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Human Resource Management Noe Hollenbeck Gerhart
Wright
Indispensable for managers and management students, this handbook illustrates
how to effectively manage people and offers practical insight in human resource
departments. Discussions concerning South African labor legislation, human
resource planning, motivating and retaining staff, and managing labor relations in
the workplace are included in this useful guide.
Book & CD. This fourth edition makes it clear that all who are interested in the
sustainability of South Africa -- and Africa -- must put human resource
management (HRM) at the very core of the management of organisations
generally. The content is aligned to outcomes that are geared towards analytical
and critical thinking about the theory and practice of HRM in South Africa. The
African context is addressed, and ample information about HRM aspects
'elsewhere in Africa' is provided. This edition breaks away even further from the
traditional structure of so many standard HRM textbooks. It challenges a
broadening of the 'agenda' and scope of HRM work: HRM is not only about
managing employees, but also about managing the work and the people who do
the work of and in organisations. This may involve alternative ways of getting the
work of organisations done superiorly. This book will help you to apply HRM
effectively to achieve its ultimate aim, namely to add value to people, to
organisations and to society. This comprehensive book is organised around
themes such as: Developing an appreciation for the context of HRM in South
Africa; Strategising, designing and planning as preparatory HRM work; Sourcing
work talent; Facing the countrys people empowerment challenge; Meeting the
reward and care challenge; Handling labour and employee relations challenges;
Championing change and transformation; Managing HRM-related information,
including HRM and sustainability reporting. Based on most recent theoretical
developments, the emphasis is on the practical applications. Samples of relevant
documents are included, and an accompanying CD contains a wealth of relevant
resources as well as a continuing, integrating case study that serves as a basis
for these applications, and individual and group activities. As a package, South
African Human Resource Management will be extremely valuable to both current
and aspirant managers, and human resource practitioners.
The fifth edition of Kramar's Human Resource Management has been updated
and revised to provide students with the latest research information and a
fundamental knowledge about the theory and practice of HRM. Emerging trends
and issue that have significant implications for HRM are highlighted throughout
the material. These include offshore work, the effects of the global economic
downturn and diversity among others. Throughout the text, the authors address
the key categories of challenges faced by businesses today; namely managing
for globalisation, innovation, sustainability, attracting and retaining talent. Human
Resource Management addresses the real-world challenges for HRM in Australia
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and Asia-Pacific region by providing recent, local examples.
The three volumes in The Encyclopedia of Human Resource Management offer a
comprehensive review of the essential issues and most important information
available on the topic. Each volume in the encyclopedia contains contributions
from some of the most celebrated names in the field of human resource
management (HRM) and addresses the myriad challenges faced by today's
human resource professionals. Volume 1 puts the focus on the definition of terms
and practices that are most relevant to today's human resource management
(HRM) professionals. The contributors bring an up-to-date perspective of HRM
definitions and practices and for ease of access, the terms are presented in
alphabetical order. Each contributor includes the most recent research on a
particular topic and summarizes a new and progressive definition of these
important terms. The book begins with an enlightening discussion of the evolving
practice of talent management and contains the following topics: Affirmative
Action, Assessment, Business Ethics, Campus Recruitment, Career
Development, Compensation, Drug Tests, Employee Relations, Flexible Benefits,
Glass Ceiling, HR Metrics and Analytics, Mergers and Acquisitions, National
Labor Relations Act, Quality Circles, Recruitment and Selection, Self-Directed
Work Teams, Social Responsibility, Strategic Human Resource Management,
Training Needs Analysis, Work Family Balance, and more. The Encyclopedia of
Human Resource Management gives human resource professionals the
knowledge, information, and tools needed to implement the best practices in the
field.
Human Resource Management: Gaining a Competitive Advantage 12e offers
comprehensive coverage of HRM concepts that teach students how to
strategically overcome challenges and gain competitive advantage in the
workplace. Based on the authors’ diverse research, teaching and consulting
experiences, this product has incredibly strong depth and breadth that is current
in research and practice simply not found in other texts.
Applicable to both HR majors and non-majors, Fundamentals of Human
Resource Management, 8e, focuses on human resource issues and how HR is a
key component of any company’s overall corporate strategy. With Fundamentals
of Human Resource Management, 8e, students learn about best practices and
are actively engaged through the use of cases and decision making. As a result,
students will be able to take what they have learned in the course and apply it to
solving HRM problems they will encounter on the job.
Binder Ready Loose-Leaf Text - This full featured text is provided as an option to
the price sensitive student. It is a full 4 color text that’s three whole punched and
made available at a discount to students. (ISBN: 9780077515546). Also available
in a package with Connect Plus – (ISBN: 9780077713362).
