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Throughout the world, healthcare professionals often lack knowledge of the
possibilities and limitations of systematically processing data, information and
knowledge and of the resulting impact on quality decision-making. They are often
asked to use information technologies of which they have limited appreciation in
order to enhance their practices through better use of information resources.
However, for systematically processing data, information and knowledge in
medicine and in healthcare, healthcare professionals who are well-trained in
medical informatics or health informatics are needed. It will only be through
improved education of healthcare professionals and through an increase in the
number of well-trained workers in health and medical informatics that this lack of
knowledge and associated skills can begin to be reversed. Although we can
recognize further progress in educating health and a considerable number of
educational programs for health informatics/medical informatics specialists have
been set up, there is still a need to enhance these educational activities world
wide, considering global developments as well as new curricular concepts and
technological opportunities. This book is especially helpful for educators in the
field of health/medical informatics.
Knowledge management (KM) is about managing the lifecycle of knowledge
consisting of creating, storing, sharing and applying knowledge. Two main
approaches towards KM are codification and personalization. The first focuses on
capturing knowledge using technology and the latter on the process of socializing
for sharing and creating knowledge. Social media are becoming very popular as
individuals and also organizations learn how to use it. The primary applications of
social media in a business context are marketing and recruitment. But there is
also a huge potential for knowledge management in these organizations. For
example, wikis can be used to collect organizational knowledge and social
networking tools, which leads to exchanging new ideas and innovation. The
interesting part of social media is that, by using them, one immediately starts to
generate content that can be useful for the organization. Hence, they naturally
combine the codification and personalisation approaches to KM. This book aims
to provide an overview of new and innovative applications of social media and to
report challenges that need to be solved. One example is the watering down of
knowledge as a result of the use of organizational social media (Von Krogh,
2012).
This reader’s companion for the Survey of Adult Skills explains what the survey
measures and the methodology behind the measurements.
This book draws together a range of innovative practices, underpinned by
theoretical insight, to clarify musical practices of relevance to the changing nature
of schooling and the transformation of music education and addresses a pressing
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need to provide new ways of thinking about the application of music and
technology in schools. The contributors covers a diverse and wide-range of
technology, environments and contexts on topics that demonstrate and recognize
new possibilities for innovative work in education, exploring teaching strategies
and approaches that stimulate different forms of musical experience, meaningful
engagement, musical learning, creativity and teacher-learner interactions,
responses, monitoring and assessment.
This exciting new introductory text in human resource management moves
beyond a prescriptive approach to provide a holistic overview of the role of HRM
in its contemporary context. Acknowledging and reflecting upon key trends in
HRM, the labour market and the broader economy, the author offers critical
discussion of the theoretical and practical issues surrounding HRM. Includes
accessible learning features to help you best explore the material, including: 'research', 'ethics' and 'international' insight boxes; - chapter summaries and
objectives; - self-test questions; - recommended reading; - end of chapter case
studies. An accompanying companion website (www.sagepub.co.uk/wilton)
provides you with full-text journal articles, extended case studies, weblinks and a
glossary. The website also provides an instructor's manual, PowerPoint slides
and a multiple-choice test bank for lecturers. This book is essential reading for
undergraduate, postgraduate and MBA students, as well as those studying for
their CIPD qualifications. Nick Wilton is Senior Lecturer in HRM at Bristol
Business School at the University of the West of England. "Well-researched, wellwritten, and is clearly signposted and structured for the reader. The learning
objectives at the outset of every chapter act as a clear guide for each topic
explored. Additional references and further reading are also offered to the
student seeking deeper knowledge. Case studies, throughout the book, bring the
HRM theories to life and demonstrably link these with practice. Wilton’s book is
an extremely useful core text for students of HRM and a welcome addition to
HRM resources" - Denise Bagley, Principal Lecturer in Human Resource
Management, London South Bank University
Internal audit -- Information technology -- IT knowledge and skills for internal
auditors -- Internal audit education -- IT auditing -- Competency framework.
The biennial Digital Review of Asia Pacific is a comprehensive guide to the stateof-practice and trends in information and communication technologies for
development (ICTD) in the Asia Pacific region. This fourth edition (2009-2010)
features 30 economies and four sub-regional groupings. The chapters provide
updated information on ICT infrastructure, industries, content and services, key
programs, enabling policies and regulation, education and capacity building,
open source, and research and development initiatives, as well as ICTD
challenges in each of the economies covered. The common framework that
underpins these reports allows readers to undertake a comparative analysis and
assess progress across Asia Pacific. In addition, regional overviews provide a
synthesis of ICTD trends, regulatory issues, and lessons for managing innovation
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in the network economy. The thematic chapters focus on issues in ICT in
education, a key area in ICTD. The authors are drawn from government,
academe, industry and civil society, providing a broad perspective on the use of
ICTs for human development.
