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"This edition of Human Resources Administration brings attention to the major
challenges and issues that are shaping public education and human resources
administration in the United States during the second decade of the 21st century.
(...) [It] represents a major revision of the previous edition."--Preface.
The School Superintendent: Theory, Practice, and Cases is the essential guide to
succeeding as a superintendent or as an administrator in another district-level
position. Comprehensive in both theory and practice, this textbook and reference
guide examines the role and responsibilities of school district administration in
professional, social, philosophical, and political frames, while balancing
perspectives of rewards and challenges commonly expressed by school
superintendents. Important topics covered include the emerging role of
superintendent as communicator, the changing conditions in districts and
schools, inadequate funding for public schools, and the treatment of policy
administration, leadership roles, and community involvement. Fully updated, the
Third Edition provides: greater emphasis on the challenges facing novice
superintendents; new material on strategic planning and visioning; new and
expanded coverage of contemporary issues such as inadequate district funding
and social challenges; additional figures, tables, key terms, and other helpful
learning tools; and more.
Teachers and Their Unions: Labor Relations in Uncertain Times explores the
decade of uncertainty in public education following the Great Recession by first
laying a foundation that describes the development of teachers and public
education and the rise of teacher unions. The selection of the industrial labor
model at the outset of public sector collective bargaining set the table for
challenges to its fit with education. The theme of teacher as member of a union
and teacher as a professional is explored within the context of a collective
bargaining environment. The section “Law and Politics in Uncertain Times:
Retrenchment and Assault” explores the decade of uncertainty. It reviews the
industrial union model and within the twin challenges of the conundrum of
teacher as union member and professional in the struggles of the decade.
Tenure (boondoggle or necessary protection), VAM (rank and yank), right-towork, agency fees, and teacher strikes are explored within the themes of the
industrial union model and the tension of union member and professional. The
book concludes with thoughts for the future and responds to the question of
whether teacher unions are still pertinent.
In this volume, Lane and Wolf examine the significant personnel problems now
confronting federal agencies, addressing these issues from a demographic,
social, and financial perspective. Arguing that the revitalization of the public
service demands an effective, responsible, energetic, and committed workforce,
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they recommend concrete solutions and strategies aimed at stabilizing the
current situation and contributing to a stronger and more effective public service.
The practice of public human resource management has evolved significantly in
recent years due toincreased outsourcing, privatization, and the diminution of
public employee rights. This thoroughly revised and updated edition of the classic
reference Handbook of Human Resource Management in Government offers
authoritative, state-of-the-art information for public administrators and human
resource professionals. The third edition features contributions from noted
experts in the field, including Donald E. Klingner, Mary E. Guy, Jonathan P.
West, Jeffrey L. Brudney, Montgomery Van Wart, J. J. Steven Ott, Norma M.
Riccucci, and many more. Praise for the Handbook of Human Resource
Management in Government "This third edition of the Handbook of Human
Resource Management in Government is an essential resource for scholars,
practitioners, and general readers in need of concise summaries of up-to-date,
cutting-edge, public personnel administration research. No other handbook on
the market more concisely, more comprehensively, more clearly synthesizes this
vast, rapidly changing field that remains so vital to effective government
performance." —Richard Stillman, editor-in-chief, Public Administration Review
"The Handbook of Human Resource Management in Government
comprehensively and seamlessly blends theory and practice. The result is a clear
road map that can finally make HR a key player in helping thegovernment meet
the unprecedented challenges facing our nation, our states, and our
communities." —Bob Lavigna, vice president, Research, Partnership for Public
Service, Washington, DC "With each successive edition, Condrey's Handbook of
Human Resource Management in Governmentbecomes a more essential tool for
graduate students who wish to improve their understanding of this field.
