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Leadership James Macgregor Burns
Publications issued by the James MacGregor Burns Academy of Leadership
including focus group publications, informational brochures, flyers and
newsletters.
This book serves as a guided introduction to the richly diverse perspectives on
leadership throughout the ages and throughout the world. Each of the selections,
introduced by the editor, presents enlightening thoughts on a different aspect of
leadership. Writings by Plato, Aristotle, Lao-tzu and others demonstrate that the
challenges of leadership are as old as civilization. Machiavelli, Tolstoy, Ghandi,
and W.E.B. Du Bois provide a wide range of insights into the eternal practice and
problems of leadership. Modern masters of leadership such as James
MacGregor Burns, John Kotter, and Warren Bennis join such leading
practitioners as Max De Pree and Roger B. Smith in discussing contemporary
issues in leadership theory and practice.
This theoretical dissertation documents a personal transforming leadership
experience; during which, I explored my Leadership as Energy-Flow model by
having a virtual dialogue with the polymathic works of theorists and thinkers to
corroborate and refine it. The model consists of a theory and a conceptual
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scheme. The energy-flow theory, based on the laws of physics and Chinese
philosophy and cosmological science, fashions the energy-flow conceptual
scheme. Using the conceptual scheme, I delve into the Premise of the Dialogue,
"In what ways and to what extent would using the energy-flow frame of reference
describe and stimulate new meanings in Transforming Leadership: A New
Pursuit of Happiness?" I venture forth in this exploration, sparked by Bertrand
Russell's (1938) and James MacGregor Burns' (1979) on leadership power, to
discover how one might use energy-flow abstractions to represent leadership
phenomena. Energy-flow abstractions are images of events captured in thought,
within which one unfolds and enfolds new meanings and deepens understanding
of transforming leadership. The dialogue with six different traditions includes the
works of: Alfred North Whitehead on philosophy and science, Ilya Prigogine on
physics, Abraham H. Maslow on human potentials, need hierarchy, and
management, Mihaly Csikszentmihalyi on psychological energy-flow, Richard
Gerber on physiological energy-flow and vibrational medicine, and Ralph H.G.
Siu on quantum and the Tao of science of leadership. The dialogue then
continues into the work of Burns (2003). Many of my epiphanies, using the
energy-flow conceptual scheme to fathom transforming leadership theory, induce
some propitious ideas for further exploration in viewing leadership as energy-flow
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and using energy-flow as a basis for deciphering human affairs.
Traditional Chinese edition of The Presentation Secrets of Steve Jobs.
BusinessWeek columnist and speaking coach Carmine Gallo lets you in on Steve
Jobs' secrets of being the tour de force that enthralls his audience and
customers. In Traditional Chinese. Distributed by Tsai Fong Books, Inc.
??: Roosevelt: the lion and the fox / James MacGregor Burns(1918- ). -- Loud. :
Martin Secker & Warburg., 1956. -- ???(1882-1945), ???32???. -- ?: ??
"With this profound and magnificent book, drawing on his deep reservoir of
thought and expertise in the humanities, James MacGregor Burns takes us into
the fire's center. As a 21st-century philosopher, he brings to vivid life the
incandescent personalities and ideas that embody the best in Western civilization
and shows us how understanding them is essential for anyone who would seek
to decipher the complex problems and potentialities of the world we will live in
tomorrow." --Michael Beschloss, New York Times bestselling author of
Presidential Courage: Brave Leaders and How They Changed America,
1789-1989 "James MacGregor Burns is a national treasure, and Fire and Light is
the elegiac capstone to a career devoted to understanding the seminal ideas that
made America - for better and for worse - what it is." --Joseph J. Ellis, Pulitzer
Prize and National Book Award winning author Revolutionary Summer Pulitzer
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Prize-winning and bestselling historian James MacGregor Burns explores the
most daring and transformational intellectual movement in history, the European
and American Enlightenment In this engaging, provocative history, James
MacGregor Burns brilliantly illuminates the two-hundred-year conflagration of the
Enlightenment, when audacious questions and astonishing ideas tore across
Europe and the New World, transforming thought, overturning governments, and
inspiring visionary political experiments. Fire and Light brings to vivid life the
galaxy of revolutionary leaders of thought and action who, armed with a new
sense of human possibility, driven by a hunger for change, created the modern
world. Burns discovers the origins of a distinctive American Enlightenment in men
like Benjamin Franklin, John Adams, Thomas Jefferson, and James Madison,
and their early encounters with incendiary European ideas about liberty and
equality. It was these thinker-activists who framed the United States as a grand
and continuing experiment in Enlightenment principles. Today the same
questions Enlightenment thinkers grappled with have taken on new urgency
around the world: in the turmoil of the Arab Spring, in the former Soviet Union,
and China, as well as in the United States itself. What should a nation be? What
should citizens expect from their government? Who should lead and how can
leadership be made both effective and accountable? What is happiness, and
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what can the state contribute to it? Burns's exploration of the ideals and
arguments that formed the bedrock of our modern world shines a new light on
these ever-important questions.
