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Managing People in Sport Organizations provides a
comprehensive overview of the theory and practice of
managing people within a strategic framework. This revised
and updated second edition examines a range of strategic
human resource management approaches that can be used
by sport organizations to respond to contemporary challenges
and to develop a sustainable performance culture. Drawing
on well-established conceptual frameworks and current
empirical research, the book systematically covers every key
area of HRM theory and practice, including: recruitment
training and development performance management and
appraisal motivation and reward organizational culture
employee relations diversity managing change This new
edition also includes expanded coverage of social media,
volunteers, and individuals within organizations, and is
supported with a new companion website carrying additional
resources for students and instructors, including PowerPoint
slides, exam questions and useful web links. No other book
offers such an up-to-date introduction to core concepts and
key professional skills in HRM in sport, and therefore
Managing People in Sport Organizations is essential reading
for any sport management student or any HR professional
working in sport.
In this book, Impact of Culture on the Transfer of
Management Practices in a Former British Colonies:
Cadbury, Nigeria, Dr. Olusoji George deals with a number of
these issues head on. In particular, he has highlighted two
elements largely ignored in the international management
literature: first, colonial (political and economic forms) and
their encounters with pre-existing employment management
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practices and secondly, emergent, post-colonial influences on
modern management. The hybrid systems that emerge in
many postcolonial, developing economies, Dr. George
argues, are best investigated by delving deep into the
historical antecedents of management practices. It is at the
intersection between colonised and coloniser, and attempts to
reconcile the injustices created within colonial systems (as
well as attempts to create specific ethnic and tribal balance
within colonial systems) that the legacy that independent, but
postcolonial nations may struggle to reconcile may be found.
Through an in-depth analysis based on a major corporation in
West Africa, specifically Cadbury Nigeria, evolving practices,
grounded in colonial and commercial objectives bring into
sharp focus the veracity of the central historical features of
the proposition made by Dr. George.
The second edition continues to familiarize the students with
the basic principles and techniques of human resource
management. Comprehensively, this textbook highlights the
importance of effective management of human resources
which results not only in organisational effectiveness but also
sustainable competitive advantage. With the coverage of
contemporary topics such as HR Scorecard, Gen-Y
Employees and Work-life Balance, it keeps the students
abreast with the current human resource practices of the real
world. This textbook caters to the requirements of
management students and is also a useful resource for HR
professionals.
This new 3rd edition of the best-selling text People
Management & Development: Human Resource Management
at Work is the complete text for anyone studying Human
Resource Management. Combining the latest academic
research with practical approaches to managing HR in the
workplace, the text is thoroughly revised with increased
signposting to enhance accessibility, a revised structure
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designed to be more flexible for use on CIPD and non-CIPD
courses, as well as the addition of more international cases.
Ideal for students studying for the CIPD professional
qualification as well as general human resource management
modules at undergraduate and postgraduate level. A 'route
map' at the front of the book will indicate how the text can be
used on both CIPD and non-CIPD courses to assist lecture
preparation. TARGETED AT - Students studying CIPD
Professional Qualifications and undergraduate and post
graduate students taking HRM modules on business and
HRM courses
Basically Being A Study Of How A Society Organises Its
Money, Economics Continuously Enhances In Scope As New
Economic Policies Are Formulated Every Year By All
Countries Across The World. Accordingly, New Terms Keep
Cropping Up Frequently Which Make The Subject All The
More Obscure And Difficult. With A View To Make The
Subject Easily Comprehensible For Students Specialising In
The Field And Also The Common Man Who Are Directly Or
Indirectly Related To It, The Dictionary Of Economics Has
Been Prepared.Aiming At Maximum Inclusion Of Words Both
Conventional And Latest, The Present Dictionary Provides In
Brief The Exact Explanation Of Chosen Terminology In A
Language Deliberately Kept Simple, So As To Enable The
Users To Understand Them At Once. Apart From This, It Has
Been Skilfully Designed Such That Even The Less
Experienced Or Intelligent Users May Locate The Desired
Terms Without Difficulty. The Unique Feature That
Distinguishes It From Other Dictionaries On The Subject Is
That It Introduces The Readers To The Leading Economists
Of The World And Their Theories As Well. This Dictionary
Will Prove Indispensable To The Students And Teachers Of
Economics. Even The Business People As Well As General
Readers, Who Want To Keep Abreast Of The Latest
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Economic Trends That Influence Almost Every Aspect Of
Modern Life, Will Find It A Valuable Source.
