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Corporate Finance and Investment
As more businesses in today’s economy are moving towards a global reach, it is essential for finance students to understand how the
fundamentals of corporate finance relate to multinational firms. Shapiro’s Multinational Financial Management 9th Edition provides that
conceptual framework within which key financial decisions of a multinational firm can be analyzed. The author’s comprehensive approach is
to treat international financial management as a natural extension of the principles learned in the first course in financial management. The
book builds its coverage of international finance on the framework of valuation established by domestic corporate finance. It can be used in
courses in International Financial Management and International Finance at the upper-level undergraduate or MBA level.
Praise for Cost of Capital, Fourth Edition "This book is the most incisive and exhaustive treatment of this critical subject to date." —From the
Foreword by Stephen P. Lamb, Esq., Partner, Paul, Weiss, Rifkind, Wharton & Garrison LLP, and former vice chancellor, Delaware Court of
Chancery "Cost of Capital, Fourth Edition treats both the theory and the practical applications from the view of corporate management and
investors. It contains in-depth guidance to assist corporate executives and their staffs in estimating cost of capital like no other book does.
This book will serve corporate practitioners as a comprehensive reference book on this challenging topic in these most challenging economic
times." —Robert L. Parkinson Jr., Chairman and Chief Executive Office, Baxter International Inc., and former dean, School of Business
Administration and Graduate School of Business, Loyola University of Chicago "Shannon Pratt and Roger Grabowski have consolidated
information on both the theoretical framework and the practical applications needed by corporate executives and their staffs in estimating cost
of capital in these ever-changing economic times. It provides guidance to assist corporate practitioners from the corporate management point
of view. For example, the discussions on measuring debt capacity is especially timely in this changing credit market environment. The book
serves corporate practitioners as a solid reference." —Franco Baseotto, Executive Vice President, Chief Financial Officer, and Treasurer,
Foster Wheeler AG "When computing the cost of capital for a firm, it can be fairly said that for every rule, there are a hundred exceptions.
Shannon Pratt and Roger Grabowski should be credited with not only defining the basic rules that govern the computation of the cost of
capital, but also a road map to navigate through the hundreds of exceptions. This belongs in every practitioner's collection of must-have
valuation books." —Aswath Damodaran, Professor, Stern School of Business, New York University "Pratt and Grabowski have done it again.
Just when you thought they couldn't possibly do a better job, they did. Cost of Capital, Fourth Edition is a terrific resource. It is without a doubt
the most comprehensive book on this subject today. What really distinguishes this book from other such texts is the fact that it is easy to
read—no small feat given the exhaustive and detailed research and complicated subject matter. This book makes you think hard about all the
alternative views out there and helps move the valuation profession forward." —James R. Hitchner, CPA/ABV/CFF, ASA, Managing Director,
Financial Valuation Advisors; CEO, Valuation Products and Services; Editor in Chief, Financial Valuation and Litigation Expert; and President,
Financial Consulting Group "The Fourth Edition of Cost of Capital continues to be a 'one-stop shop' for background and current thinking on
the development and uses of rates of return on capital. While it will have an appeal for a wide variety of constituents, it should serve as
required reading and as a reference volume for students of finance and practitioners of business valuation. Readers will continue to find the
volume to be a solid foundation for continued debate and research on the topic for many years to come." —Anthony V. Aaron, Americas
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Leader, Quality and Risk Management, Ernst & Young Transaction Advisory Services
Corporate Finance: Principles and Practice is the book that helps you to get to grips with core concepts and topics of corporate finance all in
one short volume, illustrating applications with examples from well-known companies, and explaining the key principles and mathematical
techniques needed to be successful in your studies and in your career.
