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Struck Out Why Employment Tribunals Fail Workers
And What Can Be Done
Thorough and practical in its treatment of individual and collective employment
law issues, 'Selwyn's Law of Employment' delivers broad and consistently
detailed coverage of the topics, making it the ideal reference tool for students and
practitioners.
These Proceedings represent the work of contributors to the 11th European
Conference on Management Leadership and Governance held this year at the
Military Academy, Lisbon, Portugal on the 12-13 November 2015 The
Conference Chair is Major-General Joao Vieira Borges from and the Pro-gramme
Chair is Lieutenant-Colonel Jose Carlos Dias Rouco, both from the Mili-tary
Academy, Lisbon, Portugal. Keynote presentations are given by Colonel Nuno
Lemos Pires from the Military Academy and Lt Col Paulo Fernando Viegas
Nunes from the National Defence Institute, Lisbon, Portugal. The Conference
offers an opportunity for scholars and practitioners interested in the issues
related to Management, Leadership and Governance to share their thinking and
research findings. These fields of study are broadly described as including issues
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related to the management of the organisations' resources, the interface between
senior management and the formal governance of the organi-sation. This
Conference provides a forum for discussion, collaboration and intel-lectual
exchange for all those interested in any of these fields of research or practice.
With an initial submission of 163 abstracts, after the double blind, peer review
process there are 64 Academic research Papers, 8 PhD Research Papers and 2
Masters research paper in these Conference Proceedings. These papers reflect
the truly global nature of research in the area with contributions from Belgium,
Canada, China, Colombia, Czech Republic, Denmark, Finland, Germany, Italy,
Japan, Kazakhstan, Lithuania, Netherlands, New Zealand, Poland, Portugal,
Republic of Korea, Romania, Russia, Scotland, South Africa, Syria, The
Netherlands, Turkey, UAE, UK, United Arab Emirates, USA."
New ways of managing conflict are increasingly important features of work and
employment in organizations. In the book the world's leading scholars in the field
examine a range of innovative alternative dispute resolution (ADR) practices,
drawing on international research and scholarship and covering both case
studies of major exemplars and developments in countries in different parts of the
global economy. This Handbook gives a comprehensive overview of thisgrowing
field, which has seen an explosion of programmes of study in university business
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and law schools and in executive education programmes.
This book provides the busy practitioner with a fundamental, step-by-step guide
to key aspects of the law regarding unfair dismissal. Concentrating on the client
interview to establish the validity of the claim, it guides the practitioner smoothly
through the necessary paperwork and highlights the time limits within which a
claim can be brought before an industrial tribunal, outlining the conduct of the
hearing itself. The book addresses the important tactical questions which arise at
each step of the case and includes detailed lists, ready-to-use forms, precedents
and a table of time limits. It also offers potential solutions through conciliation and
outlines the appeals process.
Employment law is a complex and ever changing subject, which is particularly
influenced by European law. This new edition provides students with fifty
questions, answer plans and sample answers that highlight how best to approach
the subject in preparation for an exam. Fully revised and updated, it also contains
several new questions on the most topical subjects within employment law.
Material covered in the new edition includes: recent decisions of both domestic
courts and the European Court of Justice changes introduced by the
implementation of European Directives, such as the Employment Equality
(Sexual Orientation) Regulations 2003 and the Employment Equality (Religion or
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Belief) Regulations 2003 changes made by the Employment Act 2004 and the
Employment Act 2002 (Dispute Resolution) Regulations 2004. For undergraduate
students taking an employment law option, this book encourages students to gain
the confidence they need for exam success by introducing each subject before
looking at several possible exam questions and answers. Students studying for
professional qualifications, such as CIPD, will also find this a useful and helpful
tool.
These notes refer to the Employment Relations Act 2004 (c. 24) (ISBN
0105424048) which received Royal Assent on 16 September 2004
The essential work for employment practice is back with a brand new edition.
