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Development
Using a mix of design and social science theories and concepts, Rodrigo Magalhães outlines a new human-centric interpretation of design,
design principles, and design culture. He puts forward a paradigm which considers the organization, for purposes of its design, as a social
actor in a permanent state of transformation.
This thoroughly revised edition of Gestalt Counselling introduces the fundamental concepts of Gestalt and systematically demonstrates how
to apply and use these in practice. Taking a relational perspective, the expert authors explore how Gestalt can be used in a wide variety of
'helping conversations' from counselling, psychotherapy and coaching to mentoring, managing, consulting and guiding. A Each chapter
contains case examples from the therapeutic world and a 'running case study' featuring ongoing coaching work moves throughout the book,
with diagrams and lists for further reading making this the ideal text for use in training. The accessible, engaging writing style will appeal to
undergraduates and postgraduates alike. Charlotte Sills is a practitioner and supervisor in private practice, a tutor at Metanoia Institute and a
tutor and supervisor of coaching at Ashridge CollegeBusiness School. She is the author or co-author of many books and articles on
therapeutic work. Phil Lapworth is a counsellor, psychotherapist and supervisor in private practice near Bath and has written extensively in
the field of counselling and psychotherapy. Billy Desmond is a Gestalt psychotherapist, executive coach and organisational development
consultant. He is a member of Ashridge College and a Programme Director of Partnering and Consulting in ChangeHead of the Gestalt
Department at Metanoia Insititute, and tutor and consultant at Ashridge Business School.
Is the emerging digital multimedia culture of today transforming the textbook or forever displacing it? As new media of transmission enter the
classroom, the traditional textbook is now caught up in a dialogue reshaping the textual boundaries of the book, and with it the traditional
modes of cognition and learning, which are bound more to language than to visual form. Most of the important work in the past two decades
in the field of curriculum has focused on the culture of the textbook. A rich literature has evolved around textbooks as the traditional object of
instructional activity. This volume is an important contribution to this literature, which focuses on the actual making of a textbook. This design
process serves as a metaphor that suggests new paradigms of learning and instruction, in which text content is but one component in a
multidimensional information space.The Visual Turn is an exploration along the border of this new learning space transforming the traditional
center of instruction in the classroom.
With the increased emphasis on reducing medical errors in an emergency setting, this book will focus on patient safety within the emergency
department, where preventable medical errors often occur. The book will provide both an overview of patient safety within health care—the
'culture of safety,' importance of teamwork, organizational change—and specific guidelines on issues such as medication safety, procedural
complications, and clinician fatigue, to ensure quality care in the ED. Special sections discuss ED design, medication safety, and awareness
of the 'culture of safety.'
The NTL Handbook of Organization Development and Change, Second Edition The NTL Handbook of Organization Development and
Change is a vital tool for anyone who wants to know how to effectively bring about meaningful and sustainable change in organizations—even
in the state of turbulence and complexity that today’s organizations encounter. Featuring contributions from leading practitioners and
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scholars in the field, each chapter explores a key aspect of organization development. In this new edition, each of the 34 chapters has been
revised in response to recommendations from the contributors and NTL members. “These 34 chapters articulate exactly what grounds
organization development! Issues and perspectives involving training, groups, practice, and the global world are current and thought
provoking.” —Therese F. Yaeger Ph.D., professor, OB/OD Department, College of Business, Benedictine University “There is no other source
that offers such a rich array of the most current and future-thinking topics from so many leaders in the field.” —Robert Gass, Ed.D., cofounder, Rockwood Leadership Institute “The editors accomplish the difficult task of including theory, concept, and method that will appeal to
the academic community as well as those who are focused on being an effective practitioner.” —John D. Carter, Ph.D., president, Gestalt
OSD Center
This book focuses on human behavioural processes and describes them from an interdisciplinary perspective. It introduces readers to the
main theories and approaches in the field of organisational development and change (ODC), and discusses their relevance and purpose with
a clear focus on improving how readers perceive and handle change. The book is tailor-made for business students without any background
in the humanities, helping them to conceptualise organisational development and change, and to practically organise interventions to
increase organisational effectiveness. The book’s goal is to help future managers and consultants recognise and handle the ‘full situation’,
which includes purposes, people and relationships. Furthermore, it elaborates on those theories and instruments that can deliver real benefits
to real people working in real fuzzy and complex circumstances, and includes several practical cases focusing on the role of the
interventionist.
A penetrating analysis of the fundamental conceptual continuities and discontinuities that inform the history of psychology.
