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As the long-time #1 best-seller, Garrison has helped guide close to 3 million students through managerial accounting
since it was first published. It identifies the three functions managers must perform within their organisations-plan
operations, control activities, and make decisions-and explains what accounting information is necessary for these
functions, how to collect it, and how to interpret it. Garrison's Managerial Accounting is known for its relevance, accuracy,
and clarity. It is also unique in that the authors write the most important supplements that accompany the book: solutions
manual, test bank, instructor's manual, and study guide - making them both of high quality and extremely consistent with
the textbook.
International Accounting can be viewed in terms of accounting issues uniquely confronted by companies involved in
international business. It also can be viewed more broadly as the study of how accounting is practiced in each and every
country around the world, learning about and comparing the differences in various accounting methods.
The text's efficient format does not overwhelm students, and its accessible style provides an alternative to more
encyclopedic, reference-book approaches. The book offers a blend of the core concepts of accounting principles with
procedural applications. This approach is supplemented with the most expansive set of end-of-chapter material on the
market, a thorough integration of today's hot topics, and a robust selection of student and instructor print and online
resources. Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Managerial AccountingMcGraw-Hill/Irwin
In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial
"people" decisions associated with compensation and benefit program development. This comprehensive book begins by
introducing a valuable Human Resource Life Cycle Model for considering compensation and benefit programs. Next,
Biswas thoroughly addresses the acquisition component of compensation, as well as issues related to general
compensation, equity compensation, and pension accounting. He assesses the full financial impact of executive
compensation programs and employee benefit plans, and discusses the unique issues associated with international HR
systems and programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed
coverage of trends in human resource accounting, and the deepening linkages between financial and HR planning.
Replete with both full and "mini" case examples throughout, the book also contains chapter-ending exercises and
problems for use by students in HR and finance programs. ¿ HR managers are under intense pressure to become
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strategic business partners. Many, unfortunately, lack the technical skills in financial analysis to succeed in this role. Now,
respected HR management educator Dr. Steven Director addresses this skill gap head-on. Writing from HR's viewpoint,
Director covers everything mid-level and senior-level HR professionals need to know to formulate, model, and evaluate
their HR initiatives from a financial and business perspective. Drawing on his unsurpassed expertise working with HR
executives, he walks through each crucial financial issue associated with strategic talent management, including the
quantifiable links between workforces and business value, the cost-benefit analysis of HR and strategic financial
initiatives, and specific issues related to total rewards programs. Unlike finance books for non-financial managers,
Financial Analysis for HR Managers focuses entirely on core HR issues.
Soo Tan’s APPLIED CALCULUS FOR THE MANAGERIAL, LIFE, AND SOCIAL SCIENCES, Ninth Edition balances
applications, pedagogy, and technology to provide you with the context you need to stay motivated in the course and
interested in the material. Accessible for majors and non-majors alike, the text uses an intuitive approach that introduces
abstract concepts through examples drawn from common, real-life experiences to which you can relate. It also draws
applications from numerous professional fields of interest. In addition, insightful Portfolios highlight the careers of real
people and discuss how they incorporate math into their daily work activities. Numerous exercises ensure that you have
a solid understanding of concepts before advancing to the next topic. Algebra review notes, keyed to the review chapter
Preliminaries, appear where and when you need them. The text’s exciting array of supplements equips you with
extensive learning support to help you make the most of your study time. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.
