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This second, updated and extended edition of the Handbook of Research on Comparative Human Resource Management draws
on the work of many of the world’s leading researchers in the field to present the state of the art to scholars, students and
practitioners. The Handbook provides a detailed focus on the theoretical underpinnings of Comparative HRM, on comparative
studies of specific areas of HRM practice and on the unique features of HRM in all the main regions of the world.
Book & CD. This fourth edition makes it clear that all who are interested in the sustainability of South Africa -- and Africa -- must
put human resource management (HRM) at the very core of the management of organisations generally. The content is aligned to
outcomes that are geared towards analytical and critical thinking about the theory and practice of HRM in South Africa. The African
context is addressed, and ample information about HRM aspects 'elsewhere in Africa' is provided. This edition breaks away even
further from the traditional structure of so many standard HRM textbooks. It challenges a broadening of the 'agenda' and scope of
HRM work: HRM is not only about managing employees, but also about managing the work and the people who do the work of
and in organisations. This may involve alternative ways of getting the work of organisations done superiorly. This book will help
you to apply HRM effectively to achieve its ultimate aim, namely to add value to people, to organisations and to society. This
comprehensive book is organised around themes such as: Developing an appreciation for the context of HRM in South Africa;
Strategising, designing and planning as preparatory HRM work; Sourcing work talent; Facing the countrys people empowerment
challenge; Meeting the reward and care challenge; Handling labour and employee relations challenges; Championing change and
transformation; Managing HRM-related information, including HRM and sustainability reporting. Based on most recent theoretical
developments, the emphasis is on the practical applications. Samples of relevant documents are included, and an accompanying
CD contains a wealth of relevant resources as well as a continuing, integrating case study that serves as a basis for these
applications, and individual and group activities. As a package, South African Human Resource Management will be extremely
valuable to both current and aspirant managers, and human resource practitioners.
Online has:
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Innovation is increasingly recognized as a vitally important social and economic phenomenon worthy of serious research
study. The book, written by leading contributors to the field, examines the state of the art and achievements in the
relatively new field of Innovation Studies, as well as what future challenges lie ahead.
This volume contains six papers on important issues in the field of human resources management, continuing the
tradition of the series to develop a more informed understanding of the field. These papers represent excellent
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scholarship, illustrating the truly interdisciplinary character of the field.
Features information on studying at Postgraduate level in the UK, what is involved, what opportunities there are, lists
details £75 million of funding available to Postgraduate students.
This comprehensive text covers the entire field of human resource development, from orientation and skills training, to
career and organizational development. It shows how concepts and theory have been put into practice in a variety of
organizations. This sixth edition of HUMAN RESOURCE DEVELOPMENT reflects the current state of the field, blending
real-world practices and up-to-date research. Important Notice: Media content referenced within the product description
or the product text may not be available in the ebook version.
Fairness in the workplace is a key element to the successful management and development of an organization. By
evaluating the treatment of employees within educational settings, as well as examining their reaction to fair and effective
leadership practices, an institution gains a competitive edge within the global academic landscape. The Handbook of
Research on Organizational Justice and Culture in Higher Education Institutions examines employee perspectives and
behavior within educational settings. Highlighting the application of organizational integrity practices being used to meet
the demands of institutional employees within developing and developed economies, this publication is a vital reference
source for academicians, professionals, researchers, and students interested in higher education business management
and development.
This research handbook provides a comprehensive, integrative, and authoritative resource on the main strategic management issues for
companies within the e-business context. It covers an extensive set of topics, dealing with the major issues which articulate the e-business
framework from a business perspective. The handbook is divided into the following e-business related parts: background; evolved strategic
framework for the management of companies; key business processes, areas and activities; and, finally, emerging issues, trends and
opportunities, with special attention to diverse Social Web-related implications. The articles are varied, timely and present high-quality
research; many of these unique contributions will be especially valued and influential for business scholars and professionals interested in ebusiness. Many of the contributors are outstanding business scholars who are or have been editors-in-chief of top-ranked management and
business journals or have made significant contributions to the development of their respective fields.
International human resource management (IHRM) is a key area of research in the sphere of international business and management.
Described as a field in its infancy in the 1980s, IHRM has quickly advanced through adolescence and into maturity. Today, it is a vibrant and
diverse discipline which boasts a large and active body of researchers across the globe. This volume examines cutting-edge themes, with the
input of contributions from both established and emerging scholars. The Routledge Companion to International Human Resource
Management gives a state-of-the-art overview of the key themes, topics and debates in the discipline, with valuable insights into directions for
future research. Drawing on a large and respected international contributor base and with its focus on mature and emerging markets, this
book is an essential resource for researchers, students and IHRM professionals alike.