????????????????????????????????????,?????????????????????????,??????????????????????????????????????????????????????

A new account of how we perceive the 3D shapes of objects and how to design machines that can see shapes the way we do.
This thought-provoking critique of postmodern theory provides an overview of issues as they relate to management and
organization theory and its history, and assembles a variety of important works on postmodern philosophy - including feminist and
cultural postmodern philosophies. Addressing the future of the postmodern influence on management and organization theory and
method, the book also establishes an agenda for future research.
Developing Organisational Consultancy provides consultants with theoretical and practical advice on how to handle typical
consultancy challenges. Well-established organisational consultants from the UK and the USA offer descriptions of problems they
have encountered in their work, theoretical and practical approaches that they have found helpful, cases from their actual practice,
and advice about how to apply their suggested approach generally. Chapters are grouped together to address three key areas of
interest to consultants: * evolving a professional stance * considering psychodynamic approaches * applying organisational theory.
For both experienced and newly-practising organiszational and management consultants, this book is a valuable source of
reference and the key to developing a more aware and successful practice.
This book is a practical, professional reference on the practice of Gestalt Therapy (GT) by Philip Brownell, a leading practitioner
and scholar in the field. The book covers the philosophical basics of GT and contrasts it with various types of psychotherapeutic
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approaches. The book also provides guidelines on how to apply GT principles to therapeutic practice with clients. Lastly, the
authors cover training on a post-graduate level, certification, and continuing education issues relevant for the practicing therapist.
Key Features: Explains Martin Buber's use of "dialogue" in gestalt therapy and how to practice in a dialogical manner Compares
and contrasts the features of a gestalt system of diagnosis with Diagnostic and Statistical Manual of Mental Disorders (DSM)
Provides GT treatment planning and case management practices
Relational Organisational GestaltAn Emergent Approach to Organisational DevelopmentRoutledge
This collection brings together some leading figures in Gestalt coaching to take stock of the field and consider how it might move
forward. It covers the principles of Gestalt coaching and encourages practitioners to rethink the application of Gestalt in new ways
and new settings – e.g. leadership, management and team development. Individual chapters also explore radical and personal
perspectives on Gestalt coaching, from considering the place of embodiment to ‘being’ in coaching practice and looking at the
transformational micro-moments of the client encounter.
Introducing the historical underpinnings & fundamental concepts of Gestalt therapy, this volume takes both a conceptual & a
practical approach to the examination of classic & cutting-edge constructs.
Understanding visual perceptual organization remains a challenge for vision science. Perceptual Organization in Vision:
Behavioral and Neural Perspectives explores ideas emanating from behavioral, developmental, neuropsychological,
neurophysiological, and computational approaches to the problem of perceptual organization. The growing body of research on
perceptual organization has converged on a number of critical issues, most of which are addressed in this volume. These include
issues concerning the nature and order of organizational processes, the stimulus factors that engage the mechanisms of
organization, the developmental stage at which the mechanisms of organization are available, the role of past experience and
learning in organization, the neural mechanisms underlying perceptual organization, and the relations between perceptual
organization and other cognitive processes, in particular, object recognition and visual attention. Divided into four parts, the book is
designed not only to detail the current state of the art in the field but also to promote an interdisciplinary approach to the study of
perceptual organization. Part I presents an overview of the problem of perceptual organization, different frameworks for
understanding perceptual organization, and a state-of-the-art summary of the domain. Part II details which organizational
processes are hardwired in the perceptual system, which are acquired through experience, and how object perception relates to
other aspects of cognition. Part III describes various attempts to understand the neural mechanisms underlying perceptual
organization using two different approaches--neurophysiological and neuropsychological. Part IV offers a computational approach
to the problem. This book is intended for cognitive psychologists, neuroscientists, computational vision scientists, and
developmental psychologists.
This text is comprehensive and presents selective rather than inclusive research. Within the text are focus sections in which a particular
discussion appears in depth. These sections focus on applications, controversies, gender differences, ethnic diversity, and possible effects
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the research might have on our future.