A brand new collection of high-value HR techniques, skills, strategies, and metrics… now in a convenient e-format, at a great price! HR
management for a new generation: 6 breakthrough eBooks help you help your people deliver more value on every metric that matters This
unique 6 eBook package presents all the tools you need to tightly link HR strategy with business goals, systematically optimize the value of
all your HR investments, and take your seat at the table where enterprise decisions are made. In The Definitive Guide to HR Communication:
Engaging Employees in Benefits, Pay, and Performance, Alison Davis and Jane Shannon help you improve the effectiveness of every HR
message you deliver. Learn how to treat employees as customers… clarify their needs and motivations … leverage the same strategies and
tools your company uses to sell products and services… package information for faster, better decision-making… clearly explain benefits, pay,
and policies… improve recruiting, orientation, outplacement, and much more. In Investing in People, Second Edition, Wayne Cascio and John
W. Boudreau help you use metrics to improve HR decision-making, optimize organizational effectiveness, and increase the value of strategic
investments. You'll master powerful solutions for integrating HR with enterprise strategy and budgeting -- and for gaining commitment from
business leaders outside HR. In Financial Analysis for HR Managers, Dr. Steven Director teaches the financial analysis skills you need to
become a true strategic business partner, and get boardroom and CFO buy-in for your high-priority initiatives. Director covers everything HR
pros need to formulate, model, and evaluate HR initiatives from a financial perspective. He walks through crucial financial issues associated
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with strategic talent management, offering cost-benefit analyses of HR and strategic financial initiatives, and even addressing issues related
to total rewards programs. In Applying Advanced Analytics to HR Management Decisions , pioneering HR technology expert James C. Sesil
shows how to use advanced analytics and "Big Data" to optimize decisions about performance management, strategy alignment,
collaboration, workforce/succession planning, talent acquisition, career development, corporate learning, and more. You'll learn how to
integrate business intelligence, ERP, Strategy Maps, Talent Management Suites, and advanced analytics -- and use them together to make
far more robust choices. In Compensation and Benefit Design , world-renowned compensation expert Bashker D. Biswas helps you bring
financial rigor to compensation and benefit program development. He introduces a powerful Human Resource Life Cycle Model for
considering compensation and benefit programs… fully addresses issues related to acquisition, general compensation, equity compensation,
and pension accounting… assesses the full financial impact of executive compensation and employee benefit programs… and discusses the
unique issues associated with international HR programs. Finally, in People Analytics, Ben Waber helps you discover powerful hidden social
"levers" and networks within your company, and tweak them to dramatically improve business performance and employee fulfillment. Drawing
on his cutting-edge work at MIT and Harvard, Waber shows how sensors and analytics can give you an unprecedented understanding of how
your people work and collaborate, and actionable insights for building a more effective, productive, and positive organization. Whatever your
HR role, these 6 eBooks will help you apply today's most advanced innovations and best practices to optimize workplace performance -- and
drive unprecedented business value. From world-renowned human resources experts Alison Davis, Jane Shannon, Wayne Cascio, John W.
Boudreau, Steven Director, James C. Sesil, Bashker D. Biswas, and Ben Waber .
As the long-time #1 best-seller in Managerial Accounting, the 17th edition of Garrison/Noreen/Brewer's Managerial Accounting successfully
guides students through the Managerial Accounting course and beyond. Not only does the Garrison text teach students Managerial
Accounting concepts in a clear and concise way, but it also asks students to consider how the concepts they're learning will apply to the realworld situations they will eventually confront in their careers. Garrison's 17th edition improves student learning and fosters course and career
readiness with its emphasis on relevance, accuracy, and clarity while also embracing innovation through the incorporation of Data Analytics
Exercises. With world class content, combined with the powerful platform of Connect to engage and enhance learning, students are provided
with a framework to achieve higher outcomes in their Managerial Accounting course and beyond.
Much like Ready Notes, this booklet offers a hard-copy version of all of the Teaching Transparencies. Students can annotate the material
during the lecture and take notes in the space provided.
You'll find the tools you need to help work through end-of-chapter assignments with these working papers. The preformatted files provide a
starting point by giving you a basic structure for journal entries and problems.
Warren/Reeve/Duchac’s MANAGERIAL ACCOUNTING 14E provides a solid foundation in managerial accounting fundamentals, while
motivating students to learn by showing how accounting is important to business. Business examples and a new chapter schema provide
context for readers, demonstrating how each chapter’s content fits into the big picture, connecting fundamental concepts with real
businesses. Important Notice: Media content referenced within the product description or the product text may not be available in the ebook
version.
Should money be the primary factor in picking a job? When do I pursue an MBA or a second MBA? Should I switch industries to move
ahead? The Right Choice delves deep into the ten frequently faced dilemmas in a person's career, such as the ones listed above. The author
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shares his wisdom and experiences from his illustrious career as one of India Inc's longest-serving CEOs. In his trademark straightforward
and lucid style, he shares lessons and learnings on each of the ten dilemmas. The book also contains insights and perspectives from twentyfour highly experienced professionals. A successful career is not a straight line; it has many twists and turns where you are faced with difficult
choices. Practical and inspiring, The Right Choice will help you navigate these difficult situations-and win in your career. ANUSHA SHETTY BHAVYA MISRA - CHANDRAMOULI VENKATESAN - DEBJANI GHOSH - HARI MENON - HARISH DEVARAJAN - KIRTHIGA REDDY - M.