As competitors strive to win the war for talent, effective human resource
management is necessary to gain true competitive advantage in the marketplace.
Three challenges companies face are sustainability, technology, and
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globalization. Human Resource Management 7th Edition brings these challenges
to life by highlighting real-world examples pertaining to these issues and relating
it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin Human
Resource Management title provides students with the technical background
needed to be a knowledgeable consumer of human resource (HR) products and
services, to manage HR effectively, or to be a successful HR professional. While
clearly strategic in nature, the text also emphasizes how managers can more
effectively acquire, develop, compensate, and manage the internal and external
environment that relates to the management of human resources.
Human Resource Management: Gaining a Competitive Advantage was
developed to teach students how to strategically overcome challenges within
organizations, and gain a competitive advantage for their companies. All of the
authors have won numerous teaching and prestigious research awards; this,
along with their teamwork and consulting experience, delivers a learning program
strong is depth and breadth, and current in research and practice simply not
found in other products.
Few business functions are more important than putting people where they can
do the most good. Get it right, and the business soars. Get it wrong, and the
business pays dearly in reduced sales, profits, and productivity. Staffing the
Contemporary Organization provides a comprehensive treatment of staffing
procedures, policies, techniques, and problems. It includes a number of human
resources topics not usually covered in one volume—HR planning, legal aspects
of staffing, recruiting, selecting, performance appraisal, career development, and
many others—in an integrated system. The method presented is a proven, useful
tool that managers and HR people can employ to build stronger, more resilient
organizations. This thoroughly revised edition provides a comprehensive
treatment of staffing procedures, policies, techniques, and problems. It covers
areas newly developed since the last edition, like recruiting via the Internet and
new court decisions that clarify the scope and application of antidiscrimination
laws in the workplace. Among other topics, it covers the following areas in detail:
-Employment law -Job analysis -Recruiting and interviewing -Selecting and
selection tests -Appraisals and employee development -Administration: Handling
promotions, demotions, layoffs, terminations, etc. -Career planning -Measuring
the effectiveness of the HR function. Staffing, the authors contend, must
encompass the entire range of activities associated with planning for, obtaining,
utilizing, and developing human resources. Suitable for business students as well
as professionals, this is the first book to present a systems view of the staffing
function—a view necessary to maximize the contribution of any company's most
important asset: its people.
Human Resource Management: Gaining a Competitive Advantage was developed to teach
students how to overcome strategically overcome challenges within organizations, and gain a
competitive advantage for their companies. Its author’s teamwork, diverse research, teaching,
and consulting experience delivers a learning program strong is depth and breadth, and
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current in research and practice simply not found in other products.
The Ninth Edition of Human Resource Management: Gaining a Competitive Advantage was
developed to teach students how to face and meet a variety of challenges within their
organizations and how to gain a competitive advantage for their companies. This product
represents a valuable approach to teaching human resource management for several reasons:
The content draws from the diverse research, teaching, and consulting experiences of the four
authors who have taught human resource management to undergraduates, MBA students, and
experienced managers and professional employees. The teamwork approach gives a depth
and breadth to the coverage that is not found in other texts. The content emphasizes how the
HRM function, as well as the management of human resources, can help companies gain a
competitive advantage. The content discusses current issues such as social networking, talent
management, diversity, and employee engagement, all of which have a major impact on
business and HRM practice. Strategic human resource management is introduced early in the
book and integrated throughout the text. Examples of how new technologies are being used to
improve the efficiency and effectiveness of HRM practices are presented. Examples of how
companies are evaluating HRM practices to determine their value are discussed.
Steen/Noe Fifth Canadian Edition has been written to make HR more accessible to students,
more reflective of their situation, and more about them. Today, every manager is "in HR", and
every employee is actively engaged in the process of HRM, regardless of whether they aspire
to be a manager or an HR professional. Students will experience HRM every day of their
working lives, from how they are perceived by recruiters to completing a performance
appraisal, to being promoted or fired. When students ask "What's In It For Me?", the Fifth
Canadian Edition will show them just how relevant HRM is to them as people, employees and
eventually managers. This easy to read and relevant 11 chapter human resource management
text is ideal for a one-semester course. Steen/Noe balances theory with practical application
and rich examples that support the need for foundational HRM, thought leadership and applied
insight necessary to perform and thrive in organizations today.
Winner of the 2003 Shingo Prize! Reorganizing work processes into cells has helped many
organizations streamline operations, shorten lead times, increase quality, and lower costs.
