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Organizational Behavior 15th Edition Robbins Judge
This books gives insights into your personality, motivation, emotional intelligence, leadership and team skills etc.
For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology, and Human
Relations in departments of management, public administration, psychology, social work, political science, and
education. Organizational Behaviour, 6ce is the most student-engaging comprehensive book in the market. It makes OB
relevant to students, no matter what their background, work experience or their career goals. MyOBLab is not included
with the purchase of this product.
Heneman's and Judge's Staffing Organizations, 9e, is based on a comprehensive staffing model. Components of the
model include staffing models and strategy, staffing support systems (legal compliance, planning, job analysis and
rewards), core staffing systems (recruitment, selection, and employment), and staffing systems and retention
management. Up-to-date research and business practices are the hallmarks of this market-leading text. In-depth
applications (cases and exercises) at the end of the chapters provide students with skill-building and practice in key
staffing activities and decision making. A comprehensive running case involving a fictitious retailing organization provides
even greater opportunity for in-depth analysis and skill-building. Students also have the opportunity to address ethical
issues at the end of each chapter.
"This course and this book are about management and managers. Managers are one thing that all organizations--no
matter the size, kind, or location--need. And there's no doubt that the world managers face has changed, is changing,
and will continue to change. The dynamic nature of today's organizations means both rewards and challenges for the
individuals who will be managing those organizations. Management is a dynamic subject, and a textbook on it should
reflect those changes to help prepare you to manage under the current conditions. We've written this 14th edition of
Management to provide you with the best possible understanding of what it means to be a manager confronting change
and to best prepare you for that reality. But not every student aspires to a career in management. And even if you do, you
may be five or ten years away from reaching a managerial position. So you might rightly feel that taking a course in
management now may be getting ahead of the game. We hear you. In response to these concerns, we've added new
material to this book that is important and relevant to everyone working in an organization--manager and non-manager
alike. Our "Workplace Confidential" pages identify, analyze, and offer suggestions for dealing with the major challenges
that surveys indicate frustrate employees the most. You should find these pages valuable for helping you survive and
thrive in your workplace. Surprisingly, this topic has rarely been addressed in business programs. Inclusion in an
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introductory management course appeared to us to be a logical place to introduce these challenges and to provide
guidance in handling them"-Building on the success of the previous edition and the running theme that OB is forEveryone, this new edition presents
all the essential topics in Organizational Behavior in a concise and readable format. Fundamentals of Organizational
Behaviour, Fourth Canadian Edition, helps students make the connections between the subject, the world of research
that supports OB, and students' everyday lives, both now and in their future careers.
For courses in organizational behavior. A streamlined presentation of key organizational behavior concepts Currently in
use at more than 500 colleges and universities worldwide, Essentialsof Organizational Behavior, 15th Edition teaches
students howto communicate and interact within organizations. The text uses real-worldscenarios and offers
comprehensive coverage of key organizational behaviorconcepts that resonate with students — making each lesson
engaging, relevant, andeasy to absorb. With updated research and examples, and the integration ofcontemporary global
issues, readers can apply what they’ve learned to their owneducation, future career plans, and other organizational
endeavors.
Make better decisions – every day, everywhere! Decide and Conquer, Second Edition brings together all the practical
skills you need to do just that. This quick, concise book identifies every key obstacle to quality decision-making and
shows exactly how to overcome them. You'll discover how your personality impacts your decision-making, why instincts
and experience can lead you astray, how to simplify complex decisions without oversimplifying them and much more.
Renowned management author Dr. Stephen P. Robbins translates cutting-edge research findings about human behavior
and decision-making into language anyone can understand – and act upon. In this Second Edition, he provides many
new and updated examples, updated research, and new coverage, including these crucial new topics: Are you a
Maximizer or a Satisficer – and what it means for your decision-making Overcoming the familiarity bias, adaptation bias,
and fear-of-loss bias How to stop throwing good money after bad Knowing when doing nothing is your best option
Accounting for gendered decision-making styles Decide and Conquer, Second Edition covers everything from goalsetting and risk-taking to overconfidence to procrastination, and offers indispensable insights for overcoming the multiple
biases that are built into all human decision-makers. You'll use Robbins' powerful techniques to improve every decision
you make – about your relationships, career, finances, everything!
