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Moral Mazes The World Of Corporate Managers
"Morten: And what are we going to do, when you have made liberal-minded and
high-minded men of us? Dr. Stockman: Then you shall drive all the wolves out of
the country, my boys!" (Ibsen, An Enemy of the People, Act V) The theoretical
and empirical research of this book describes how the traditional safeguards of
the rights of minority shareholders have failed in their duty and how those
shareholders have remained practically without any protection against the
arbitrariness of the companies and majority shareholders. The law, the SEC,
society, boards of directors, independent directors, auditors, analysts,
underwriters and the press have remained in many cases worthless panaceas.
Nevertheless, in the Ethics of 2000 new vehicles have been developed for the
protection of minority shareholders, mainly the Internet, transparency, activist
associations and ethical funds. Those vehicles give the shareholders at least the
chance to understand the pattern and methods that are utilized to wrong them
and give them a viable alternative for investment in ethical funds. The new
vehicles will prevent minority shareholders from using the Armageddon weapon,
by ceasing to invest in the stock exchange and causing the collapse of the
system, that discriminates against them.
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Everywhere we turn, we are exhorted to spend money, join organizations, rally to
causes, or express outrage. Image Makers is a comprehensive analysis of this
age of modern advocacy-from commercials to public service ads to government
propaganda-and its roots in advertising and public relations.
It is a platitude that most people, as they say, 'work to live' rather than 'live to
work.' And in the late twentieth and early twenty-first centuries, work weeks have
expanded and the divide between work time and personal time has significantly
blurred due to innovations in such things as electronic communications.
Concerns over the value of work in our lives, as well as with the balance or use of
time between work and leisure, confront most people in contemporary society.
Discussions over the values of time, leisure, and work are directly related to the
time-honored question of what makes a life good. And this question is of
particular interest to philosophers, especially ethicists. In this volume, leading
scholars address a range of value considerations related to peoples' thoughts
and practices around time utilization, leisure, and work with masterful insight. In
addressing various practical issues, these scholars demonstrate the timeless
relevance and practical import of Philosophy to human lived experience.
This classic study of ethics in business presents an eye-opening account of how
corporate managers think the world works, and how big organizations shape
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moral consciousness. Robert Jackall takes the reader inside a topsy-turvy world
where hard work does not necessarily lead to success, but sharp talk, selfpromotion, powerful patrons, and sheer luck might. What sort of everyday rules-inuse do people play by when there are no fixed standards to explain why some
succeed and others fail? In the words of one corporate manager, those rules boil
down to this maxim: "What is right in the corporation is what the guy above you
wants from you. That's what morality is in the corporation." This brilliant,
disturbing, funny look at the ethos of the corporate world presents compelling real
life stories of the men and women charged with running the businesses of
America. This anniversary edition includes an afterword by the author linking the
themes of Moral Mazes to the financial tsunami that engulfed the world economy
in 2008.
A significant proportion of serious crime is economically motivated. Almost all
financial crimes will be either motivated by greed, or the desire to cover up
misconduct. This Handbook addresses financial crimes such as fraud, corruption
and money laundering, and highlights both the risks presented by these crimes,
as well as their impact on the economy. The contributors cover the practical
issues on the topic on a transnational level, both in terms of the crimes and the
steps taken to control them. They place an emphasis on the prevention,
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disruption and control of financial crime. They discuss, in eight parts, the nature
and characteristics of economic and financial crime, The enterprise of crime,
business crime, the financial sector at risk, fraud, corruption, The proceeds of
financial and economic crime, and enforcement and control. Academics
interested in criminology, law, as well as business and legal studies students will
find this book to be an invaluable resource. Practitioners, including lawyers,
compliance and risk managements, law enforcement officers, and policy makers
will also find the points raised to be of use.