DAMODARAN - MEENA GANESH - PAVITRA SINGH - PIYUSH PANDEY - PRAKASH NEDUNGADI - PRIYANKA VIJAYAKUMAR RAKESH KUMAR - RAMA BIJAPURKAR - ROHIT KALE - R.R. NAIR - RUCHIKA GUPTA - SONNY IQBAL - SUDHANSHU VATS SUJATHA DUVVURI - BALARAMAN V. - VANI GUPTA DANDIA - VIVEK GAMBHIR

In Compensation and Benefit Design, Bashker D. Biswas shows exactly how to bring financial rigor to crucial "people" decisions
associated with compensation and benefit program development. This comprehensive book begins by introducing a valuable
Human Resource Life Cycle Model for considering compensation and benefit programs. Biswas thoroughly addresses the
acquisition component of compensation, as well as issues related to general compensation, equity compensation, and pension
accounting. He assesses the full financial impact of executive compensation programs and employee benefit plans, and discusses
the unique issues associated with international HR systems and programs. This book contains a full chapter on HR key indicator
reporting, and concludes with detailed coverage of trends in human resource accounting, and the deepening linkages between
financial and HR planning. Replete with both full and "mini" case examples throughout, this book will be valuable to a wide
spectrum of HR and financial professionals, with titles including compensation and benefits analysts, managers, directors, and
consultants; HR specialists, accounting specialists, financial analysts, total rewards directors, controller, finance director, benefits
actuaries, executive compensation consultants, corporate regulators, and labor attorneys. It also contains chapter-ending
exercises and problems for use by students in HR and finance programs.
Horngren's "Cost Accounting" defined the cost accounting market and continues to innovate today by consistently integrating the
most current practice and theory. This acclaimed, number one market-leading book embraces the basic theme of " different costs
for different purposes." It reaches beyond cost accounting procedures to consider concepts, analyses, and management. This
latest edition of "Cost Accounting "incorporates the latest research and most up-to-date thinking into all relevant chapters.
Professional issues related to Management Accounting and Management Accountants are emphasized. Chapter topics cover the
accountant' s role in the organization to performance measurement, compensation, and multinational considerations. For future
accountants who want to enhance their understanding of-and ability to-solve cost accounting problems.
Financial Accounting and Reporting is the most up to date text on the market. Now fully updated in its fourteenth edition, it includes
extensive coverage of International Accounting Standards (IAS) and International Financial Reporting Standards (IFRS). This
market-leading text offers students a clear, well-structured and comprehensive treatment of the subject. Supported by illustrations
and exercises, the book provides a strong balance of theoretical and conceptual coverage. Students using this book will gain the
knowledge and skills to help them apply current standards, and critically appraise the underlying concepts and financial reporting
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methods.
This book grew out of the IEEE-EMBS Summer Schools on Biomedical Signal Processing, which have been held annually since
2002 to provide the participants state-of-the-art knowledge on emerging areas in biomedical engineering. Prominent experts in the
areas of biomedical signal processing, biomedical data treatment, medicine, signal processing, system biology, and applied
physiology introduce novel techniques and algorithms as well as their clinical or physiological applications. The book provides an
overview of a compelling group of advanced biomedical signal processing techniques, such as multisource and multiscale
integration of information for physiology and clinical decision; the impact of advanced methods of signal processing in cardiology
and neurology; the integration of signal processing methods with a modelling approach; complexity measurement from biomedical
signals; higher order analysis in biomedical signals; advanced methods of signal and data processing in genomics and proteomics;
and classification and parameter enhancement.
Nils Eikelmann describes the framework conditions for the application of value-based performance measures and critically
analyses selected ones. The disclosure of value-based performance indicators is important in order to demonstrate the successful
management of a company and to satisfy the increasing information needs of investors. However, companies adapt the developed
theoretical concepts of value-based performance measures to their practical needs and thus investors are no longer able to
compare the performance of companies. In addition, there is a variety of different metrics from which companies can choose. The
empirical study aims to reduce existing research gaps and is divided into three parts: the analysis of annual reports of selected
European companies, the calculation of a standardised value-based performance measure and a value relevance study in the
form of an association study. Contents Framework conditions for the application of value based performance measures Critical
evaluation of selected value concepts Application and value relevance of value based performance measures in Europe Target
Groups Scientists and students in the field of controlling and accounting Practitioners in the same fields About the Author Nils
Eikelmann works in the accounting department of a German power supply company. He received his doctorate from the
Universidad Católica de Murcia, Spain. As a part-time lecturer he teaches accounting at the FOM Hochschule für Oekonomie &
Management Essen, Germany.