Innovations and Advances in Computer Sciences and Engineering includes a set
of rigorously reviewed world-class manuscripts addressing and detailing state-ofthe-art research projects in the areas of Computer Science, Software
Engineering, Computer Engineering, and Systems Engineering and Sciences.
Innovations and Advances in Computer Sciences and Engineering includes
selected papers form the conference proceedings of the International Conference
on Systems, Computing Sciences and Software Engineering (SCSS 2008) which
was part of the International Joint Conferences on Computer, Information and
Systems Sciences and Engineering (CISSE 2008).
Macroeconomic research on human capital - the stock of human capabilities and
knowledge - has been extensively published but to date the literature has lacked
a comprehensive analysis of human capital within the organization. The Oxford
Handbook of Human Capital has been designed to fill that gap, providing an
authoritative, inter-disciplinary, and up to date survey of relevant concepts,
research areas, and applications. Specially commissioned contributions from
over 40 authors reveal the importance of human capital for contemporary
organizations, exploring its conceptual underpinnings, relevance to theories of
the firm, implications for organizational effectiveness, interdependencies with
other resources, and role in the future economy. Unlike neoclassical
macroeconomic concepts of human capital, human capital in organizations is
shown to be dynamic and heterogeneous, requiring new theories and
management frameworks. The systemic role of human capital is explored,
revealing it as the lynchpin of social, structural and other forms of intangible and
tangible capital. Connections between human capital and organizational
performance are investigated from HR management, procurement, alignment,
value appropriation, and accounting perspectives. Links between micro and
macro perspectives are provided through analyses of inter firm human capital
mobility, national and regional human capital formation regimes and industry
employment relations practices. This Handbook is designed for scholars and
graduate students of organization and management theory, strategy,
entrepreneurship, knowledge and intellectual capital, accounting, IT, HR, IR,
economic sociology and cultural studies. For policy makers and practitioners it
should provide an up to date guide to the nature and role of human capital in
contemporary organizations and the roles that government, industry and other
extra firm institutions can play in facilitating its development.
More and more educational scenarios and learning landscapes are developed
using blogs, wikis, podcasts and e-portfolios. Web 2.0 tools give learners more
control, by allowing them to easily create, share or reuse their own learning
materials, and these tools also enable social learning networks that bridge the
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border between formal and informal learning. However, practices of strategic
innovation of universities, faculty development, assessment, evaluation and
quality assurance have not fully accommodated these changes in technology and
teaching. Ehlers and Schneckenberg present strategic approaches for innovation
in universities. The contributions explore new models for developing and
engaging faculty in technology-enhanced education, and they detail underlying
reasons for why quality assessment and evaluation in new – and often informal –
learning scenarios have to change. Their book is a practical guide for educators,
aimed at answering these questions. It describes what E-learning 2.0 is, which
basic elements of Web 2.0 it builds on, and how E-learning 2.0 differs from
Learning 1.0. The book also details a number of quality methods and examples,
such as self-assessment, peer-review, social recommendation, and peerlearning, using illustrative cases and giving practical recommendations. Overall, it
offers a step-by-step guide for educators so that they can choose their own
quality assurance or assessment methods, or develop their own evaluation
methodology for specific learning scenarios. The book addresses everyone
involved in higher education – university leaders, chief information officers,
change and quality assurance managers, and faculty developers. Pedagogical
advisers and consultants will find new insights and practices for the integration
and management of novel learning technologies in higher education. The volume
fosters in lecturers and teachers a sound understanding of the need and strategy
for change, and it provides them with practical recommendations on competence
and quality methodologies.
Intellectual assets - including documents, designs, know-how, software, data,
patents and trademarks - are critical to the delivery of innovative, and cost
effective, products and services. Despite this many organizations seek to
manage their intellectual assets using a range of bolt-on, stand-alone business
processes, often divorced from the processes used to manage their services and
products. Integrated Intellectual Asset Management explains how to take full
advantage of your organization's intellectual assets by integrating their
management in six key areas: [ decision making systems [ strategy [ policy and
accountabilities [ knowledge management [ people and behaviour [ targets and
metrics You can only hope to develop, protect, exploit, and realize the value of
your key intellectual assets when you integrate the way you manage them into
existing business processes and culture. Integrated Intellectual Asset
Management guides you through this process.
