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Labour Law Management Decisions And Workers
Rights
Globalization has led to growing labour fragmentation and widening of gaps in
social protection. Although the enterprise is increasingly expected to be socially
responsible, in actuality extreme worker inequalities and social dumping have
become ubiquitous worldwide. This volume – the first to focus attention on the
‘theory of the firm’ as it reveals itself in today’s world from a multidisciplinary
perspective – underscores the necessity to rebuild a new scientifically controlled
paradigm that acknowledges and regulates the dimension of power in the
functioning of the organization. In their contributed essays, nineteen renowned
scholars in labour law and industrial relations rethink the firm, its conception, its
value, and its regulation, analysing such aspects as the following: – labourmanagement relations issues that arise when companies go global but workers
remain local; – the firm as a social construction; – the continuing necessity for
collective bargaining; – concealment of the employment relationship under the
guise of self-employment; – concealment of the real employer behind figureheads
and shell companies; – social welfare effects of outsourcing; – the company’s
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interaction with the network of suppliers and with local education processes; –
determining who actually carries responsibility towards workers; – overcoming
companies’ drive to enter the global market in response to national regulation; –
realizing the notion of ‘duty of care’; – mechanisms of participation of workers in
the management of the enterprise; and – the persistent limitations that women
face in the workplace, even when worker participation is advocated. With
attention to innovative developments in Germany, Italy, Japan, and other
countries, analyses include case studies of specific companies as well as case
law, in particular the European Court of Justice’s jurisprudence in matters of
collective dismissals, seconded workers, and public contracts. In their head-on
tackling of the fragmentation and blurring of social responsibility in enterprise
organization, these important essays propose a view of the enterprise as a factor
in a new ‘constitutionalisation’ of labour that shifts employment protection from
single legal entities to the network’s economic activity, thus realigning the legal
boundaries of the enterprise with its economic reality. As a compelling
investigation of how a satisfactory implementation of labour standards in the
fragmented enterprise can be guaranteed, this book will be studied by
entrepreneurs, managers, consultants, corporate lawyers, judges, human rights
experts, and trade unionists, and will be welcomed by academics and
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researchers in industrial relations and labour law.
The crucial importance of the workforce in the achievement of organizational or
national objectives is evident from the see-saw effect discernible in court
judgements, which had ripple effects on labour management relations. Today,
crucial changes in India's demographic profile and daunting challenges thrown up
by globalization have highlighted the need for a new business and industrial
milieu in keeping with the times. It is imperative to make every effort to obviate or
defuse labour problems, something that can only happen if we are aware of the
major points of friction and solutions for their amelioration.This is where this book
scores, zooming in on the panorama of labour adjudication and focusing sharply
on landmark cases, while lucidly explaining the underlying issues and the
rationale behind the apex and lower courts' decisions. By clearly showing how to
avoid the path of confrontation and which quicksands are particularly lethal, it will
be an invaluable reference for students of labour law, bureaucrats, practicing
managers as well as union leaders.
The mismatch between goals and means is a major cause of crisis in labour law.
The regulations that we use - the legal instruments and techniques - are no
longer in sync with the goals they are supposed to advance. This mismatch leads
to a problem of coverage, where many workers who need the protection of labour
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law are not covered by it, as well as a problem of obsoleteness, as labour laws
are not sufficiently updated in light of dramatic changes in the labour market.
Adopting a purposive approach to interpretation and legislative reform, this
volume addresses this crisis of mismatch. It first articulates the goals of labour
law, both general and specific, through an in-depth normative discussion and a
consideration of critiques. The book then proceeds to reconsider our means,
asking what we need to change or improve in the laws themselves in order to
better advance the goals. Some of the proposed solutions are at the level of
judicial interpretation, others at the legislative level. The book offers several
examples for the way a purposive analysis should be performed in concrete
cases. It also recommends institutional structures that are suited to ongoing
adaptation of the law to ensure that our goals are advanced even when
circumstances frequently change. Finally, in response to the crisis of
enforcement in this field, which frustrates the achievement of labour law's goals,
several proposals to improve compliance and enforcement are considered.
