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An organisation's employees are its unique resource, and it is the employees' expertise,
knowledge, skills and ingenuity that are central to its success. "Exploring Human
Resource Management" leads students through the many theories, debates and
philosophies of people management. Introducing fundamental concepts in a clear,
analytical and accessible style, this book guides the reader through aspects of HRM
relating to strategy, resourcing, reward, relations and development. A complete
resource for students, the book covers the key topics of a typical Human Resource
Management syllabus, whilst also extending its scope to take in contemporary debates
and issues surrounding work-life balance, ethics, gender and diversity in the workplace,
useful for student and practitioner alike.
The author argues that the roles of human resource professionals must be redefined to
meet the competitive challenges organizations face today and into the future. He
provides a framework that identifies four distinct roles of human resource professionals:
strategic player, administrative expert, employee champion, and change agent. He
includes many examples to demonstrate that human resource professionals must
operate in all four areas simultaneously in order to contribute fully. He urges a shift of
these professionals' mentality from "what I do" to "what I deliver" and makes specific
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recommendations for how individuals in human resources can partner with line
managers to make organizations more competitive.
David McGuire's student-friendly introduction looks at Human Resource Development
on an individual, organisational and societal level analysing how HRD can play a major
role in organisational innovation, in developing communities and society and in
operating on a cross-national and international basis. Key features: Links key training
design and learning theories to broader economic and societal issues for a more
holistic and in-depth understanding of the field. Seven brand new chapters ensure a
good fit with HRD programmes at all levels and reflect the latest developments in the
field, including career development, strategic HRD, knowledge management, the
environment, ethics and CSR and the future of HRD. High profile case studies in each
chapter bring the theory to life including Apple, Massive Open Online Courses,
Barclays, Stephen Lawrence, Lloyds Pharmacy, Marriott Hotels, Netflix, Black and
Decker, Google, Colgate-Palmolive, Marks and Spencer and Valve. Case vignettes
throughout the chapters highlight HRD in action and provoke critical analysis and
discussion, including How a Beer Can Aided the Design of Canon’s Revolutionary MiniCopier and The Alaskan Village Set to Disappear Under Water in a Decade. An
Appendix contains advice on preparing for an HRD examination as well as example
exam questions and sample answers, to ensure examination success. Chapters map to
the CIPD’s requirements at levels 5 and 7 making it an ideal core text for accredited
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and non-accredited programmes alike.
The field of Strategic Human Resource Management (SHRM) has burgeoned over the
past thirty years. Over this time there has been a shift towards a strategic conception
which posited workers as ‘assets’ rather than ‘costs’. These ‘human resources’
were reconceptualised as a key source of competitive advantage. As such, these
assets were to be treated seriously: selected with care, trained and developed, and
above all, induced to offer commitment. The concept of ‘human capital’ came to the
fore, and in the decades following these developments, research output has been
voluminous. Strategic Human Resource Management: A Research Overview, authored
by global research leaders, provides an expert summary of this crucial element of
organizational performance. This new shortform book develops the argument that one
of the crucial elements of organizational performance is the way work is organized in
skill and talent packages both within an organization’s boundary and across global
competency clusters. Secondly, it focuses on current and emergent challenges. The
‘package’ of HR approaches has changed over time and patterns can be observed.
This new volume pays special regard to the HR implications arising from radically
altering contexts – economic, social, and technological. This concise volume covers
crucial themes of lasting interest, and as such is essential reading for business scholars
and professionals.
Discusses the management of human resources as the key to an organization's future
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success and defines four distinct roles the human resources function must assume
Fundamentals of Human Resource Management: People, Data, and Analytics provides
a current, succinct, and interesting introduction to the world of HRM with a special
emphasis on how data can help managers make better decisions about the people in
their organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald
Truxillo use cutting-edge case studies and contemporary examples to illustrate key
concepts and trends. A variety of exercises give students hands-on opportunities to
practice their problem-solving, ethical decision-making, and data literacy skills. Non-HR
majors and HR majors alike will learn best practices for managing talent in today’s everevolving workplace. A Complete Teaching & Learning Package SAGE Premium Video
Included in the interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Videos featured include Inside HR interviews
where students can hear how real companies are using HR to gain competitive
advantage, as well as SHRM and TEDTalk videos. Watch a sample on Measuring
Training’s Effectiveness. Interactive eBook Includes access to SAGE Premium Video,
SAGE Business Case Collection, multimedia tools, and much more! Save when you
bundle the interactive eBook with the Loose-leaf version. Order using bundle ISBN:
978-1-0718-1340-9. SAGE coursepacks FREE! Easily import our quality instructor and
student resource content into your school’s learning management system (LMS) and
save time. Learn more. SAGE edge FREE online resources for students that make
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learning easier. See how your students benefit.
