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For undergraduate and graduate courses in organizational behavior. Help students apply OB concepts The world's most successful Organizational Behavior textbook provides
the research you want, in the language your students understand. This text makes current, relevant research come alive for readers. The 18th Edition reflects the most recent
research and business events within the field of organizational behavior, while maintaining its hallmark features -- a clear writing style, cutting-edge content, and intuitive
pedagogy. There's a reason why Robbins's textbooks have educated millions of students and have been translated into 20 languages -- and it's because of a commitment to
provide engaging, cutting-edge material that helps students understand and connect with organizational behavior. Also available with MyLab Management By combining trusted
authors' content with digital tools and a flexible platform, MyLab personalizes the learning experience and improves results for each student. Note: You are purchasing a
standalone product; MyLab Management does not come packaged with this content. Students, if interested in purchasing this title with MyLab Management, ask your instructor
for the correct package ISBN and Course ID. Instructors, contact your Pearson representative for more information. If you would like to purchase both the physical text and
MyLab Management, search for: 0134889312 / 9780134889313 Organizational Behavior Plus MyLab Management with Pearson eText -- Access Card Package Package
consists of: 134729323 / 9780134729329 Organizational Behavior 0134731433 / 9780134731438 MyLab Management with Pearson eText -- Access Card -- for Organizational
Behavior

The authors present core concepts of entrepreneurship in an easy-to-follow, logical sequence. Starting with basic definitions and an overarching conceptual framework in Part I,
the book then addresses topics pertaining to Venture Initiation (Part Il), Venture Management (Part Ill), and Venture Development (Part IV). Each chapter contains a case study
in which a real-life entrepreneur, who confronts the issues of growth and competition, is followed. Venture initiation and development are key components of this book.
Entrepreneurship has all the standard features that entrepreneurs-in-training need. The book's strength, however, lies in the clear, straightforward, and logical manner in which
the various topics within this complex subject are presented. The book also includes learning objectives, outlines, terms, and review questions.

No single question raises more of a challenge to dynamic psychotherapy than that of identifying and understanding the critical factors in the curative process that lead to change
and cure. What are the seemingly intangible variables that enable patients to overcome symptomatology and maladaptive behaviors, so as to develop and grow as productive
human beings? This volume brings together eminent therapists, clinicians, and researchers who have contributed new and creative thinking to this area of concern. Their
innovative work has led to an advancement of psychoanalytic knowledge and techniques and thereby to more effective approaches in unraveling the components of
psychotherapeutic cure. The contributors address themselves to the exploration, definition, and explication of the alternate and often complex avenues that lead to patient change
and cure. This book is unique in not being limited to a single theoretical viewpoint, but instead presents and reflects a broad spectrum of current psychoanalytic thought. Diverse
theories and approaches are individually discussed and then brought together to provide a beginning integration. Not limited solely to a clinical or research perspective, the book
offers ways of evaluating clinical findings through research so as to strengthen the scientific foundations of psychoanalytic theory and technique.

Substantially updated for the second edition, this engaging and innovative introduction to the environment and society uses key theoretical approaches to explore familiar objects.
Features substantial revisions and updates for the second edition, including new chapters on E waste, mosquitoes and uranium, improved maps and graphics, new exercises,
shorter theory chapters, and refocused sections on environmental solutions Discusses topics such as population and scarcity, commodities, environmental ethics, risks and
hazards, and political economy and applies them to objects like bottled water, tuna, and trees Accessible for students, and accompanied by in-book and online resources
including exercises and boxed discussions, an online test bank, notes, suggested reading, and website links for enhanced understanding Offers additional online support for
instructors, including suggested teaching models, PowerPoint slides for each chapter with full-color graphics, and supplementary images and teaching material

The tourism industry, of which the hospitality industry is the core element, is one of the largest and the fastest growing industries world-wide. According to World Tourism
Organisation forecasts, the industry will continue to grow and employ more people in the twenty-first century. In parallel with the growth of the tourism and hospitality industry
world-wide, consumer expectations and demands for quality are rising while consumer tastes are varying on the one hand, and competition among the firms, both nationally and
internationally, is intensifying on the other. In this business environment of heightened consumer expectations, distinct market segments that demand unique products and
services, and stiff competition, tourism and hospitality organisations are looking for ways to excel in service quality, customer satisfaction, competition and performance. This
book takes the view that employees are one of the most, if not the most, important resources or assets for tourism and hospitality organisations in their endeavour to provide
excellent service, meet and exceed consumer expectations, achieve competitive advantage and exceptional organisational performance. The purpose of this book is to
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emphasise the critical role of employees for tourism and hospitality organisations and to examine the ways and means of managing their attitudes and behaviours for the mutual
benefit of both parties: tourism and hospitality organisations and their employees.
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Essentials of Organizational Behavior: An Evidence-Based Approach equips students with the theory, research, and skills they need to be effective leaders and managers in today's
organizations. Author Terri A. Scandura utilizes a toolkit of real-life case studies, assessments, and exercises to teach students how organizational behavior can improve performance at every
level in the workplace. With an emphasis on developing critical thinking skills and applying research to real scenarios, this book is a must-have resource for any student looking to enter the
professional workforce.

Robbins: Leading the way in OB Organisational Behaviour shows managers how to apply the concepts and practices of modern organisational behaviour in a competitive, dynamic business
world. Written and researched by industry-respected authors, this continues to be Australia’s most popular text for introductory courses in organisational behaviour. A new suite of learning
and teaching resources that will excite future managers and inspire critical thinking, accompanies the text.