Blackstone's Employment Law Practice 2011 is the indispensable resource for
employment practitioners, providing all you need to advise clients confidently and
to appear in tribunal. It draws together key legislation, procedural rules, Codes of
Practice, and Practice Directions, as well as in-depth analysis of law and
procedure in one convenient portable volume. Providing comprehensive
coverage of practice and procedure in the employment tribunal, Employment
Appeal Tribunal and Central Arbitration Committee, Blackstone's Employment
Law Practice 2011 includes specialist coverage of issues that frequently arise at
tribunal, such as calculation of costs, application of TUPE, and guidance on
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drafting of compromise agreements. Alongside the latest developments in law
and procedure and guidance on the key areas of substantive law, the new edition
also includes entirely rewritten chapters on equal pay and discrimination,
including extensive coverage of the changes brought about by the Equality Act
2010. Other features include: - All the material you need when preparing for and
during a case in tribunal or court in one convenient portable volume - Complete
coverage of practice and procedure in the employment tribunal, Employment
Appeal Tribunal, and Central Arbitration Committee, as well as in employment
issues in the High Court and Court of Appeal - Eminent author team bring
together consummate experience of every aspect of employment law and
practice, ensuring unrivalled quality and clear, practical insight - Includes
specialist coverage of issues that frequently arise at tribunal, such as calculation
of costs, taxation, application of TUPE, and guidance on drafting of compromise
agreements - Clear page design and wider range of flow charts and procedural
checklists enable quick access to essential information - Updated annually, the
2010 edition has been extensively revised to contain full coverage of all recent
developments - Wide range of flowcharts and procedural checklists provide
immediate clarification of complex procedural issues - Quick reference guides to
the book organized by procedure and by substantive law - Precedent agreements
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supporting cases from the tribunal to the civil courts - Information on practice and
procedure in Scotland by Brian Napier QC - Appendices provide current and
historical financial data
Succinct in its treatment of the fundamentals, and interwoven with contextual
explanation and analytical consideration of the key debates, Honeyball and
Bowers' Textbook on Employment Law continues to provide readers with an
accessible account of the subject. Including chapter introductions and new end-ofchapter summaries, students of employment law are guided through the
intricacies, while further reading suggestions assist with independent research
and essay preparation. The critical elements of individual and collective
employment law are considered along with treatment of the relationship between
UK and EU law, to give readers a wider view of the issues.
The Employer's Handbook has established itself as a source of reliable,
unambiguous guidance for all small- to medium-sized employers, clearly
identifying the legal essentials and best-practice guidelines for effective people
management. The book is a comprehensive source of hands-on advice on the
increasingly complex legal framework now governing UK employment law,
including guidelines on age discrimination legislation and the latest employment
tribunal procedures. Coverage includes: recruitment, contracts, benefits,
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performance management, maternity and paternity rights, personnel records and
data protection, terminating employment, and ensuring the health, safety and
welfare of employees and pension obligations. It also provides access to a
unique set of downloadable templates, forms and policy documents for dealing
with key employment issues.
Routledge-Cavendish Q&As – your path to exam success! Has the thought of
facing your law exams left you feeling completely overwhelmed? Are you staring
at the mountain of revision in front of you and wondering where to start?
Routledge-Cavendish Q&As will help guide you through the revision maze,
providing essential exam practice and helping you polish your essay-writing
technique. Each Routledge-Cavendish Q&A contains 50 essay and problembased questions on topics commonly found on exam papers, complete with
answer plans and fully worked model answers. The titles are written by lecturers
who are also examiners, so you can recognise exactly what examiners are
looking for in an answer. Key cases and legislation are highlighted within the text
for ease of reference Boxed answer plans after each question outline the major
points you should be aiming to convey within your answer The books in this
series are supported by a companion web offering you bonus q&as; advice on
preparing for your exams; revision checklists; discussion forums and more. But
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don’t just take our word for it! "The book was an answer to my prayers... I’ve
been begging tutors to give us ready-made answers so we get a structure as to
what we should be including and revising and the Q&As do exactly that!" Azmina
Thanda, 2nd year LLB "The Routledge-Cavendish Q&As are very well designed
and helpful, giving a good indication of what comes up in exams." Deaglan
McArdle, 3rd year LLB
This handbook contains up-to-date information on UK legislation, common law,
equity and codes of practice along with other sources such as DTI/Inland
Revenue manuals and guides. References to these are included where
necessary within each paragraph for ease of access.