Two top economists outline distinctive approaches to post-crisis financial reform. Over the last few years, the financial sector has experienced
its worst crisis since the 1930s. The collapse of major firms, the decline in asset values, the interruption of credit flows, the loss of confidence
in firms and credit market instruments, the intervention by governments and central banks: all were extraordinary in scale and scope. In this
book, leading economists Randall Kroszner and Robert Shiller discuss what the United States should do to prevent another such financial
meltdown. Their discussion goes beyond the nuts and bolts of legislative and regulatory fixes to consider fundamental changes in our
financial arrangements. Kroszner and Shiller offer two distinctive approaches to financial reform, with Kroszner providing a systematic
analysis of regulatory gaps and Shiller addressing the broader concerns of democratizing and humanizing finance. After brief discussions by
four commentators (Benjamin M. Friedman, George G. Kaufman, Robert C. Pozen, and Hal S. Scott), Kroszner and Shiller each offer a
response to the other's proposals, creating a fruitful dialogue between two major figures in the field.
Essentials of Corporate Finance, 7th edition by Ross, Westerfield, and Jordan is written to convey the most important concepts and principles
of corporate finance at a level that is approachable for a wide audience. The authors retain their modern approach to finance, but have
distilled the subject down to the essential topics in 18 chapters. They believe that understanding the “why” is just as important, if not more
so, than understanding the “how,” especially in an introductory course. Three basic themes emerge as their central focus: 1. An emphasis on
intuition–separate and explain the principles at work on a common sense, intuitive level before launching into specifics. Underlying ideas are
discussed first in general terms, then followed by specific examples that illustrate in more concrete terms how a financial manager might
proceed in a given situation. 2. A unified valuation approach–Net Present Value is treated as the basic concept underlying corporate finance.
Every subject the authors cover is firmly rooted in valuation, and care is taken to explain how decisions have valuation effects. 3. A
managerial focus–Students learn that financial management concerns management. The role of financial manager as decision maker is
emphasised and they stress the need for managerial input and judgment.
Financial Management is one of the most fundamental areas of concern in this contemporary world. No doubt the phenomenon of designing,
manufacturing, selling, marketing, estimating benefits and costs have changed a lot but Financial Management is the functional area that has
witnessed crucial level of competition in the recent business arena. It is also one among the most relevant field for research and study for
students, scholars as well as other researchers. This book is one such initiative that is equipped with MCQ?s on Financial Management and
surely shall help the learners up to greater extent in getting latest knowledge and qualifying competitive examination. The book has been
written with one prime objective of providing comprehensive knowledge to those students who are eager to qualify UGC NET/SET/SLET and
want to join the prestigious teaching profession. The themes on whom various MCQ?s have been covered in this book include understanding
of Financial Management, Scope of Financial Management, plans and policies, Corporate and Business level Financial Planning, Analyzing
Financial Comprehensions, Internal and external environment and environmental sectors, Financial research and forecasting, Strategic
Financial Management, Strategic Financial Management Process, Nature and role of Financial System, Security Analysis, Portfolio
Management, Financial Sector Reforms, SEBI, Commercial Banks, Cooperative banking, NBFSO?s, Mutual Funds, Public Deposits, Money
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and Capital Markets, Financial Statements, Income Statements, Profit and Loss Accounts, Balance Sheets, Depreciation, Commercial
Papers and other instruments, Forwards, Futures, Options, Foreign Exchange Markets, Interest rates etc.
Essentials of Corporate Finance by Ross, Westerfield, and Jordan is written to convey the most important concepts and principles of
corporate finance at a level that is approachable for a wide audience. The authors retain their modern approach to finance, but have distilled
the subject down to the essential topics in 18 chapters. They believe that understanding the “why” is just as important, if not more so, than
understanding the “how,” especially in an introductory course.

Fundamentals of Corporate FinanceMcGraw-Hill Education
Updated look at financial modeling and Monte Carlo simulationwith software by Oracle Crystal Ball This revised and
updated edition of the bestselling book onfinancial modeling provides the tools and techniques needed toperform
spreadsheet simulation. It answers the essential questionof why risk analysis is vital to the decision-making process,
forany problem posed in finance and investment. This reliable resourcereviews the basics and covers how to define and
refine probabilitydistributions in financial modeling, and explores the conceptsdriving the simulation modeling process. It
also discussessimulation controls and analysis of simulation results. The second edition of Financial Modeling with
Crystal Balland Excel contains instructions, theory, and practical examplemodels to help apply risk analysis to such areas
as derivativepricing, cost estimation, portfolio allocation and optimization,credit risk, and cash flow analysis. It includes
the resourcesneeded to develop essential skills in the areas of valuation,pricing, hedging, trading, risk management,
project evaluation,credit risk, and portfolio management. Offers an updated edition of the bestselling book covering
thenewest version of Oracle Crystal Ball Contains valuable insights on Monte Carlo simulation—anessential skill applied
by many corporate finance and investmentprofessionals Written by John Charnes, the former finance department chair
atthe University of Kansas and senior vice president of globalportfolio strategies at Bank of America, who is currently
Presidentand Chief Data Scientist at Syntelli Solutions, Inc. Risk Analyticsand Predictive Intelligence Division (Syntelli
RAPID) Engaging and informative, this book is a vital resource designedto help you become more adept at financial
modeling andsimulation.
