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Note: If you are purchasing an electronic version, MyManagementLab does not come
automatically packaged with it. To purchase MyManagementLab, please visit
www.MyManagementLab.com or you can purchase a package of the physical text and
MyManagementLab by searching for ISBN 10: 0133125319 / ISBN 13:
9780133125313. Human Resources Management in Canada gives an in-depth look at
the key topics covered in an introductory course, balancing theory and practice.
Appropriate for both future HR Professionals and future line managers, it references the
RPCs that are necessary for certification while balancing this with the line manager's
perspective, showing the importance of HRM in daily interactions and in achieving
corporate objectives.
Human Resource Management in a Business Context 3rd edition is a comprehensive
introductory textbook addressing the needs of business students studying HRM
modules on first year courses and beyond. It approaches the theory and practice of
people management from a global perspective firmly placing HRM within a wider
business context. This delivers a highly accessible introduction to the subject for
students approaching HRM from a range of business-related disciplines. The textbook
has a truly international outlook with extensive real-life material from the UK, US,
Canada and Australia throughout the book illustrating the practical application of key
HRM concepts. This edition includes greater coverage of international HRM, diversity
and organizational culture, and highlights HRM 'hot topics' including outsourcing, the
aging workforce, and the psychological contract.
This text is appropriate for introductory college and university Human Resource
Management courses. Fundamentals of Human Resources Management in Canada
provides a comprehensive review of personnel management concepts and practices in
a highly readable form. It focuses on the high-performance organization-building better,
faster, more competitive organizations through HR; while continuing to offer practical
applications that help all managers deal with their personnel-related responsibilities.
This new fundamentals text is based on two key premises: 1) HR is the most important
asset in the majority of Canadian organizations today and; 2) the effective management
of the employment relationship is a responsibility shared by human resources, industrial
relations specialists, supervisors, managers, and increasingly employees themselves.
Human resources management is essential for any workplace environment and is
deemed most effective when a strategic focus is in place to ensure that people can
facilitate that achievement of organizational goals. But, effective human resource
management also contains an element of risk management for an organization which,
as a minimum, ensures legislative compliance. Human Resources Management:
Concepts, Methodologies, Tools, and Applications compiles the most sought after case
studies, architectures, frameworks, methodologies, and research related to human
resources management. Including over 100 chapters from professional, this threevolume collection presents an in-depth analysis on the fundamental aspects, tools and
technologies, methods and design, applications, managerial impact, social/behavioral
perspectives, critical issues, and emerging trends in the field, touching on effective and
ineffective management practices when it comes to human resources. This multiPage 1/7
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volume work is vital and highly accessible across the hybrid domain of business and
management, essential for any library collection.
Strategic Compensation in Canada is part of the market-leading Nelson Series in
Human Resources Management. In this sixth edition, we welcome Dr. Parbudyal Singh
onto the project, who brings a wealth of experience and knowledge, while maintaining
the foundation built by the late Dr. Richard Long. Recognizing that no single
compensation systems fits all organizations, the authors provide a systematic
framework for identifying and designing a compensation system that will add value to
an organization and meet their overall goals. While other resources focus on the
behavioural principles in compensation or the technical details of compensation,
Strategic Compensation in Canada goes beyond and includes a balanced,
comprehensive, and integrated presentation of strategic, behavioural, and technical
principles. Our inclusion of the strategic aspects, along with the behavioral and
technical, provides students with a fulsome approach, ensuring a better understanding
of all aspects when creating effective compensation systems.
The authors of this comparative study of affirmative action compare the employment
practices of six countries: the U.S., Canada, Great Britain/Northern Ireland, India,
Malaysia, and South Africa. They look at mandatory quota policies; legislated versus
voluntary policies; goals and timetables; restrictions and other policies; as well as
recruitment, selection, compensation, performance appraisal, promotion, training, and
career development. Their findings will prove useful for training managers of companies
with global operations.