Includes bibliographical references and index.
Employment Law has been developed primarily for students taking an elective
module in employment law on the LPC and is suitable for courses with either a
corporate or private client focus. The 2015 edition continues to provide a practical
and comprehensive guide to the subject and has been fully updated to include
recent UK and European case law and developments in employment law
practice. Examples and sample documents are included throughout the book to
help students understand the practical application of the law, preparing them for
the situations they may encounter once qualified. Detailed information is
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presented clearly and concisely, with the use of flowcharts and diagrams to
provide a visual overview of complex processes and areas of common difficulty.
End of chapter summaries and self-test questions are also used throughout the
book, to help students consolidate their learning and identify areas for further
study. This book is also accompanied by a free Online Resource Centre
(www.oxfordtextbooks.co.uk/orc/employment2015/) which includes updates to
the law post-publication, self-test questions with instant feedback, outline
answers to the questions in the book, and electronic versions of flowcharts and
diagrams to assist with notes and revision.
Employment Law in Context combines extracts from leading cases and articles
with insightful and sophisticated author commentary to provide the reader with a
full, critical understanding of employment law. As well as providing a thorough
grounding in individual labour law, and drawing attention to key and current areas
of debate, this title offers the reader detailed analysis of the social, economic,
political, and historical context in which employment law operates. An innovative
running case study contextualizes employment law and demonstrates its
practical applications by following the life-cycle of a company from incorporation,
through expansion, to liquidation. Reflection points and examples encourage the
development of critical thinking skills and students' ability to view the issues
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practically. The text is supported by an Online Resource Centre hosting: - four
supplementary chapters on collective employment law to facilitate a broader
understanding of the subject - additional reading lists to accompany topics
signposted in each chapter and annotated web links to key online resources to
direct further research - a flashcard glossary helps students test their
understanding of terms highlighted and defined in the book - twice-yearly updates
to the law are provided by the author to keep students abreast of the latest
developments - PowerPoint slides and figures from the book are available to
lecturers
Health and Safety Enforcement :Law and Practice has become the standard text
for practitioners in this growing area of the law, providing a portable and
authoritative guide to the key issues in health and safety enforcement in a
practical and comprehensive manner. This third edition builds on the strengths of
the first two. It deals comprehensively with health and safety inspectors'
enforcement powers; the service and appeal of improvement andprohibition
notices; the law relating to health and safety offences; work-related death
investigation; the Coroner's procedure; and criminal procedure and sentencing in
respect of health and safety offences. The second part of the book reproduces
the relevant extracts from the key statutes, the Enforcement PolicyStatement,
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and the most important Health and Safety Regulations. The new edition has been
comprehensively updated, with coverage of the Chargot judgment, the Health
and Safety Offences Act 2008, the Coroners and Justice Bill 2009, new
Sentencing Guidelines, and changes to the constitution of the Health and Safety
Executive and the Health and Safety Commission. The text has been
scrupulously updated in respect of recent case law, with informed discussion of
the implicationsof decisions made.
Employment Law has been developed primarily for students taking an elective
module in employment law on the LPC and is suitable for courses with either a
corporate or private client focus. The 2014 edition continues to provide a practical
and comprehensive guide to the subject and has been fully updated to include
recent UK and European case law and developments in employment law
practice. Examples and sample documents are included throughout the book to
help students understand the practical application of the law, preparing them for
the situations they may encounter once qualified. Detailed information is
presented clearly and concisely, with the use of flowcharts and diagrams to
provide a visual overview of complex processes and areas of common difficulty.