The educational process has undergone a sea of change in the last few years and has become more demanding than ever before. For more
than two decades, Xam idea has helped thousands of students prepare for exams by providing hand-picked questions and solutions strictly in
accordance with the CBSE syllabus.
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"This book was created as an alternative to the 600- or 700-page comprehensive text in organizational behavior (OB). It attempts to provide
balanced coverage of all the key elements comprising the discipline of OB in a style that readers will find both informative and interesting.
We're pleased to say that this text has achieved a wide following in short courses and executive programs as well as in traditional courses as
a companion volume to experiential, skill development, case, and readings books. It is currently used at more than 500 colleges and
universities in the United States, Canada, Latin America, Europe, Australia, and Asia. It's also been translated into Spanish, Portuguese,
Japanese, Chinese, Dutch, Polish, Turkish, Danish, and Bahasa Indonesian"-Directed primarily toward undergraduate Management or Business college/university majors, this text also provides practical content to
current and aspiring industry professionals. This bestselling text vividly illustrates management theories by incorporating the perspectives of
real-life managers. Throughout this text, readers will see and experience management in action, helping them understand how the concepts
they're reading about work in today's business world.
Organizational BehaviorOrganizational BehaviorPrentice Hall
Robbins/Judge provides the research you want, written in reader-friendly language and accompanied with the best-selling self-assessment
software, SAL. What Is Organizational Behavior?; Foundations of Individual Behavior; Attitudes and Job Satisfaction; Personality and Values;
Perception and Individual Decision Making; Motivation Concepts; Motivation: From Concepts to Applications; Emotions and Moods;
Foundations of Group Behavior; Understanding Work Teams; Communication; Basic Approaches to Leadership; Contemporary Issues in
Leadership; Power and Politics; Conflict and Negotiation; Foundations of Organization Structure; Organizational Culture; Human Resource
Policies and Practices; Organizational Change and Stress Management; Globally accepted and written by one of the most foremost authors
in the field, this is a necessary read for all managers, human resource workers, and anyone needing to understand and improve their people
skills.
Forundergraduate and graduate courses in organizational behavior. Help studentsbetter understand their behavioral and interpersonal skills
Longconsidered the standard for all organizational behavior textbooks, OrganizationalBehavior provides the research you want, in the
language yourstudents understand. This text continues its tradition of making current,relevant research come alive for readers. The Updated
18thEdition has been thoroughly revised to reflect the most recentresearch and business events within the field of organizational
behaviorworldwide, while maintaining its hallmark features — a clear writing style,cutting-edge content, and intuitive pedagogy. There’s a
reason why Robbins’stextbooks have educated millions of students and have been translated intotwenty languages — and it’s because of a
commitment that provides the kind ofengaging, cutting-edge material that helps students understand and connect withorganizational
behavior.
CD-ROM based, the unique resource includes 45 exercises divided into three parts: What About Me?Working With Others. Life in
Organizations. Each exercise is automatically graded. Exercises are self scoring and generate individual analysis that can be saved for future
reference, or printed as a homework assignment.

In the Third Edition of the bestselling book, The Truth About Managing People, bestselling author Stephen Robbins
shares even more proven principles for handling virtually every management challenge. Robbins delivers 61 real
solutions for the make-or-break problems faced by every manager. Readers will learn how to overcome the true
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obstacles to teamwork; why too much communication can be as dangerous as too little; how to improve your hiring and
employee evaluations; how to heal "layoff survivor sickness"; how to manage a diverse culture; and ways to lead
effectively in a digital world. New truths include: how to nurture friendly employees, forget about age stereotypes, first
impressions count, be a good citizen, techniques for managing a diverse age group, and ethical leadership among
others.
