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Seminar paper from the year 2015 in the subject Business economics - Business Management, Corporate Governance, grade: 1,0, ,
language: English, abstract: Nowadays many firms produce and sell worldwide and employ workers from different nations. How do
differences in a country’s religion or ethical system influence their global business operations? How does culture affect them? Is outsourcing
production to developing countries ethically defensible? The aim of this paper is to address these questions. Religion comprises shared
beliefs, values, and rituals. Values are assumptions regarding what is good, right, or important. Ethical systems involve codes of conduct and
values that externally form a group of people’s behaviour. Ethical systems are often based on religion and religion expresses ethical
principles. Measured by percentage of world population in 2010, Christianity (31.4%) is the biggest religion, followed by Islam (23.2%). By
2050, however, the Islamic population will be approximately equivalent to the number of Christians. The following section describes how
those two religions and their ethics impact on international business.
Strategic Marketing Management (8th Edition) outlines the essentials of marketing theory and offers a structured approach to identifying,
understanding, and solving marketing problems. This book delineates a comprehensive framework for articulating sound marketing strategies
to guide business decisions involving product and service design, branding, pricing, sales promotion, communication, and distribution. The
concepts, principles, and frameworks advanced in this book apply to a wide range of organizations, from startups to established market
leaders, from packaged-goods manufacturers to value-added service providers, from nonprofit entities to for-profit corporations.
The third edition of International Human Resource Management focuses on updated case studies and exhibits aligned with the current global
business context. The book deepens its focus on the expanding horizon of international business. Continuing with its simple format and flow
of HR topics right from the inception of an organization till its maturation stage, the book focuses on emerging concerns that MNCs face and
the strategies used to manage them. We are sure that readers will benefit immensely from its easy language and the extensive exhibits,
figures, and cases that have been included. Salient Features: ? Each chapter has learning objectives, chapter summary, review questions,
key terms and a set of assignments that students are encouraged to carry out. ? The assignments designed enable students to apply the
theoretical concepts in each chapter to the current happenings in the industry, thereby enhancing awareness of the challenges that
corporations face while operating in the multinational environment and the HR impact of these challenges. ? The text displays real industry
experiences, thereby making it easier to understand the theory. ? The concepts and principles have been explained with contemporary
business examples from multinational companies from across the globe.
Seminar paper from the year 2012 in the subject Business economics - Business Management, Corporate Governance, grade: 1,3, Berlin
School of Economics and Law, course: Work Business and Society, language: English, abstract: This term paper explores the effect of
culture on international business. In order to do so, it first evaluates the influence of national culture and then the influence of corporate
culture on international management. In the end it presents and analyzes a new framework which argues that these two types of culture
interrelate and that both shape international management practices. In 2010 Wal-Mart Inc. has been the world’s top retailer with revenues of
US$ mil 405,046. However, they have never managed to establish Wal-Mart Germany since they have entered the market in late 1997. They
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left the market with huge losses in 2006. “In Germany, analysts say, Wal-Mart never got traction in a market characterized by unrelenting
price competition, well-established discounters and the cultural resistance of German shoppers to hypermarkets, which sell fresh vegetables
a few aisles away from lawn mowers.”
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Scholarly Essay from the year 2010 in the subject Business economics - Personnel and Organisation, grade: 1,0, University of St
Andrews, course: Managing People in Global Markets, language: English, abstract: "The primary cause of failure in multinational
ventures stem from a lack of understanding of the essential differences in managing human resources in foreign environments"
(Desatnick & Bennett 1978). The world has become more globalized, competitive, dynamic and uncertain than ever before. As
more and more firms operate internationally, the search for the elements of global competitive advantage is a prominent theme in
the management literature (Dickman & Muller-Camen, 2006: 580). There is a clear need to develop an understanding of how to
compete successfully on the global playing field. A major component of this understanding appears to be the field of human
resource management and, in particular, the field of international human resource management (IHRM) (Schuler, et al., 1993:
419). The effective management of human resources in an international context is increasingly seen as a key source of
competitive advantage in international business; and the quality of management seems to be even more critical in international
than in domestic operations (e.g. Monks, et al., 2001). Due to the importance of the topic, there has been a significant amount of
research on IHRM in recent years. Some of the major debates are concerned with the development of models and concepts of
strategic international human resource management (SIHRM) (e.g. Schuler & Tariq 2007) and the question whether successful
domestic HR strategies can be applied in a global context (e.g. Schuler & Jackson, 2007: 162). The aim of this essay is to
compare domestic human resource management (DHRM) with the concept of IHRM. After briefly defining the key terms, the
author with outline both concepts and identify all major similarities and differences. At the end, some final conclusions will be draw"
Fully updated to include coverage on the recent COVID-19 pandemic as well as other recent macro drivers, this third edition
provides a comprehensive and authoritative examination of emerging markets across the globe.