`This is a distance-learning text for a university MBA course but it is easy to
recommend it also as a free-standing, clearly written and comprehensive induction to
the subject. NPQH candidates should grab it' - Management in Education This textbook
deals with current theories of the management of people employed in schools and
colleges, recent developments and emerging trends. The authors focus on issues
relevant to the whole organization and the the specifics of managing a school or college
and its employees. They also cover the application of good practice to management
processes such as selection, induction, performance management, appraisal and staff
development. It is relevant to teachers and managers working in schools of all phases,
and in further education colleges, including those aspiring to more senior positions. It is
also directly relevant to the requirements of the NPQH.
Effective Human Resource Management is the Center for Effective Organizations'
(CEO) sixth report of a fifteen-year study of HR management in today's organizations.
The only long-term analysis of its kind, this book compares the findings from CEO's
earlier studies to new data collected in 2010. Edward E. Lawler III and John W.
Boudreau measure how HR management is changing, paying particular attention to
what creates a successful HR function—one that contributes to a strategic partnership
and overall organizational effectiveness. Moreover, the book identifies best practices in
areas such as the design of the HR organization and HR metrics. It clearly points out
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how the HR function can and should change to meet the future demands of a global
and dynamic labor market. For the first time, the study features comparisons between
U.S.-based firms and companies in China, Canada, Australia, the United Kingdom, and
other European countries. With this new analysis, organizations can measure their HR
organization against a worldwide sample, assessing their positioning in the global
marketplace, while creating an international standard for HR management.
The book’s expert contributors provide short and succinct reviews of 12 key topics in strategic
HRM, including HR strategy and structure, talent management, selection, assessment and
retention, employee engagement, workplace well-being, leadership, HR analytics, productivity,
innovation, and globalisation. Each chapter identifies the strengths and gaps in our knowledge,
maps out the important intellectual boundaries for their field, and outlines current and future
research agendas and how these should inform practice. In examining these strategic topics
the authors point to the key interfaces between the field of HRM and cognate disciplines, and
enables researchers and practitioners to understand the models and theories that help tie this
agenda together.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges companies
face are sustainability, technology, and globalization. Human Resource Management 5th
Edition brings these challenges to life by highlighting real-world examples pertaining to these
issues and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin
Human Resource Management title provides students with the technical background needed to
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be a knowledgeable consumer of human resource (HR) products and services, to manage HR
effectively, or to be a successful HR professional. While clearly strategic in nature, the text also
emphasizes how managers can more effectively acquire, develop, compensate, and manage
the internal and external environment that relates to the management of human resources.
Highly accessible and student-friendly, Human Resource Management in a Business Context
is the core text for the CIPD Level 7 Advanced module, Human Resource Management in
Context, and is also essential reading for other undergraduate and postgraduate HR and
business degrees. In clear and easy to navigate chapters, which consider government policy,
regulation, the world economy and demographic and social trends, this book provides the firm
theoretical background that you can apply in practice. Human Resource Management in a
Business Context is packed with international case studies, examples and activities that will
actively engage you with the different areas of knowledge and allow you to work through the
material step-by-step. This edition is fully updated to include an even broader range of global
case studies with extended coverage from China and India and updates to policies and
legislation. The online resources available have also been expanded on, and now provide
additional case studies and activities, alongside lecturer's guides, PowerPoint slides and
annotated web links.
This text provides students with an introduction to international human resource management.
The authors assume no background knowledge of HRM and blend academic theories with
numerous practical examples. Case studies from a wide range of geographical regions and
cultures are employed, East as well as West.
Despite over three decades of debate around the nature of human resource management
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(HRM), its intellectual boundaries and its application in practice, the field continues to be
dogged by a number of theoretical and practical limitations. Written by an international team of
respected scholars, this updated textbook adopts a critical perspective to examine the core
management function of HRM in all its complexity – including its darker sides. Human
Resource Management: A Critical Approach opens with a critique of the very concept of HRM,
tracing its development over time, and then systematically analyses the context of HRM,
practice of HRM and international perspectives on HRM. New chapters commissioned for this
second edition look at HRM and the issues of diversity, migration, global supply chains and
economic crisis. This textbook is essential reading for advanced and inquisitive students of
HRM, and for HRM professionals looking to deepen their understanding of the complexities of
their field.