The contemporary workplace is ever changing. In many countries the effects of
economic globalization has seen the rise in zero-hour contracts, the erosion of
trade union power and income inequality. In addition, high-performance work
systems, business ethics and environmental sustainability are now creating
tremendous challenges in many organizations. These developments play out
amongst differing national and international contexts. This fluid and diverse
environment makes it even more important to understand the myriad of different
theories underpinning human resource management and to explore its impact on
organizations, managers and workers. This engaging textbook provides an
essential introduction to both the ‘how’ and ‘why’ of human resource
management; it looks at the way organizations manage human capability, but
also exposes the tensions inherent in the employment relationship, encouraging
the reader to reflect critically on the realities of contemporary HRM. Building on
the success of the previous five editions, this new edition includes: Two new
chapters on Ethics in HRM and Green HRM New ‘HRM as I see it’ video
interviews with real life HR managers sharing their experiences on managing
people in organizations, accessible through a new interactive ebook New ‘HRM
and Globalization’ features discussing the particular challenges faced by
international organizations New ‘HRM in Practice’ features exploring practical
implementation of HR theories Coverage of contemporary themes such as line
managers’ roles in HRM, bullying, diversity and inequality Over 100 new
references, bringing the discussion right up to date An extensive online resource
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centre with further teaching and learning materials, accessible at
www.palgravehighered.com/bg-hrm-6e.
Fundamentals of Human Resource Management is geared towards the practical
application of HR theory--how HR applies to the 'real world', as opposed to being
heavily theoretical. Issues such as strategy are reduced to give a greater focus
on how human resources is used in the everyday work environment. This is a key
concepts text that gives you all the essential material and is focused on skillbased applications and experiential material while still relevant in the higher level
markets. The US authors are internationally known and are recognized for
research contributions in their respective areas of specialization.Strong case
material offers a distinct advantage, responding to the need for instructors to
supplement their courses with real world applications.Fundamentals of Human
Resource Management provides instructors with a robust ancillary package. A
comprehensive instructor’s manual, test bank (in the new EZ Test software
program), PowerPoint presentations and a complete Online Learning Centre that
make course preparation easy and readily available. For students, the
opportunity to enhance skill sets and practice in an experiential environment will
be most beneficial for HRM studies.
Essentials of International Human Resource Management: Managing People
Globally, by David C. Thomas and Mila B. Lazarova, provides concise coverage
of key HRM concepts, balancing comparative approaches and US and non-US
schools of thought. Not limited to the multinational firm, this book reflects the
most current knowledge in the field and considers all types of organizations
embedded in the global context. Chapter-opening vignettes (short cases)
exemplify the chapter’s core topics and show readers how chapter content can
be applied. Extensive references make it easy for readers to explore concepts in
more depth.
This report discusses important themes in the field of human resource
management for the public sector, including managing employee relations,
strategizing and planning human resources departments, and selecting
employees within the equal employment opportunity guidelines. Current
legislation of the field is discussed and new theories on local and international
applied research are explored.
The books in the Nelson Series in Human Resources Management are the best
source in Canada for reliable, valid, and current knowledge about practices in
HRM. As part of this market-leading series, International Human Resource
Management, 1st Canadian edition, accurately captures the reality facing HRM
professionals practicing in multinational enterprises.
Fully up-to-date revised edition with new exciting real-world features including
video interviews with HR managers. In the words of video interviewees for
Human Resource Management fifth edition: 'The HR strategy absolutely
underpins the business strategy' - Lesley White, HR Director UK and Ireland,
Huawei Technologies 'Organisations provide a differential through their people' Page 3/7
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Keith Hanlon-Smith, Employee Relations Director, Norland Managed Services
This new edition of Human Resource Management: Theory and Practice
combines comprehensive text and web material to help you understand the
context of the rapidly changing contemporary workplace and the importance of
HRM within it. The authors challenge you to think critically and to apply this to the
real world of business. Key features include: • Two new chapters on Leadership
and management development, and Organisational culture and HRM • HRM and
Globalization – sections analysing HRM on an international scale and the
challenges of managing people across borders • A focus on contemporary
themes such as sustainability, dignity at work, diversity and emotion • HRM as I
see it – online video interviews with HR managers at organisations such as Sky,
Bupa and Unite the Union, with accompanying questions in the textbook • HRM
in Practice sections and Case Studies – demonstrate HRM at work in the real
world and encourage you to be analytical about practical issues • Online multichoice questions and skills development guide - aid your understanding and help
you get to grips with writing reports and giving presentations. Visit
www.palgrave.com/business/bratton5 for comprehensive supporting materials for
lecturers and students, including all-new video interviews with HR professionals.