Derived from the renowned multi-volume International Encyclopaedia of Laws,
this monograph on the USA not only describes and analyses the legal aspects of
labour relations, but also examines labour relations practices and developing
trends. It provides a survey of the subject that is both usefully brief and
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sufficiently detailed to answer most questions likely to arise in any pertinent legal
setting. Both individual and collective labour relations are covered in ample detail,
with attention to such underlying and pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and covenant of non-competition, as
well as international private law. The author describes all important details of the
law governing hours and wages, benefits, intellectual property implications, trade
union activity, employers’ associations, workers’ participation, collective
bargaining, industrial disputes, and much more. Building on a clear overview of
labour law and labour relations, the book offers practical guidance on which
sound preliminary decisions may be based. It will find a ready readership among
lawyers representing parties with interests in the USA, and academics and
researchers will appreciate its value in the study of comparative trends in laws
affecting labour and labour relations.
This book, by an internationally distinguished group of scholars, examines the
future of labour law from a wide variety of perspectives.
The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP,
serves as a tool to help legal practitioners and human resources professionals
identify issues that present challenges to their clients and companies. As well as
in-depth examinations of employment law in 48 jurisdictions, the book provides
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further general interest chapters covering the variety of employment-related
issues that arise during cross-border merger and acquisition transactions, aiding
practitioners and human resources professionals who conduct due diligence and
provide other employment-related support in connection with cross-border
corporate M&A deals. Other chapters deal with global diversity and inclusion
initiatives across the globe, social media and mobile device management
policies, and the interplay between religion and employment law. Contributors
include: Els de Wind, Van Doorne; Annie Elfassi, Loyens Loeff. &quote;Excellent
publication, very helpful in my day to day work.&quote; - Mr Frederic Thoral,
Head of HR, BNP Paribas&quote;Excellent coverage and detail on each country
is brilliant.&quote; - Mr Raani Costelloe, General manager of Legal and Business
Affairs, Sony music Entertainment, Australia&quote;An excellent resource for inhouse counsel for a company with an international footprint.&quote; - Mr John R
Pendergast, Senior Counsel, BASF Corporation, USA&quote;It's invaluable to
any lawyer dealing with cross-border and privacy-related employment issues and
is a cornerstone to my own legal research&quote; - Oran Kiazim, Vice President,
Global Privacy, SterlingBackcheck, UK
Labour LawManagement Decisions and Workers' RightsLexis Law Publishing
(Va)Labour LawManagement Decisions and Workers' RightsMICHIEEmployment
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Law ReviewLaw Business Research Ltd.
In globally managed companies International Human Resource Management is more and
more understood as coordination instrument, which uses finance oriented instruments as the
International Remuneration Management System with stock option programs and the Berlin
Human Capital Evaluation Model for the assessment of performance and remuneration of
branch managers and leading positions.
'I feel confident that this book will be judged to have made a very significant contribution to the
study of European labour law. It fills a particular niche within the rich existing literature by
providing a lucid, accessible, and succinct thematic overview of the subject, in much the same
way as the author has so successfully done for the study of British labour law in her work on
perspectives on labour law.' – Mark Freedland, Oxford University, UK 'EU law, shaped both
judicially and at the legislative level, disrupts national labour law – perhaps for good reasons,
perhaps for bad reasons, sometimes for reasons which are elusive. Challenges of an
intellectual and practical nature confront those trying to pick a path through material
accumulated over several decades – and intrigue those thinking about the future of the
European Social Model. This book offers an insightful, thoughtful and inspiring account of the
nature(s) and purpose(s) of EU labour law and is a hugely welcome addition to the literature.' –
Stephen Weatherill, Somerville College, Oxford, UK EU Labour Law is a concise, readable and
thought-provoking introduction to the labour and employment law of the European Union. The
book explores the subject's major policy themes, examines the various procedures by which
EU labour law is made, and analyses key topics such as worker migration, equality, working
time and procedures for workers' participation in employers' decision-making. It sets the legal
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materials in their policy context and identifies the important issues which have shaped the
development of EU labour law and are likely to determine its future, including the economic
crisis and the debate about fundamental rights in the EU. This accessible yet rigorous book will
appeal to undergraduate and postgraduate law students, academics and practitioners working
on domestic and EU labour and employment law, as well as those with an interest in this
increasingly important subject from the perspective of business and management, economics,
sociology or politics.