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Brealey, Fundamentals of Corporate Finance 10e is an introduction to corporate finance that focuses on how companies
invest in real assets, how they raise the money to pay for the investments, and how those assets ultimately affect the
value of the firm. The new edition provides a broad overview of the financial landscape. It also gives students a
framework for systematically thinking about most of the important financial problems that both firms and individuals are
likely to confront.
Fundamentals of Corporate Finance, by Brealey, Myers and Marcus, provides students with a solid framework of theory
and application to use well after they complete the course. This author team is known for their outstanding research,
teaching efforts, and world-renowned finance textbooks, so it's no surprise that they provide clear exposition of difficult
material without sacrificing up-to-date, technically correct treatments. And with the Ninth Edition, McGraw-Hill’s
Connect® empowers students by continually adapting to deliver precisely what they need, when they need it, and how
they need it, so your class time is more engaging and effective.
HR managers are under intense pressure to become strategic business partners. Many, unfortunately, lack the technical
skills in financial analysis to succeed in this role. Now, respected HR management educator Dr. Steven Director
addresses this skill gap head-on. Writing from HR's viewpoint, Director covers everything mid-level and senior-level HR
professionals need to know to formulate, model, and evaluate their HR initiatives from a financial and business
perspective. Drawing on his unsurpassed expertise working with HR executives, he walks through each crucial financial
issue associated with strategic talent management, including the quantifiable links between workforces and business
value, the cost-benefit analysis of HR and strategic financial initiatives, and specific issues related to total rewards
programs. Unlike finance books for non-financial managers, Financial Analysis for HR Managers focuses entirely on core
HR issues. ¿ More than ever before, HR practitioners must empirically demonstrate a clear link between their practices
and firm performance. In Investing in People , Wayne F. Cascio and John W. Boudreau show exactly how to choose,
implement, and use metrics to improve decision-making, optimize organizational effectiveness, and maximize the value
of HR investments. They provide powerful techniques for looking inside the HR "black box," implementing human capital
metrics that track the effectiveness of talent policies and practices, demonstrating the logical connections to financial and
line-of-business, and using HR metrics to drive more effective decision-making. Using their powerful "LAMP"
methodology (Logic, Analytics, Measures, and Process), the authors demonstrate how to measure and analyze the value
of every area of HR that impacts strategic value.
This book consists of 18 papers presented at the KIER-TMU International Workshop on Financial Engineering 2009. These papers address
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state-of-the-art techniques in financial engineering, and they are selected through appropriate referees'' evaluation followed by the editors''
final decision in order to make this book a high-quality one. The KIER-TMU International Workshop on Financial Engineering was held for the
first time in 2009. Prof. Kijima (the Chair of this workshop) and his colleagues held the Daiwa International Workshop on Financial
Engineering in Tokyo from 2004-2008. Each year, various kinds of interesting and high-quality studies are presented by many researchers
from various countries, from both academia and the industry. Accordingly, this workshop serves as a bridge between academic researchers
on financial engineering and practitioners. In 2009, the Institute of Economic Research, Kyoto University (KIER) and Tokyo Metropolitan
University (TMU) held a new international workshop, the KIER-TMU International Workshop on Financial Engineering, which is regarded as a
successor to the Daiwa International Workshop.