Do big bonuses really motivate bankers to work harder? Is it better to hire someone with a personality similar to your
own? What impact does delivering 'service with a smile' have on employees? Introduction to Work and Organizational
Behaviour answers all of these questions and more, offering insights into contemporary management practices and
encouraging you to reflect critically on the realities of the workplace. Building on the success of the previous edition, this
new edition offers: • New chapters on organizational change, and diversity and people management • Brand new Links
to Management videos featuring business managers and consultants discussing topics such as perception and learning •
12 new Globalization and Organization Misbehaviour vignettes illustrating contemporary organizational practice and its
impact across the world • 12 new The Reality of Work boxes providing thought-provoking examples of the
interconnection between society and organizational behaviour • Over 200 new references, bringing the discussion right
up to date. Visit www.palgrave.com/bratton-ob to access examples of organizational behaviour in popular films such as
The Imitation Game, as well as a guide to developing your skills in report writing and oral presentations, and Chinese
translations of key vocabulary and chapter summaries.
The full text downloaded to your computer With eBooks you can: search for key concepts, words and phrases make
highlights and notes as you study share your notes with friends eBooks are downloaded to your computer and accessible
either offline through the Bookshelf (available as a free download), available online and also via the iPad and Android
apps. Upon purchase, you will receive via email the code and instructions on how to access this product. Time limit The
eBooks products do not have an expiry date. You will continue to access your digital ebook products whilst you have your
Bookshelf installed. For undergraduate Principles of Management courses. REAL managers, REAL experiences With a
renewed focus on skills and careers, the new edition of this bestselling text can help better prepare your students to enter
the job market. Management, 14th Edition vividly illustrates effective management theories by incorporating the
perspectives of real-life managers. Through examples, cases, and hands-on exercises, students will see and experience
management in action, helping them understand how the concepts they’re learning actually work in today’s dynamic
business world.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the
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correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition, you may need a CourseID, provided by
your instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting from companies other than Pearson; check
with the seller before completing your purchase. Used or rental books If you rent or purchase a used book with an access
code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the seller prior to purchase. --Robbins/Judge presents current, relevant
research in a clear, reader-friendly writing style. Globally accepted and written by one of the most foremost authors in the
field, this is a necessary read for all managers, human resource workers, and anyone needing to understand and
improve their people skills.
Whether the topic is understanding e-business, six sigma, workplace violence, knowledge workers, Internet job searches,
or visionary leadership, Stephen Robbins and David DeCenzo cover it thoroughly and in a way that truly captures the
issues facing managers in the twenty-first century. Its not enough just to know about managementyou have to possess
the skills to match! With Robbins and DeCenzos new edition, youll learn so much about the real world of management,
including: *Why Amazon.com is revolutionizing the book-selling industry *How SiloCaf, a coffee bean processing plant,
uses sophisticated technologically-based controls to enhance productivity and ensure consistent quality in its work *Why
companies like London Fog are struggling to survive *How teams at Hewlett-Packard redesigned a production process,
cut waste, controlled costs, and increased productivity *New techniques that can make a university more efficient and
responsive to its students
The book, which draws on data published by the World Bank, is addressed to teachers, students, and all those interested
in exploring issues of global development.