Deakin and Morris' Labour Law, a work cited as authoritative in the higher appellate courts of
several jurisdictions, provides a comprehensive analysis of current British labour law which
explains the role of different legal and extra-legal sources in its evolution, including collective
bargaining, international labour standards, and human rights. The new edition, while following
the broad pattern of previous ones, highlights important new developments in the content of
the law, and in its wider social, economic and policy context. Thus the consequences of Brexit
are considered along with the emerging effects of the Covid-19 crisis, the increasing
digitisation of work, and the implications for policy of debates over the role of the law in
constituting and regulating the labour market. The book examines in detail the law governing
individual employment relations, with chapters covering the definition of the employment
relationship; the sources and regulation of terms and conditions of employment; discipline and
termination of employment; and equality of treatment. This is followed by an analysis of the
elements of collective labour law, including the forms of collective organisation, freedom of
association, employee representation, internal trade union government, and the law relating to
industrial action. The seventh edition of Deakin and Morris' Labour Law is an essential text for
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students of law and of disciplines related to management and industrial relations, for barristers
and solicitors working in the field of labour law, and for all those with a serious interest in the
subject.
The ninth edition of Modern Employment Law retains its long-standing appeal as a clear and
readable guide to the complexities of labour law. It has been revised to take account of the
Employment Rights Act 1996, and many other major developments, in particular those brought
about by European Union directives and the decisions of the European Court of Justice. Rights
and duties regarding unfair dismissal and protection against discrimination are discussed at
length. The new laws on collective bargaining and on prevention of accidents and injuries at
work are also covered in detail. Students taking employment or management law courses at
university or college, or taking examinations of the Institute of Personnel and Development or
other relevant examinations will find this book indispensable. Industrial and commercial
managers, personnel and safety officers, shop stewards and trade union officials will also gain
much practical assistance from Modern Employment Law. Michael Whincup practised as a
barrister for five years before going on to lecture in the Industrial Administration Department at
the University of Aston. He then went to teach at the University of Keele where he
subsequently became Director of Continuing Legal Education. He has lectured on labour law at
universities and to management and labour organizations in many countries. He has been
visiting lecturer at Auckland and Waikato Universities and guest professor at the Universities of
Hamburg, Odense and Stockholm. He is a visiting lecturer at Birmingham and Warwick
Universities. He is also on the panel of arbitrators appointed by A.C.A.S. Comprehensive yet
concise overview of employment law Clear and well-argued approach Takes Scottish law into
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account where appropriate
Cases and Materials on Employment Law is the complete reference resource for students of
employment law. The most current sourcebook on the market, the 10th edition offers a wealth
of well-chosen case law and stimulating extracts and materials to explain employment law in a
contextualized and thought-provoking manner. Discerning author notes and questions
accompany each extract, providing valuable additional detail to further students' understanding
and encourage them to engage critically with the material. Online Resource Centre This book
is also accompanied by a free online resource centre
(www.oxfordtextbooks.co.uk/orc/painter_holmes10e/) which includes an additional material on
family rights, an extra chapter on health and safety at work as well as updates to the law and
useful weblinks.
Written by prominent UK labour lawyers, this textbook is comprehensive and engaging, with
detailed commentary and integrated materials.
This text is a collection of primary source materials in the labour law and social policy of the
European Community in one volume. It includes documents and decisions up to May 1st,
1999, when the Treaty of Amsterdam came into force, along with key legislative instruments in
EC labour law and social policy, significant associated policy documents produced by the
Commission and important decisions of the European Court of Justice.

The sixth revised edition of Industrial Relations and Labour Laws captures the
significant developments that have taken place in the realm of labour laws and
industrial relations in the recent past. The most notable development in the
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legislative sphere is the amendment in the Industrial Disputes Act, 1947 in 2010.
In the judicial sphere, there has been a marked shift in the approach of the Indian
judiciary in the area of discipline and disciplinary procedure. Moreover, new
norms/principles have been evolved to determine the classification of a person as
a workman, provide relief in case of illegal/wrongful termination of service of
workmen, determine notice period for strike/lock-out in public utility services and
for regularization of services of daily, temporary, casual or contract workers.
Extensively revised and updated in line with the changes in the law, this edition
also gives a new and more holistic dimension to the subject of
labour--management relations. • Part I provides the contextual and constitutional
framework of labour law and an overview of industrial relations. • Part II deals
with the trade union movement, employers’ organizations and laws relating to
trade unions, collective bargaining, unfair labour practices and victimization. •
Part III deals with regulation of industrial disputes, persuasive, coercive and
voluntary processes for settlement of industrial disputes, grievance procedure,
government’s power of reference, laws relating to instruments of economic
coercion, management of discipline, laws relating to change in conditions of
service and lay-off, retrenchment, transfer and closure. • Part IV examines laws
relating to standing orders. • Part V is on workers’ participation in management.
