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Business organizations the world over are increasingly recognizing the potential
of their human resources. Strategic human resource management emerged out
of the parent discipline of human resource management emerged out of the
parent discipline of human resource management with the aim of optimizing
organization objectives. It emphasizes the strategic importance of formulating HR
objectives. It emphasizes the strategic importance of formulating HR objectives,
strategies, and policies with a view to developing the skills and abilities for the
achievement of competitive advantage. This book provides a comprehensive,
contemporary, and critical review of the key issues in strategic human resource
management in India. The focus is on the reality of “people management” in
large, global companies. Establishing the effectiveness of strategic HRM with
respect to organizational performance, the authors examine recent research as
also provide case studies of companies operating in the country.
The theme permeating this book on assessment centers is "continuity and
change", describing what has remained the same and what has changed in the
50-year history of the assessment center method. One of the important changes
explored is the evolution of the goals of assessment center programs and the
ways in which assessment centers and their component parts have been used.
Assessment Centers in Human Resource Management clearly differentiates
between assessment centers used for prediction, diagnoses, and development.
In addition, this book explores: assessment centers and human resource
management; court cases involving assessment centers; innovations in
assessment center operations; cross-cultural considerations including diversity of
the workforce; and assessor training. The target audience for the text includes
students who are learning about assessment centers, practitioners including
human resource managers and consultants who may be considering the
implementation of assessment centers, and academicians who are researching
the method and wish to understand current issues.
Basic Concepts of Health Care Human Resource Management, Second Edition
is a comprehensive overview of the role of Human Resource Management
(HRM) in all aspects of healthcare management. Beginning with a survey of
HRM, from its beginnings to present-day trends, the text moves on to cover state
and federal healthcare laws, codes of ethics, staffing organizations, training and
development, employee relations, and long-term planning. The Second Edition
continues to provide the essential tools and strategies for HRM personnel to
become empowered custodians of change in any healthcare organization. Taking
into account the increasing diversity of patients and employees, the effects of
technology and globalization on healthcare delivery, the credentialing of health
care providers, and the measurement of labor productivity and much more, this
text is an essential resource for HRM students and practitioners alike.
Since the first edition was published in 1997, HumanResources Management for
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Public and Nonprofit Organizations hasbecome the go-to reference for public and
nonprofit human resourcesprofessionals. Now in its fourth edition, the text has
beensignificantly revised and updated to include information thatreflects changes
in the field due to the economic crisis, changesin federal employment laws, how
shifting demographics affect humanresources management, the increased use of
technology in humanresources management practices, how social media has
becomeembedded in the workplace, and new approaches to HRM policy
andpractice. Written by Joan E. Pynes—a noted expert in
publicadministration—this authoritative work shows how strategichuman resources
management is essential for managing change in anincreasingly complex
environment. The book Includes new material on workplace violence and
employeediscipline Reviews updates on the legal environment of HRM Contains
suggestions for managing a diverse workforce Offers a wealth of revised tables
and exhibits Updates the most recent developments in collective bargainingin the
public and nonprofit sectors Outlines the most current approaches to recruitment
andselection Presents an overview of recent information on compensation
andbenefits Gives an update of the technological advances used forstrategic
human resources management Provides examples of HRM policies from other
countries The book also includes an enhanced instructor's guide withexamination
questions, PowerPoint® slides, experientialexercises, and video vignettes that
are coordinated with chaptersin the book.
How does HRM affect an organisation's chances of survival, its degree of
financial success and its reputation in wider society? How is HR strategy shaped
within and across organisations, industries and societies, and how can managers
improve it to strengthen their organisation's performance? Strategy and Human
Resource Management addresses these vital questions. Written by a renowned
author team, it treats HR strategy as an essential element in business strategy,
whilst integrating a vast range of relevant research and theory. Now in its fourth
edition, it continues to challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to this edition: • All chapters
have been fully updated, the selection of key studies improved, and the links to
major events brought up to date. • Includes a more thorough analysis of the
general principles in strategic HRM. • It has been restructured to provide a
deeper examination of HR strategy in the 'mega contexts' of manufacturing,
services, multidivisional firms, and multinationals. This book is an essential
companion for upper-level undergraduates, postgraduate students of HRM, and
MBA students. Practitioners interested in the role of HRM in successful
businesses will also find this a thoroughly engaging and invaluable resource.
Human Resource Management (HRM) is the most challenging and exciting area
within management. In the turbulent times we live in, the value of the HRM
function is gaining increasing importance in managing organizations. Uniqueness
of any organization is dependent on its human capital that brings in the
differentiating results. How differently organizations address the HR issues is of
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utmost importance. This book is designed for management students across the
country and line managers who have to deal with HR issues. This insightful and
practical book will take the readers through the concepts to applications of
Human Resource Management. Interspersed with examples from national and
international organizations, the book also brings various HR aspects from
countries across the globe, thus bringing in the national and international
perspective to all the HR issues. Along with other contemporary and traditional
chapters, the book includes the chapters on Establishment and Terms of
Services, Competency-based HRM, Assessment Centre, Human Resources
Accounting, and Work-life Balance and Well Being. Value-Adding Features •
Preview An opening vignette introducing the HR topic, simulating the reference in
context, generating interest and curiosity. • Did You Know? Has illuminations,
events, and historical facts relating to the roots and evolution of HR. •
Comparative Analysis Cites examples from national and multinational companies
on all aspects of HRM, enabling the readers to compare the problems and
solutions. • Recent Advances Feature includes changing conditions, advances in
the field and emerging trends that may open up new areas or give leads for
project work, studies, surveys and research. • Legal Corner A unique feature that
gives insight into the national and international legal issues, framework and
challenges faced by the corporates on a day-to-day basis. • Skill-building
Activities Designed to tap readers' curiosity and interest, motivate and increase
their eagerness to learn, provide an opportunity to expand their current range of
knowledge, and test their skills with respect to the real-world issues • Case
Studies Based on real situations, where conceptual knowledge has to be applied
to deal with various corporate challenges.