End of chapter summaries and self-test questions are also used throughout the
book, to help students consolidate their learning and identify areas for further
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study. This book is also accompanied by a free Online Resource Centre
(www.oxfordtextbooks.co.uk/orc/employment2014/) which includes updates to
the law post-publication, self-test questions with instant feedback, outline
answers to the questions in the book, and electronic versions of flowcharts and
diagrams to assist with notes and revision.
Comprehensive and clearly focussed, this is a must-read text for students of
employment relations. The accessible writing style is combined with a wealth of
contemporary examples, allowing the reader to fully engage with the key critical
debates surrounding each topic.
Most employers will at some time need to monitor, record and read staff e-mails
and correspondence, or check on their use of the telephone and internet. There
may also be cases where covert surveillance either by video camera or private
investigators is considered necessary. The law in this area is complex and, in
some cases, contradictory. Similarly, vetting staff before taking them into
employment can be equally fraught with legal issues. This book sets out the law
in both areas clearly, and gives practical guidance, precedents and useful
examples of policies and procedures for monitoring employees at work and
vetting potential employees.
Featuring case study questions and exercises, this practical and accessible guide
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is particularly suitable for students taking employment law as part of their legal
practice course.
No Marketing Blurb
From the Master and Servant legislation to the Factories Acts of the 19th century,
the criminal law has always had a vital yet normatively complex role in the
regulation of work relations. Even in its earliest forms, it operated both as a tool
to repress collective organizations and enforce labour discipline, while policing
the worst excesses of industrial capitalism. Recently, governments have begun to
rediscover criminal law as a regulatory tool in a diverse set of areas related to
labour law: 'modern slavery', penalizing irregular migrants, licensing regimes for
labour market intermediaries, wage theft, supporting the enforcement of general
labour standards, new forms of hybrid preventive orders, harassment at work,
and industrial protest. This volume explores the political and regulatory
dimensions of the new 'criminality at work' from a wide range of disciplinary
perspectives, including labour law, immigration law, and health and safety
regulations. The volume provides an overview of the regulatory terrain of
'criminality at work', exploring whether these different regulatory interventions
represent politically legitimate uses of the criminal law. The book also examines
whether these recent interventions constitute a new pattern of criminalization that
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operates in preventive mode and is based upon character and risk-based forms
of culpability. The volume concludes by reflecting upon the general themes of
'criminality at work' comparatively, from Australian, Canadian, and US
perspectives. Criminality at Work is a timely, rich and ambitious piece of
scholarship that examines the many intersections between criminal law and work
relations from a historical and contemporary vantage-point.
Employment law is a complex and ever changing subject, which is particularly
influenced by European law. This questions and answers book assists revision of
the subject and helps students approach examination questions. The third edition
includes recent d
Employment Law introduces the issues involved in the regulation of employees
and their relations with their employers. It explain the framework governing
employment contracts, dismissal procedures and redundancy payments. The
book also covers TUPE, discrimination law and family friendly legislation.
The seventh edition of Textbook on Administrative Law continues to provide
students with an accessible and stimulating guide to the subject. Practical in
approach, the authors concentrate on fully analysing core topics, while at the
same time setting them within a contextual and thematic framework.