Cellular manufacturing is a powerful concept that is simple to understand; however, its ultimate
success depends on deciding where cells fit into your organization, and then applying the knowhow to design, implement and operate them. Reorganizing the Factory presents a thoroughly
researched and comprehensive "life cycle" approach to competing through cellular work
organizations. It takes you from the basic cell concept and its benefits through the process of
justifying, designing, implementing, operating, and improving this new type of work
organization in offices and on the factory floor. The book discusses many important technical
dimensions, such as factory analysis, cell design, planning and control systems, and principles
for lead time and inventory reduction. However, unique to the literature, it also covers in depth
the numerous managerial issues that accompany organizing work into cells. In most
implementations, performance measurement, compensation, education and training, employee
involvement, and change management are critically important. These issues are often
overlooked in the planning process, yet they can occupy more of the implementation time than
do the technical aspects of cells. Includes: Why do cells improve lead time, quality, and cost?
Planning for cell implementation Justifying the move to cells, strategically and economically
Designing efficient manufacturing and office cells Selecting and training cell employees
Compensation system for cell employees Performance and cost measurement Planning and
control of materials and capacity Managing the change to cells Problems in designing,
implementing, and operating cells Improving and adapting existing cells Structured frameworks
and checklists to help analysis and decision-making Numerous examples of cells in various
industries
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Overview : Fundamentals of Human Resource Management, by Noe, Hollenbeck, Gerhart and
Wright is specifically written to provide a complete introduction to human resource
management for the general business manager. This book is the most engaging, focused and
applied HRM text on the market.

As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges
companies face are sustainability, technology, and globalization. Human Resource
Management, Eighth Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage HR effectively, or to be a
successful HR professional. While clearly strategic in nature, the text also emphasizes
how managers can more effectively acquire, develop, compensate, and manage the
internal and external environment that relates to the management of human resources.
The Encyclopedia of Human Resource Management is an authoritative and
comprehensive reference resource with almost 400 entries on core HR areas and key
concepts. From age discrimination, to zero hours contracts, each entry reflects the
views of an expert and authoritative author. The terms included vary from singular
concepts such as performance appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and commitment; and broader
management terms such a resourcing and management development. Each entry
provides a list of references and further reading to enable the reader to gain a deeper
awareness and understanding of each topic. This book is an ideal companion to a
standard HRM textbook, and both undergraduate and postgraduate students will find it
to be of value. It will also be useful for academic researchers, HR practitioners and
policy specialists looking for a succinct expert summary of key HR concepts.
Provides a brief introduction to human resource management. This book focuses on the
uses of human resources for the general population. A comprehensive instructor's
manual, test bank, PowerPoint presentation and a complete Online Learning Center
make course preparation easy.
Helps you teach students how to face and meet a variety of challenges within their
organizations and how to gain a competitive advantage for their companies. This book
emphasizes how the HRM function, as well as the management of human resources,
can help companies gain a competitive advantage.
Overview: Fundamentals of Human Resource Management, by Noe, Hollenbeck,
Gerhart and Wright is specifically written to provide a complete introduction to human
resource management for the general business manager. This book is the most
engaging, focused and applied HRM text on the market.

The world is in a constant state of flux, and this influences the operations of every
business and organisation. Business Management: A Contemporary Approach
deals with these changes by covering the functions of a business or an
organisation and then addressing the contemporary issues that affect them.
These issues include globalisation, corporate entrepreneurship and citizenship,
credit, diversity and HIV/AIDS. Every student of business and business manager
needs to understand the importance of these issues and their influence on the
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operations of a business. Business Management: A Contemporary Approach
also highlights the interdependency between the various business functions. This
interdependency is very important for a business or organisation to operate as a
whole.
As competitors strive to win the war for talent, effective human resource
management is necessary to gain true competitive advantage in the marketplace.
Three challenges companies face are sustainability, technology, and
globalization. Human Resource Management 6th Edition brings these challenges
to life by highlighting real-world examples pertaining to these issues and relating
it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin Human
Resource Management title provides students with the technical background
needed to be a knowledgeable consumer of human resource (HR) products and
services, to manage HR effectively, or to be a successful HR professional. While
clearly strategic in nature, the text also emphasizes how managers can more
effectively acquire, develop, compensate, and manage the internal and external
environment that relates to the management of human resources.
Fundamentals of Human Resource ManagementFundamentals of Human
Resource ManagementMcGraw-Hill CompaniesISE Fundamentals of Human
Resource ManagementHuman Resource ManagementMcGraw-Hill/Irwin
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