This book includes contributions from top scholars who outline the best leadership practices for
the benefit of the practicing leader. Each chapter focuses on a specific area of leadership
practice and ends with a set of "take away" best practices in each area—an executive summary
in reverse—that will serve as a quick reference for those who might want to peruse chapters,
but still extract the best practices, as well as a summary for those who thoroughly read each
chapter. "Jay Alden Conger and Ronald Riggio have brought together a galaxy of sophisticated
yet practical experts on leadership, stressing both the complexity and indispensability of both
transactional and transforming leadership, with the blessing of the pioneering student of
leadership, Bernie Bass." —James MacGregor Burns, professor emeritus, Willams College, and
Pulitzer Prize winner
In Reflections on Leadership fifteen prominent leadership scholars pay tribute to James
MacGregor Burns's book, Leadership, a classic in the field of leadership studies. The
contributors address the puzzles and anomalies in his work, such as: the place of values in
leadership; leadership as a casual factor in change; levels of analysis; interdisciplinary
approaches to the study of leadership; the distance of his theory from everyday experience;
the absence of gender and race, and more.
The impact of James MacGregor Burns’ writings on our understanding of moral and lasting
change is explored through essays focussing on transforming leadership in contexts such as
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the founding of the American nation and presidential leadership throughout US history.
Burns’s most influential concepts are explained, critiqued and expanded and then applied in
political, business and institutional domains. The volume demonstrates how Burns’s analyses
illuminate the nature of social change and transformation, the subtleties of the relationship
between leaders and followers, and how together both can realize enduring human values
using power resources that arouse and satisfy deep human motives.
In Transforming Leadership, Burns illuminates the evolution of leadership structures, from the
chieftains of tribal African societies, through Europe's absolute monarchies, to the blossoming
of the Enlightenment's ideals of liberty and happiness during the American Revolution. Along
the way he looks at key breakthroughs in leadership and the towering leaders who attempted
to transform their worlds—Elizabeth I, Washington, Jefferson, Gandhi, Eleanor Roosevelt,
Gorbachev, and others. Culminating in a bold and innovative plan to address the greatest
global leadership challenge of the twenty-first century, the long-intractable problem of global
poverty, Transforming Leadership will arouse discussion and controversy in classrooms and
boardrooms throughout the country.
This collection of essays draws on writings from mythologists, sociologists, philosophers,
historians, and political activists, to present perspectives on the techniques, philosophies, and
theories of political leadership throughout history. The forty-three selections offer a broad
range of thought and provide a uniquely comprehensive reference.
A powerful force draws people to leadership in countless businesses, nonprofits, government
agencies, and social movements—we call it invisible leadership. Invisible leadership embodies
situations in which dedication to a compelling and deeply held common purpose is the
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motivating force for leadership. The Power of Invisible Leadership: How a Compelling Common
Purpose Inspires Exceptional Leadership, by Gill Robinson Hickman and Georgia L. Sorenson,
is a readable, research-based book that shows readers how invisible leadership exists in the
space between leaders and followers, artists and subjects, and purposes and people. Rather
than reinforcing the idea that leadership is embodied in celebrity leaders or in gifted and
charismatic individuals, this insightful new book identifies "charisma of purpose" as the
motivating force for invisible leadership.
LeadershipHarper Collins
This illuminating study critiques the concept of leadership as understood in the last 75 years
and looks to the twenty-first century for a reconstructed understanding of leadership in the
postindustrial era. More similarities in past decades were found than had been thought; the
thread throughout Rost's book is that leadership was conceived of as good management. He
develops a new definition and paradigm for leadership in this volume that distinguishes
leadership from management in fundamental ways. The ethics of leadership from a
postindustrial perspective completes the paradigm. The book concludes with suggestions that
can be immediately utilized in helping to transform our understanding of leadership.
This is an indispensable and authoritative guide to the most crucial ideas, concepts and
debates surrounding the study and exercise of leadership. Bringing together entries written by
a wide range of international experts, this is an essential desktop resource for managers and
leaders in all kinds of institutions and organizations, as well as students of business, sociology
and politics. Topics covered in this guide include: authority creativity cross-cultural leadership
motivation emotional intelligence group dynamics.
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In a striking departure from past practices, this book critically assesses political and business
leadership simultaneously.