More than 12 years have passed since the publication of the first edition of Crisis and Emergency Management. During that time numerous
disasters—from 9/11 to massive earthquakes in Iran and China, to the giant Asian Tsunami, Hurricane Katrina, and the Fukushima Tsunami
and ensuing nuclear meltdown—have changed the way we manage catastrophic events. With contributions from leading experts, this second
edition features 40 new chapters that address recent worldwide crises and what we have learned from emergency responses to them. See
What’s New in the Second Edition: Up-to-date concepts, theories, and practices Analysis of recent disasters and their effect on emergency
management Policy and managerial lessons Suggestions for capacity building in crisis and emergency management The book covers a wide
range of international issues using critical, empirical, and quantitative analyses. It discusses various approaches to topics such as resolving
political tension and terrorism issues, the potential use of biological weapons, and the role of public relations in crisis. The author offers
insight into organizational and community resiliency development; a "surprise management" theory in practice for upgrading the knowledge
and skills in managing crises and governing emergencies; and better and more effective organizational, political, social, and managerial
coordination in the processes. He presents case studies that enhance and advance the future theory and practice of crisis and emergency
management, while at the same time providing practical advice that can be put to use immediately. Managing crises and governing
emergencies in such an age of challenges demands a different kind of knowledge, skills, and attitudes that were not available yesterday. This
book gives you valuable information with applications at the macro, micro, organizational, and interorganizational levels, preparing you for
emergency management in an increasingly globalized and uncertain world.
This book weaves together the experience of trauma, neuroscience and Gestalt theory and applies these to clients.
As a therapist, have you ever experienced moments of absolute trust, understanding and empathy with a client? Such moments of relational
depth can feel like a therapeutic breakthrough for the therapist. But what is the client's experience? And what does the research tell us about
the potential therapeutic benefits? This wide-ranging book offers a fascinating survey of the latest thinking and research on in-depth
therapeutic encounters. Combining vivid case studies with the latest research evidence, this book: • Examines a breadth of perspectives:
from working with young clients to working in groups • Explores relational depth in a wider theoretical context: for example, in relation to
dialogue, presence, mutuality and the transpersonal. • Considers important professional issues, such as how relational depth can be
assessed and its value in personal development and supervision contexts. By exploring the meaning, challenges and experiences of
relational depth, it provides insight into an important dimension of therapeutic practice and, for many, will act as a guide to new ways of
thinking about their therapeutic relationships. This book is an essential read for all trainees and practitioners in Counselling and
Psychotherapy who want to deepen their levels of therapeutic relating.
In this original and penetrating work, the origins of the Gestalt psychotherapy model are traced back to its roots in psychoanalysis and Gestalt
cognitive and perceptual psychology. Drawing new implications for both Gestalt and psychotherapy in general from these origins - and with
special emphasis on the neglected work of Lewis and Goldstein - Wheeler develops a revised model that is more fully "Gestalt" and at the
same time more firmly grounded in the spectrum of tools and approaches available to the contemporary psychotherapist. Along the way, a
number of new insights are offered, not just in Gestalt, but in the working of the psychoanalytic and cognitive/behavioral models. The result is
an integrated approach giving a fresh perspective on the universal processes of contact and resistance, both in psychotherapy and in social
systems in general. The practitioner is given these tools for "addressing problems at the intra- and interpersonal level and wider systematic
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levels at the same time, and in the same language." Each chapter stands alone, and makes a fresh and significant contribution to its
particular subject. Taken together, they constitute a remarkable excursion through the history of psychotherapy in this century, weaving
powerfully through social psychology, behaviorism, and Gestalt itself, yielding a masterful new synthesis that will interest the practitioners of
Gestalt and other schools alike.
The passing of the Corporate Manslaughter and Corporate Homicide Bill in the UK and increasing public and investor pressure for good
Corporate Governance and Corporate Social Responsibility, means organizations now, more than ever, need to ensure they do all they can
to prevent major accidents. However, past experience shows that just implementing safety management systems is not enough and this book
makes the case for a more holistic and ethical approach to improving corporate systems as a whole. Preventing Corporate Accidents shows
how major accidents can result from human error and defects in corporate systems. The book describes accident prevention strategies, from
safety culture, safety management systems, foresight and planning to safety regulations, corporate ethics, corporate social responsibility and
the learning organization. Barry Whittingham illustrates with international case studies from various industries how and why these defences
have failed in the past, and more importantly, how to strengthen corporate systems to prevent future major accidents. The case studies
include: The loss of the space shuttle Columbia Infant heart surgery at Bristol Royal Infirmary The Davis-Besse nuclear power plant incident
The fire and explosion at the Conoco-Phillips Humber oil refinery Herald of Free Enterprise and Southall rail accident manslaughter
prosecutions This book is essential reading for all those with a professional interest in health and safety management, the control of major
risk and accident prevention, in particular for directors, senior managers and health & safety professionals in high-hazard industries and
public operations, such as nuclear, chemicals, construction, oil and gas, energy, manufacturing and transportation. Barry Whittingham has
worked as a senior manager, design engineer and consultant for the chemical, nuclear, offshore, oil and gas, railway and aviation sectors. He
developed a career as a safety consultant specializing in the human factors aspects of accident causation. Barry is a Fellow of the Safety and
Reliability Society.