Combining up-to-date research, innovative content and practical perspectives, this book is the
benchmark by which all other strategic HRM reference works should be measured. Leading
figures from around the globe survey the current state of the discipline, while also introducing
and exploring new, cutting edge themes in order to offer a comprehensive and authoritative
overview of the field. Section introductions and integrative critiques pull together the separate
themes to provide cross-comparisons between chapters to create a cohesive and wellstructured volume. Unlike other texts in this area, The Routledge Companion to Strategic
Human Resource Management incorporates contributions from leading management and
business writers in areas adjacent to human resource management, including strategy,
innovation and organizational learning. These add fresh and challenging insights into HRM
themes from key mainstream business and management thinking. The field of strategic HRM is
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thus enriched and extended by this volume. Focusing on the interplay between theory and
practice, this book is an essential resource for researchers and students studying human
resource management and strategy.
International human resource management (IHRM) is a key area of research in the sphere of
international business and management. Described as a field in its infancy in the 1980s, IHRM
has quickly advanced through adolescence and into maturity. Today, it is a vibrant and diverse
discipline which boasts a large and active body of researchers across the globe. This volume
examines cutting-edge themes, with the input of contributions from both established and
emerging scholars. The Routledge Companion to International Human Resource Management
gives a state-of-the-art overview of the key themes, topics and debates in the discipline, with
valuable insights into directions for future research. Drawing on a large and respected
international contributor base and with its focus on mature and emerging markets, this book is
an essential resource for researchers, students and IHRM professionals alike.
This second, updated and extended edition of the Handbook of Research on Comparative
Human Resource Management draws on the work of many of the world’s leading researchers
in the field to present the state of the art to scholars, students and practitioners. The Handbook
provides a detailed focus on the theoretical underpinnings of Comparative HRM, on
comparative studies of specific areas of HRM practice and on the unique features of HRM in all
the main regions of the world.

An accessible introduction written by a stellar contributor line up of world-renowned
lecturers and practitioners in the field (including Linda Holbeche, Stephen Taylor and
Jim Stewart).
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HR functions within both internal and external contexts. The understanding of both
contexts is crucial for comprehending how and why they drive HR strategies and
practices in organizations, as well as the rules and structures within which they work.
Built around five major themes which impact upon the HR function, and mapping to the
CIPD Level 7 Advanced module of the same name, Human Resource Management in
Context enables students to understand the complex and changing organizational
context in which HR operates today by providing a comprehensive breakdown of the
concepts, theories and issues from globalization and government policy to
demographic, social and technological trends. This fully updated 4th edition of Human
Resource Management in Context includes a range of pedagogical features, balancing
theory with practical analysis to form an engaging insight into the strategic side of HR. It
includes enhanced emphasis on the impact of the external environment on the HR
profession, a discussion of the impact of technology and social media, increased
coverage of ethics and CSR and links to the HR Profession Map. Online supporting
resources for lecturers include an instructor's manual, lecture slides, annotated web
links and guidance for the chapter activities.
A comprehensive guide to managing human resources in the hospitality industry
Managing human resources in the hospitality industry presents special challenges,
including highly diverse employee backgrounds and roles, an ever-present focus on
guest services, and organizational structures that often diverge from generic corporate
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models. By making such industry-specific concerns the cornerstone of its approach,
"Human Resources Management in the Hospitality Industry" provides the definitive
guide to successfully employing people in a hospitality organization. The book
approaches hospitality human resource (HR) management as a decision-making
practice that affects the performance, quality, and legal compliance of the hospitality
business as a whole. Beginning with a foundation in the hospitality industry,
employment law, and HR policies, the coverage includes recruitment, training,
compensation, performance appraisal, environmental and safety concerns, ethics and
social responsibility, and special issues. Throughout the book, "Human Resources
Management in the Hospitality Industry" focuses on unique HR dilemmas faced by
managers in the hospitality industry, including: Understanding the needs of a broad
employee group, from hourly workers with tip credit eligibility questions to high-level
accountants ensuring Sarbanes-Oxley compliance How hospitality managers who must
act as one-person HR departments can make effective decisions and understand the
consequences to themselves, their workers, and employers Working with labor unions
in the hospitality industry using the labor-related legislation that affects the industry
Managing employees in a global hospitality enterprise Practical and realistic case
studies and numerous examples from various hospitality operations bring the material
alive. Internet activities, learning objectives, "It's the Law" features, current events
discussions, review questions, and other important features also help create a dynamic
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learning experience for readers. Written by two authors experienced in both hospitality
management and education, "Human Resources Management in the Hospitality
Industry" represents the most comprehensive, technically accurate, and valuable
resource available on the topic.