Most of us recognize that organizations are everywhere. You meet them on every street corner in the form of families and
shops, study in them, work for them, buy from them, pay taxes to them. But have you given much thought to where they
came from, what they are today, and what they might become in the future? How and why do they have so much
influence over us, and what influences them? How do they contribute to and detract from the meaningfulness of lives,
and how might we improve them so they better serve our needs and desires? This Very Short Introductions addresses all
of these questions and considers many more. Mary Jo Hatch introduces the concept of organizations by presenting
definitions and ideas drawn from the a variety of subject areas including the physical sciences, economics, sociology,
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psychology, anthropology, literature, and the visual and performing arts. Drawing on examples from prehistory and
everyday life, from the animal kingdom as well as from business, government, and other formal organizations, Hatch
provides a lively and thought provoking introduction to the process of organization. ABOUT THE SERIES: The Very Short
Introductions series from Oxford University Press contains hundreds of titles in almost every subject area. These pocketsized books are the perfect way to get ahead in a new subject quickly. Our expert authors combine facts, analysis,
perspective, new ideas, and enthusiasm to make interesting and challenging topics highly readable.
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN. Several versions of
Pearson's MyLab & Mastering products exist for each title, and registrations are not transferable. To register for and use
Pearson's MyLab & Mastering products, you may also need a Course ID, which your instructor will provide. Used books,
rentals, and purchases made outside of Pearson If purchasing or renting from companies other than Pearson, the access
codes for Pearson's MyLab & Mastering products may not be included, may be incorrect, or may be previously
redeemed. Check with the seller before completing your purchase. For undergraduate and graduate courses in
Organizational Behavior. This package includes MyManagemetLab TM . Help Readers Better Understand Their
Behavioral and Interpersonal Skills Long considered the standard for all organizational behavior textbooks,
Organizational Behavior provides the research you want, in the language you can understand. This text continues its
tradition of making current, relevant research come alive for readers. The Seventeenth Edition has been thoroughly
updated to reflect the most recent research and business events within the field of organizational behavior worldwide,
while maintaining its hallmark features—clear writing style, cutting-edge content, and intuitive pedagogy. There’s a reason
why Robbins’s textbooks have educated millions of individuals and have been translated into twenty languages—and it’s
because of a commitment that provides the kind of engaging, cutting-edge material that helps readers understand and
connect with organizational behavior. Personalize Learning with MyManagementLab MyManagementLab is an online
homework, tutorial, and assessment program designed to work with this text to engage students and improve results.
Within its structured environment, students practice what they learn, test their understanding, and pursue a personalized
study plan that helps them better absorb course material and understand difficult concepts. 0134437861/
9780134437866 Organizational Behavior Plus MyManagementLab with Pearson eText -- Access Card Package Package
consists of: 013410398X / 9780134103983 Organizational Behavior 0134182189 / 9780134182186 MyManagementLab
with Pearson eText--Access Card--for Organizational Behavior
There is a strong movement today in management to encourage management practices based on research evidence. In
the first volume of this handbook, I asked experts in 39 areas of management to identify a central principle that
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summarized and integrated the core findings from their specialty area and then to explain this principle and give real
business examples of the principle in action. I asked them to write in non-technical terms, e.g., without a lot of statistics,
and almost all did so. The previous handbook proved to be quite popular, so I was asked to edit a second edition. This
new edition has been expanded to 33 topics, and there are some new authors for the previously included topics. The new
edition also includes: updated case examples, updated references and practical exercises at the end of each chapter. It
also includes a preface on evidence-based management. The principles for the first edition were intended to be relatively
timeless, so it is no surprise that most of the principles are the same (though some chapter titles include more than one
principle). This book could serve as a textbook in advanced undergraduate and in MBA courses. It could also be of use to
practicing managers and not just those in Human Resource departments. Every practicing manager may not want to read
the whole book, but I am willing to guarantee that every one will find at least one or more chapters that will be practically
useful. In this time of economic crisis, the need for effective management practices is more acute than ever.
This text includes a rich array of exercises, cases, and applied materials such as the Kouzes and Posner Leadership
Practices Inventory and Pfeiffer Annual Edition exercises. It also offers a greater focus on the hot topic of ethics
throughout the entire book to ensure it is contemporary and engaging.Ê
This text contains updated material on responding to global and cultural diversity, with discussions of globalization,
workforce diversity and ethics.