The Oxford Handbook of Computer Music offers a state-of-the-art cross-section of the most field-defining topics and debates in computer
music today. A unique contribution to the field, it situates computer music in the broad context of its creation and performance across the
range of issues - from music cognition to pedagogy to sociocultural topics - that shape contemporary discourse in the field. Fifty years after
musical tones were produced on a computer for the first time, developments in laptop computing have brought computer music within reach
of all listeners and composers. Production and distribution of computer music have grown tremendously as a result, and the time is right for
this survey of computer music in its cultural contexts. An impressive and international array of music creators and academics discuss
computer music's history, present, and future with a wide perspective, including composition, improvisation, interactive performance,
spatialization, sound synthesis, sonification, and modeling. Throughout, they merge practice with theory to offer a fascinating look into
computer music's possibilities and enduring appeal.
Uncertainty and frequent change are the hallmark of our times. In the field of organisation development and change, traditional fixed
methodologies no longer adequately address the uniqueness of today's more complex change situations and more innovative and emergent
approaches are needed. Gestalt is a relational, dialogic and emergent approach which means that it views individuals and organisations as
embedded in their context, dependent on, and emerging from within a web of relationships and interactions. As such, Gestalt offers a
transformative, integral and bespoke methodology for working with this complexity. This approach supports practitioners to attend to their
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presence, seek out the most pressing issues and mobilise for sustainable change. Gestalt has at its heart the notion of use-of-self as
instrument which allows practitioners to be responsive to emergent issues and situations. Relational Organisational Gestalt is at the leadingedge of Gestalt theory and application in organisational settings. It explores key skills and methods of a relational Gestalt organisational
practitioner such as inquiry into here-and-now embodied experience, identification and engagement in dialogue and finally, embedding and
sustaining change in the field. Developing personal awareness, presence and use-of-self is a fundamental part of facilitating change. Each
chapter therefore offers guidance regards application and suggests experiential exercises. Gestalt has long been at the forefront of
psychological approaches applied to organisational development and change in organisations. This book offers a radically relational
approach that is accessible to coaches, consultants, facilitators, managers and other OD practitioners.

A multidisciplinary analysis of innovation networks in a variety of organizational settings, including the public sector, public-private
collaboration, national policy level and manufacturing firms. It focuses as much on notions of "network as method" as on "network
as phenomenon".
Gestalt therapy is well-grounded in its daily practice, but is a field which is still in the process of developing a research tradition to
support this practice. Gestalt practitioner researchers devote themselves to the generation of interest in the field, the enlargement
of capacities and expertise, and the sharing of research projects and their findings. The larger Gestalt community realises that
such research has begun to take place, but it requires more information and to be brought into the conversation through a book
that speaks of philosophy and method and actually shares some of the research that emerges. This volume fills this lacuna,
collecting for the first time the theoretical grounds for research in Gestalt therapy, and introduces useful research methods and
presents actual research projects to provide inspiration to Gestalt practitioner researchers. The book will be helpful not only to
Gestalt therapists interested in research, but also to students of Gestalt therapy involved in training, as it will serve to bolster their
own academic performance. It will also be of interest to the larger field of psychotherapy research, in demonstrating how a clinical
school based on principles such as existential dialogue, phenomenology and field theory is responding to the need for evidencebased practice, and is keeping pace with the needs of a twenty-first century professional community.
Perceptual organization comprises a wide range of processes such as perceptual grouping, figure-ground organization, filling-in,
completion and perceptual switching. 'Oxford Handbook of Perceptual Organization' provides a broad and extensive review of the
current literature, written in an accessible form for scholars and students.
First published in 1973. Routledge is an imprint of Taylor & Francis, an informa company.
This brief edition contains two major parts. The first is the historical analysis of associationism and its countertraditions, which still
provides the framework used to relate current research to an important intellectual tradition. The second part of the book
reproduces the major components of the HAM theory. In our view, the major contribution of that theory was the propositional
network analyses of memory and the placement of those representational assumptions into an information-processing framework.