This book constitutes the refereed proceedings of the 4th IFIP WG
5.5/SOCOLNET Doctoral Conference on Computing, Electrical and Industrial
Systems, DoCEIS 2013, held in Costa de Caparica, Portugal, in April 2013. The
69 revised full papers were carefully reviewed and selected from numerous
submissions. They cover a wide spectrum of topics ranging from collaborative
enterprise networks to microelectronics. The papers are organized in the
following topical sections: collaborative enterprise networks; service orientation;
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intelligent computational systems; computational systems; computational
systems applications; perceptional systems; robotics and manufacturing;
embedded systems and Petri nets; control and decision; integration of power
electronics systems with ICT; energy generation; energy distribution; energy
transformation; optimization techniques in energy; telecommunications;
electronics: devices design; electronics: amplifiers; electronics: RF applications;
and electronics: applications.
This book constitutes the post-conference proceedings of the 4th International
Conference on Machine Learning, Optimization, and Data Science, LOD 2018,
held in Volterra, Italy, in September 2018.The 46 full papers presented were
carefully reviewed and selected from 126 submissions. The papers cover topics
in the field of machine learning, artificial intelligence, reinforcement learning,
computational optimization and data science presenting a substantial array of
ideas, technologies, algorithms, methods and applications.
This book constitutes extended selected papers from the 15th Conference on
Advanced Information Technologies for Management, AITM 2017, and the 12th
Conference on Information Systems Management, ISM 2017, held as part of the
Federated Conference on Computer Science and Information Systems,
FedCSIS, which took place in Prague, Poland, in September 2017. The 13
papers presented in this volume were carefully reviewed and selected from 48
submissions. They were organized in topical sections named: information
technology and systems for knowledge management; information technology and
systems for business transformation; and implementation and evaluation of
information systems.
As two areas of study that thrive on change and innovation, the combination of
electronic resources and corporation management presents many challenges to
researchers and professionals as information is discovered and applied to
existing practices. Business Technologies in Contemporary Organizations:
Adoption, Assimilation, and Institutionalization investigates the reciprocal
relationship between information systems and corporations in order to
understand and assess the benefits of this partnership as technology continues
to progress. This publication is an essential reference source for researchers,
practitioners, and students interested in the practical and theoretical
implementation of information systems and electronic resources in corporations
and firms.
These proceedings represent the work of authors at the 13th European
Conference on e-Government (ECEG 2013). The Conference this year is hosted
by the Iuniversity of Insubria in Como, Italy. The Conference Chair is Professor
Walter Castelnovo and the Programme Chair is Professor Elena Ferrari, both are
fro the Department of Theoretical and Applied Sciences at the University of
Insubria. The opening keynote address is given by Dr Gianluca Misuraca from
the European Commission, Joint Research Centre, Institute for Prospective
Technological Studies, Seville, Spain and Gianluca is addressing the topic
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"eGovernment: Past, Present & Future: A policy-research perspective for
renewing governance in the digital age." The second day of the conference is
opened by Dr Antoinio Cordella from the London School of Economics, London,
UK, who will talk about "Public value creation: the new challenge for egovernment policies." ECEG brings together, researchers, Government officials
and practitioners in the area of e-Government from around the world. Participants
are able to share their research findings and explore the latest developments and
trends in the field which can then be disseminated to the wider community. With
an initial submission of 153 abstracts, after the double blind, peer review process
there are papers published in these Conference Proceedings from 40 countries
including Australia, Austria, Belgium, Brazil, Canada, China, Costa Rica, Croatia,
Denmark, Eygpt, Germany, Greece, India, Iran, Iraq, Ireland, Italy, Latvia,
Lithuania, Luxembourg, Malaysia, Netherlands, New Zealand, Norway, Pakistan,
Poland, Romania, Russia, Saudi Arabia, Serbia, Slovenia, South Africa, Spain,
Sweden, Switzerland, Taiwan, Thailand, Turkey, UK and USA. This will ensure a
very interesting two days.