Updated look at financial modeling and Monte Carlo simulation with software by Oracle Crystal Ball This revised and updated edition of the
bestselling book on financial modeling provides the tools and techniques needed to perform spreadsheet simulation. It answers the essential
question of why risk analysis is vital to the decision-making process, for any problem posed in finance and investment. This reliable resource
reviews the basics and covers how to define and refine probability distributions in financial modeling, and explores the concepts driving the
simulation modeling process. It also discusses simulation controls and analysis of simulation results. The second edition of Financial
Modeling with Crystal Ball and Excel contains instructions, theory, and practical example models to help apply risk analysis to such areas as
derivative pricing, cost estimation, portfolio allocation and optimization, credit risk, and cash flow analysis. It includes the resources needed to
develop essential skills in the areas of valuation, pricing, hedging, trading, risk management, project evaluation, credit risk, and portfolio
management. Offers an updated edition of the bestselling book covering the newest version of Oracle Crystal Ball Contains valuable insights
on Monte Carlo simulation—an essential skill applied by many corporate finance and investment professionals Written by John Charnes, the
former finance department chair at the University of Kansas and senior vice president of global portfolio strategies at Bank of America, who is
currently President and Chief Data Scientist at Syntelli Solutions, Inc. Risk Analytics and Predictive Intelligence Division (Syntelli RAPID)
Engaging and informative, this book is a vital resource designed to help you become more adept at financial modeling and simulation.
Brealey, Fundamentals of Corporate Finance, 10e, is an introduction to corporate finance and focuses on how companies invest in real
assets, how they raise the money to pay for the investments, and how those assets ultimately affect the value of the firm. It also provides a
broad overview of the financial landscape. The book offers a framework for systematically thinking about most of the important financial
problems that both firms and individuals are likely to confront. Fundamentals is organized around the key concepts of modern finance. These
concepts, properly explained, simplify the subject. They are also practical. The tools of financial management are easier to grasp and use
effectively when presented in a consistent conceptual framework. This text provides that framework.
The best-selling Fundamentals of Corporate Finance (FCF) is written with one strongly held principle - that corporate finance should be
developed and taught in terms of a few integrated, powerful ideas. As such, there are three basic themes that are the central focus of the
book: an emphasis on intuition - underlying ideas are discussed in general terms and then by way of examples that illustrate in more concrete
terms how a financial manager might proceed in a given situation; a unified valuation approach - net present value (NPV) is treated as the
basic concept underlying corporate finance. Every subject covered is firmly rooted in valuation, and care is taken to explain how particular
decisions have valuation effects; and, a managerial focus - the authors emphasize the role of the financial manager as decision maker, and
they stress the need for managerial input and judgment. The ninth edition continues the tradition of excellence that has earned Fundamentals
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of Corporate Finance its status as market leader. Every chapter has been updated to provide the most current examples that reflect corporate
finance in today's world. The supplements package has been updated and improved, and with the new Excel Master online tool, student and
instructor support has never been stronger. The Alternate Edition includes 6 more chapters than the Standard Edition.
Foundations of Airline Finance: Methodology and Practice is a textbook that comprehensively covers, at a basic level, all aspects of the
subject, bringing together many of the numerous and informative articles and institutional developments that have characterized the field of
airline finance in the previous two decades.The book is of greatest value to students who are contemplating entering financial management in
the air transportation industry; however, the text also serves as an accessible and comprehensive reference for industry professionals.
This book comprises 19 papers published in the Special Issue entitled “Corporate Finance”, focused on capital structure (Kedzior et al.,
2020; Ntoung et al., 2020; Vintil? et al., 2019), dividend policy (Dragot? and Delcea, 2019; Pinto and Rastogi, 2019) and open-market share
repurchase announcements (Ding et al., 2020), risk management (Chen et al., 2020; Nguyen Thanh, 2019; Štefko et al., 2020), financial
reporting (Fossung et al., 2020), corporate brand and innovation (Barros et al., 2020; B?ach et al., 2020), and corporate governance (Aluchna
and Kuszewski, 2020; Dragot? et al.,2020; Gruszczy?ski, 2020; Kjærland et al., 2020; Koji et al., 2020; Lukason and Camacho-Miñano, 2020;
Rashid Khan et al., 2020). It covers a broad range of companies worldwide (Cameroon, China, Estonia, India, Japan, Norway, Poland,
Romania, Slovakia, Spain, United States, Vietnam), as well as various industries (heat supply, high-tech, manufacturing).