Employment Law 4e is the most complete and accessible introduction to the subject, suitable
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for students from a variety of backgrounds including HRM and business management. The
expert author team combine a wealth of knowledge in teaching, examining, and practising
employment law to ensure the reader has a firm understanding of legal principles, in both an
academic and professional context. Case exhibits in every chapter illustrate employment law in
action, whilst activities test the reader's understanding of the law and its application in the realworld. Together, they enable students to effectively develop their knowledge of current
legislation and maximize their learning. In addition, a dedicated chapter on preparing and
presenting a case gives the reader a unique opportunity to demonstrate their understanding
using a fictional scenario, through which they can gain a greater insight into the challenges
faced by those required to prepare and deliver a case before an employment tribunal. As a
result, Employment Law 4e is an essential textbook for students seeking to develop their
academic and professional skills, as well as foster their understanding of a subject that directly
affects business managers and their employees. Online Resource Centre This book is
supported by an integrated Online Resource Centre. For students: - Test your understanding
and receive instant feedback with our range of multiple choice questions. - Source relevant and
reliable further reading using our publications briefing resource. - Keep informed of changes to
the law with our regular updates from the authors. For registered lecturers: - Access additional
case studies and questions to support your teaching.
Employment Law in Practice provides full coverage of the substantive areas of employment
law likely to be encountered by a lawyer in the early years of practice. Topics covered include
unfair dismissal, breach of contract, discrimination, equal pay and family friendly provisions.
This manualalso employs sample cases to illustrate how to complete relevant forms, deal with
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interlocutory stages and use special procedures and record settlements to encourage students
to develop and practise their legal skills in an employment law context.
The best way to avoid losing at an employment tribunal is to make sure that you don't get
drawn into one. Colin Everson offers a practical training resource to help you understand the
risks associated with employment tribunals, identify risk areas within your organization and,
most important of all, provide you with the means to raise awareness amongst both managers
and their employees and help them develop good people-management practice.
Employment Law has been developed primarily for students taking an elective module in
employment law on the LPC and is suitable for courses with either a corporate or private client
focus. The 2016 edition continues to provide a practical and comprehensive guide to the
subject and has beenfully updated to include recent UK and European case law and
developments in employment law practice. Examples and sample documents are included
throughout the book to help students understand the practical application of the law, preparing
them for the situations they may encounter once qualified. Detailed information is presented
clearly and concisely, with the use of flowcharts and diagrams toprovide a visual overview of
complex processes and areas of common difficulty. End of chapter summaries and self-test
questions are also used throughout the book, to help students consolidate their learning and
identify areas for further study.This book is also accompanied by a free Online Resource
Centre (www.oxfordtextbooks.co.uk/orc/employment2016/) which includes updates to the law
post-publication, self-test questions with instant feedback, outline answers to the questions in
the book, and electronic versions of flowcharts anddiagrams to assist with notes and revision.
Cases and Materials on Employment Law is the complete reference resource for students of
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employment law. The most current sourcebook on the market, the 10th edition offers a wealth
of well-chosen case law and stimulating extracts and materials to explain employment law in a
contextualized and thought-provoking manner. Discerning author notes and questions
accompany each extract, providing valuable additional detail to further students' understanding
and encourage them to engage critically with the material. Online Resource Centre This book
is also accompanied by a free online resource centre
(www.oxfordtextbooks.co.uk/orc/painter_holmes10e/) which includes an additional material on
family rights, an extra chapter on health and safety at work as well as updates to the law and
useful weblinks.
Routledge Q&As give you the ideal opportunity to practice and refine your exam technique,
helping you to apply your knowledge most effectively in an exam situation. Each book contains
approximately fifty essay and problem-based questions on topics commonly found on exam
papers, complete with answer plans and fully worked model answers. Our authors have also
highlighted common mistakes as well as offering you tips to achieve the very best marks.
What’s more, Routledge Q&As are written by lecturers who are also examiners, giving you an
exclusive insight into exactly what examiners are looking for in an answer.