Make smart business decisions! Recognizing that most students will become managers, and not accountants, Jiambalvo’s
Managerial Accounting, Second Edition focuses on the knowledge and skills that managers need to make good business
decisions. Students and instructors alike have praised the clear and concise writing style – discussions are to the point, ideas are
illustrated, and examples are presented to make the ideas concrete. Before you buy, make sure you are getting the best value and
all the learning tools you’ll need to succeed in your course. If your professor requires eGrade Plus, you can purchase it now at no
additional cost. With this special eGrade Plus package you get the new text –– no highlighting, no missing pages, no food stains ––
and a registration code to eGrade Plus, a suite of effective learning tools to help you get a better grade. All this, in one convenient
package! eGrade Plus gives you: A complete online version of the textbook Over 1,500 problems from the end-of-chapter problem
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sets and test bank 2 self-assessment tests per chapter One Demonstration Problem per chapter (a worked out end-of-chapter
problem that steps students through that chapter’s key concepts) Cases, which promote critical thinking and decision-making
skills Learning objectives for each chapter eGrade Plus is a powerful online tool that provides students with an integrated suite of
teaching and learning resources and an online version of the text in one easy-to-use website.
For undergraduate or graduate management courses in Organization Behavior, Group Dynamics, or Teamwork; also appropriate
for executives enrolled in degree and non-degree short courses on general management. Gain inside insight to help team leaders
and team members maximize their success in business. Making the Team: A Guide for Managers combines cutting-edge theory
with the latest research and real-world applications in order to help team leaders and team members succeed in the business
world. Every chapter of this edition contains new information, new research, updated examples, and more.
'Financial Accounting for Decision Makers' presents the key concepts of accounting without going into too much unnecessary
technical detail. The book is aimed as 'users' of accounting information, not 'preparers' of accounts.
This study aid provides suggestions for studying chapter material, summarizes essential points in each chapter, and tests
students’ knowledge using self test questions and exercises.
Discover the managerial accounting text written to complement the way you study and learn! CORNERSTONES OF
MANAGERIAL ACCOUNTING, 3E, INTERNATIONAL EDITION uses a unique framework to show you the key concepts, or
Cornerstones, of accounting. As you come to understand these fundamental calculations, you will develop critical problem-solving
skills to make real business decisions.
Gain a better understanding of how human resources impacts both individuals and organizations with this market-leading, practical
text. PRINCIPLES OF HUMAN RESOURCE MANAGEMENT, 16E, International Edition builds upon a foundation of research and
theory with an inviting, practical framework that focuses on today's most critical HR issues and current practices.The book's
engaging writing style and strong visual design use more than 500 memorable examples from a variety of real organizations to
illustrate key points and connect concepts to current HR practice. Fresh cases spotlight the latest developments and critical trends,
while hands-on applications focus on practical tips and suggestions for success.
Introduction to Managerial Accounting, 4/e by Brewer/Garrison/Noreen is based on the market-leading text, Managerial
Accounting, by Garrison, Noreen and Brewer. However, this is not simply a briefer book with chapters removed; B/G/N has been
rethought and retooled to meet the needs of the market. B/G/N 4/e is a more accessible, yet thoroughly student-friendly text that
satisfies the basic needs of the managerial accounting student without unnecessary depth on advanced topics associated with the
follow-up course: cost accounting/cost management. Faculty and students alike will find this new edition has retained the hallmark
features of the Garrison brand: author-written supplements, excellent readability, terrific examples, and balanced end-of-chapter
material.
The basic approach to teaching taxation hasnt changed in decades. Todays student deserves a new approach. McGraw-Hills Taxation of
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Individuals and Business Entities continues to be a bold and innovative new textbook that has generated enthusiasm across the country. With
over 120 adoptionsin the first edition alone, McGraw-Hills Taxation Series is designed to provide a unique, innovative, and engaging learning
experience for students studying taxation. The breadth of the topical coverage, the storyline approach to presenting the material, the
emphasis on the tax and nontax consequences of multiple parties involved in transactions, and the integration of financial and tax accounting
topics make this book ideal for the modern tax curriculum
In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial "people" decisions
associated with compensation and benefit program development. This comprehensive book begins by introducing a valuable Human
Resource Life Cycle Model for considering compensation and benefit programs. Next, Biswas thoroughly addresses the acquisition
component of compensation, as well as issues related to general compensation, equity compensation, and pension accounting. He assesses
the full financial impact of executive compensation programs and employee benefit plans, and discusses the unique issues associated with
international HR systems and programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed
coverage of trends in human resource accounting, and the deepening linkages between financial and HR planning. Replete with both full and
"mini" case examples throughout, the book also contains chapter-ending exercises and problems for use by students in HR and finance
programs. ¿ More than ever before, HR practitioners must empirically demonstrate a clear link between their practices and firm performance.