An award-winning book that brings into balance the human
equation in business. Topics such as leadership, listening,
motivation, change, and communication are looked at from a
humanistic point of view. Contains an extensive bibliography
and index. Perfect for those who manage a small business or
in a large corporation. "Back to The Basics Management is
not a gimmick, not a technique, not a fad. It is the very
essence of management- the philosophy, the psychology,
and the craft of leadership. In 8 languages including Chinese
and Japanese, computer training programs, audio books and
6 English printings. This second edition is even more relevant
in today's economy. Through away your other books on
management, you will never need them after you read this."
Library Journal
This book proposes a new angle on the controversy over
evolution as a biological theory, creation as a
theological/worldview doctrine and evolutionism, creationism
and Intelligent Design theory as social ideologies. Rather
than presenting a polemic that will enrage or delight one
camp or another, this book proposes that a cease-fire is
possible.
The emergence of revolutionary Irish nationalism in the midnineteenth century.
Revolutionary Subjects in the English "Jacobin" Novel
engages ongoing debates on subject-formation and rights
discourse through the so-called "English Jacobin" novels.
Ostensibly celebrating the universal rights-bearing subject,
these political novels inadvertently also questioned the
limitations of such universalist conceptions. Including works
by both men and women, and those normatively identified as
radical alongside others considered more conservative or
even "anti-Jacobin," this work examines the shared efforts to
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represent developing political consciousness and to inculcate
such consciousness in readers across a reformist continuum.
These novels' efforts to expand the citizen-subject threatened
to reveal the cost implicit in accessing subjectivity on
universal terms. The sovereign subject modeled as the ideal
republican radical subject is undercut, even revealed as
inadequate or impossible, in subversive narrative moments in
these fictions--not always in line with the work's overt "moral."
If the concept of human rights appears both necessary and
inadequate in 2009, it was likewise problematic at the
moment of its greatest appeal in the revolutionary 1790s.
Miriam L. Wallace is Associate Professor of British and
American literature at New College of Florida.
The SAGE Handbook of Human Resource Management
brings together contributions from leading international
scholars in an influential collection that combines both global
and interdisciplinary perspectives. An indispensable resource
for advanced students and researchers in the field, the
handbook focuses on familiarising the reader with the
fundamentals of applied human resource management whilst
contextualizing practice within wider theoretical
considerations. Internationally minded chapters combine a
critical overview with discussion of key debates and research,
as well as comprehensively dealing with important emerging
interests. The interdisciplinary and wide-ranging potential of
the practising field is reflected through contributions from a
diverse range of disciplines, including psychology, politics and
sociology
"Prepared at the request of the late Senator Thomas J. Dodd,
Subcommittee to Investigate the Administration of the Internal
Security Act and Other Internal Security Laws of the
Committee on the Judiciary, United States Senate."--T.p.
Human Equation is a book written by 48 Instagram writers
that aims to portrait the essence of being human. The profits
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of this book will go to Children and the Arts.
The papers in this e-book examine the development of nonunion employee relations practices and outcomes from an
international perspective focusing on firms attempting to
provide workers with a voice. The papers draw primarily on indepth case studies as a means to assess the impact of voice
arrangements on employee relations processes and
outcomes.