South African Human Resource Management focuses on the knowledge and
skills that managers at all levels need. The authors integrate contemporary
international research and implementation with a South African perspective.
Dessler: Preparing today's students to be tomorrows HR Professionals Human
Resources Management in Canada gives an in-depth look at the key topics
covered in an introductory course, balancing theory and practice. Appropriate for
both future HR Professionals and future line managers, it references the RPCs
that are necessary for certification while balancing this with the line manager's
perspective, showing the importance of HRM in daily interactions and in
achieving corporate objectives. Note: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. Students, if
interested in purchasing this title with MyManagementLab, ask your instructor for
the correct package ISBN and Course ID. Instructors, contact your Pearson
representative for more information. If you would like to purchase both the
physical text and MyManagementLab, search for: 0134376927 / 9780134376929
Human Resources Management in Canada, Thirteenth Canadian Edition Plus
MyManagementLab XL with Pearson eText -- Access Card Package, 13/e
Package consists of: 0134005449 / 9780134005447 Human Resources
Management in Canada, Thirteenth Canadian Edition 0134308344 /
9780134308340 MyManagementLab XL with Pearson eText -- Valuepack
Access Card -- for Human Resources Management in Canada, Thirteenth
Canadian Edition
Human Resources Management in Canada, Thirteenth Canadian Edition
Human Resources issues are among the most pressing that growing
entrepreneurial companies face. Hiring and retaining the right talent are key to a
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company's competitive position, but the care and feeding of truly excellent
employees does not come easily to many people, particularly those scrabbling to
get a company off the ground, or struggling to manage explosive growth. Then
there are the legal issues associated with employing other people (What can you
ask and not ask in an interview? How do you terminate a problem employee?
How do you develop policies and procedures for a growing workforce?). And the
"softer" side of HR matters can be even more difficult to manage on a day-to-day
basis: motivating your workforce in good times and bad, compensating
employees appropriately, and dealing with problem employees. HR issues can
take a huge amount of time and cost your company a lot if they're not handled
effectively. This book will offer practical advice on how to tackle this most
important of areas.
Instructors and students ultimately determine the value of any higher education
textbook. In its 7th Edition, Canadian Human Resource Management: A Strategic
Approach earned new adoptions and re-adoptions in more than sixty universities
and colleges in Canada and became the best selling Human Resource
Management text in the country. The text focuses on the strategic contribution of
the human resource function in organizations. Its balanced coverage of both
theory and practice; and emphasis on readability has endeared this text to
hundreds of instructors and thousands of students in Canada. Schwind et al
presents key HRM concepts, issues, and practices in the Canadian environment.
Essentials of Managing Human Resources Fifth Canadian Edition is written for
students who will become (or are) supervisors and line managers and HR
professionals. Since the text covers the major human resources management
processes and systems, it will provide a good overview if you are thinking about
moving into the HR profession. The book has been authored by experienced
instructors recognized by students for many years for their excellence in teaching
and facilitating learning. The authors are also active HR practitioners who share
business stories throughout the text to make the materials interesting for
students. Essentials is a shorter and a more relevant book for general business
students with simpler language. Finally, this book is designed to cover all the
materials you will need for a good general understanding of all the HR activities
in a company, as well as your role in managing people. It shows how theory
applies to managers and HR practices in the 21st century. Further, the book has
stories about all types of organizations: profit, non-profit/voluntary, public sector;
those that are unionized and non-unionized; and those that are small and large.
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Dessler: Preparing today's students to be tomorrows HR Professionals Management of Human
Resources: The Essentials, Fourth Canadian Edition, brings both human resources and
non–human resources students into the current and comprehensive discussion on the ways in
which human resources are among the most important assets in organizations today. The
Canadian fourth edition provides extensive coverage of all HRM topics, such as job analysis,
HR planning, recruitment, selection, orientation and training, career development,
compensation and benefits, performance appraisal, health and safety, and labour relations.
