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"Anyone interested in American history as well as the future
contours of our economy will find Dr. Atkinson's analyses a
guide to the past and a provocative challenge for the future.
Economists, business leaders, scholars, and economic
policymakers will find it a necessary addition to the literature
on economic cycles and growth economics."--BOOK
JACKET.
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It is a great pleasure to share with you the Springer CCIS
proceedings of the First International Conference on
Reforming Education, Quality of Teaching and TechnologyEnhanced Learning: Learning Technologies, Quality of
Education, Educational Systems, Evaluation,
Pedagogies––TECH-EDUCATION 2010, Which was a part of
the World Summit on the Knowledge Society Conference
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debate on the global need in our times to invest in
education. The topics of the conference dealt with six general
pillars: Track 1. Quality of Education––A new Vision Track 2.
Technology-Enhanced Learning––Learning
Technologies––Personalization-E-learning Track 3.
Educational Strategies Track 4. Collaborative/ Constructive/
Pedagogical/ Didactical Approaches Track 5. Formal/
Informal/ and Life–Long Learning Perspectives Track 6.
Contribution of Education to Sustainable Development Within
this general context the Program Committee of the
conference invited contributions that fall in to the following list
of topics. Track 1: Quality of the Education––A new Vision •
Teaching Methodologies and Case Studies • Reforms in
Degrees • The European Educational Space • Academic
Curricula Designs • Quality of Teaching and Learning •
Quality and Academic Assessment • The School / University
of the Future • Challenges for Higher Education in the 21st
Century • New Managerial Models for Education • Financing
the New Model for Education of the 21st Century • The
Quality Milestones for Education of the 21st Century •
Evaluation in Academia • The Role of Teachers •
International Collaborations for Joint Programs/Degrees •
Industry–Academia Synergies • Research Laboratories
Management
This work was supported financially by the Comparative,
International and Development Education Centre at
OISE/University of Toronto and morally by his colleagues in
every part of the world.
Hyper-productive Knowledge Work PerformanceThe
TameFlow Approach and Its Application to Scrum and
Kanban
Today there is widespread awareness of the fact that time
has been under-investigated in organizational studies. This
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"timeless" theories and models that scholars
have produced and the daily experiences of employees and
managers, in which time is salient and extremely important.
These chapters offer a broad range of concepts, models, and
methods that are tailored to this purpose. The first part of the
book is devoted to the way in which people in organizations
manage time, summarizing research findings, presenting
novel ideas on a broad range of issues and examining issues
such as whether time can be managed, how people are
affected by deadlines and how do strategic changes in
organizations affect individuals’ careers and sense of
identity. The second part is about time as embedded in
collective behaviours and experiences, and in temporal
regimes linked to organizational structures. It discusses ways
to study such collective patterns and their relationships to
management practices, and addresses topics such as
sensemaking of dynamic events, rhythmic patterns and their
impact on organizational effectiveness, time in industrial
relations, and power and temporal hegemony. A third part
with a single concluding chapter looks at possibilities for
integrating the various approaches and provides suggestions
for future research. This book adopts a pluralistic approach,
arguing against timeless conceptions in organizational theory
and behaviour and instead emphasising the importance of
temporal analysis.
This two-volume compendium brings together leading
scholars from around the world who provide authoritative
studies of the old and new epistemic motifs and theoretical
strands that have characterized the interdisciplinary field of
comparative and international education in the last 50 years.
It analyses the shifting agendas of scholarly research, the
different intellectual and ideological perspectives and the
changing methodological approaches used to examine and
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The goal of this book is to serve as a gathering of knowledge
and ideas at the intersection of the human resource
management (HRM) and management information systems
(MIS)/information technology (IT) fields. In striving toward
achieving this goal we have relied on authors who responded
to our call for work within this intersection. As described more
fully below, the chapters clustered into four topic areas: (1)
effective management of IT workers, (2) IT workers and their
careers, (3) diversity in IT, and (4) organizational issues.
Thus, this book focuses on selected areas within the
intersection of these fields rather than covering the entire
intersection. Of course, the broad goal of this book could not
be completely fulfilled – and even if it were, such knowledge
would be continually overtaken by the ongoing evolution of
people, technology, and their interactions. However, in the
process of undertaking this project, we have had the
opportunity to make some observations about the current
state of knowledge regarding IT workers, the human capital
that makes it possible for organizations in a knowledge-based
economy to plan, create, integrate, operate, and maintain
their various IT-based systems.
"Will help those committed to learning how to embed
knowledge through HR systems and it will help those
committed to HR to recognize and deliver knowledge as the
outcome of their work." - cover.