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This edition will serve as a comprehensive textbook for students of LLB, LLM,
MBA, MSW, MPA, CS, and masters and diploma programmes in personnel
management, industrial relations and labour law. It is indispensable for personnel
managers, law officers, lawyers, trade union officials/ members, officials of labour
department and members of the labour judiciary.
Employment Law is the core textbook for the CIPD Level 7 Advanced
Employment Law module and is ideal for all HR professionals and business
leaders who need a clear understanding of the area, as well as those studying
the subject on postgraduate and undergraduate HRM or business degrees. It
takes the reader step-by-step through everything that they need to know,
including the formation of the Contract of Employment, discrimination, health and
safety in the workplace, unfair dismissal and redundancy. Easy to read and
navigate, and full of case studies and useful examples that encourage deeper
thinking, this fully updated 14th edition provides a thorough theoretical grounding
in employment law that can be applied in practice. This new edition of
Employment Law is completely-up-to-date with the latest cases and legislation,
including the Trade Union Act 2016 and the Enterprise Act 2016, offers new
content on the enforcement of tribunal awards, zero hours contracts and migrant
workers, and provides an up-to-date analysis of anti-discrimination law, the
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national living wage and the 'Transfer of Undertakings (Protection of
Employment) Regulations 2006' (TUPE). Online resources such as PowerPoint
slides, extra case studies, annotated web links and HR-inform updates will
support your learning and enable you to apply the theory in practice.
The Oxford Handbook of American Sports Law takes the reader through the most
important controversies and critical developments in law and U.S. sports. Over
the course of 30 chapters, leading scholars explore this expanding and
captivating area of law. The Handbook is the first book to gather dozens of
perspectives on sports law controversies in the United States, and will be of
interest to those who study and practice sports law, as well as journalists,
broadcasters, and legally minded sports fans. The Oxford Handbook of American
Sports Law incorporates analysis of key historical events in sports law-such as
the rise of free agency in professional sports and the concept of "amateurism" for
college athletes-and their broader context. Contemporary legal controversies in
U.S. sports and their accompanying questions are also of central importance: In
a sensible legal system, how would long-term neurological injuries from contact
sports be addressed? How would the use of racially insensitive team names be
resolved? How would a seemingly trivial dispute over air pressure in footballs be
studied from the competing perspectives of players, teams, and leagues? The
Page 13/28

Read Free Labour Law Management Decisions And Workers Rights
Oxford Handbook of American Sports Law weighs not just the facts, but how
courts and lawmakers ought to consider the most important questions at stake.
The essays in this volume also canvass the types of legal controversies in sports
likely to surface in the future. This is particularly true of law and technology
matters, including those related to broadcasting and streaming. Legal doctrine
has been and will continue to be forced to adapt to these developments, and the
Handbook both forecasts coming debates and outlines where the law may be
headed.
Labour Law Denmark deals with the sources of labour law, individual
employment relationships, collective bargaining, remuneration, working
conditions and dispute settlement. It provides advocates and administrators,
management and labour, and especially students, with an overview of all aspects
of Danish labour law, and, To some extent, Of its social, economic and political
context.
Based on the author's thesis (doctoral - Oxford University, 2012), under title: The
notion of the employer in multilateral organisational settings.
This book provides practical, business-orientated and accessible guidance on
key aspects of German employment and labour law as well as adjoining fields.
This second, completely revised edition presents the latest changes in German
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labour and employment law and jurisprudence. It covers, amongst other newer
developments, the statutory minimum wage, changes in agency work, extensive
changes in European and German employee data protection law, and includes a
completely new chapter on compliance issues in the employment context.
Specialised lawyers with many years of experience explain the legal basis of
these aspects of German law, highlight typical practical problems and suggest
solutions to those problems. In addition, examples are given on how to best
manage legal pitfalls to minimise risks. This book translates employment and
labour law for foreign in-house counsels and human resources managers at
international companies and provides a clear understanding of the complex legal
regulations in Germany.