Note: If you are purchasing an electronic version, MyManagementLab does not come
automatically packaged with it. To purchase MyManagementLab, please visit
www.MyManagementLab.com or you can purchase a package of the physical text and
MyManagementLab by searching for ISBN 10: 0133807339 / ISBN 13: 9780133807332.
Managing Human Resources provides a comprehensive overview of the functions, systems,
and responsibilities related to human resources. The authors have two main purposes in
writing this book, which they state in the preface: to equip students with the tools and practices
needed to be a successful human resource professional, along with an appreciation for the
change they can effect, and to present the most current challenges and opportunities that
graduating students will face when they enter the work environment. The product recognizes
the value of the HR professional in developing and implementing strategy, ultimately
supporting the success of their employees as well as the entire organization.
Managing Human Resources is the cornerstone of the Belcourt franchise, with a stellar
reputation for accuracy and authority. Comprehensiveness, readability and coverage of HR
Strategy continue to be the hallmarks of this text. This sixth Canadian edition will place your
students at the forefront of understanding how organizations can gain sustainable competitive
advantage through human resources. Whether the reader becomes a manager, a supervisor,
an HR specialist, or is employed in other areas of the organization, Managing Human
Resources provides a functional and practical understanding of HR programs to enable
readers to see how HR affects all employees, the organization, the community, and the larger
society.
Public sector reform has moved on apace since the first of the Commonwealth Profile Series
was launched in 1995 when the principles of New Public Management (NPM) were in an early
stage of adoption.
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN.
Several versions of Pearson's MyLab & Mastering products exist for each title, and
registrations are not transferable. To register for and use Pearson's MyLab & Mastering
products, you may also need a Course ID, which your instructor will provide. Used books,
rentals, and purchases made outside of Pearson If purchasing or renting from companies other
than Pearson, the access codes for Pearson's MyLab & Mastering products may not be
included, may be incorrect, or may be previously redeemed. Check with the seller before
completing your purchase. Marketing Tagline Human Resources Management in Canada
gives an in-depth look at the key topics covered in an introductory course, balancing theory
and practice. Appropriate for both future HR Professionals and future line managers, it
references the RPCs that are necessary for certification while balancing this with the line
manager's perspective, showing the importance of HRM in daily interactions and in achieving
corporate objectives. 0134376927 / 9780134376929 Human Resources Management in
Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson eText -Access Card Package, 13/e Package consists of: 0134005449 / 9780134005447 Human
Resources Management in Canada, Thirteenth Canadian Edition 0134308344 /
9780134308340 MyManagementLab XL with Pearson eText -- Valuepack Access Card -- for
Human Resources Management in Canada, Thirteenth Canadian Edition

The Nelson Series in Human Resources Management is the best source in
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Canada for reliable, valid, and current knowledge about practices in HRM.
Recruitment and Selection in Canada, Sixth Edition, is designed to meet the
needs of both students and practitioners working in human resources or
personnel psychology. It provides an up-to-date review of the current issues and
methodologies that are used in recruiting and selecting employees for Canadian
organizations. The sixth edition features a new design and a new CourseMate
site to engage students with online learning material.
This review of human resource management (HRM) in the federal government of
Brazil provides a detailed diagnosis of the management of government
employees, and solutions for improving it.
Increasingly the public sector is facing a range of unique and complex
challenges. As a result, human resource management is vital in changing
organizations, engaging people, and in assisting in the implementation of
strategies and objectives. Strategic Human Resource Management in the Public
Arena focuses on the specific challenges of the public and non-profit sectors. It
takes a managerial approach, focusing on how HR practices and processes can
be aligned with an organization's strategic objectives, with each chapter
structured around implementing or designing an HR process for an organization's
unique setting and strategic priorities. Key features: • Puts the reader in the role
of a manager. • Recognizes the unique perspective of public sector organizations
and the growing research and theory on public sector organizations. • Includes a
wealth of practice-based, problem-solving activities. This core textbook is the
ideal companion for Undergraduate and Postgraduate students taking modules in
SHRM or Public Sector Management.
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