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In the midst of climate change, responsible business practices and ecological modernization become essential tools for the promotion of
sustainability. Due to the current level of demand for eco-friendly products and services, there is a need for green training and green human
resource development to support green creativity and eco-innovation for sustainability. By incorporating green initiatives into human resource
practices, organizations can maintain a positive impact on the environment. With a full understanding of sustainable business practices,
positive impacts on the environmental management field become easier to produce. Human Resource Management Practices for Promoting
Sustainability is a pivotal reference source that explores the incorporation of green initiatives into all aspects of human resource management
practices in a variety of industries. The book delivers a discussion on green human capital, collective green intelligence, and competencies
that are essential to cope with the challenges in Industry 4.0. It also provides a basis for green recruitment and selection processes as a way
of promoting pro-environmental behavior in the labor markets. While highlighting a broad range of topics including employee relations,
knowledge management, and recruitment, this book is ideally designed for executives, entrepreneurs, human resource managers,
academicians, researchers, and students. The book is also suitable for conventional and corporate universities looking to meet sustainable
development goals as well as policymakers as it provides a guideline in designing and implementing green creativity and eco-innovation
based on a wide range of global issues confronting sustainability in the Fourth Industrial Revolution.
Profiles in Operations Research: Pioneers and Innovators recounts the development of the field of Operations Research (OR), the science of
decision making. The book traces the development of OR from its military origins to a mature discipline that is recognized worldwide for its
contributions to managerial planning and complex global operations. Over the past six decades, OR analyses have impacted our daily lives:
when making an airline or hotel reservation, waiting in line at a bank, getting the correctly blended fuel at the gas station, and ensuring that
the book you are holding arrived at its destination on time. OR originated in the late 1930s when British scientists from various disciplines
joined Royal Air Force officers to determine the most effective way to employ new radar technology for intercepting enemy aircraft. During
World War II, similar applied research groups were formed to study, test, and evaluate military operations on both sides of the Atlantic. Their
work resulted in great improvements—OR helped the Allies win the war. The scientific field that emerged from these studies was called
operational research in the U.K. and operations research in the U.S. Today, OR provides a broad and powerful science to aid decision
making. Profiles describes the lives and contributions of 43 OR pioneers and innovators and relates how these individuals, with varying
backgrounds and diverse interests, were drawn to the nascent field of OR. The profiles also describe how OR techniques and applications
expanded considerably beyond the military context to find new domains in business and industry. In addition to their scientific contributions,
these profiles capture the life stories of the individuals—interwoven with personal tales, vivid vignettes, family backgrounds, and views of the
mission and future of OR. Collectively, the profiles recount the fascinating story of the growth and development of a field enriched by the
convergence of different disciplines. The Editors: Arjang A. Assad is Dean of the School of Management, University at Buffalo, State
University of New York. Saul I. Gass is Professor Emeritus, Department of Decision, Operations & Information Technologies, Smith School of
Business, University of Maryland, College Park. From the Reviews Profiles In Operations Research: Pioneers and Innovators. Book Review
by Nigel Cummings: U.K. OR Society's e-journal, Inside OR., Sept 2011. "I can thoroughly recommend this book. I found it both
enlighteningand undeniably gripping, so much so in fact, you may find it difficultto put it down once you have commenced reading it. Arjang A.
Assad and Saul I. Gass have created a masterwork whichwill serve to immortalise [stet] the pioneers of O.R. for many years to come." *For a
list of all known typos, plus further discussion on the book, please visit http://profilesinoperationsresearch.com.
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`This is the first really thought-provoking book that I have read on management development. It is a book primarily addressed to students, but
in this field, we are all students. It merits a wide readership both among practising managers as well as among those responsible for
developing them' - Max Boisot, ESADE `Mabey and Finch-Lees inject a breath of fresh air into the management development field by
expanding upon its heretofore functionalist base. They offer an informative critique of mainstream views, featuring alternative discourses to
examine such hard questions as why management development hasn't quite delivered on management's considerable investment in it. As a
veritable tour de force in its absorbing integration and review of a large tract of literature, the book informs both management scholars and
practitioners what might be expected from management development's intended but also unanticipated outcomes' - Joe Raelin, Northeastern
University `In a well-written, accessible and yet sophisticated text, Mabey and Finch-Lees show themselves to be as familiar with the latest in
management development practice as they are with the sometimes arcane theoretical literature that surrounds it. Its great strength is to
recognize the plurality of discourses - some overlapping and complementary, others distinct and oppositional - about the subject. This book
can be recommended as a unique resource for students and scholars of management development' - Chris Grey, University of Warwick This
book represents a significant step forward in the theory of management and leadership development. It offers an international perspective in
this era of globalisation and a new and questioning perspective on the common belief that leadership is something completely different to,
and more important than, management. This book will be of great help to the serous theorist and researcher of management and leadership
development. It is an invaluable point of reference for a broad range of theory and research in this area, which it summarises with admirable
brevity and clarity' - John G Burgoyne, Lancaster University Management School and Henley Management College Management
development is a potent and high-profile human resource activity, involving some of the organizations' key players and attracting huge hopes
and investments from governments, organizations and individuals alike. Yet at several levels, the high expectations often remain unfulfilled.