This book presents a critical analysis and investigation of current developments
and debates in the use of information technology (IT) in English language
teaching (ELT) internationally. The first section of the book provides an overview
of the key issues in IT and innovation in English language education such as the
complex nature of IT and its use in ELT, both in the present and future, and the
often problematic nature of innovation in relation to IT and ELT. It focuses
primarily on the level of programs and curricula, looking at the way organizations
and educational systems in different countries respond to the so-called “IT
imperative.” The second section adopts a more overtly social constructivist
perspective to explore examples of innovative practice in IT use in ELT around
the world. It tackles issues arising from classroom implementation and pedagogy,
looking at the way learners and teachers can and do use IT in their everyday
practice. The final section investigates the problems of building a community of
professional practice in IT in English language education. It focuses on the level
of professional development and teacher education and in doing so,
demonstrates how the implementation of IT in schools and classrooms can be
enhanced through taking into account key aspects of teachers’ existing contexts
and professional practices. Throughout the book, the contributors adopt a
constructive but critical perspective on the use of IT in English language
education, often challenging its role in developing learner autonomy, its
effectiveness in developing language learning and its capacity to enhance
pedagogic practice in the language teaching classroom, at the same time
suggesting effective models and guidelines for good practice.
Derek Roylance looks at the role of purchasing and themes surrounding it. He
describes topics from ethical issues such as the crooked deals or scams that one
or two dubious suppliers are currently hawking around, to buyer to buyer
conversations, concerning the claim that the worth of the purchasing function is
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never adequately rewarded.
Online education plays an important role across numerous industries. These
processes and strategies can be adopted into the library and information science
programs for use in assisting with educational developments. Library and
Information Science in the Age of MOOCs is a critical scholarly resource that
explores the ideas on how library and information science professionals
implement the use of massive open online courses in the library and information
science domain. Featuring coverage on a broad range of topics, such as distance
learning, technology enhanced learning, and online learning, this book is geared
towards academicians, librarians, and researchers seeking current research on
solving problems related to massive open online courses.
Research surrounding teacher quality and teacher effectiveness has continued to
grow and become even more prominent as teaching has become more
professionalized globally and countries have invested more comprehensively in
teacher education, certification, and professional development. To better
understand teacher effectiveness, it is important to have a global viewpoint to
truly understand how beliefs and practices vary in each country and can lead to
different characterizations of what makes an effective teacher. This includes both
cross-cultural commonalities and unique differences in conceptualization of
teacher effectiveness and practices. With this comprehensive, international
understanding of teacher effectiveness, a better understanding of best practices,
teacher models, philosophies, and more will be developed. International Beliefs
and Practices That Characterize Teacher Effectiveness identifies, shares, and
explores the predominant conceptual understandings of beliefs and practices that
characterize effective teachers in different countries. This book provides
international and cross-cultural perspectives on teacher effectiveness and
examines the prominent philosophies of teaching and pedagogical practices that
characterize teachers in selected countries. Each chapter includes a background,
such as history and undergirding philosophy within each country, effective
teacher models, prominent applications of teacher effectiveness practices, and
special or unique features of teaching in the specific countries mentioned. This
book is essential for practicing educators in various countries, teacher educators,
faculty, and students within schools and colleges, researchers in international
comparative studies, organizations engaged in international education, and
administrators, practitioners, and academicians interested in how teacher
effectiveness is characterized in different countries and regions across the world.
"This book presents research from the perspective of the information technology
professional and how they influence the modern organization"--Provided by
publisher.
As Industry 4.0 brings on a new bout of transformation and fundamental changes in various
industries, the traditional manufacturing and production methods are falling to the wayside.
Industrial processes must embrace modern technology and the most recent trends to keep up
with the times. With “smart factories”; the automation of information and data; and the
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inclusion of IoT, AI technologies, robotics, and cloud computing comes new challenges to
tackle. These changes are creating new threats in security, reliability, the regulations around
legislation and standardization of technologies, malfunctioning devices or operational
disruptions, and more. These effects span a variety of industries and need to be discussed.
Research Anthology on Cross-Industry Challenges of Industry 4.0 explores the challenges that
have risen as multidisciplinary industries adapt to the Fourth Industrial Revolution. With a
shifting change in technology, operations, management, and business models, the impacts of
Industry 4.0 and digital transformation will be long-lasting and will forever change the face of
manufacturing and production. This book highlights a cross-industry view of these challenges,
the impacts they have, potential solutions, and the technological advances that have brought
about these new issues. It is ideal for mechanical engineers, electrical engineers,
manufacturers, supply chain managers, logistics specialists, investors, managers,
policymakers, production scientists, researchers, academicians, and students looking for crossindustry research on the challenges associated with Industry 4.0.
Designed for both practitioners and academics, this work seeks to inform the reader about the
practice of competency management services in the public sector. It throws light on the origins
and meanings of the concept and traces the competency movement from the 1980s in the UK
and USA.