An accessible, critical introduction to the study of work, management, and organizational behaviour. It introduces readers
to a wealth of topics, ideas, and research from within the field. Taking a critical perspective, readers are encouraged to
analyse and question the traditional approaches to the study of organizational life.
Ideal for anyone studying an introductory module in organisational behaviour, Introduction to Organisational Behaviour is
a rigorous critique of all essential organisational behaviour topics. A comprehensive book with extensive accompanying
online resources makes this a must-have package for anyone wanting to understand the theory and practice of
organisational behaviour. Practitioner case studies, supporting video interviews where solutions and approaches are
discussed, review questions at the end of every chapter make this an essential resource. Covering organisational
behaviour in the context of individuals, groups and teams and managing organisations as well as the importance of
organisational structures and emerging issues, Introduction to Organisational Behaviour gives understanding and
guidance on the full spectrum of organisational behaviour issues. Supported by extensive online resources including
video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank of multiple choice questions
make this a truly integrated print and electronic learning package.
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ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the
correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition, you may need a CourseID, provided by
your instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting from companies other than Pearson; check
with the seller before completing your purchase. Used or rental books If you rent or purchase a used book with an access
code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the seller prior to purchase. -- For one-semester undergraduate and
graduate level courses in Organizational Behavior. Concise fundamentals for students. Ultimate flexibility for instructors.
This bestselling, brief alternative for the OB course covers all the key concepts needed to understand, predict, and
respond to the behavior of people in real-world organizations. This text also includes cutting-edge topics and streamlined
pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh edition contains expanded
and updated coverage on international issues, as well as new sections on the management of information, safety and
emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the classroom.
mymanagementlab makes it easier for you to rock the classroom by helping you hold students accountable for class
preparation, and getting students engaged in the material through an array of relevant teaching and media resources.
Visit mymanagementlab.com for more information.
For courses in organizational behavior. A streamlined presentation of key organizational behavior concepts Essentials of Organizational
Behavior teaches students how to communicate and interact within organizations, through real-world scenarios. The text offers
comprehensive coverage of key organizational behavior (OB) concepts, making each lesson engaging and easy to absorb. Students can use
the book’s concepts to apply what they’ve learned to their own education, future career plans, and other organizational endeavors. Currently
used at more than 500 colleges and universities worldwide, Essentials of Organizational Behavior serves as a popular resource so students
can learn and understand the most important concepts in OB. With updated research and the integration of contemporary global issues, the
14th Edition focuses on the most relevant OB concepts that resonate with students. MyLabTM Management not included. Students, if MyLab
is a recommended/mandatory component of the course, please ask your instructor for the correct ISBN and course ID. MyLab should only be
purchased when required by an instructor. Instructors, contact your Pearson rep for more information. MyLab Management is an online
homework, tutorial, and assessment program designed to work with this text to engage students and improve results. Within its structured
environment, students practice what they learn, test their understanding, and pursue a personalized study plan that helps them better absorb
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course material and understand difficult concepts.
NOTE: This edition features the same content as the traditional text in a convenient, three-hole-punched, loose-leaf version. Student Value
Editions also offer a great value; this format costs significantly less than a new textbook. Before purchasing, check with your instructor or
review your course syllabus to ensure that you select the correct ISBN. Several versions of MyLab™ and Mastering™ platforms exist for each
title, including customized versions for individual schools, and registrations are not transferable. In addition, you may need a Course ID,
provided by your instructor, to register for and use MyLab and Mastering platforms. For undergraduate Principles of Management courses.