Staffing is one of the biggest issues facing companies moving into the global market
today. This book provides a multi-disciplinary, integrated and critical discussion-based
analysis of current and emerging issues in global staffing. It critically examines best
practice and leading approaches, drawing on research from a range of disciplines
including international strategy, management, HRM and organizational theory. The key
theme of localization is also examined along with the complex associated
implementation issues in a number of different regions. This text takes a truly
international approach, giving students of HRM and international business an in-depth
understanding of the processes of global staffing.
Searching for the Human in Human Resource Management is a highly original
collection penned by leading critical thinkers in the field of organization studies and
HRM, each concerned to resituate people at the heart of HRM and organizational
analysis. It offers contributions in three key areas: theory, practice and workplace
contexts.
Today’s hospitality professional must be an expert at managing many functions. In
every segment of the hospitality industry, recruiting, selecting, orienting, training, and
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retaining outstanding staff members are always challenging tasks, but every manager
must master them. Hospitality managers now need to be familiar with rising labor costs,
increasing competition for quality staff, changing employees’ attitudes, evolving guest
expectations and a proliferation of new laws that impact human resources policies and
activities.
The Encyclopedia of Human Resource Management is an authoritative and
comprehensive reference resource with almost 400 entries on core HR areas and key
concepts. From age discrimination, to zero hours contracts, each entry reflects the
views of an expert and authoritative author. The terms included vary from singular
concepts such as performance appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and commitment; and broader
management terms such a resourcing and management development. Each entry
provides a list of references and further reading to enable the reader to gain a deeper
awareness and understanding of each topic. This book is an ideal companion to a
standard HRM textbook, and both undergraduate and postgraduate students will find it
to be of value. It will also be useful for academic researchers, HR practitioners and
policy specialists looking for a succinct expert summary of key HR concepts.
This Handbook explores the opportunities and challenges of new technologies for
innovating data collection and data analysis in the context of human resource
management. Written by some of the world’s leading researchers in their field, it
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comprehensively explores modern qualitative research methods from good project
design, to innovations in data sources and data collection methods and, finally, to bestpractice in data analysis.

Force-fitting employees to job descriptions leads to unhappy people and
substandard performance. For years, HR professionals have struggled with this
dilemma. But it doesn’t have to be that way. Competency-Based Human
Resource Management describes a new model of performance management that
matches employee talents to the work that must be done. By focusing on the
critical competencies that distinguish star performers, HR professionals can
transform the way they recruit, select, train, develop, and compensate topperforming employees.
Readings and Cases in International Human Resource Management and
Organizational Behavior, 5th Edition examines cross-cultural interactions
between people, cultures and human resource systems in a wide variety of
regions throughout the world. This is truly a Global collection. Features include: *
new readings and case studies positioned alongside trusted ‘tried and true’
readings and cases from past editions * a companion website featuring
supplemental material and teaching notes to enhance instructors’ abilities to use
the readings and cases with their students. Written to enable students to meet
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the international challenges that they face every day and to sensitize them to the
complexity of human resource issues in the era of globalization, this text is a vital
resource for all those studying international human resource management.