A comprehensive guide to making better capital structure and corporate financing decisions in today's dynamic business environment Given
the dramatic changes that have recently occurred in the economy, the topic of capital structure and corporate financing decisions is critically
important. The fact is that firms need to constantly revisit their portfolio of debt, equity, and hybrid securities to finance assets, operations, and
future growth. Capital Structure and Corporate Financing Decisions provides an in-depth examination of critical capital structure topics,
including discussions of basic capital structure components, key theories and practices, and practical application in an increasingly complex
corporate world. Throughout, the book emphasizes how a sound capital structure simultaneously minimizes the firm's cost of capital and
maximizes the value to shareholders. Offers a strategic focus that allows you to understand how financing decisions relates to a firm's overall
corporate policy Consists of contributed chapters from both academics and experienced professionals, offering a variety of perspectives and
a rich interplay of ideas Contains information from survey research describing actual financial practices of firms This valuable resource takes
a practical approach to capital structure by discussing why various theories make sense and how firms use them to solve problems and
create wealth. In the wake of the recent financial crisis, the insights found here are essential to excelling in today's volatile business
environment.
????????,35????????(?1-12?)?????????????,??????(?13-28?)??????,????(?29-31?)?????????????,????(?32-34?)???????????????,????(?35
?)????????

Essential insights on the various aspects of enterprise risk management If you want to understand enterprise risk management
from some of the leading academics and practitioners of this exciting new methodology, Enterprise Risk Management is the book
for you. Through in-depth insights into what practitioners of this evolving business practice are actually doing as well as
anticipating what needs to be taught on the topic, John Fraser and Betty Simkins have sought out the leading experts in this field
to clearly explain what enterprise risk management is and how you can teach, learn, and implement these leading practices within
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the context of your business activities. In this book, the authors take a broad view of ERM, or what is called a holistic approach to
ERM. Enterprise Risk Management introduces you to the wide range of concepts and techniques for managing risk in a holistic
way that correctly identifies risks and prioritizes the appropriate responses. This invaluable guide offers a broad overview of the
different types of techniques: the role of the board, risk tolerances, risk profiles, risk workshops, and allocation of resources, while
focusing on the principles that determine business success. This comprehensive resource also provides a thorough introduction to
enterprise risk management as it relates to credit, market, and operational risk, as well as the evolving requirements of the rating
agencies and their importance to the overall risk management in a corporate setting. Filled with helpful tables and charts,
Enterprise Risk Management offers a wealth of knowledge on the drivers, the techniques, the benefits, as well as the pitfalls to
avoid, in successfully implementing enterprise risk management. Discusses the history of risk management and more recently
developed enterprise risk management practices and how you can prudently implement these techniques within the context of
your underlying business activities Provides coverage of topics such as the role of the chief risk officer, the use of anonymous
voting technology, and risk indicators and their role in risk management Explores the culture and practices of enterprise risk
management without getting bogged down by the mathematics surrounding the more conventional approaches to financial risk
management This informative guide will help you unlock the incredible potential of enterprise risk management, which has been
described as a proxy for good management.
McKinsey & Company's #1 best-selling guide to corporate valuation, now in its sixth edition Valuation is the single best guide of its
kind, helping financial professionals worldwide excel at measuring, managing, and maximizing shareholder and company value.
This new sixth edition provides insights on the strategic advantages of value-based management, complete detailed instruction,
and nuances managers should know about valuation and valuation techniques as applied to different industries, emerging
markets, and other special situations. The accompanying DCF model download allows you to complete computations
automatically for error-free analysis and valuation of real companies. The model ensures that all important measures, such as
return on investment capital and free cash flow are calculated correctly, so you can focus on the company's performance rather
than computational errors. Valuation lies at the crossroads of corporate strategy and finance. In today's economy, it has become
an essential role—and one that requires excellence at all points. This guide shows you everything you need to know, and gives you
the understanding you need to be effective. Estimate the value of business strategies to drive better decision making Understand
which business units a corporate parent is best positioned to own Assess major transactions, including acquisitions, divestitures,
and restructurings Design a capital structure that supports strategy and minimizes risk As the valuation function becomes ever
more central to long- and short-term strategy, analysts and managers need an authoritative reference to turn to for answers to
challenging situations. Valuation stands ahead of the field for its reputation, quality, and prestige, putting the solutions you need
right at your fingertips.