Ethics has become big business but have businesses become ethical? This is a
central question for today’s managers. Managing ethics is critical in an era
characterized by unprecedented corporate power and a myriad of competing
ethical traditions. Giving new insights into the understanding of ethics for today’s
organization practice and managerial behaviour, this timely volume, edited by
well-respected industry authorities, provides an overview and critique of ethics as
they relate to contemporary challenges and issues (such as globalization,
sustainability, consumerism, neo-liberalism, corporate collapses, leadership and
corporate regulation). This book, an essential read for postgraduate students of
business and ethics, is organized around the core question: What are the ethics
of organizing in today’s institutional environment and what does this mean for
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the practice of management and the organization of business? In response to
this, the contributors examine ethics as it is deeply embedded in the everyday
practice of management. Interdisciplinary contributions from the fields of
sociology, philosophy, management, organization studies and public
administration provide unique perspectives, while case studies and real-life
examples illustrate the challenges and dilemmas faced in practice. Each chapter
has a brief overview and editor’s introduction which skilfully summarizes key
points and draws connections between the chapters.
This volume traces the origins, ethos, and workings of modern propaganda,
which now permeates all institutions in our society. Scholars such as C. Wright
Mills, Walter Lippmann, and Hans Speier here explore the social and institutional
groundwork of modern propaganda. The book then examines the axial age of
propaganda, from the Great War through the Cold War, focusing on key
propaganda organizations, such as the Committee on Public Information, the
Nazi propaganda machine, and the group of Hollywood directors that produced
propaganda films for the armed services during the Second World War. This
section also details the wizardry of the master Nazi propagandist, Joseph
Goebbels. Finally, the volume examines the ubiquity of propaganda in
contemporary society, focusing on bureaucratic propaganda, advertising, public
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relations, and politics and language.
This book is about the ethical issues arising in the course of business, especially
those affecting people working in Asia. Each chapter offers a different
perspective and the positions taken vary greatly from one writer to another. This
book has been produced under the auspices of the University of Hong Kong's
Centre for the Study of Business Values and the various perspectives within this
volume well reflect the variety of viewpoints expressed by people who participate
in the Centre's activities. It is intended to be read by business people and
business students alike and would fit well into international business courses
anywhere in the world. East Asia is a particular focus of many of the chapters but
global ecological concerns are also addressed.
This book analyses five forms of transnational evils and offers cosmopolitan recommendations
for reducing their occurrence. With civilisation in crisis it is crucial, now more than ever, to
attempt to mitigate the catastrophes that face us in the decades to come. In a compelling and
frightening account of transnational evil, DeArmey identifies and explores in depth the dark
side of human behaviour, from genocide, slavery, torture and terrorism, to the greatest disaster
of our time: the worldwide destruction of the earth’s biosphere. Building on Kant’s theory of a
new world organisation designed to eliminate the evil of war and strengthen the world
community, DeArmey develops a biotic and value-based theory of dignity, reconstructing a
cosmopolitan world order that supports the Kantian theories of respect, care and hospitality.
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Cosmopolitan changes to the United Nations are proposed, including a bicameral assembly
and, crucially, an environmental council with legal powers. In each chapter, cosmopolitan
recommendations are made that will reduce the occurrence of the transnational evil in
question; it is through these recommendations that the dignity and world citizenship of
humanity can be protected and strengthened. Without them, we are headed towards the
collapse of civilisation and mass extinction in the biosphere.
“The truth can wait, for it lives a long life” (Arthur Schopenhauer, German philosopher,
1788-1860) The philosopher Schopenhauer believed in the eventual triumph of truth, despite
the disappointments engendered by his indifferent contemporaries. Two centuries later, we live
in a time of accelerated changes, and we do not have the long life to wait for the truth. Activist
business ethics, business ethics with a more activist militant approach, is needed in order to
remedy the wrongdoing committed to the stakeholders and minority shareholders. This will be
achieved by cooperation between ethical businessmen and businesswomen, activist
academics and associations of stakeholders and minority shareholders. We should treat others
as we would want them to treat us, not through interest, but by conviction. Yet this principle is
not the guideline of many companies in the modern business world, although most of religions
and philosophers have preconized it in the last 3,000 years. How could we convince or compel
modern business to apply this principle and is it essential to the success of economy? In order
to answer these questions this book examines the evolution of activist business ethics in
business, democracies, Christianity, Judaism, Islam, Buddhism and other religions, as well as
in philosophy, psychology and psychoanalysis. The book examines international aspects, the
personification of stakeholders, the predominance of values and ethics for CEOs and the
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inefficient safeguards of the stakeholders’ interests.