Whether you are studying at undergraduate or postgraduate
level, our stellar team of expert authors will guide you through
the key topics of human resource management from strategic
and international perspectives. Starting with the fundamentals
of each topic and progressing through to critical evaluation,
the 3rd edition includes: Even more international case studies
from across Europe, Asia, Australia and the Middle East –
which bring the theory and academic underpinning to life A
wide range of Reflective Activities that encourage you to
consider the real-world implications of what you have learnt
An updated companion website featuring a wealth of
resources for lecturers and students, including an Instructor’s
Manual, PowerPoint slides, a Testbank, recommended
journal articles and additional business cases
Business organizations the world over are increasingly
recognizing the potential of their human resources. Strategic
human resource management emerged out of the parent
discipline of human resource management emerged out of
the parent discipline of human resource management with the
aim of optimizing organization objectives. It emphasizes the
strategic importance of formulating HR objectives. It
emphasizes the strategic importance of formulating HR
objectives, strategies, and policies with a view to developing
the skills and abilities for the achievement of competitive
advantage. This book provides a comprehensive,
contemporary, and critical review of the key issues in
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strategic human resource management in India. The focus is
on the reality of “people management” in large, global
companies. Establishing the effectiveness of strategic HRM
with respect to organizational performance, the authors
examine recent research as also provide case studies of
companies operating in the country.
'This is an extremely welcome and timely contribution which
extends our understanding of the relationship between trust
and HRM in organizations, a relationship which has until now
been under explored. This excellent edited collection explores
trust in the context of HRM stage by stage from pre-entry to
exit in a thoughtful and provocative way. In each chapter
leading scholars in the trust and HRM fields highlight critical
issues for both researchers and practitioners to consider. Key
reading for anyone interested in how HRM can enhance and
develop trust and how trust can contribute to the success of
HRM.' – Antoinette Weibel, University of Konstanz, Germany
and President of First International Network on Trust 'The
issue of trust in organizations is an extremely important one,
given the global economic situation. This edited collection is
outstanding, comprised of the leading academics in the field
and highlighting the challenges for HR over the coming
decade. A must read for those in HRM, if we are to build trust
in organizations in the future.' – Cary L. Cooper, CBE,
Lancaster University Management School, UK An
organization's human resource management (HRM) policies
and their implementation have long been claimed to influence
trust within an organizational environment. However there
has, until now, been a limited examination of the relationship
between the two. In this unique book, the contributors explore
the HRM cycle from entry to exit, and examine in detail the
issue of trust and its links with HRM. Each chapter takes an
aspect of HRM including; selection, performance
management, careers and personal development, training,
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change management and exit, and offers a new
understanding and insight into the role, importance and
challenges to trust within these processes. This timely book
will prove to be an invaluable resource for academics
interested in trust, HR and organizational behaviour. HR
professionals should also not be without this path-breaking
study.
The Human EquationBuilding Profits by Putting People
FirstHarvard Business Press
The Oxford Handbook of Contextual Approaches to Human
Resource Management provides both conceptual and
empirical analyses using a range of different lenses in order
to provide a detailed examination of how context affects the
design and implementation of HRM activities.

Effective management of human resources is
essential to the success of any organization. In this
authoritative, sophisticated and engaging new text
on Human Resource Management, an international
team of leading analysts guides the advanced
student through this fundamental discipline of
management in all its complexity. The book explores
all the central themes and concepts of HRM theory
and practice, and introduces the most important
issues influencing contemporary practice in a wide
range of organizational contexts. It systematically
examines the main functional areas of HRM, and
engages with a number of key contemporary issues
for both scholars and practitioners. Topics covered
include: Strategic HRM Ethics in HRM Knowledge
management HRM and performance Outsourcing
and implications for HRM HRM in small and medium
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enterprises Key functional areas of HR practice
International HRM Adopting a critical perspective
throughout that challenges the student to examine
closely the fundamental purpose and practices of
HRM, this book is essential reading for all serious
students of Human Resource Management and for
any HRM professional looking to deepen his
understanding of the subject.
@text:A concise, jargon-free guide that covers the
main practices and theories that constitute human
resource management (HRM). The entries, defined
and discussed by a range of international
contributors, are drawn from following areas:
Employee resourcing The management of employee
rewards Developing employees Maintaining good
employee relations Tackling emerging issues in the
workplace @text:Fully cross-referenced, with
suggestions for further reading throughout, this book
is a valuable reference for students and
professionals seeking to understanding more about
the what, why and how of HRM.
This revised edition is a comprehensive,
authoritative set of essays. It is more detailed and
analytical than the mainstream treatments of HRM.