The conference proceedings - International Academic Conference in Prague 2018 (May)
Contributed articles presented earlier at a National Seminar sponsored by UGC-South Eastern Regional Office
predominantly on commercial policy of India and the world.
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Welcome to the International Conference on Inter Disciplinary Research in Engineering and Technology (ICIDRET) 2015
in DSIIDC, Government of NCT, New Delhi, India, Asia on 29 – 30 April, 2015. If this is your first time to New Delhi, you
need to look on more objects which you could never forget in your lifetime. There is much to see and experience at The
National Capital of Republic of India. The concept of Inter Disciplinary research was a topic of focus by various
departments across the Engineering and Technology area. Flushing with major areas, this ICIDRET ’15 has addressed
the E&T areas like Mechanical Engineering, Civil Engineering, Electrical Engineering, Bio-Technology, Bio-Engineering,
Bio-Medical, Computer Science, Electronics & Communication Engineering, Management and Textile Engineering. This
focus has brought a new insight on the learning methodologies and the terminology of accepting the cross definition of
engineering and the research into it. We invite you to join us in this inspiring conversation. I am pretty sure that this
conference would indulge the information from the various parts of the world and could coin as a global research
gathering. With more and more researchers coming into ICIDRET, this event would be as an annual event. This
conference is sure that, this edition and the future edition will serve as a wise platform for the people to come with better
research methodologies integrating each and every social component globally. If there would have been a thought of not
integrating the RJ45 and few pieces of metal / plastic along with a PCB, today we could haven’t used the telephones and
mobile phones. With an ear-mark inspiration and constant support from the Global President Dr. S. Prithiv Rajan, ASDF
International President Dr. P. Anbuoli, this publication stands in front of your eyes, without them this would haven’t been
possible in a very shortest span. Finally, I thank my family, friends, students and colleagues for their constant
encouragement and support for making this type of conference. -- Kokula Krishna Hari K Editor-in-Chief
www.kokulakrishnaharik.in
As the economy fluctuates, so does the need for resilient business practices. If organizations can remain strong and
steady during difficult times, they will be more fruitful during successful periods as well. Managerial Strategies for
Business Sustainability During Turbulent Times is a crucial resource that discusses successful methods and techniques
for building sturdy company practices. Featuring pertinent topics such as sustainable supply chains, knowledge
management, information sharing, and performance evaluations, this is an ideal scholarly reference source for CEOs,
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managers, business students, and researchers that would like to discover more unique and engaging ways to build a
strong business foundation.
This book discusses the essential elements of management with a sound balance of theory and practice. It encapsulates
a comprehensive approach to managing situations with an aim to achieve goals on time, within budget and as per
specified standards. It presents a comprehensive body of knowledge on this subject having theoretical, research based
as well as application oriented elements.
Global growth for 2018–19 is projected to remain steady at its 2017 level, but its pace is less vigorous than projected in
April and it has become less balanced. Downside risks to global growth have risen in the past six months and the
potential for upside surprises has receded. Global growth is projected at 3.7 percent for 2018–19—0.2 percentage point
lower for both years than forecast in April. The downward revision reflects surprises that suppressed activity in early 2018
in some major advanced economies, the negative effects of the trade measures implemented or approved between April
and mid-September, as well as a weaker outlook for some key emerging market and developing economies arising from
country-specific factors, tighter financial conditions, geopolitical tensions, and higher oil import bills. The balance of risks
to the global growth forecast has shifted to the downside in a context of elevated policy uncertainty. Several of the
downside risks highlighted in the April 2018 World Economic Outlook (WEO)—such as rising trade barriers and a reversal
of capital flows to emerging market economies with weaker fundamentals and higher political risk—have become more
pronounced or have partially materialized. Meanwhile, the potential for upside surprises has receded, given the tightening
of financial conditions in some parts of the world, higher trade costs, slow implementation of reforms recommended in the
past, and waning growth momentum.
The new edition continues to discuss basic concepts of international business in a comprehensive manner. It provides a
lucid treatment of the theory and practice of global business in the Indian context. Flourished with case-lets drawn from
contemporary businesses, it will acquaint the students with the fundamentals of global business.The book has been
updated with recent examples like new chapters on Institutional support to IB, FDI initiatives.
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