Seumas Miller provides an exciting new philosophical theory of contemporary social institutions
and the ethical challenges they confront.
This is a collection of papers presented at the Second Global conference, The Value of Work:
Exploring Critical Issues. Changes and constancies of work and the meaning of work as selffulfilment or oppression emerge from the research of scholars.
Examines the need for accountability in private and public sector organizations and the
concrete steps that management can take to achieve it.
The position and role of the business school and its educational programmes have become
increasingly prominent, yet also questioned and contested. What management education
entails, and how it is enacted, has become a matter of profound concern in the field of higher
education and, more generally, for the development of the organized world. Drawing upon the
humanities and social sciences, The Routledge Companion to Reinventing Management
Education imagines a different and better education offered to students of management,
entrepreneurship and organization studies. It is an intervention into the debates on what is
taught and how learning takes place, demonstrating both the potential and the limits of what
the humanities and social sciences can do for management education. Divided into six
sections, the book traces the history and theory of management education, reimagining central
educational principles and outlining an emerging practice-based approach. With an
international cast of authors, The Routledge Companion to Reinventing Management
Education has been written for contemporary and future educators and for students and
scholars who seek to make a difference through their practice.
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Examines the influencing of corporate managers in the extraordinary situations that lead, and
have lead to, major corporate scandals every four or five years since the end of World War II
and the shaping of personal ethics in bureaucratic systems
Many people believe "management" and "ethics" are opposing ideas. Others simply laugh and
shake their heads in utter disbelief. Perhaps rightly so! In our lifetime alone, management's
moral failings range from Thalidomide (1950s) to today's Enron, BP, and Bernie Madoff's
"Ponzi Scheme". Maybe management's dilemma with morality has been perfectly expressed
as 'greed is good!' (Gordon Gekko in the film Wall Street). Is it really all about greed, money,
and shareholder value? Seven Management Moralities examines management's moral
behavior from seven different perspectives. These are derived from Kohlberg's development of
human morality. The seven levels range from 'macho-management' at level 1, selfishness (2),
virtue ethics (3) law and order (4), wellbeing (5), to universalism (6) and environmental ethics
(7). This volume has three sections: (I) applies ethics to management, (II) contains seven
levels of management morality, and (III) concludes with an assessment of management when
measured against an ascending scale of morality.
This book is a comprehensive, practical manual to help instructors integrate moral leadership
in their own courses, drawing from the experience and resources of the Harvard Business
School course 'The Moral Leader', an MBA elective taken by thousands of HBS students over
nearly twenty years. Through the close study of literature--novels, plays, and historical
accounts-- followed by rigorous classroom discussion, this innovative course encourages
students to confront fundamental moral challenges, to develop skills in moral analysis and
judgment, and to come to terms with their own definition of moral leadership. Using this guide's
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background material and detailed teaching plans, instructors will be well prepared to lead their
students in the study of this vital and important subject. Featuring a website to run alongside
that links the manual with the textbook and provides a wealth of extra resources, including online links to Harvard Business School case studies and teaching notes this manual forms a
perfect complement to The Moral Leader core text also by Sandra Sucher. The detailed and
hands-on nature of the guide makes it possible for instructors, with or without a specialized
background, to replicate the 13-session Harvard Business School course, or to integrate moral
leadership into an existing course, or as a module, or as stand-alone sessions. The manual
presents flexible class plans, easily adaptable to a wide variety of business and academic
topics. It suggests how to adapt the course to other settings, provides supporting materials,
and reviews the approach to teaching "The Moral Leader," differentiating it from other literaturebased courses. The author, a Harvard Business School professor with a successful record in
teaching this course, also brings into the text the kind of real world understanding of effective
leadership development that comes from decades of experience as a high level corporate
executive. An accompanying student book, focused on class preparation and the context of
each work, helps students address questions like: What is the nature of a moral challenge?