Individuals need to survive and grow in changing and
sometimes turbulent organizational environments, while
organizations and societies want individuals to have the
knowledge, skills and abilities that will enable them to prosper
and thrive. Personal Knowledge Management (PKM) is a
means of coping with complex environmental changes and
developments: it is a form of sophisticated career and life
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concept that focuses on the importance of individual
growth and learning as much as on the technology and
management processes traditionally associated with
organizational knowledge management. This book looks at
the emergence of PKM from a multi-disciplinary perspective,
and its contributors reflect the diverse fields of study that
touch upon it. Relatively little research or major conceptual
development has so far been focused on PKM, but already
significant questions are being asked, such as 'is there an
inherent conflict between personal and organizational
knowledge management and how best do we harmonize
individual and organizational goals?' This book will inform,
stimulate and challenge every reader. By delving both deeply
and broadly into its subject, the distinguished authors help all
those concerned with 'knowledge work' and 'knowledge
workers' to see how PKM supports and affects individuals,
organizations and society as a whole; to better understand
the concepts involved and to benefit from relevant research in
this important area.
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Many organizations are now realizing that their competitive
edge lies mostly in the brainpower-the intellectual capital-of
their employees and management. To stay ahead of the
pack, companies must leverage their knowledge, internally
and externally. But it is not enough to develop lessonslearned databases. Experts now believe the current savior of
organizations is knowledge management-the
conceptualization, review, consolidation, and action phases of
creating, securing, combining, coordinating, and retrieving
knowledge-in short, the process of creating value from an
organization's intangible assets. Jay Liebowitz, one of the
leading knowledge management and expert systems
authorities in the world, brings together over thirty articles
contributed by the top researchers and practitioners to
produce what seems destined to become the key reference
for this emerging field. With it you will find: How to create a
knowledge-sharing environment How senior executives can
show tangible benefits using methods that value the
intellectual capital-especially the "human capital" within the
organization How knowledge management is not the same as
information management How senior management
commitment and involvement are essential to the success of
a knowledge management system

????????????????????6000???,???2000???????,???
???????????,??????????????????????????
InfoWorld is targeted to Senior IT professionals.
Content is segmented into Channels and Topic
Centers. InfoWorld also celebrates people,
companies, and projects.
This book describes why, for the past twenty-five
Page 7/19

Acces PDF Hyper Productive Knowledge Work
Performance The Tameflow Approach And Its
Application To Scrum And Kanban The Tameflow
years, Japanese productivity has been growing more
Hyper Productivity
rapidly than productivity in the U.S. Unlike other
books on the subject of the Japanese success in
manufacturing, it looks at what actually happens in
factories. The author brings his experience of
working at the Yanagicho Works of the Toshiba
Corporation, in Kawasaki City. Like so many
Japanese factories, this one is highly productive,
efficient, and flexible. While the factory is ordinary
looking on the outside, its workers are anything but
ordinary as they constantly strive to improve the way
they work and the quality of the products they
produce. The key to this is the continuous creation
and application of knowledge throughout the factory,
from workers on the shop floor, to research and
development engineers, to top management. Fruin
explains how Japanese culture and religion prepare
workers for their role in this process of creating and
disseminating knowledge.
Disruptions are being caused in the workplace due
to the development of advanced software technology
and the speed at which these technological
advancements are being produced. These
disruptions could take diverse forms and affect
various aspects of work and the lives of entities in
the workplaces and families of the individual
employees. Work and family are caught in the
crossfire between technological disruptions and
human adaptation. Hence, there is a need to assess
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would have on work, employee work-family
satisfaction, and employee well-being. Future of
Work, Work-Family Satisfaction, and Employee WellBeing in the Fourth Industrial Revolution is a critical
reference source that discusses practical solutions
and strategies to manage challenges and address
fears regarding the effect of the Fourth Industrial
Revolution on the future of employment and the
workforce. Featuring research on topics such as
corporate governance, job satisfaction, and mental
health, this book is ideally designed for human
resource professionals, business managers, industry
professionals, government officials, policymakers,
corporate strategists, consultants, work-life balance
experts, human resources software developers,
business policy experts, academicians, researchers,
and students.
The two volumes of The Oxford Handbook of Mobile
Music Studies consolidate an area of scholarly
inquiry that addresses how mechanical, electrical,
and digital technologies and their corresponding
economies of scale have rendered music and sound
increasingly mobile-portable, fungible, and
ubiquitous. At once a marketing term, a common
mode of everyday-life performance, and an instigator
of experimental aesthetics, "mobile music" opens up
a space for studying the momentous transformations
in the production, distribution, consumption, and
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between the late nineteenth and the early twenty-first
centuries. Taken together, the two volumes cover a
large swath of the world-the US, the UK, Japan,
Brazil, Germany, Turkey, Mexico, France, China,
Jamaica, Iraq, the Philippines, India, Sweden-and a
similarly broad array of the musical and nonmusical
sounds suffusing the soundscapes of mobility.