Condrey's own expertise has enabled him to take contributions from leading
experts in the field and shape them into a reader that is comprehensive,
engaging, and authoritative." —Donald E. Klingner, University of Colorado
Distinguished Professor, School of Public Affairs, University of Colorado at
Colorado Springs; former president, American Society for Public Administration;
and fellow, National Academy of Public Administration "For anyone concerned
with HRM in government, this updated and expanded volume is 'must
reading.'"—Meredith Newman, president, American Society for Public
Administration
Increasingly, personnel administrative duties within schools have been delegated
to the local school principal. This accessible book arms school leaders with the
knowledge and skills required to be an effective human resources leader and
shows them how to fold these additional duties seamlessly into their daily
routines. This practical resource provides school administrators with guidance on
personnel selection, growth and development, orientation and placement, school
climate, legal processes, leadership for classified staff and other important
human resources processes. Special Features: • Grounded in extensive
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research and interviews with practicing principals • Provides a wealth of
examples, strategies, tips, and best practices for leading the human resources
function at the school level • Chapter exercises and case studies explore the
skills and knowledge needed for effective human resource leadership • Details
the significance of developing a positive school climate • Legal aspects of human
resources administration are made digestible and understandable
Provides more than seven hundred alphabetical entries covering the interaction of law and
society around the globe, including the sociology of law, law and economics, law and political
science, psychology and law, and criminology.
The primary focus of the book is to emphasize the major changes in the leadership
responsibilities of directors of human resources in education. This purpose underscores the
necessity for human resources directors to gain new knowledge and skills in order to assure
that the personnel concept is considered in all school district policy and administrative program
decisions. The primary processes of the human resources function remain significant, but the
function's importance is continually increasing as new and innovative changes and research
findings are evidenced in education. Personnel recruitment, for example, now necessitates
primary attention to re-recruitment. Innovation in mentoring activities now includes reverse
mentoring, peer mentoring and group mentoring. Metrics now loom important and necessary in
program planning, accountability and assessment activities. The knowledge and skills required
for new innovations in personnel were not always available in the program preparations of
individuals who focused on preparation for general school administration. This book serve to
serve practicing human resources directors and others that will serve the personnel function in
the school principalship and other administrative roles to understand and meet the demands of
today's human resources goals and objectives.
Human Resources AdministrationPersonnel Issues and Needs in EducationPearson College
Division
A comprehensive guide to building successful relationships with all school personnel! Ideal for
practicing and aspiring principals, this in-depth resource presents policies, procedures, and
techniques for managing faculty and support staff and creating effective work environments.
The authors provide case studies, strategies, and reflective exercises in each chapter to help
administrators evaluate their schools and practices. Based on ISLLC and ELCC standards for
school leadership, this book covers: Shaping school culture to promote shared ownership of
the school’s vision Recruiting, selecting, and retaining qualified personnel Effective
communication and conflict resolution Handling challenging situations such as supervising
marginal employees and addressing grievances
"Concepts, theories and vocabulary from many areas of theory and practice including law,
economics, management, politics, psychology, and military planning." - book review.
Provides comprehensive, research-based coverage of the human resources function as it
exists today in education, and projects competencies that will be required of future HR
professionals. This comprehensive book is based on the theme that human resources is a
shared responsibility among central human resources administrators and local principals. The
book emphasizes coverage of selection, staff development, evaluation, climate, and legal
considerations. Education human resource recruiters and school administrators.

Public Human Resource Management: Problems and Prospects by Richard C. Kearney
and Jerrell D. Coggburn brings together exemplary contributors who provide concise
essays on major contemporary public human resources management issues.
Organized into four parts – setting, techniques, issues and prospects – and covering
the major process, function and policy issues in the field, the text offers valuable
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wisdom to students and practitioners alike. The new edition boasts sixteen new and
eleven updated chapters authored by the leading figures in the field as well as by upand-coming new scholars.