How do people "reason morally"? How do leaders – formal and informal – contend with the
moral choices they face? How is moral leadership different from leadership of any other kind?
Struggling with these questions, both individually and as members of a vibrant learning
community, students internalize moral leadership concepts and choices, and develop the skills
to pursue it in their careers and personal lives.
In Values, Nature, and Culture in the American Corporation, distinguished ethicist William
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Frederick explores issues of fundamental importance to all who aspire to conduct their
business affairs ethically. He begins with an examination of the three value systems in
business that are basically incompatible, and therefore in constant tension. The first is the
need for managers to efficiently allocate resources for maximum profits. The second is the
natural tendency for managers, in pursuit of the first goal, to accumulate power for its own
sake. The third is the desire for people in the community to create relationships that will
perpetuate these communities. Frederick brings in a range of ideas and concepts from the
social sciences as well as the natural sciences to illuminate his discussion. In the final section
of the book he explores a range of issues of current concern to managers, including corporate
culture and technology.
It is time for the development of a new kind of business leadership. Global needs call for a
revision of market capitalism and a move towards moral capitalism; a move "from value to
values, from shareholders to stakeholders, and from balance sheets to balanced development"
(Kofi Annan). With the challenge of this transition in mind, this book argues that it is time for a
new understanding of leadership, a new romanticism which looks behind the overvalued,
heroic leadership notion. The editors explore a romanticized rhetoric and situate it within
current discourses of authentic, distributed and ethical leadership, where societal, economic
and environmental challenges require us to take a collective lead towards doing good and
growing well. Exploring this dichotomy of romantic ideal and essential requirement, this book
combines the insights of leading academics and with those of practitioners in the field. Thoughtprovoking and engaging it will challenge both thinking and practice, and is essential reading for
all those operating or researching in the field of leadership, particularly those who realize the
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overwhelming challenges of sustainability, and corporate social responsibility which the world
now faces.
Drawing upon the experiences and insights of a diverse group of notable contributors, this
volume is perhaps the most complete study available on clergy ethics. The topics discussed
include the separation of church and state, clergy professionalization, ethical pastoral care,
and many more.
The moral ambiguities of the detectives' world as they move between the streets and a
bureaucratic behemoth is examined through their personal stories, in a collection that captures
the real-life exploits, investigations, sensibilities, and consciousness of detectives in an urban
environment.
The US Department of Justice is under fire for failing to prosecute banks that caused the 2008
economic meltdown because they are too big to jail. Prosecutors have long neglected to hold
corporate executives accountable for chronic mistakes that kill and injure workers and
customers. This book, the first of its kind, analyzes five industrial catastrophes that have killed
or sickened consumers and workers or caused irrevocable harm to the environment. From the
Texas City refinery explosion to the Upper Big Branch mine collapse, the root causes of these
preventable disasters include crimes of commission and omission. Although federal
prosecutors have made a start on holding low-level managers liable, far more aggressive
prosecution is appropriate as a matter of law, policy, and justice. Written in accessible and
jargon-free language, this book recommends innovative interpretations of existing laws to
elevate the prosecution of white-collar crime at the federal and state levels.