Volume 1 provides an introduction to the study of
mobile music through the examination of its devices,
markets, and theories. Conceptualizing a long
history of mobile music extending from the late
nineteenth century to the present, the volume
focuses on the conjunction of human mobility and
forms of sound production and reproduction. The
volume's chapters investigate the MP3, copyright law
and digital downloading, music and cloud computing,
the iPod, the transistor radio, the automated call
center, sound and text messaging, the mobile
phone, the militarization of iPod usage, the cochlear
implant, the portable sound recorder, listening
practices of schoolchildren and teenagers, the
ringtone, mobile music in the urban soundscape, the
boombox, mobile music marketing in Mexico and
Brazil, music piracy in India, and online radio in
Japan and the US.
"This book details how new technologies can help
people living in poverty improve their livelihood,
increase productivity, improve the quality of services,
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that are appropriate to their context and
needs"--Provided by publisher.
'Psychology in Organizations' presents an approach to
organizational behaviour based on the premise that all
aspects of organizational life are affected by people's
social ties and group affiliations. This second edition
includes a new chapter on stress,with the text presented
in a student-friendly format.
With the buzzwords of knowledge-based economy and
knowledge-driven economy, policy-makers, as well as
journalists and management consultants, are pushing
forward a vision of change that transforms the way
advanced economies work. Yet little is understood about
how the knowledge-based economy differs from the old,
traditional economy. It is generall
This book shows how to lead knowledge workers,
manage knowledge work and build a hyper-productive
knowledge work organization, by taming and managing
the four flows of organizational performance
(psychology, information, work and finance) to produce
spectacular operational and financial throughput results.
TameFlow is adaptable to nearly every industry, and can
be applied to any knowledge work domain or
organization that generates business value through
knowledge. The TameFlow approach is explained within
the context of knowledge work performed in a software
development organization. The authors illustrate its
application to Scrum and Kanban and demonstrate how
constraints management (TOC) can improve them in
powerful ways, bringing more predictability of behavior of
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Both Scrum and Kanban can be extended with
features of the TOC, and help create a hyper-productive
organization. -This volume explores the impact of printing on the
European theatre in the period 1480-1880 and shows
that the printing press played a major part in the birth of
modern theatre.
Who should read this Book? This book is written for
anyone who is interested in agility or needs to be agile. It
is for those who seek deeper knowledge about what
keeps the agile world together. You can read it from the
perspective of a top manager or decision maker who
feels the urge to be more agile. But you can also take the
book and just follow it from the perspective of a user.
What do you get? - A systemic picture of agility - to
enable you to analyse your system (your team, your
department, your company or your business network)
and identify fields of agile application and the specific
need for agility. - The ingredients of an Agile Mindset this allows you to transform your organization and
develop an agile culture for your organization. - The
theoretical foundation of agile principles - so that you can
really understand and assess the value of all the expert
ideas for you and your organization. You will get the
necessary skills to tailor organization specific agile
frameworks without losing essential ingredients. - Input
for your own reflections - you will be capable of
innovating agility and be ahead of the main stream.
By some estimates, knowledge workers outnumber all
other workers in North America alone by a four to one
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with each profession, depending on the industry - from
software developers to engineers, architects to
pharmaceutical researchers, and so forth. They are
usually responsible for exploring and creating ideas, new
products, new designs or perhaps new models for doing
business to help their organization achieve or maintain a
competitive advantage. As much of this type of work is
intangible, productivity is a mystery to most business
executives, managers and team leaders. This unique
reference shows how to lead knowledge workers,
manage knowledge work and build a hyper-productive
knowledge work organization, by taming and managing
the four flows of organizational performance
(psychology, information, work and finance) to produce
spectacular operational and financial throughput results.
Inspired by his experience and knowledge gained at
Borland International, where a hyper-productive level of
performance was achieved resulting in the most
productive software project ever documented, author
Steve Tendon devised TameFlow. TameFlow is an
approach that can be superimposed on any preexisting
process, method, and practice to enable performance
improvement by several orders of magnitude and a state
of hyper-productivity. It is adaptable to nearly every
industry, and can be applied to any knowledge work
domain or organization that generates business value
through knowledge. TameFlow blends and merges
different ideas from a variety of schools of thought. It is
founded in pattern theory and organizational
performance patterns which are used to analyze and
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practices into constituent parts to observe
productivity patterns, and then they are recombined in
new configurations to enable hyper-productive levels of
performance. In this volume of The TameFlow HyperProductivity Series, the TameFlow approach is explained
within the context of knowledge work performed in a
software development organization. Mr. Tendon teams
up with author, Wolfram Müller, a thought-leader and
expert in Critical Chain and Advanced Agile Project
Management to illustrate its application to Scrum, the
most widely used Agile software project management
framework, and to Kanban, a method used for
knowledge work with an emphasis on just-in-time
delivery and change management. Key Features ...