This book is smaller than the previous book on HAM thanks to a re-evaluation of certain sections which have been deleted--some
due to out of date information, some because the analyses presented have been replaced by better ones. This book makes the
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more important points of the original HAM book available at a more economical price. - from the preface.
How do people make sense of each other? How do people make sense of themselves? Social cognition attempts to explain the
most fundamental of questions. It looks at why other people are not simply ‘objects’ to be perceived and how the social world
provides dramatic and complex perspectives on the Self and Others. The subtitle of this book ‘From Brains to Culture’ reflects the
journey that Social Cognition has been on since it first emerged as a dynamic and forward-looking field of research within social
psychology. Structured in four clear parts, Social Cognition: From Brains to Culture begins with a clear outline of the basic
concepts before moving into more topical sections: understanding individual selves and others, followed by making sense of
society. The authors finish by looking beyond cognition to affect and behaviour. Challenging and rigorous, yet strikingly accessible,
this book is essential reading for all students of social psychology from undergraduate to post-graduate and beyond.
This text is a review of key concepts for Relational Gestalt Practice.
Introducing and exploring the possible meanings of the idea of 'working live', this valuable book makes sense of the sense-making
experience, drawing attention to the way ideas and concepts emerge 'live' in all conversations in organizations.
As we approach the end of the 20th century we can look back upon the achievements that have been made in a variety of human
endeavours with pride. Enormous strides have been made to improve the quality of life of millions of people through the
application of the scientific discoveries made during this and past centuries. The 20th century will be remembered as much for the
mass exploitation of scientific discovery as for the discoveries themselves. The technological age has meant that the human being
is able to contemplate activities which "defy" nature. For example, some of the work involved in the preparation of these
proceedings has been done whilst travelling at over 500 miles per hour seven miles above the surface of the earth. It is not difficult
to conjecture about the effect that this relatively recent technology has had upon a number of "systems". Air transportation has
provided a number of benefits including such disparate examples such as enabling holidays, famine relief and the cross
fertilisation of cultural practices from other lands. Equally, there have been undesirable effects such as enabling the means of
mass destruction, interference in other cultures and the speedy transportation of disease. Moreover, the physical presence of the
aeroplane itself represents the consumption of fossil fuels, a source of pollution and a change in the way think about life. The view
expressed here is of course the view of an inhabitant of the "western world".
Are you currently helping organisations to navigate digital transformation and disruption? Are you leading your organisation
towards a digital future, in an intensely competitive, uncertain market? Strive is a book written by an experienced business
psychologist with over twenty years of experience, primarily for consultants, coaches, trainers and human resource management
professionals. The book will also resonate with leaders in business who appreciate rigour, academic grounding and authenticity
over hype. Dr Kiran Chitta reviews much of the existing literature on organisational and leadership agility. In addition he shares a
profoundly personal perspective, anchored in his life and work. His case material is reflective and authentic. It will resonate with
those who are looking for inspiration, honesty and actionable principles derived from real work. The book provides a compelling
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and usable model for agility which is explored in depth. Covering the most recent academic literature, the book points the way to
the agile future of work in a digital era.
Organization Development (OD) is a young social science. Little has been written on the intentional development of OD
professionals. As a young field of inquiry it is important to understand how the future leaders of the field of OD are being
developed. The focus of this work explores the education of scholar practitioners in OD. The research upon which this document is
based examined the impact that professional research doctoral programs (affiliated with the field of OD) had on the learning and
professional development of select doctoral graduates. Alumni reported important elements of their educational experience that
contributed to their professional and personal growth. The nature of these educational elements suggest processes or methods of
teaching that may be transferable to training OD professionals in a broader context outside of higher education. Even more directly
this research provides well informed feedback to administrators and faculty of professional research doctorate programs from the
alumni about their educational experience. This feedback could be used to advance both program and course development in
universities that offer these types of degrees. The intended audience of this work includes practitioners of OD, professors of OD
and management, faculty and administrators of doctoral education, talent management and leadership development professionals,
and adult educators.
This book draws together the main elements of strategic management theory and considers their relevance to contemporary
practice in construction. It helps students understand what corporate strategy involves and how it is possible to develop a
proactive approach to the management of key organisational resources that are essential to attain objectives. Understanding of
the importance of strategic management has developed rapidly in the past decade. Recent economic events have shown that all
organisations must continually reassess their approach to achieving intended objectives, especially improvement in customer
focus. The construction industry is no different. Construction employers require graduates who are competent in understanding the
basis of strategic management, the range of techniques that will enable the organisation to identify opportunities and threats and
respond to rapid change. This book provides an overview of the context in which construction projects are carried out, and the
potential methods that exist to conduct strategic analysis and decision-making. By analysing case studies, Corporate Strategy in
Construction: Understanding today's theory & practice demonstrates how vital lessons can be learnt from other industries by
benchmarking practices and developing alternative ways of delivering value to clients. A key message of the book is that
construction organisations can, with a better appreciation of strategic management, increase their potential to innovate and create
sustainable competitive advantage.