Ethics and Organization provides a rich and valuable overview of an increasingly important
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issue for management and organizations in contemporary society. Debates about equal
opportunities, environmental responsibility, consumer redress and corporate governance have
given ethics a prominent place in the study of organizations in their social and natural
environments. Within the organization, new management styles that seek to energize
employees by manipulating their beliefs have highlighted the moral-ethical principles at issue in
contemporary management. At the same time debates around postmodernism and relativism
have moved ethics to a new centrality in contemporary social theory. Ethics and Org
With the use of exercises, reflective prompts and case studies, Mastering the Ethical
Dimension of Organizations offers a practice-based approach to developing the skills critical to
responding ethically to organizational dilemmas. Starting fro

Current Issues in Business Ethics analyzes the questions which underlie business
activities, arguing that the prime object for a legitimate business must be sustainability.
It also looks at the issues between individuals and business and asks whether
businesses can support their employees as an alternative to family and church. Finally
it assesses the impact of most recent trends in business looking at: * the activities of
multinational companies * the changing gender balance * privatization * the loss of
power of the trade unions.
The topic of moral courage is typically missing from business ethics instruction and
management training. But moral courage is what we need when workplace pressures
threaten to compromise our values and principles. Moral Courage in Organizations:
Doing the Right Thing at Work, edited by Debra Comer and Gina Vega, underscores for
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readers the ethical pitfalls they can expect to encounter at work and enhances their
ability do what they know is right, despite these organizational pressures. The book
highlights the effects of organizational factors on ethical behavior; illustrates exemplary
moral courage and lapses of moral courage; explores the skills and information that
support those who act with moral courage; and considers how to change organizations
to promote moral courage, as well as how to exercise moral courage to change
organizations. By giving readers who want to do the right thing guidelines for going
about it, Moral Courage in Organizations: Doing the Right Thing at Work is a potent tool
to foster more ethical organizational behavior.
This volume examines the role of apologia and apology in response to public attack.
Author Keith Michael Hearit provides an introduction to these common components of
public life, and considers a diverse list of subjects, from public figures and individuals to
corporations and institutions. He explores the motivations and rationales behind
apologies, and considers the ethics and legal liabilities of these actions. Hearit provides
case studies throughout the volume, with many familiar examples from recent events in
the United States, as well as an international apology-making case from Japan. The
broad-perspective approach of this volume makes the content relevant and appealing
to practitioners and scholars in public relations, business communications, and
management. It is a valuable text for courses that take a discursive approach to public
relations, and it also appeals to readers in business management, examining apology
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as a response strategy to corporate crises.
Over thirty years ago, Alfred North Whitehead wrote: "If America is to be civilized, it has
to be done (at least for the present) by the business class who are in possession of the
power and the economic resources . . . . If the American universities were up to their
job, they would be taking business in hand and teaching it ethics and professional
standards. " * To the intellectual elites of his time, there was something of a minor in
Whitehead's view. Few of them saw business as a civilizing force heresy and even
fewer, feeling that business was not to be tamed, relished the role of the lion tamers.
Not many today doubt Whitehead's wisdom. Organiza tions of wealth and power have
accepted their corporate social responsibili ties, and universities have launched major
efforts to provide ethical instruc tion for business personnel. So far as the scholars are
concerned, they quickly came to realize the difficulty of an undertaking that seeks to
redefine and apply moral criteria to a very complex corporate world. Philosophers, in
particular, have learned (or perhaps have relearned) how their speculations on ethics
must take into account the "living ethic" expressed in the American culture and here
anthropologists, sociologists, and theologians were needed to provide an expertise that
the moral manuals did not.
Moral MazesThe World of Corporate ManagersOxford University Press, USA
"A remarkable collection of engaging essays by a philosopher-economist who was
deeply humane as well as fiercely rational. His ideas and critical scrutinies remain as
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relevant and useful today as they were when this book was first published a hundred
years ago."--Amartya Sen, Harvard University.