Spectacle 2.0 recasts Debord's theory of spectacle
within the frame of 21st century digital capitalism. It
offers a reassessment of Debord’s original notion of
Spectacle from the late 1960s, of its posterior
revisitation in the 1990s, and it presents a
reinterpretation of the concept within the scenario of
contemporary informational capitalism and more
specifically of digital and media labour. It is argued
that the Spectacle 2.0 form operates as the
interactive network that links through one singular
(but contradictory) language and various
imaginaries, uniting diverse productive contexts such
as logistics, finance, new media and urbanism.
Spectacle 2.0 thus colonizes most spheres of social
life by processes of commodification, exploitation
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topic within the book’s two main sections: Part I
conceptualizes and historicizes the Spectacle in the
context of informational capitalism; contributions in
Part II offer empirical cases that historicise the
Spectacle in relation to the present (and recent past)
showing how a Spectacle 2.0 approach can
illuminate and deconstruct specific aspects of
contemporary social reality. All contributions
included in this book rework the category of the
Spectacle to present a stimulating compendium of
theoretical critical literature in the fields of media and
labour studies. In the era of the gig-economy, highly
mediated content and President Trump, Debord’s
concept is arguably more relevant than ever.
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“Reading Hyper-Productive Knowledge Work
Performance has influenced my thinking more than
any other recent book I have read about how to
transform my company’s culture to achieve higher
levels of productivity. It’s like the perfect mix of Fred
Brooks, W. Edwards Deming, Donald Reinertsen,
David Anderson, and Jeff Sutherland all rolled into
one approachable and pragmatic book. I recognized
a lot of what I already knew and then was pleasantly
surprised with how the authors used hyperPage 16/19
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all, it is an eye opening book that provides a
concrete path to hyper-productivity.” —Curt Hibbs,
Chief Agile Evangelist, Boeing This unique reference
shows how to lead knowledge workers, manage
knowledge work and build a hyper-productive
knowledge work organization, by taming and
managing the four flows of organizational
performance (psychology, information, work and
finance) to produce spectacular operational and
financial throughput results. Inspired by his
experience and knowledge gained at Borland
International, where a hyper-productive level of
performance was achieved resulting in the most
productive software project ever documented, author
Steve Tendon devised TameFlow. TameFlow is an
approach that can be superimposed on any
preexisting process, method, and practice to enable
performance improvement by several orders of
magnitude and a state of hyper-productivity. It is
adaptable to nearly every industry, and can be
applied to any knowledge work domain or
organization that generates business value through
knowledge. TameFlow blends and merges different
ideas from a variety of schools of thought. It is
founded in pattern theory and organizational
performance patterns which are used to analyze and
decompose processes, methodologies, and
management practices into constituent parts to
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recombined in new configurations to enable hyperproductive levels of performance. In this volume of
The TameFlow Hyper-Productivity Series, the
TameFlow approach is explained within the context
of knowledge work performed in a software
development organization. Mr. Tendon teams up
with author, Wolfram Müller, a thought-leader and
expert in Critical Chain and Advanced Agile Project
Management to illustrate its application to Scrum,
the most widely used Agile software project
management framework, and to Kanban, a method
used for knowledge work with an emphasis on just-intime delivery and change management. The authors
demonstrate how constraints management (TOC)
can improve Scrum and Kanban in powerful ways,
bringing more predictability of behavior of the system
as a whole, as well as to the individuals involved.
Their combination becomes a breeding ground for
the development of Unity of Purpose and Community
of Trust. Both Scrum and Kanban can be extended
with features of the TOC, and help create a hyperproductive organization.
This book describes the setup of digital enterprises
and how to manage them, focusing primarily on the
important knowledge and essential understanding of
digital enterprise management required by managers
and decision makers in organizations. It covers ten
essential knowledge areas of this field: • Foundation
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of Digital Enterprise • Technology Foundation and
Hyper Productivity
Talent Management for Digital Enterprise • Digital
Enterprise Strategy Planning and Implementation •
B2C Digital Enterprise: E-tailing • B2C Digital
Enterprise: E-Services • B2B Digital Enterprise and
Supply Chain • Digital Platforms • Digital Marketing
and Advertising • Digital Payment Systems • Mobile
Enterprise Overall, this text provides the reader with
the basics to understand the rapid development of
digitization, facilitated by the dramatic advancements
in digital technologies, extensively connected
networks, and wider adoption of computing devices
(especially mobile devices), as more and more
organizations are realizing the strategic importance
of digitization (e.g., sustainable growth of the
organization, competitive advantage development
and enhancement) and are embarking on digital
enterprise.
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