The purpose of this publication is to explore the impact of a federal state
structure on labour law in selected legal systems that cut across the traditional
divide of civil law and common law. Contributions included in this book range
from Australia to Belgium, Canada, the United States of America, and the
European Union. All have been selected because they offer unique perspectives
on federalism and labour law. Some of the issues addressed in this book are very
basic ones, in that they concern the core division of responsibilities between the
different levels of decision making both generally and, more specifically, in
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matters of labour and employment regulation. Particularly interesting in this
regard is the question as to whether there has been any evolution over time as
for what is considered to be the most appropriate level for regulating labour
matters. To avoid a purely descriptive survey, the contributors to the book were
urged to critically reflect upon the desirability of the state of affairs in their
respective legal systems. The net result makes for a fascinating collection of
essays.
AsienThis work describes the Chinese Labour Law and traces back the sources
of the Chinese Labour Law regulations. In the first section, the German Labour
Law and some of the most important clauses are explained. In further sections,
the Chinese Labour Law itself and its coherent development, the main landmarks
and the similarities to the German Labour Law, with its Romanist Tradition, are
reflected. In particular the situation of the unions and their influence on
management polices are named. Further more, this work displays the current
situation in the Chinese corporate world and its relation towards the Chinese
Labour Law. With the elaboration of three chosen cases, this thesis highlights the
enforcement level and the core aspects of Chinese Labour Law that are
frequently violated within Chinese joint-ventures and their partners from abroad,
either from Asian or Western developed nations. In addition, this work focuses on
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the situation in Taiwan and Hong Kong in respect to their Labour Law systems
and gives a brief overview over their core aspects and its future perspective and
likelihood to keep its sovereignty under the increasing influence of China
mainland. One of the main aspects is discussed in the sections dealing with the
New Chinese Labour Law of 2007 and its upcoming implementation on the 1st of
January 2008. Issues concerning the development and core improvements are
evaluated and precisely explained. Further more, the ramifications and main
changes that are likely to emerge in the near future will be discussed. This work
will also shed some light on the reactions of the work force in China and
multinationals in general. The fears and hopes that go hand in hand with the
implementation of the new draft. Last but not least, this work will give proposals
and suggestion to German and Western companies how to deal with labour law
related issues that are planning to enter this viable and fast growing market.
Moreover, it will give an overview over the main aspects in terms of Chinese
Labour Law regulations that should be considered in order to establish a
successful business in the People’s Republic of China.
Derived from the renowned multi-volume International Encyclopaedia of Laws,
this monograph on Norway not only describes and analyses the legal aspects of
labour relations, but also examines labour relations practices and developing
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trends. It provides a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to arise in any pertinent legal
setting. Both individual and collective labour relations are covered in ample detail,
with attention to such underlying and pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and covenant of non-competition, as
well as international private law. The author describes all important details of the
law governing hours and wages, benefits, intellectual property implications, trade
union activity, employers’ associations, workers’ participation, collective
bargaining, industrial disputes, and much more. Building on a clear overview of
labour law and labour relations, the book offers practical guidance on which
sound preliminary decisions may be based. It will find a ready readership among
lawyers representing parties with interests in Norway, and academics and
researchers will appreciate its value in the study of comparative trends in laws
affecting labour and labour relations.
This publication gives an overview of all key aspects of German labour and
employment law as well as adjoining fields. Legal professionals with expert
knowledge and many years of experience explain the legal basis of these
aspects of German law, point out typical practical problems and suggest
solutions to those problems. In addition, examples are given on how to best
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manage legal pitfalls to minimize risks. This book translates employment and
labour law for foreign in-house counsels and human resources managers at
international companies and provides a clear understanding of the complex legal
regulations in Germany. All three editors of the book, Dr. Jens Kirchner, Pascal
R. Kremp and Michael Magotsch, are key legal professionals working at the
Frankfurt office of DLA Piper, one of the largest legal services providers in the
world (www.dlapiper.com), with national and multinational clients. Their
experience includes the management of cross-border restructurings, outsourcing
and transfer of undertaking measures, as well as the management of national
and multi-jurisdictional merger and acquisitions projects, including post-merger
integration processes.
Research Handbook on EU Labour Law features contributions from leading
scholars in the field. Part I addresses cross-cutting themes, such as the
relationship between EU law and national law, the role of human rights in EU
labour law, and the impact of austerity measures. In Part II, the contributors focus
on topics in individual and collective labour law at EU level, including working
time and job security. Finally, Part III offers a comprehensive overview of the
EU’s interventions in equality law.
A lucid and exemplary introduction to Indian labour laws and a thorough
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discussion on the legislations dealing with industrial relations and labour issues.