The rhetoric of social justice is commonplace but increasingly it means little more than
a tag line or a punctuation point. Reconstructing Social Justice presents a new
framework for social justice that will change the way people think about social justice
and change the way people implement social justice. This book carves out an
intellectual and practical space for social justice that is distinct from political, legal, and
economic spheres. While emphasizing a distinct domain for social justice, the author
then makes sense of its healing role in terms of the polity, economy, technology, and
religion. Drawing from a rich supply of classroom experiences, her research on mosque
controversies after September 11, 2001, and then the global examples of truth and
reconciliation commissions, Frederking invites the reader to think about the relevance
of social justice from the micro to the macro level. Rather than a set of policy outcomes
or ideological positions, social justice is a process of social accountability that demands
honest and transparent engagement. While disagreement is likely and controversy
inevitable, this social justice process reaffirms our connectedness and moves us
forward as a collective.
"A wonderful character study of someone whose cognitive dissonance ('I am brilliant,
therefore I must be doing everything correctly') led directly to his downfall. Students
would do well to read this book before venturing forth into a large firm, a small firm, or
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any pressure-cooker environment." -Nancy Rapoport, University of Houston Law
Center "Eat What You Kill is gripping and well written. . . . It weaves in academic
commentary and understanding of professional ethics issues in a way that makes it
accessible to everyone." -Frank Partnoy, University of San Diego Law School He had it
all, and then he lost it. But why did he do it, risking everything-wealth, success,
livelihood, freedom, and the security of family? Eat What You Kill is the story of John
Gellene, a rising star and bankruptcy partner at one of Wall Street's most venerable law
firms. But when Gellene became entangled in a web of conflicting corporate and legal
interests involving one of his clients, he was eventually charged with making false
statements, indicted, found guilty of a federal crime, and sentenced to prison. Milton C.
Regan Jr. uses Gellene's case to prove that such conflicting interests are now
disturbingly commonplace in the world of American corporate finance. Combining a
journalist's eye with sharp psychological insight, Regan spins Gellene's story into a
gripping drama of fundamental tensions in modern-day corporate practice and
describes in perfect miniature the inexorable confluence of the interests of American
corporations and their legal counselors. This confluence may seem natural enough, but
because these law firms serve many masters-corporations, venture capitalists,
shareholder groups-it has paradoxically led to deep, pervasive conflicts of interest. Eat
What You Kill gives us the story of a man trapped in this labyrinth, and reveals the
individual and systemic factors that contributed to Gellene's demise.
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"This book is an examination of the inattention of business schools to moral
education, addressing lessons learned from the most recent business corruption
scandals and financial crises, and also questioning what we're teaching now and
what should be considering in educating future business leaders to cope with the
challenges of leading with integrity in the global environment"--Provided by
publisher.
In a series of articles specifically commissioned for this volume, some of today's
most distinguished business ethicists survey the main areas of interest and
concern in the field of business ethics. Sections of the book cover topics such as
the often easy relation between business ethics and capitalism, the link between
business ethics and ethical theory, how ethics applies to specific problems in the
business world, the connection between business ethics and related academic
disciplines, and the practice of business ethics in modern corporations. Includes
extensive, accessible discussion of all of the main areas of interest and debate in
business ethics Features all original contributions by distinguished authors in
business ethics Includes an annotated table of contents, bibliographies of the
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relevant literature and a list of internet sources of material on business ethics
Perfect, comprehensive book for use in business ethics courses
The Second Edition of Case Studies in Organizational Communication: Ethical
Perspectives and Practices, by Dr. Steve May, integrates ethical theory and
practice to help strengthen readers' awareness, judgment, and action in
organizations by exploring ethical dilemmas in a diverse range of well-known
business cases.
Take your ethical reasoning and practice to the next level with timely discussions
of new and reoccuring issues in psychology and counseling. In the newly revised
Sixth Edition of Ethics in Psychotherapy and Counseling: A Practical Guide, a
distinguished team of psychologists deliver a compilation of practical and creative
approaches to the responsibilities, challenges, and opportunities encountered by
therapists and counselors in their work. The book covers the many changes and
difficulties created by new technologies like electronic health records,
videoconferencing, texting, and practicing across state and provincial boundaries.