Sound HRM practices matter—they are a sine qua non of effective governance in
democratic government—equally so at the local, regional, state and national levels
of government. The NASPAA (Network of Schools of Public Policy, Affairs, and
Administration) accreditation standards demand critical competencies for public
managers that are vital to human resource managers and supervisors at all
levels. These competencies include: skills to lead and manage in public
governance; to participate in and contribute to the policy process; to analyze,
synthesize, think critically, solve problems and make decisions; to articulate and
apply a public service perspective; and to communicate and interact productively
with a diverse and changing workforce and citizenry. This second edition of
Human Resource Management is designed specifically with these competencies
in mind to: Introduce and explore the fundamental purposes of human resource
management in the public service and consider the techniques used to
accomplish these purposes Provide exercises to give students practice for their
skills after being introduced to the theory, foundation, and practices of public and
nonprofit sector HRM Facilitate instruction of the material by introducing
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important topics and issues with readings drawn from the professional literature
Provide information and examples demonstrating the interrelatedness of many of
the topics in public sector HRM and the trends shaping public and nonprofit
management, especially diversity, ethics, and technology. Demonstrate and
describe differences among HRM practices in public, for-profit and nonprofit
organizations, and between the levels of government. Human Resource
Management is organized to provide a thorough discussion of the subject matter
with extensive references to relevant literature and useful teaching tools. Thus,
students will consider the issues, purposes, and techniques of HRM and
conceptualize how varied their roles are, or will be, whether a personnel
specialist in a centralized system or a supervisor managing in one of the
increasingly common decentralized systems. Each chapter includes a thorough
review of the principles and practices of HRM (including the why and the how),
selected readings, important themes, diverse examples, key terms, study
questions, applied exercises, case studies, and examples of forms and
processes would-be managers will encounter in their roles.
This text seeks to help students understand the dynamic and exciting
environment of human resources (HR) management and the complex decisions
that all managers must make when managing employees.
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While pornography is stigmatized as “dirty work," it faces many of the same
operational considerations as traditional industries. From increasing competition,
new technology that impacts services, to health and workplace safety issues, the
pornography industry also utilizes and applies HRM strategies that include
recruiting, selecting and retaining the best (sex) workers. As a follow up to his
last book on the social history of training and development (2018), Kopp writes
this final installment of a system contained within an unconventional setting as he
reflects and distills the facets of human resource management found in the
pornography industry. Specifically, this book explores traditional human resource
management processes and practices, and examines how common HRM
systems are contextualized in an “organization-as-pariah” venue. Topics
covered include recruiting, career development, performance management and
workforce diversity, offering readers a value-neutral, analytical assessment of the
HR practices in the unconventional industry and stigmatized trade that is
pornography.
How does HRM affect an organisation's chances of survival, its degree of
financial success and its reputation in wider society? How is HR strategy shaped
within and across organisations, industries and societies, and how can managers
improve it to strengthen their organisation's performance? Strategy and Human
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Resource Management addresses these vital questions. Written by a renowned
author team, it treats HR strategy as an essential element in business strategy,
whilst integrating a vast range of relevant research and theory. Now in its fourth
edition, it continues to challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to this edition: • All chapters
have been fully updated, the selection of key studies improved, and the links to
major events brought up to date. • Includes a more thorough analysis of the
general principles in strategic HRM. • It has been restructured to provide a
deeper examination of HR strategy in the 'mega contexts' of manufacturing,
services, multidivisional firms, and multinationals. This book is an essential
companion for upper-level undergraduates, postgraduate students of HRM, and
MBA students. Practitioners interested in the role of HRM in successful
businesses will also find this a thoroughly engaging and invaluable resource.
What is strategic HRM, and how do you apply it in business? What makes good
HR strategy and how do you develop it? What are the key issues that need to be
considered when creating, developing, and embedding a strategic approach to
managing people? These are the fundamental questions asked byHR
professionals and tackled in this innovative and comprehensive textbook.Drawing
on the latest academic research, the well-respected author team take a reliably
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thematic approach to SHRM. Broken into four distinct parts, the book addresses
the context, theories, themes, and future of managing people strategically. Tata
Motors, Samsung, Pizza Express, and Deliveroo makeup some of the case
studies and examples that feature across the book, ensuring that theoretical
discussion is always linked to practical application. New "Strategic HRM in
Action" boxes take this one step further by presenting students with a scenario in
which they themselves can make strategicdecisions and reflect on their own
evaluation of real-life business practices.Critical thinking is essential in SHRM, so
frequent Critical Reflection boxes, Review Questions, and questions or activities
to accompany every case study ensure students are challenged to engage with
the subject critically and reflectively, and consider their own evaluations of the
essentialtheories and the strategic practices adopted by different organizations.