Introducing students to the key skills they will need in a planning career, this book draws on
case studies and the advice of professionals from around the world to show students how to
develop their skills for success in the workplace.
The second edition of this bestselling book is designed to help human resource managers and
professionals understand, develop, manage and map competencies within their organizations.
Using a highly accessible framework and structure, this reader-friendly book tackles key issues
that include: - Understanding and developing competencies - Integrating the competency
framework within the HR system of an organization - Implementing and mapping competencies
in an assessment centre - Reviewing the plethora of application-based experiences and
existing models - Effectively managing the consequent changes in the organization. In this
edition, the author has expanded several chapters to provide a greater understanding of
business strategies, environmental imperatives and the changing role of HR as a strategic
partner. The book includes more case studies, live examples and models offering invaluable
insight to users in order to develop customized models of competency mapping for their
organizations.
This book constitutes the refereed proceedings of Industry Oriented Conferences held at IFIP
20th World Computer Congress in September 2008. The IFIP series publishes state-of-the-art
results in the sciences and technologies of information and communication. The scope of the
series includes: foundations of computer science; software theory and practice; education;
computer applications in technology; communication systems; systems modeling and
optimization; information systems; computers and society; computer systems technology;
security and protection in information processing systems; artificial intelligence; and humancomputer interaction. Proceedings and post-proceedings of refereed international conferences
in computer science and interdisciplinary fields are featured. These results often precede
journal publication and represent the most current research. The principal aim of the IFIP
series is to encourage education and the dissemination and exchange of information about all
aspects of computing.
This volume LNCS 12927 constitutes the papers of the 18th International Conference on Trust,
Privacy and Security in Digital Business, TrustBus 2021, held in September 2021 as part of the
DEXA 2021 conference. The event was held virtually due to COVID-19 pandemic. The 11 full
papers presented were carefully reviewed and selected from 30 submissions regarding
advancements in the state of the art and practice of trust and privacy in digital business. The
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papers are organized in topical sections: Trust Evaluation; Security Risks; Web Security; Data
Protection and Privacy Controls; and Privacy and Users
An Information Technology Competency Framework for Entry Level Human Resource
Strategic PartnersEnhancing the Modern Organization through Information Technology
Professionals: Research, Studies, and TechniquesResearch, Studies, and TechniquesIGI
Global

Anerkanntermaßen stellt das Konzept des Knowledge Management einen
entscheidenden Gewinn für den Informationsprofi dar. Management-Theorien
betonen immer die wichtige Rolle von Bibliotheken und Bibliothekare in der
Praxis von Organisationen (Unternehmen, Städte aber auch die gesamte
Gesellschaft). Die in diesem Band enthaltenen Beiträge demonstrieren dies aus
der Sicht der Bibliotheken. In diesen Beiträgen werden grundlegende
Implikationen des Knowledge Management als zentralem Arbeitsfeld in
Bibliotheken diskutiert, Grundsatzfragen und Methoden analysiert und praktische
Beispiele untersucht. Unter den Autoren finden sich beispielsweise Larry Prusak,
James Matarazzo, Michael Koenig, Rafael Capurro, Susan Henczel, Irene
Wormell und Rainer Kuhlen. Das Buch vereint 18 wichtige Texte zum Thema: z.
B. aus IFLA-Workshops und -Konferenzen, aber auch aus anderen Quellen, wie
beispielsweise der SLA (Special Libraries Association).
This edited book first consolidates the results of the EU-funded EDISON project
(Education for Data Intensive Science to Open New science frontiers), which
developed training material and information to assist educators, trainers,
employers, and research infrastructure managers in identifying, recruiting and
inspiring the data science professionals of the future. It then deepens the
presentation of the information and knowledge gained to allow for easier
assimilation by the reader. The contributed chapters are presented in sequence,
each chapter picking up from the end point of the previous one. After the initial
book and project overview, the chapters present the relevant data science
competencies and body of knowledge, the model curriculum required to teach the
required foundations, profiles of professionals in this domain, and use cases and
applications. The text is supported with appendices on related process models.
The book can be used to develop new courses in data science, evaluate existing
modules and courses, draft job descriptions, and plan and design efficient dataintensive research teams across scientific disciplines.
The biennial Digital Review of Asia Pacific is a comprehensive guide to the stateof-practice and trends in ICT for development (ICT4D) in Asia Pacific, carrying 31
updated country reports on the theme of ICT and education.
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