Why we can't rely on the employment tribunal system to protect workers' rights
Marson and Ferris' Business Law demonstrates the real applicability of the law to the business
world, packed full of up-to-date and relevant examples and case law. Designed for nonlawyers, Business Law is written in a clear and easy-to-follow style which avoids excessive
legal terminology and presents the need-to-know facts and cases. Would-be entrepreneurs
and those looking to a career in management will find that this book provides the solid base
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needed to make confident business decisions in the future. Fully referenced throughout and
with an accompanying Online Resource Centre, Business Law combines accurate legal detail
with strong learning tools such as self-test questions, chapter summaries and key definitions,
helping students successfully navigate their way through this often complex subject. Online
Resources The book is accompanied by a comprehensive Online Resource Centre offering
resources tailored to support students and lecturers. Student Resources DT Multiple choice
questions DT Indicative answers to the end of chapter questions DT Additional material on the
Consumer Protection from Unfair Trading Regulations 2008, business and ethics, corporate
manslaughter, and the Legal Services Act 2007 DT Flashcard cases DT Flashcard glossaries
DT Legal updates Lecturer Resources DT Customizable PowerPoint slides for use in your
teaching DT Test bank of multiple choice questions
The fifth edition of Pharmacy Law and Practice provides a straightforward and useable guide
for students, practitioners, academics and others interested in pharmacy law and practice in
the United Kingdom. This multi-dimensional book includes discussions of socio-political
influences on legal developments to provide greater insight to the reader. It clearly sets out the
background to regulatory issues together with simple and practical statements of what a
pharmacist has to do to obey the law. As in previous editions, this book discusses topics
thematically rather than by statute. It is a unique and reader-friendly guide that boils down the
complex or difficult language of the law, describes the reasons behind it, and illustrates the
application to pharmacy practice. Thoroughly updated to reflect regulatory and legal
developments in areas including employment law, online transactions and internet pharmacies,
non-medical prescribing and more Takes an intuitive, problem-solving approach and discusses
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topics thematically rather than by statute to show how all of the larger pieces fit together The
electronic version of this book contains valuable links to provide readers with the most current
information in a rapidly changing subject area
Drawing on a wide range of up-to-date research, Employment Relations under Coalition
Government critically examines developments in UK employment relations during the period of
Conservative-Liberal Democrat government between 2010 and 2015, against the background
of the 2007-08 financial crisis, subsequent economic recession and in the context of the
primacy accorded to neo-liberal austerity. Contributions cover a series of important and
relevant topics in a rigorous, yet accessible manner: labour market change and the rise of zerohours contracts and other forms of precarious employment; policy development relating to
young people’s employment; the coalition’s welfare-to-work agenda; its programme of
employment law reform and its approach to workplace equality and health and safety; labour
migration; the experience of the trade unions under the coalition and their responses; and
developments in employment relations in the public services. This book addresses the broader
issues relating to the coalition period, such as the implications of political and regulatory
change for employment relations, including the greater devolution of powers to Scotland and
Wales, and locates UK developments in comparative perspective. The book concludes with an
assessment of the prospects for employment relations in the aftermath of the May 2015
Conservatives election victory.
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Routledge Q&As give you the tools to practice and refine your exam technique, showing you
how to apply your knowledge to maximum effect in an exam situation. Each book contains up
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to fifty essay and problem-based questions on the most commonly examined topics, complete
with expert guidance and fully worked model answers. These new editions for 2013-2014 will
provide you with the skills you need for your exams by: Helping you to be prepared: each title
in the series has an introduction presenting carefully tailored advice on how to approach
assessment for your subject Showing you what examiners are looking for: each question is
annotated with both a short overview on how to approach your answer, as well as footnoted
commentary that demonstrate how model answers meet marking criteria Offering pointers on
how to gain marks, as well as what common errors could lose them: ‘Aim Higher’ and
‘Common Pitfalls’ offer crucial guidance throughout Helping you to understand and remember
the law: diagrams for each answer work to illuminate difficult legal principles and provide
overviews of how model answers are structured Books in the series are also supported by a
Companion Website that offers online essay-writing tutorials, podcasts, bonus Q&As and
multiple-choice questions to help you focus your revision more effectively.
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