For Human Resources and Personnel courses taken by Educational Administration &
Leadership students. A comprehensive, user-friendly book that covers the
fundamentals of human resources function. Utilizing a management approach that is
organized around the processes and procedures necessary for implementing effective
human resources administration, the ninth edition of this well-known text covers the
eight essential dimensions of the human resources function over eight chapters: human
resources planning, recruitment, selection, placement and induction, staff development,
performance evaluation, compensation, and collective negotiations. The introductory
first chapter presents the human resources function within the context of public school
districts while the final chapter helps readers understand the legal, ethical, and policy
aspects of human resources administration.Citing research no earlier than 2000, the upto-date and contemporary ninth edition of Human Resources Administration in
Education is updated with the most current issues and advances in the field, including
new sections on utilizing technology, understanding Generation Y, and handling school
districts of varying sizes.
In the new edition of this essential, all-inclusive text, the authors provide more important
research for future principals and others enrolled in graduate-level school finance
courses. Written in a style that is highly readable, the book offers strong connections to
real-world experiences. Readers get both a broad overview of funding concepts and a
detailed examination of daily funding operations and will come away with a deep
understanding of the relationship between money and student achievement. New to this
edition: Current research on the impact of money on student learning outcomes, New
concepts that are gaining traction, such as sustainability, Current web resources and
recommended readin
Designed for an introductory and survey course in Human Resources Administration or
Personnel Management, this book emphasizes currency and the changing nature of the
personnel function in both public and private sector organizations. Each chapter is
thorough in its coverage of traditional topics in human resource management and
contains a current issue topic authored by a leading figure on that particular chapter
topic. It combines basic textbook treatment with current perspectives.
Offers an indispensable text on administration for undergraduate and graduate students
of gerontology as well as established gerontologists seeking to improve their
managerial skills and executive abilities.
????2???
For Human Resources and Personnel courses taken by Educational Administration &
Leadership students. A comprehensive, user-friendly book that covers the
fundamentals of human resources function. Utilizing a management approach that is
organized around the processes and procedures necessary for implementing effective
human resources administration, the ninth edition of this well-known text covers the
eight essential dimensions of the human resources function over eight chapters: human
resources planning, recruitment, selection, placement and induction, staff development,
performance evaluation, compensation, and collective negotiations. The introductory
first chapter presents the human resources function within the context of public school
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districts while the final chapter helps readers understand the legal, ethical, and policy
aspects of human resources administration. Citing research no earlier than 2000, the
up-to-date and contemporary ninth edition of Human Resources Administration in
Education is updated with the most current issues and advances in the field, including
new sections on utilizing technology, understanding Generation Y, and handling school
districts of varying sizes.
Enhanced and updated, this Fourth Edition of Richard E. Smith’s highly successful text
examines the growing role of the principal in planning, hiring, staff development,
supervision, and other human resource functions. The Fourth Edition includes new
sections on ethics, induction, and the role of the mentor teacher. This edition also
introduces "From the Desk of a Principal," a feature which connects the book’s content
and applications to the experiences of real school principals.
Never HIGHLIGHT a Book Again! Virtually all of the testable terms, concepts, persons,
places, and events from the textbook are included. Cram101 Just the FACTS101
studyguides give all of the outlines, highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only Cram101 is Textbook Specific.
Accompanys: 9780132397711 .
Distinguished by its coherent values perspective, Public Personnel Management
focuses on the conflicts, political processes, and management techniques that provide
the context for personnel administration in the public sector. Organized around the four
principal personnel functions that must be fulfilled in any complex organization, this
book provides a comprehensive exploration of the planning, acquisition, development,
and sanctions within public personnel management.
The Essentials of Human Resources Leadership in Education centers on the essential
human resources skills and knowledge that superintendents, assistant superintendents,
directors of human resources, principals, and other administrators need in order to
effectively implement strategies and polices related to staff management. Clearly
organized so that it can be utilized as a quick reface guide after it has been read, this
book focuses on human resources planning, recruitment of staff, selection of staff, the
placement and induction of staff, staff development, performance evaluation of staff,
compensation analysis and planning, and the collective negotiations process.