While keeping the book's trademark features - clear writing style, solid theoretical underpinnings, cutting-edge content and engaging pedagogy - each chapter has been thoroughly updated to
reflect the most recent research within the field of organisational behaviour and the major practical issues facing employees and managers in the contemporary workplace.

This book is the first Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour textbook worldwide.

6E-7, Robbins, Stephen P., Coulter, Mary, Management, 7/E* Robbins and Coulter's best-selling book demonstrates the real-world applications of management concepts and makes
management come alive by bringing real managers and readers together. As it successfully integrates the various functions of management, the book establishes a dialogue with managers
from a variety of fields Chapter-opening “A Managers Dilemma” vignettes introduce readers to real situations— faced by real managers, and chapter-ending “Real Managers Respond to
Opening Dilemma” discussions explore successful resolutions—both using the concepts covered in each chapter. These chapters cover an introduction to management and organizations,
management yesterday and today, organizational culture and environment, managing in a global environment, social responsibility and managerial ethics, managing entrepreneurial ventures,
decision-making, managing change and innovation, understanding groups and teams, and much more. For all level managers in a variety of fields.
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"This book offers the latest research in the field of Business Performance Management in the global economic environment of present conditions while looking at business as a
whole entity instead of only at the divisional level'--Provided by publisher.

Java Programming, From The Ground Up, with its flexible organization, teaches Java in a way that is refreshing, fun, interesting and still has all the appropriate programming
pieces for students to learn. The motivation behind this writing is to bring a logical, readable, entertaining approach to keep your students involved. Each chapter has a Bigger
Picture section at the end of the chapter to provide a variety of interesting related topics in computer science. The writing style is conversational and not overly technical so it
addresses programming concepts appropriately. Because of the flexibile organization of the text, it can be used for a one or two semester introductory Java programming class,
as well as using Java as a second language.

Robbins Management: The Essentials covers the concepts essential to management in the 21st century in a fresh, lively format that’s perfectly suited to a typical university
semester. The second edition features new and in-depth coverage of sustainability, ethics and corporate social responsibility and new case studies from local and international

businesses.
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Corporations have a social responsibility to assist in the overall well-being of their employees through the compliance of moral business standards and practices. However, many
societies still face serious issues related to unethical business practices. Social Issues in the Workplace: Breakthroughs in Research and Practice is a comprehensive reference

source for the latest scholarly material on the components and impacts of social issues on the workplace. Highlighting a range of pertinent topics such as business
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communication, psychological health, and work-life balance, this multi-volume book is ideally designed for managers, professionals, researchers, students, and academics
interested in social issues in the workplace.

In recent years, it has become apparent that there are very distinct gaps between developed and developing regions in the world, especially in regards to e-government systems,
infrastructures, and processes. Digital Public Administration and E-Government in Developing Nations: Policy and Practice examines e-government from the perspective of
developing nations and addresses issues and concerns of developing systems and processes. This publication is a valuable and insightful tool for researchers, practitioners,
policymakers, and students in different fields who are interested in information systems, public policies, politics, and media and communication studies.

Societal demands, needs, and perspectives of ethical and socially responsible behavior within business environments are a driving force for corporate self-regulation. As such,
executives must consistently work to understand the current definition of ethical business behavior and strive to meet the expectations of the cultures and communities they
serve. Ethical and Social Perspectives on Global Business Interaction in Emerging Markets compiles current research relating to business ethics within developing markets
around the world. This timely publication features research on topics essential to remaining competitive in the modern global marketplace, such as corporate social responsibility,
corporate governance, consumer behavior understanding, and ethical leadership, and how all of these components attribute to the decision making process in business
environments. Business executives and managers, graduate-level students, and academics will find this publication to be essential to their research, professional, and

educational needs.

The new edition of Raymond Stone’s Human Resource Management is an AHRI endorsed title that has evolved into a modern, relevant and practical resource for first-year HRM students. This concise
14-chapter textbook gives your students the best chance of transitioning successfully into their future profession by giving them relatable professional insights and encouragement to exercise their skills in
authentic workplace scenarios. Complementary to your courses, with well written conceptual content, Stone’s 10th Edition will save you research and assessment prep time with a host of case studies that
cement learnings and get students thinking critically.

For undergraduate and graduate courses in Organizational Behavior. Help Students Better Understand Their Behavioral and Interpersonal Skills Long considered the standard for all organizational behavior
textbooks, Organizational Behavior provides the research you want, in the language you can understand. This text continues its tradition of making current, relevant research come alive for readers. The
Seventeenth Edition has been thoroughly updated to reflect the most recent research and business events within the field of organizational behavior worldwide, while maintaining its hallmark features-clear
writing style, cutting-edge content, and intuitive pedagogy. There's a reason why Robbins's textbooks have educated millions of individuals and have been translated into twenty languages-and it's because of
a commitment that provides the kind of engaging, cutting-edge material that helps readers understand and connect with organizational behavior. Also Available with MyManagementLabTM
MyManagementLab is an online homework, tutorial, and assessment program designed to work with this text to engage students and improve results. Within its structured environment, students practice what
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they learn, test their understanding, and pursue a personalized study plan that helps them better absorb course material and understand difficult concepts. NOTE: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. If you would like to purchase both the physical text and MyManagementLab search for: 0134437861/ 9780134437866 Organizational Behavior
Plus MyManagementLab with Pearson eText -- Access Card Package Package consists of: 013410398X / 9780134103983 Organizational Behavior 0134182189 / 9780134182186 MyManagementLab with

Pearson eText--Access Card--for Organizational Behavior
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