Using a new, easy-to-navigate structure and including brand new chapters on
cultural ethics, social justice and human rights ethics, and the application of
strategies for self-care, the authors discuss complex issues in a straightforward
and accessible way. Conversations about moral distress and moral courage and
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actionable steps to strengthen ethics in organizational settings round out the
useful material contained within. Once referred to as the "conscience of
psychology," this must-read book also includes: A thorough introduction to the
foundations of psychotherapeutic ethics, including ethics in real life, ethics in
theories and codes, cultural context, ethical decision making, and moral courage.
An exploration of common sources of ethical problems and pitfalls, including:
pseudoscience, ethical fallacies, ethical judgement errors, language and
rationalizations Practical discussions of special topics in ethics, including
informed consent and informed refusal, using strategies for self-care, responding
to ethics, licensing, and malpractice complaints, and confidentiality. In-depth
examination of timely issues, including sexual attraction to patients, digital
therapy, and responding to suicidal risk. Perfect for individual practitioners and
teachers of graduate courses, seminars, and continuing education classes,
Ethics in Psychotherapy and Counseling: A Practical Guide will also earn a place
in the libraries of forensic psychologists and other expert witnesses preparing to
testify on the standard of care in malpractice cases.
Human beings necessarily understand their social worlds in moral terms,
orienting their lives, relationships, and activities around socially-produced notions
of right and wrong. Morality is sociologically understood as more than simply
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helping or harming others; it encompasses any way that individuals form
understandings of what behaviors are better than others, what goals are most
laudable, and what "proper" people believe, feel, and do. Morality involves the
explicit and implicit sets of rules and shared understandings that keep human
social groups intact. Morality includes both the "shoulds" and "should nots" of
human activity, its proactive and inhibitive elements. At one time, sociologists
were centrally concerned with morality, issues like social cohesion, values, the
goals and norms that structure society, and the ways individuals get socialized to
reproduce those concerns. In the last half-century, however, explicit interest in
these topics has waned, and modern sociology has become uninterested in
these matters and morality has become marginalized within the discipline. But a
resurgence in the topic is happening in related disciplines – psychology,
neurology, philosophy, and anthropology - and in the wider national discourse.
Sociology has much to offer, but is not fully engaged in this conversation. Many
scholars work on areas that would fall under the umbrella of a sociology of
morality but do not self-identify in such a manner, nor orient their efforts toward
conceptualizing what we know, and should know, along these dimensions. The
Handbook of the Sociology of Morality fills a niche within sociology making
explicit the shared concerns of scholars across the disciplines as they relate to
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an often-overlooked dimension of human social life. It is unique in social science
as it would be the first systematic compilation of the wider social structural,
cultural, cross-national, organizational, and interactional dimension of human
moral (understood broadly) thought, feeling, and behavior.
The evolution of modern capitalist society is increasingly being marked by an
undeniable and consistent tension between pure economic and ethical ways of
valuing and acting. This book is a collaborative and cross-disciplinary contribution
that challenges the assumptions of capitalist business and society. It ultimately
reflects on how to restore benevolence, collaboration, wisdom and various forms
of virtuous deliberation amongst all those who take part in the common good,
drawing inspiration from European history and continental philosophical traditions
on virtue.
This book discusses the semiotic and ethnographic bases for organizational
analysis, including the related fieldwork issues confronting the investigator. It
explains the importance of rhetorical-dramaturgic and phenomenological
strategies for the study of organizations. The arbitrary and culturally based
connections in which organizations abound require an understanding of the
particulars of cultural scenes, first observed, later conceptualized through
semiotic theory. Organizational Communication includes a series of examples
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from applied semiotics research in nuclear regulatory policy making, truth telling,
regulatory control (by, among others, the police), and risk analysis. These data
provide the basis for a critique of the limits of earlier analyses of organizational
change, such as those offered by structuralist theories. Dr. Manning concludes
with an assessment of the postmodernist ethnographic strategies that have
evolved as a response to a larger representational crisis, and of the implications
of these strategies for the study of organizational culture.
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