Applied Human Resources Management is designed to give business students in-depth
hands-on learning experiences that will help them practice the principles they are
learning and develop the skills necessary when dealing with people in diverse settings
and situations. The text: - covers critical issues in the effective management of human
resources, which can be used for class discussions, or be given as homework
problems, or used as essay questions on tests. - presents students with a situation
where they can apply an HRM concept or principle to a new situation, which can be
used as in-class exercises, or for self-study - provides experiential exercises, giving
students an opportunity to learn by doing, which can be used again as in-class or out-ofclass exercises
Background and setting of personnel administration; Behavioral foundations of
personnel administration; Personnel administration subsets.
This collection of original manuscripts--representing a cross-section of the timeliest
scholarship in public personnel administration--explores the theme of ¿problems and
prospects¿ in public personnel administration. The contributions are organized into four
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broad sections: The Setting, The Techniques, The Issues, and Reform and the Future.
Section One focuses primarily on the social, political, economic, and legal trends that
have served as catalysts in the transformation of public personnel administration.
Section Two is composed of selections that summarize developments in the practice of
HRM, with special emphasis on emerging personnel techniques and the ways that
traditional approaches to the staffing function are being revised. Section Three
discusses and suggests responses to some of the most troublesome or pervasive
issues in modern personnel management. The final section assesses the probable
trends in the field's future, and analyzes the efficacy of recent reform efforts. For human
resource personnel looking to broaden their perspective in the field.
This text presents a very practical, comprehensive treatment of the human resources
function as it operates from a central office or school district level. The text utilizes a
management approach that reflects current ISLLC Standards and is organized around
the processes and procedures necessary for implementing effective human resources
administration. Chapter 1 presents an overview of the context in which human
resources administration takes place. Treated in separate chapters are the eight
essential dimensions of the human resources function: human resource planning,
recruitment, selection, placement and induction, staff development, appraisal,
rewarding, and collective negotiations. The final chapter presents legal, ethical, and
policy issues in human resources administration.
HANDBOOK OF HUMAN RESOURCE MANAGEMENT IN GOVERNMENT, THIRD
EDITION The practice of public human resource management has evolved significantly
in recent years due to increased outsourcing, privatization, and the diminution of public
employee rights. This thoroughly revised and updated edition of the classic reference
Handbook of Human Resource Management in Government offers authoritative, stateof-the-art information for public administrators and human resource professionals. The
third edition features contributions from noted experts in the field, including Donald E.
Klingner, Mary E. Guy, Jonathan P. West, Jeffrey L. Brudney, Montgomery Van Wart, J.
J. Steven Ott, Norma M. Riccucci, and many more. Praise for the Handbook of Human
Resource Management in Government "This third edition of the Handbook of Human
Resource Management in Government is an essential resource for scholars,
practitioners, and general readers in need of concise summaries of up-to-date, cuttingedge, public personnel administration research. No other handbook on the market more
concisely, more comprehensively, more clearly synthesizes this vast, rapidly changing
field that remains so vital to effective government performance." —RICHARD
STILLMAN, editor-in-chief, Public Administration Review "The Handbook of Human
Resource Management in Government comprehensively and seamlessly blends theory
and practice. The result is a clear road map that can finally make HR a key player in
helping the government meet the unprecedented challenges facing our nation, our
states, and our communities." —BOB LAVIGNA, vice president, Research, Partnership
for Public Service, Washington, DC "With each successive edition, Condrey's
Handbook of Human Resource Management in Government becomes a more essential
tool for graduate students who wish to improve their understanding of this field.
Condrey's own expertise has enabled him to take contributions from leading experts in
the field and shape them into a reader that is comprehensive, engaging, and
authoritative." —DONALD E. KLINGNER, University of Colorado Distinguished
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Professor, School of Public Affairs, University of Colorado at Colorado Springs; former
president, American Society for Public Administration; and fellow, National Academy of
Public Administration
Copyright: 92b19864796c1e6d56efe400b2415b14

Page 7/7

Copyright : hmshoppingmorgen.hm.com