Responses to major disasters tend to be complex, not merely because of the size and scale of operations and the number of
countries and agencies involved, but also because of the range of functions represented by these organizations. A full-scale
emergency response can involve people trained in at least 35 different disciplines and professions. This increasing sophistication
of modern emergency response makes the process of coordination a particularly challenging one. It involves matching urgent
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needs with available resources in the most rapid and efficient way possible: timely mobilization and quick action can reduce injury
and loss of life, as well as damage. Emergency response management has been likened to conducting a symphony orchestra.
Only the conductor has the full score, but the overall effect of many people playing different instruments can be wonderful if
properly directed. Professionalization of response and management is key. This book, Integrated Emergency Management for
Mass Casualty Emergencies, presents papers from experts in the field which explore the challenges of planning for and
responding to mass casualty emergencies. There are several chapters covering hospital procedure – including field hospitals and
hospital evacuation – as well as natural and man-made casualty events, and the final chapter presents ‘Auxilium!’, a training
simulation game. There is a clear need to improve management and integration in emergency response. This book will be of
interest to all those whose work may involve them in preparing for and dealing with a disaster situation.
Sylvia Crocker's A Well-Lived Life is a work of a daring and creative thinker, offering a bold reconceptualization of Gestalt therapy
that extends all the way from its philosophical foundation to the nuances of its clinical application. In prose that is clear as a bell,
Crocker fully exposes the depth and power of Gestalt therapy's field theoretical model, deftly moving from individual to larger
systems work and back again, and capturing the full range of human psychological phenomena as she goes. From the acquisition
and maintenance of simple behavioral habits, to the construction of personal narrative and myth, Crocker's Gestalt therapy model
is equally at home and applicable. Her vision of Gestalt therapy is at the same time startingly unique and comfortably familiar. She
is firmly rooted in Gestalt Therapy's 'phenomenological behaviorism, " but at the same time offers us a model for assessing and
working with self functions which is remarkably creative, and represents an important new contribution to the field. And throughout
the text, interpolated between her provocative theoretical formulations, we encounter Crocker the clinician - moving straight ahead,
getting right at the issue, making sense, and all the while, concretely instructive regarding the nature of the work. This is a book
that will make a difference, challenging the way we think about the practice, the craft of psychotherapy.
Relational Psychophysics in Humans and Animals offers a comprehensive and integrated overview of the often fragmented field of
psychophysics. It introduces key concepts in psychophysics and clearly summarises and illustrates the central issues through
telling examples. It combines empirical research and theoretical approaches from general psychophysics, animal psychophysics
and human-infant psychophysics, to create a systematic comparison of these three key areas. Through out, Viktor Sarris makes a
strong case for more comparative psychophysical research across different species and across different stages of development.
He presents original research and examines frame-of-reference models, behavioural psychophysics, developmental
psychophysics, perceptual-cognitive psychophysics and evolutionary perspectives, to create an integrated framework for the
direction of new research. The book will be an invaluable aid for researchers in the fields of perception and psychophysics.
The topic of organizational identity has been fast growing in management and organization studies in the last 20 years. Identity
studies focus on how organizations define themselves and what they stand for in relation to both internal and external
stakeholders. Organizational identity (OI) scholars study both how such self-definitions emerge and develop, as well as their
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implications for OI, leadership and change, among others. We believe there are at least four inter-related reasons for the growing
importance of OI. OI addresses essential questions of social existence by asking: Who are we and who are we becoming as a
collective? It is a relational construct connecting concepts and ideas that are often viewed as oppositional, such as "us" and "them"
or "similar" and "differen." OI is also nexus concept serving to gather multiple central constructs, also represented in this
Handbook. Finally, OI is inherently useful, as knowing who you are is the foundation for being able to state what you stand for and
what you are promising to others, no matter their relation with the organization. The Handbook provides a road-map to the OI field
organized in over 25 chapters across seven sections. Each chapter not only offers a broad overview of its particular topic, each
also advances new knowledge and discusses the future of research in its area of focus.
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