Aiming to provide the readers with an understanding and knowledge of labour
laws, this textbook presents a collection of legislations dealing with industrial
relations, wages, work conditions, and social security, and legislations regulating
the employment of women and children in industrial activities. It focuses on the
application of labour laws to and within businesses, and deals with legal
postulations from the perspective of a manager. By including a number of
relevant cases and caselets highlighting various labour issues of industrial units
across the country, Industrial Relations and Labour Laws for Managers helps
students of human resource management as well as HR professionals to
understand the legal implications in a relatable way. Key Features •
Comprehensive coverage of labour and industrial relations laws along with
contemporary developments • Each act supported by carefully curated cases to
exemplify the practical facets and their implications • Each case followed by
judgement and explanation unveiling the application of the legal concept • Each
chapter aided by objective and descriptive exercises and case-based questions
to aid teaching and learning in a classroom situation
This comprehensive and well-organised text, now in its Fourth Edition, explains,
with great clarity and precision, the labour and industrial laws such as the
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Industrial Disputes Act, the Factories Act, and the Contract Labour Act. While
giving a broad perspective of the subject, the text brings out the objectives
behind the enactment of every legislation, discusses the relevant case laws and
shows how the Constitution is related to labour laws. Formulas for the calculation
of compensation for retrenchment, death, permanent disablement are also
provided. Legal jargon has been completely avoided so that anyone who is not
expert in this particular subject can also understand these laws with ease. The
book is primarily meant for the undergraduate and postgraduate students of law
and management as well as for the postgraduate students of
commerce/personnel management and industrial relations. Besides, students
pursuing professional courses such as Company Secretaryship (CS) and ICWA
would also find the book very useful. NEW TO THE FOURTH EDITION •
Incorporates amendments made in the Payment of Wages Act; the Payment of
Gratuity Act; and recent judgement of the Supreme Court on PF, Gratuity, the
Industrial Disputes Act, and the Factories Act. • Introduces a new chapter on
Prevention of Sexual Harassment of Working Women. TARGET AUDIENCE •
LLB, LLM • BBA, MBA • CS, ICWA • MCom • MPM & IR
This textbook focuses on the contemporary and critical issues of industrial
relations with special reference to the changing trends in employer-employee
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relationship around the globe. Employee Relations Management discusses and
details the theoretical and practical aspects of the labour market and
management of industrial relations (IRs) in India and covers the legislative and
managerial framework required to manage IR-related issues. The book
introduces real-life cases from various Indian industries that highlight the major
concerns facing Indian business organizations. These case studies are carefully
designed to act as simulation exercises to showcase the context, the problems
and their critical analyses. The students, thereby, would be able to generate
various feasible solutions, which can then be assessed by the instructors for
accuracy. Key Features: - Content designed to impart critical understanding of
the present industrial situation - Focused, case-based approach to enable
readers to link real-life cases with concepts and theories - Strategic aspects of
employee relations management justified with instances and examples from the
industries - Contains 21 industrial contexts for classroom discussion and 38 reallife cases for classroom teaching
This is the most comprehensive collection of primary source materials in the
labour law and social policy of the European Community ever brought together.
With documents and decisions reflecting the state of play at 1st June 2002, it
includes: key legislative instruments in EC labour law and social policy;
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significant associated policy documents produced by the Commission; and
important relevant decisions of the European Court of Justice. Since the first
edition of this work in 1999, the pace of social policy change and innovation at
the level of the European Community has increased dramatically. Indeed,
developments during the past three years are little short of remarkable, with
particularly important advances in relation to the promotion of information,
consultation and participation for workers, along with growing concern for several
much broader social policy issues. Recognition of the changes in emphasis and
scale for European social policy, and the presence of substantially more material
to be included, have caused this edition of the work to be divided into two
volumes. Volume I covers social dialogue, industrial relations and labour law,
while Volume II is concerned with a wide range of material touching "dignity at
work" in the European Community. The arrangement of the material in two selfcontained volumes also reflects a division of convenience. Thus, those whose
main focus is upon the "labour law" aspects of European social policy may
choose to utilise primarily the material contained in the first volume, while those
who wish to concentrate more particularly upon fundamental social rights, equal
opportunities, anti-discrimination, and dignity at work might wish to take
advantage of the framework presented in the second volume. Advocates, judges,
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policy-makers, scholars and students will all appreciate this essential sourcebook
in EC labour law and social policy.