This book represents a most robust look at the study of leadership while representing multiple
disciplines in a quest to find agreement about leadership and theory. Russ Volckmann,
International Leadership Review In this compelling book, top scholars from diverse fields
describe the progress they have made in developing a general theory of leadership. Led by
James MacGregor Burns, Pulitzer Prize winning author of the classic Leadership (1978), they
tell the story of this intellectual venture and the conclusions and questions that arose from it.
The early chapters describe how, in order to discuss an integrative theory, the group first
wrestled with the nature of theory as well as basic aspects of the human condition that make
leadership necessary and possible. They then tackle topics such as: the many faces of power
woven into the leadership fabric; crucial elements of group dynamics and the leader follower
relationship; ethical issues lying at the heart of leadership; constructivist perspectives on
leadership, causality, and social change; and the historical and cultural contexts that influence
and are influenced by leadership. The book concludes with a commentary by Joanne Ciulla
and an Afterword by James MacGregor Burns. The contributors thorough coverage of
leadership, as well as their approach to this unique undertaking, will be of great interest to
leaders, students and scholars of leadership.
Analysis & comparison of American politics, social, economic system with other nations
throughout history, combining biography, history & political science.
The Encyclopedia of Leadership brings together for the first time everything that is known and
truly matters about leadership as part of the human experience. Developed by the awardPage 8/11
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winning editorial team at Berkshire Publishing Group, the Encyclopedia includes hundreds of
articles, written by 280 leading scholars and experts from 17 countries, exploring leadership
theories and leadership practice. Entries and sidebars show leadership in action - in
corporations and state houses, schools, churches, small businesses, and nonprofit
organizations.
The divisions between a man of ideals and a protector of presidential authority is the focus of
this detailed study of Roosevelt during the difficult war years.
Pulitzer Prize-winning historian James MacGregor Burns has devoted his legendary career to
the study of leadership in all its aspects—from politics to business. Leadership, Burns's
pioneering study, introduces the highly influential theory of "transformational leadership,"
stating that the best leaders are those who inspire others to come together toward the
achievement of higher aims. Featuring fascinating case studies drawn from history, Leadership
is the classic text for anyone seeking to understand executive decision-making, the dynamics
of influence, and moral leadership.
In this thoughtful and incisive biography, the strengths and weaknesses of Washington's
presidential leadership are dissected, from his lasting foreign and economic policies to his
polarizing denunciation of political parties and his public silence about slavery. The result is a
surprising portrait of the multidimensional man behind the myth he so assiduously crafted.
The book introduces the concept of narrative intelligence—an ability to understand and act and
react agilely in the quicksilver world of interacting narratives. It shows why this is key to the
central task of leadership, what its dimensions are, and how you can measure it. The book’s
lucid explanations, vivid examples and practical tips are essential reading for CEOs,
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managers, change agents, marketers, salespersons, brand managers, politicians, teachers,
parents—anyone who is setting out to the change the world.
"In Professionalizing Leadership, leadership scholar Barbara Kellerman lays out a plan to
remedy the field's vagueness by advocating testing, certification, and regulation that befit a true
profession. She takes a historical view to examine how our values have shifted and why the
endeavor of leadership has diminished in most institutions, with the exception of the American
military. The twenty-first century has largely been about expanding the rights and education of
the many, but has left comparatively little focus on leaders-that is, the few. Though many have
ambitions to become successful leaders, the leadership programs they are offered are too
easy to get into and insufficiently rigorous once students are admitted. Leadership studies,
Kellerman argues, must build on a solid intellectual foundation and recognize the distinctions
among educating potential leaders, training for leadership, and developing great leaders over
time. Professionalizing Leadership illuminates the pitfalls and potential of leadership education,
and outlines a logical sequence for professionalizing the field"--

Top academic scholars ponder the question of ethics as it pertains to all aspects of
leadership in business, government, and nonprofit organizations. • Includes
contributions from philosophers, management theorists, and industrial and
organizational psychologists • Reveals the roles that deception and self-deception play
in exercising power • Explains complex management models in easy-to-understand,
accessible language • Examines leadership across a variety of industries
A measure of analysis and a few judgments on the president at a crucial point of his
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history.
Essay aus dem Jahr 2016 im Fachbereich Soziologie - Politische Soziologie,
Majoritäten, Minoritäten, , Sprache: Deutsch, Abstract: Transformational Leadership
occurs when leaders and their followers ensure success of putting each other to a
higher stage of morale and motivation. In 1987, James MacGregor Burns first described
Transformational Leadership and separated it from Transactional Leadership. In
contrast to Transactional Leadership, where you only have a transaction between the
followers and the leader Transformational Leaders try to change the values of their
employees by exemplary visions to reach a common, overarching objective. That’s
how it possible that employees feel higher levels of motivation and morality. This
assignment presents different factors and necessary characteristics of transformational
Leadership. The focus is on the factor Idealized Influence, as it plays an important role
for the leader Nelson Mandela.
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