So why is this a subject and activity that continues to command such intense interest from scholars and practitioners alike? Chris Mabey and
Tim Finch-Lees provide a fresh analysis of the concept and practice of management and leadership development (MLD). Grounded in
research, the authors set out the current state of management and leadership development practices, before introducing readers to
competing theories of MLD and offering them a more critical perspective. Throughout the book, ideas are illustrated by international case
studies and vignettes that evoke the perceptions and interests of the whole range of stakeholders in the management development process.
Management Development has been written for upper level undergraduate and masters level students pursuing courses in HRM, HRD,
Leadership Development, Organizational Behaviour, Management, Organization Change, Personnel Management, and training and
development modules.
A guide to current best practice and new thinking at all levels, and a directory of the wide-ranging sources of information and support
available to anyone involved in human resource development. This revised edition covers new trends, preparing for future skills requirements
and applications. The directory gives key contact details and specialisms of over a thousand organizations which offer information and
services in the following categories: functional skills; organizational skills; personal skills; trainer support services; equipment and materials;
and qualifications and standards.
BPP Learning Media's ABE titles are endorsed by the ABE and are written by acknowledged subject matter experts in the field of human
resource management. Tailored precisely to the ABE learning outcomes, our Study Manuals are the ideal resource for students and lecturers
alike.
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As technology grows more effective and refined, businesses and organizations are increasingly taking advantage by automating processes
that were once presided over by human workers. As businesses explore the benefits of machine learning, research is necessary to examine
the effects of the integration of technology to human workplaces. Advancing Skill Development for Business Managers in Industry 4.0:
Emerging Research and Opportunities is an essential publication that examines Industry 4.0 and the important technological applications that
revolutionize and disrupt modern organizations, such as artificial intelligence, machine learning, and programming languages, such as
Python, to contextualize big data in business and frame the skills necessary for a high-performing modern workforce. The book provides a
conceptual framework, analysis, and discussion of the issues concerning organizational behavior through the lens of organizational culture
and emotions. Covering topics that include data-driven organizations, the digital business models, and leadership techniques, this book is
ideally designed for managers, executives, IT specialists, computer engineers, data scientists, researchers, academicians, and students.
International talent management has become a critically important topic for scholarly discussion, in policy debates, and among the business
community. Despite this, however, research into talent management tends to lack theoretical underpinnings, especially from an international,
multidisciplinary, and comparative perspective. This Research Handbook fills this gap, bringing together a range of leading researchers,
scholars, and thinkers to debate and advance the conceptualization and understanding of this multifaceted subject.
The field of professional, academic and vocational qualifications is ever-changing. The new edition of this practical guide provides thorough
information on all developments in these areas in the UK. Fully indexed, it includes details on all university awards and over 200 career fields,
their professional and accrediting bodies, levels of membership and qualifications. British Qualifications is a unique resource for human
resource managers and university admissions officers to verify the qualifications of potential employees and students.
With a growing prominence of sophisticated econometric research in the field of New Economics of Participation (NEP), it is of particular
value to learn about real-world examples of participatory and labor-managed firms in the advanced market economies through extensive case
studies. In this volume, the authors present such case studies.
The new edition of Raymond Stone’s Human Resource Management is an AHRI endorsed title that has evolved into a modern, relevant and
practical resource for first-year HRM students. This concise 14-chapter textbook gives your students the best chance of transitioning
successfully into their future profession by giving them relatable professional insights and encouragement to exercise their skills in authentic
workplace scenarios. Complementary to your courses, with well written conceptual content, Stone’s 10th Edition will save you research and
assessment prep time with a host of case studies that cement learnings and get students thinking critically.
"This book addresses the issues of HRM in SMEs by providing a channel of communication to disseminate knowledge; including
management philosophies, culture, and management practices"--Provided by publisher.
This new and thoroughly revised edition of the best selling Personnel Management text by Stephen Bach provides an authoritative analysis of
the latest developments in the field for students and professionals. new chapters reflect the importance of the EU dimension; the new
diversity/race agenda led by Brussels; the extended, network organization; new training practices; and the growing importance of MNCs, both
for the UK economy as a whole and as a guide to best practice; clearly and comprehensively explains the current complex HR scene with its
different levels and layers
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