As in previous editions, Managing Human
Resources analyses HRM, the study of work and
employment, using an integrated multi-disciplinary
approach. The starting point is a recognition that
HRM practice and firm performance are influenced
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by a variety of institutional arrangements that extend
beyond the firm. The consequences of HRM need to
incorporate analysis of employees and other
stakeholders as well as the implications for
organizational performance.
This is a collection of short stories with story lines
encompassing a number of genres. What they share
in common is an exploration of the human condition.
The Evangelization Equation: The Who, What, and
How is a crash course in the "New Evangelization" to
which both Pope John Paul II and Benedict XVI have
called all Catholics. The author, Father James A.
Wehner, explores the challenges and the
opportunities in American culture for spreading the
Gospel. While giving a full presentation of the
cultural, historical, pastoral, and theological
background of his topic, he also communicates the
very practical implications of the call.
This Elgar Introduction provides an overview of
some of the key theories that inform human resource
management and employment relations as a field of
study.
Includes Part 1, Number 1 & 2: Books and
Pamphlets, Including Serials and Contributions to
Periodicals (January - December)
Get 12 months FREE access to an interactive eBook
when purchasing the paperback* Reflecting the
global nature of the workplace with its use of real
world examples and case studies, Nick Wilton’s
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book is not another ?How to? of HRM in practice, but
goes beyond the prescriptive approach to the
practice of strategic HRM and encourages critical
reflection to prepare students for the issues and
dilemmas they could face in their careers. Providing
an introduction to the management of people in work
organizations, it seeks to outline the purpose and
operation of HRM activities in the ?real world?, whilst
situating practice in the context of associated
debates and controversies played out in the parallel
field of academic study. It adopts a critical
perspective on the study and practice of HRM to
provide the reader with an understanding not only of
the potential for HRM to contribute to both improved
organizational performance and individual well-being
in the workplace, but also why it very often fails to
achieve either of these positive outcomes and
suggests that the management of people is not the
exclusive preserve of HR specialists, but an area of
interest or concern for all organizational actors. The
new edition comes packed with features that
encourage readers to engage and relate theory to
practice including: - Management skills and
attributes boxes outlining the required competencies
of line managers and HR practitioners - HR in
practice boxes illustrating how HRM theory works in
real world practice - Ethical insights presenting
ethical considerations for budding practitioners Global insights highlighting practices around the
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world - Research insights inviting students to explore
further academic research - Case Studies and
Examples offering a more in-depth look at HRM
across a variety of organizations - A free interactive
eBook* featuring author videos, web-links interactive
multiple choice questions, free SAGE journal
articles, extended case studies and other relevant
links, allowing access on the go and encouraging
learning and retention whatever the reading or
learning style. Aimed at students across the
academic spectrum, whether studying on a specialist
HRM or CIPD program of study, a generalist
business and management programme or studying
HRM as part of a programme in an unrelated
discipline (such as engineering or humanities).
*Interactivity only available through Vitalsource
eBook included as part of paperback product (ISBN
9781473954199). Access not guaranteed on secondhand copies (as access code may have previously
been redeemed).
A journal of transportation, engineering, and railroad
news.
An Introduction to Human Resource Management is
ideal for those studying HRM for the first time. This
straightforward and accessible text takes the reader
through both practical and theoretical aspects of the
subject and is designed to be used concurrently with
semester based teaching, The range and nature of
HR work is illustrated by a combination of real life
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case studies and examples of current research that
are presented throughout the text to heighten
awareness of key issues involved in HR today. 'A
comprehensive and wide-ranging text which
examines all major aspects of Human Resource
Management in a down to earth and pratical way
whilst providing the necessary theoretical
underpinning.' Richard Underwood, Senior Lecturer,
Business School, Wolverhampton University. 'I found
it a strong text and enjoyed reading it It is clear, well
written and includes the central issues required by
such a text.' Dr Louise Preget, Senior Lecturer,
Bournemouth University Business School Key words
(needed for web search engines and the like)
Human Resource Management, HRM, Personnel,
Recruitment, Selection, employees, Performance
management *Clear, concise and comprehensive *
Up- to date with all relevant new legislation. * New
case studies * Teachers Resource Material
Criticizes many common personnel management
practices, and argues that policies such as job
security and fair compensation result in greater
profits in the long run
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