In Investing in People , Wayne F. Cascio and John W. Boudreau show exactly how to choose, implement, and use metrics to improve
decision-making, optimize organizational effectiveness, and maximize the value of HR investments. They provide powerful techniques for
looking inside the HR "black box," implementing human capital metrics that track the effectiveness of talent policies and practices,
demonstrating the logical connections to financial and line-of-business, and using HR metrics to drive more effective decision-making. Using
their powerful "LAMP" methodology (Logic, Analytics, Measures, and Process), the authors demonstrate how to measure and analyze the
value of every area of HR that impacts strategic value.
Providing coverage of topics such as relevant costs for decision making, capital budgeting decisions, segment reporting and decentralization,
this text offers a glimpse into how real companies use managerial accounting concepts in their practical applications. Authors Eric Noreen,
Peter Brewer, and Ray Garrison have crafted a streamlined Managerial Accounting book that is perfect for non-accounting majors who intend
to move into managerial positions by focusing on the fundamentals to develop the conceptual framework managers need to succeed.This is
done by adhering to the three core standards:FOCUSNoreen/Brewer/Garrison pinpoint the key managerial concepts students will need in
their future careers. With no journal entries or financial accounting topics to worry about, students can focus on the fundamental principles of
managerial accounting. The manager approach in Noreen allows students to develop the conceptual framework needed to succeed, with a
focus on decision making and analytical skills.RELEVANCEBuilding student interest with its insightful Business Focus vignettes opening each
chapter, current In Business examples throughout the text, and tried-and-true end-of-chapter material, students will always see the real-world
applicability of Noreen/Brewer/Garrison.BALANCEThere is more than one type of business, and so Noreen/Brewer/Garrison covers a variety
of business models, including nonprofit, retail, service, wholesale, and manufacturing organizations. Service company examples are
highlighted with icons in the margins of the text
EBOOK: Management Accounting, 6e
A new collection of best practices for designing better compensation and benefit programs… 2 authoritative books, now in a convenient ePage 7/8
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format, at a great price! 2 authoritative eBooks help you drive more value, efficiency, and competitive advantage from compensation and
benefits programs Compensation and benefit programs are the largest expenses in most organizations; in service organizations, they often
represent more than 50% of total costs. In this unique 2 eBook package, leading consultant Bashker D. Biswas helps you systematically
optimize these programs to maximize value, efficiency, and competitive advantage. In Employee Benefits Design and Planning , Biswas
brings together all the knowledge you need to make better benefits decisions. He introduces core principles for ensuring proper financing,
funding, compliance, and recordkeeping; accurate actuarial calculations; and effective employee communication. Building on these principles,
he guides you through benefits ranging from healthcare and disability insurance to retirement and cafeteria plans. You'll find up-to-date
discussions of complex challenges, such as the Affordable Care Act and global benefits planning. Throughout, he offers essential insights for
managing rising costs and risks, while ensuring that benefits programs improve productivity, reflect best practices, and align with your
organization's strategy and goals. Next, in Compensation and Benefit Design , Biswas helps HR professionals bring true financial and
accounting discipline to compensation and benefit design, tightly align talent management to strategy, and quantify program performance in
the language of finance. Biswas thoroughly explains best-fit practices for superior program design, demystifies relevant financial and
accounting concepts, and illuminates key connections between HR program development and GAAP/IFRS accounting requirements. His farreaching coverage ranges from integrating compensation and benefits into Balanced Scorecards to managing expatriate compensation.
Biswas reveals the true financial implications of every element of modern compensation and benefit programs, from base salaries to stock
incentives, sales compensation to healthcare cost containment. Perhaps most important, he helps you systematically measure the value of
your investments -- so you can both prove and improve your performance. Simply put, this collection brings together unparalleled tools for
optimizing compensation and benefits programs -- whether you're in HR, finance, line-of-business management, or corporate management.
From Dr. Bashker D. Biswas, world-renowned expert in employee compensation and benefits program design
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