Employment Law is the core textbook for the CIPD Level 7 Employment Law
module. It takes the reader step-by-step through everything that they need to
know, including the formation of the Contract of Employment, discrimination,
health and safety in the workplace, unfair dismissal and redundancy. Easy to
read and navigate, and full of case studies and useful examples that encourage
deeper thinking, this fully updated 15th edition provides a thorough theoretical
grounding in employment law that can be applied in practice. This new edition of
Employment Law is completely up to date with the latest cases and legislation,
including zero hours contracts, migrant workers' rights, shared parental leave and
Brexit and provides an up-to-date analysis of anti-discrimination law, the national
living wage and the 'Transfer of Undertakings (Protection of Employment)
Regulations 2006' (TUPE). Online resources include a lecturer guide, powerpoint
slides, multiple choice questions and extra case studies to support learning and
enable students to apply the theory in practice.
This new edition to the series will provide an up-to-date textbook covering a widerange of employment and labour law issues which affect the Commonwealth
Caribbean. Initially the book will embark on a comparative analysis of
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employment and labour law in Jamaica, Trinidad and Barbados, as a reference
point for distinguishing the laws of other Commonwealth Caribbean jurisdictions.
The book will continue to examine how the law operates within the legal systems
of the Caribbean, taking into account the umbilical link to British jurisprudence
and the persuasive precedent of other Commonwealth jurisdictions, and the
impact this has had on the growth and development of the area. Commonwealth
Caribbean Employment and Labour Law will be essential reading for students
enrolled on Employment Law, Discrimination and Dismissal Law courses in the
Caribbean.
Derived from the renowned multi-volume International Encyclopaedia of Laws,
this monograph on France not only describes and analyses the legal aspects of
labour relations, but also examines labour relations practices and developing
trends. It provides a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to arise in any pertinent legal
setting. Both individual and collective labour relations are covered in ample detail,
with attention to such underlying and pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and covenant of non-competition, as
well as international private law. The author describes all important details of the
law governing hours and wages, benefits, intellectual property implications, trade
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union activity, employers’ associations, workers’ participation, collective
bargaining, industrial disputes, and much more. Building on a clear overview of
labour law and labour relations, the book offers practical guidance on which
sound preliminary decisions may be based. It will find a ready readership among
lawyers representing parties with interests in France, and academics and
researchers will appreciate its value in the study of comparative trends in laws
affecting labour and labour relations.
The Seventh revised and enlarged edition of the book Industrial Relations and
Labour Laws has brought all the important labour legislations within the purview
of this book. The notable feature of this edition is inclusion of laws on social
security, wages and minimum standards of employment (including factory,
contract, child and migrant workers). Another significant feature of this edition is
detailed discussion on labour law reforms and more specifically comprehensive
analysis of the proposed labour code on industrial relations, social security,
wages and occupational safety, health and working conditions. This edition also
incorporates all the amendments in labour laws and analyses of all important
judgments of the Supreme Court and High Courts on labour laws.This edition
covers almost all the syllabuses of LLB, LLM, MBA, MPA, MSW, Company
Secretary, and masters and diploma courses in personnel management, human
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resource management, industrial relations and labour laws. Thus, the book is an
indispensible resource for personnel managers, general managers, HR and law
officers of public and private sectors, officials of labour departments of Central
and State governments, presiding officers of labour courts/tribunals, trade union
officials, management associations/federations and among others, lawyers and
NGOs.
Employment relations is concerned with the relationship between employees and
their employers and is one of the most important aspects of an HR role.
Managing Employment Relations will give students a thorough grounding in the
processes, context and practical application of employment relations and give
them the knowledge and skills they need for a successful career in HR. Covering
everything from the legal aspects of employment relations, essential policies,
strategies and the changing social context to conflict resolution, mediation,
employee engagement and workplace discipline, Managing Employment
Relations is an indispensable guide. With brand new content on gig economy
workers, supporting diversity in the workplace, individual and group policies and
the need for greater transparency in the employer-employee relationship, this
book is a comprehensive guide to the theory and practice of employment
relations. Mapped to the CIPD Level 7 module in employment relations and full of
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case studies and exercises to help students understand the practical application
of the core topics, this is an essential textbook for postgraduate HR students and
practitioners in an employment relations role. Online resources include a lecturer
guide, lecture slides, sample essay questions and additional case studies for
students and lecturers as well as annotated weblinks.
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