This package includes MyLab Management . REAL managers, REAL experiences With a renewed focus on skills and careers, the new
edition of this bestselling text can help better prepare individuals to enter the job market. Management, 14th Edition vividly illustrates effective
management theories by incorporating the perspectives of real-life managers. Through examples, cases, and hands-on exercises, you'll see
and experience management in action, helping you understand how the concepts you're learning about actually work in today’s dynamic
business world. Personalize learning with MyLab Management MyLab™ Management is an online homework, tutorial, and assessment
program designed to work with this text to engage students and improve results. Within its structured environment, students practice what
they learn, test their understanding, and pursue a personalized study plan that helps them better absorb course material and understand
difficult concepts. 0134639685 / 9780134639680 Management, Student Value Edition Plus MyLab Management with Pearson eText -Access Card Package Package consists of: 0134527704 / 9780134527703 Management, Student Value Edition 013452781X /
9780134527819 MyLab Management with Pearson eText -- Access Card -- for Management
For undergraduate Principles of Management courses REAL Managers, REAL Experiences With a renewed focus on skills and careers, the
new edition of this bestselling text can help better prepare your students to enter the job market. Management, Thirteenth Edition vividly
illustrates effective management theories by incorporating the perspectives of real-life managers. Through examples, cases, and hands-on
exercises, students will see and experience management in action, helping them understand how the concepts they’re learning actually work
in today’s dynamic business world. Students will gain hands-on practice applying management concepts with MyManagementLab. They’ll
engage in real business situations with simulations, build their management skills by writing and talking about different management
scenarios, have access to a video library to help put concepts into perspective, and more. Also available with MyManagementLab
MyManagementLab is an online homework, tutorial, and assessment program designed to work with this text to engage students and
improve results. Within its structured environment, students practice what they learn, test their understanding, and pursue a personalized
study plan that helps them better absorb course material and understand difficult concepts. Please note that the product you are purchasing
does not include MyManagementLab. MyManagementLab Join over 11 million students benefiting from Pearson MyLabs This title can be
supported by MyManagementLab, an online homework and tutorial system designed to test and build your understanding. Would you like to
use the power of MyManagementLab to accelerate your learning? You need both an access card and a course ID to access
MyManagementLab. These are the steps you need to take: 1. Make sure that your lecturer is already using the system Ask your lecturer
before purchasing a MyLab product as you will need a course ID from them before you can gain access to the system. 2. Check whether an
access card has been included with the book at a reduced cost If it has, it will be on the inside back cover of the book. 3. If you have a course
ID but no access code, you can benefit from MyManagementLab at a reduced price by purchasing a pack containing a copy of the book and
an access code for MyManagementLab (ISBN:9781292090313) 4. If your lecturer is using the MyLab and you would like to purchase the
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product... Go to www.mymanagementlab.com to buy access to this interactive study programme. For educator access, contact your Pearson
representative. To find out who your Pearson representative is, visit www.pearsoned.co.uk/replocator
Organizational Behavior: Human Behavior at Work, 14e is a solid research-based and referenced text known for its very readable style and
innovative pedagogy. While minimizing technical jargon, John Newstrom carefully blends theory with practice so that basic theories come to
life in a realistic context. As in previous editions, this edition will be filled with practical, applied advice and a widely accepted, and specially
updated, presentation of five models of organizational behavior that provides an integrating framework throughout the book.
The most comprehensive, reality-based review of organizational behavior of its kind, this volume prepares readers to explain and predict
behavior in organizations at three levelsthe individual, the group, and the organization system. Features a lively, conversational style,
extensive examples, case applications, skill-building modules, Ethical Dilemma exercises, Myth or Science? boxes, and more. Values,
Attitudes, and Job Satisfaction. Personality and Emotions. Perception and Individual Decision Making. Basic Motivation Concepts. Motivation:
From Concepts to Applications. Understanding Work Teams. Communication. Basic Approaches to Leadership. Contemporary Issues in
Leadership. Power and Politics. Conflict and Negotiation. Technology and Work Design. Human Resource Policies and Practices.
Organizational Culture. Organizational Change and Stress Management. For anyone interested in organizational behavior, organizational
psychology, or human relations.
This book is the first Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour
textbook worldwide.
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