Principles of Corporate Finance is the worldwide leading text that describes the theory and practice of corporate finance.
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Throughout the book, the authors show how managers use financial theory to solve practical problems and as a way to respond to
change by showing not just how, but why companies and management act as they do. This text is a valued reference for
thousands of practicing financial managers.
In a world of increasing financial uncertainty and growing unemployment, the macroeconomic contribution of SMEs is more
important than ever. Development of a vibrant, sustainable small firm sector is dependent on sufficient resourcing of SMEs,
particularly adequate capitalisation. This book provides a timely examination of SME financing and determinants of capital
structure. A special feature of this book is the novel methodological approach adopted, providing an innovative perspective on
SME financing. Analysis of stated financing preferences and objectives of SME owners is combined with results of statistical
analysis of firm characteristics in exploring holistic explanations for observed capital structures. The uniqueness of this approach is
in the contribution of data on financing preferences to supplement and contextualise results of bivariate and multivariate statistical
tests. This methodology extends the SME literature, and is of interest to academics, researchers, practitioners and policy makers.
In this book Wayne Cascio and John Boudreau show exactly how to choose, implement, and use metrics to improve decisionmaking, organizational effectiveness, and maximize the value of HR investments. This book's integrated approach clearly
establishes links between HR programs, employee behaviors, and operational and financial outcomes. Using its techniques, you
can rationalize your approach to absenteeism and turnover, employee health and wellness, attitudes and engagement,
performance and talent management, training and development, and much more. For every area, you'll find proven Metrics As
Well As Practical Guidance On Communicating Your Results And Gaining Communicating B Leadership Buy-In. Credibly Link HR
Investments With Stockholder Value-Discover Innovative New Ways To Quantify And Communicate The Value Of HR Programs
Optimize HR Investments Across The Entire Staffing Process-Leverage Maximum Value From Staffing, Training, And
Compensation Make Smarter Decisions About Health, Wellness, And Welfare Programs-The Economics Of Employee Assistance,
Worksite Health Promotion, And Disease Prevention Target Performance Management Investments For Better Results-Estimate
And Compare The Value Of Performance Improvements In Any Job Or Role
A brand new collection of high-value HR techniques, skills, strategies, and metrics… now in a convenient e-format, at a great price!
HR management for a new generation: 6 breakthrough eBooks help you help your people deliver more value on every metric that
matters This unique 6 eBook package presents all the tools you need to tightly link HR strategy with business goals, systematically
optimize the value of all your HR investments, and take your seat at the table where enterprise decisions are made. In The
Definitive Guide to HR Communication: Engaging Employees in Benefits, Pay, and Performance, Alison Davis and Jane Shannon
help you improve the effectiveness of every HR message you deliver. Learn how to treat employees as customers… clarify their
needs and motivations … leverage the same strategies and tools your company uses to sell products and services… package
information for faster, better decision-making… clearly explain benefits, pay, and policies… improve recruiting, orientation,
outplacement, and much more. In Investing in People, Second Edition, Wayne Cascio and John W. Boudreau help you use
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metrics to improve HR decision-making, optimize organizational effectiveness, and increase the value of strategic investments.
