside this Instaread Summary of Triggers · Overview of the book · Important People · Key Takeaways · Analysis of
Key Takeaways About the Author With Instaread, you can get the key takeaways, summary and analysis of a book in 15 minutes. We read
every chapter, identify the key takeaways and analyze them for your convenience.
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????????????????????????????????????????????????????????????????????????????????????????????????????????????????????????
??????????????????????????……? ? ???????????????????????????? ? ????????????????????????????? ?
???????????????????10%??????????? ? ???????????????????????????????????????? ? ???????????????????????????????? ?
????????????????????????????????????????? ? ?????????????????????????????????????? ?
????????????????????????????????????????? ? ???????????????? ??????????? ????????????? ? ?????????????????????????????? ?
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?????????????????????????????????????? ? 20???????????????Century Management????????????????Arnold Van Den Berg?????????? ?
????????????????Smart??????????????????????Career???????????? ???????????????????????????????????????????????????????????
?????????????????????????????????????????????????????????????????????????????????????????????10%???????????????????????
??????????????Brian Tracy??????????????????? ???????????????400??????????????????????……?????????????????????????Jim
Rohn??????????????Jim Rohn??????? ???????????????……????????????????????????????????????E????Henry E. Ford??????????? ????
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???????????????????????????????????????????????????????????????????????????????????????
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????????????????????10%????????????????????????????????????????????????????????????
“Truly the ultimate guide for a coach! This book is a must-read for all coaches – whether they are starting out or are well-entrenched. With all
my years in coaching, I still discovered new insights!” Michael Beale, NLP Coach and Trainer. Coaching can be transformational or simply
transactional. If you truly want to transform lives, then this book is a must-read. Coaching is far more than a job – it is a mission.
Transformational coaches focus on their self-development as much as they do on the development of their clients. All coaches need to be
aware of the different coaching frameworks, paradigms, and tools used by master-coaches world over. In five straightforward sections, this
book guides you through the steps you need to achieve optimal success as a coach: • Section I: The ABCs of Coaching • Section II:
Coaching Frameworks, Models and Tools • Section III: Case Studies • Section IV: The Business of Coaching • Section V: Resources It is an
extensively researched overview of the latest developments in neuroscience, emotional intelligence and positive psychology, among many
coaching frameworks. If you are new to coaching, you will find out how to start your coaching business. If you are a seasoned professional,
you will learn how to strengthen your practice. This book also offers coaching insights in the post-pandemic era.
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