Global case studies and an opening chapter dedicated to the global context of
SHRM challenge the dominant Western perspective and provide a rounded and
adaptable view of SHRM.A user-friendly structure and wide range of learning
features, including learning objectives, key concept boxes, and summaries,
ensure the text remains accessible, even for those completely new to SHRM,
allowing all students to benefit from the book's ideal balance between the latest
academic theoryand contemporary, real-world practice.The book is accompanied
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by a selection of online resources:For students:* Glossary* Web linksFor
registered lecturers:* Additional case studies* PowerPoint slides* Seminar
activities* Suggested case study answers* Figures from the book
Over the past decade, management practice has gone through dramatic
changes. Workforce diversity, downsizing, reengineering, total quality
management, outsourcing, and rediscovering the importance of satisfying the
customer, all has a significant impact on Human Resources. The new Sixth
Edition of De Cenzo/Robbins' Human Resource Management features a current,
real-world perspective that gives readers a crystal-clear picture of what today's
HRM is really like. Emphasizing the application of theory, the Sixth Edition
carefully integrates real examples with the most up-to-date information available.
This ebook examines a range of issue, challenges and responses relating to
temporary workers and human resource management. Although the issues and
challenges are significant - including regulatory compliance and safety
management - there is a shortage of literature examining temporary work and
HRM. Although an OECD (2002) report suggested that there was a growing
share of temporary employment in many countries worldwide this special issues
drew research mainly from the UK and Australia. The Guest Editor suggest that
therefore considerable gaps exist in the international arena.
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A brand new concise introductory text in human resource development that has a
skills-building, practical focus yet is underpinned by the latest academic research.
Highly engaging and accessible it brings the subject to life through innovative
learning tools including videos and active case studies.
Essentials of International Human Resource Management: Managing People
Globally, by David C. Thomas and Mila B. Lazarova, provides concise coverage
of key HRM concepts, balancing comparative approaches and US and non-US
schools of thought. Not limited to the multinational firm, this book reflects the
most current knowledge in the field and considers all types of organizations
embedded in the global context. Chapter-opening vignettes (short cases)
exemplify the chapter’s core topics and show readers how chapter content can
be applied. Extensive references make it easy for readers to explore concepts in
more depth.
The new edition of this SAGE Handbook builds on the success of the first by
providing a fully updated and expanded overview of the field of human resource
management. Bringing together contributions from leading international scholars
- and with brand new chapters on key emerging topics such as talent
management, engagement , e-HRM and big data - the Handbook focuses on
familiarising the reader with the fundamentals of applied human resource
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management, while contextualizing practice within wider theoretical
considerations. Internationally minded chapters combine a critical overview with
discussion of key debates and research, as well as comprehensively dealing with
important emerging interests. The second edition of this Handbook remains an
indispensable resource for advanced students and researchers in the field. PART
01: Context of Human Resource Management PART 02: Fundamentals of
Human Resource Management PART 03: Contemporary Issues
HRM is central to management teaching and research, and has emerged in the
last decade as a significant field from its earlier roots in Personnel Management,
Industrial Relations, and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for manager at all
levels in organizations. The Oxford Handbook brings together leading scholars
from around the world - and from a range of disciplines - to provide an
authoritative account of current trends and developments. The Handbook is
divided into four parts: * Foundations and Frameworks, * Core Processes and
Functions, * Patterns and Dynamics, * Measurement and Outcomes. Overall it
will provide an essential resource for anybody who wants to get to grips with
current thinking, research, and development on HRM.
Cases in Human Resource Management provides students with insights into
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common challenges, dilemmas, and issues human resource managers face in
the workplace. Using a wide variety of well-known companies and organizations,
author David Kimball engages students with original, real-world cases that
illustrate HRM topics and functions in action. Each case is designed to
encourage students to find new solutions to human resource issues and to
stimulate class discussion. Case questions challenge students to think critically,
apply concepts, and develop their HRM skills. The contents are organized using
the same topical coverage and structure as most HRM textbooks, making Kimball
the ideal companion for any introductory HRM course.
Human Resource ManagementA Critical ApproachRoutledge
Sixty-three stellar academics, consultants, and practitioners look at the future of
human resources The follow-up to the bestselling Tomorrow's HR Management
(978-0-471-19714-0), this book presents an international panel of expert
contributors who offer their views on the state of HR and what to expect in the
future. Topics covered include HR as a decision science, understanding and
managing people, creating and adapting organizational culture, the effects of
globalization, collaborative ventures, and investing in the next generation. Like its
bestselling predecessor before it, The Future of Human Resource Management
offers the very best thinking on the future of HR from the most respected leaders
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in the field.
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