You'll master powerful solutions for integrating HR with enterprise strategy and budgeting -- and for gaining commitment from
business leaders outside HR. In Financial Analysis for HR Managers, Dr. Steven Director teaches the financial analysis skills you
need to become a true strategic business partner, and get boardroom and CFO buy-in for your high-priority initiatives. Director
covers everything HR pros need to formulate, model, and evaluate HR initiatives from a financial perspective. He walks through
crucial financial issues associated with strategic talent management, offering cost-benefit analyses of HR and strategic financial
initiatives, and even addressing issues related to total rewards programs. In Applying Advanced Analytics to HR Management
Decisions , pioneering HR technology expert James C. Sesil shows how to use advanced analytics and "Big Data" to optimize
decisions about performance management, strategy alignment, collaboration, workforce/succession planning, talent acquisition,
career development, corporate learning, and more. You'll learn how to integrate business intelligence, ERP, Strategy Maps, Talent
Management Suites, and advanced analytics -- and use them together to make far more robust choices. In Compensation and
Benefit Design , world-renowned compensation expert Bashker D. Biswas helps you bring financial rigor to compensation and
benefit program development. He introduces a powerful Human Resource Life Cycle Model for considering compensation and
benefit programs… fully addresses issues related to acquisition, general compensation, equity compensation, and pension
accounting… assesses the full financial impact of executive compensation and employee benefit programs… and discusses the
unique issues associated with international HR programs. Finally, in People Analytics, Ben Waber helps you discover powerful
hidden social "levers" and networks within your company, and tweak them to dramatically improve business performance and
employee fulfillment. Drawing on his cutting-edge work at MIT and Harvard, Waber shows how sensors and analytics can give you
an unprecedented understanding of how your people work and collaborate, and actionable insights for building a more effective,
productive, and positive organization. Whatever your HR role, these 6 eBooks will help you apply today's most advanced
innovations and best practices to optimize workplace performance -- and drive unprecedented business value. From worldrenowned human resources experts Alison Davis, Jane Shannon, Wayne Cascio, John W. Boudreau, Steven Director, James C.
Sesil, Bashker D. Biswas, and Ben Waber .
This book will help you gain a master of business administration (MBA) degree. Think you’ve got what it takes to become a future
leader? An MBA could help you achieve those goals. Intensive, competitive and highly respected, the Master of Business
Administration (MBA) is an elite professional qualification. This book provides best reports with good grades. Reading the papers,
you can get a sense of how to write a good paper to get good grades. This is a book that tells you how to get good grades on MBA
courses in the U.S. For the MBA course, students have to take a total of 36 credits. Each class is worth 3 credits and the students
should take 12 classes. It's a series of 12 books, one book for each subject. This book is a collection of best answers for the
"Behavioral Corporate Finance" subject.
Principles of Corporate Finance is the worldwide leading text that describes the theory and practice of corporate finance.
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Throughout the book the authors show how managers use financial theory to solve practical problems and as a way of learning
how to respond to change by showing not just how but why companies and management act as they do. The text is
comprehensive, authoritative, and modern and yet the material is presented at a common sense level. The discussions and
illustrations are unique due to the depth of detail blended with a distinct sense of humor for which the book is well known and
highly regarded. This text is a valued reference for thousands of practicing financial managers.
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Revised edition of Foundations of finance, 2014.
In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial
"people" decisions associated with compensation and benefit program development. This comprehensive book begins by
introducing a valuable Human Resource Life Cycle Model for considering compensation and benefit programs. Next,
Biswas thoroughly addresses the acquisition component of compensation, as well as issues related to general
compensation, equity compensation, and pension accounting. He assesses the full financial impact of executive
compensation programs and employee benefit plans, and discusses the unique issues associated with international HR
systems and programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed
coverage of trends in human resource accounting, and the deepening linkages between financial and HR planning.
Replete with both full and "mini" case examples throughout, the book also contains chapter-ending exercises and
problems for use by students in HR and finance programs. ¿ More than ever before, HR practitioners must empirically
demonstrate a clear link between their practices and firm performance. In Investing in People , Wayne F. Cascio and
John W. Boudreau show exactly how to choose, implement, and use metrics to improve decision-making, optimize
organizational effectiveness, and maximize the value of HR investments. They provide powerful techniques for looking
inside the HR "black box," implementing human capital metrics that track the effectiveness of talent policies and
practices, demonstrating the logical connections to financial and line-of-business, and using HR metrics to drive more
effective decision-making. Using their powerful "LAMP" methodology (Logic, Analytics, Measures, and Process), the
authors demonstrate how to measure and analyze the value of every area of HR that impacts strategic value.
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