Conducting business across national borders is nothing new; the Knights
Templar were banking internationally as long ago as 1135. But modern
globalization processes raise different challenges, and as the world becomes
smaller and labour movements more common, an international understanding of
human resource management is essential. The second edition of International
HRM provides a fully updated and revised analysis of this important area. Its
innovative, multi-disciplinary approach allows a holistic picture to emerge in
which key issues are assessed from organizational, individual and societal
perspectives. The collection is divided into three parts: the contemporary
internationalization context the management of international employees strategic
issues facing international HR managers. Supported by new research, and
including work from eminent writers in the field, this book discusses issues as
diverse as the relative absence of women in international work, the ethical merits
of localization, and the context faced by organizations like the United Nations. It
is a valuable tool for all students, researchers and practitioners working in
international business and human resource management.
The SAGE Course Companion on Human Resource Management is an
accessible introduction to the subject that will help readers to extend their
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understanding of key concepts and enhance their thinking skills in line with
course requirements. It provides support on how to revise for exams and prepare
for and write assessed pieces. Readers are encouraged not only to think like an
HRM student but also to think about the subject critically. Designed to
compliment existing textbooks for the course, the companion provides: - Easy
access to the key themes in HRM - Helpful summaries of the approach taken by
the main course textbooks and their strengths and weaknesses - Guidance on
the essential study skills required to pass the course - Sample exam questions
and answers, with advice on common themes that must always be addressed,
how to use information effectively and pitfalls to advoid - Themes that run
throughout the major points covered by the book - Taking it Further sections that
suggest how readers can extent their thinking beyond the `received wisdom'
Much more than a revision guide for undergraduates, it is an essential tool that
will help readers take their course understanding to new levels and help them
achieve success in their undergraduate course.
The economic growth of emerging markets has been unparalleled in recent
history, accounting for 50 per cent of global economic output. Despite this reality,
this much-needed Handbook is the first contemporary book on human resource
management (HRM) res
Fundamentals of Human Resource ManagementMcGraw-Hill/Irwin
Written by experts in the field, this well-established book covers the core
fundamentals of HRM and examines contemporary issues such as work-place
bullying, flexibility and emotion at work.
@text:A concise, jargon-free guide that covers the main practices and theories
that constitute human resource management (HRM). The entries, defined and
discussed by a range of international contributors, are drawn from following
areas: Employee resourcing The management of employee rewards Developing
employees Maintaining good employee relations Tackling emerging issues in the
workplace @text:Fully cross-referenced, with suggestions for further reading
throughout, this book is a valuable reference for students and professionals
seeking to understanding more about the what, why and how of HRM.
Overview: Fundamentals of Human Resource Management, by Noe, Hollenbeck,
Gerhart and Wright is specifically written to provide a complete introduction to
human resource management for the general business manager. This book is
the most engaging, focused and applied HRM text on the market.
In a constantly evolving service-led Indian economy, human resources have
become the cornerstone of an organization's success. The management of
human capability has become an art that has to be understood and mastered to
run a successful enterprise. Human Resource Management: Text and Cases, 2e,
explains the basic concepts of this discipline and presents cases that provide an
insight into the challenges faced by HR professionals on a day-today basis.
Going beyond the coverage of a traditional textbook, this book focuses on
applied aspects of HRM, which capture the evolving challenges in the field. The
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authors have used their extensive real-world work experience in talent
acquisition, and human resource development and retention to provide lucid
explanation of all major concepts of human resource management. Replete with
examples and cases, this title is a complete guide for all MBA students and HR
practitioners. KEY FEATURES • Extensive coverage of HR best practices and
innovations • Sample ?ready-to-use formats' of relevant documents • Thoughtprovoking chapter opening cases to set the context for learning in the text ahead
• Application cases to showcase real-world implementation of concepts •
PowerPoint slides and Question Bank for teachers
???????????????
Lists and describes the various types of general business reference sources and
sources having to do with specific management functions and fields
Contemporary Issues in Human Resource Management 4th edition presents both
global and local perspectives on the issues that human resource management
face in the modern workplace.
Healthcare management is changing. Do you know which direction it's headed?
HEALTHCARE HUMAN RESOURCE MANAGEMENT, 3E is written to be
relevant to you, whether you're a student or currently working in healthcare. This
text is current, topical, and informative. No matter your status, this is the human
resources and healthcare textbook you need to stay ahead of the curve.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
South African Human Resource Management focuses on the knowledge and
skills that managers at all levels need. The authors integrate contemporary
international research and implementation with a South African perspective.
International Human Resource Management offers a contemporary and
multilayered introduction to international and comparative human resource
management for university study. It critically analyses the core issues and
emerging trends in the field, with a consistent emphasis on real-world scenarios
and concerns. At the macro level, the book examines how IHRM fits within and
adapts to the ever-changing environment of international relations and global
development. At the firm level, it elucidates the strategic goals served by IHRM,
and the processes used to achieve them. At the individual level, the analysis
extends beyond the traditional focus on expatriates to encompass the various
IHRM actors and their motivations. Each chapter features a case study, a media
article, tutorial activities, discussion questions and links to further reading. The
book concludes with three extended case studies, each based on a specific
region, to help students consolidate their understanding.
Book & CD. This fourth edition makes it clear that all who are interested in the
sustainability of South Africa -- and Africa -- must put human resource
management (HRM) at the very core of the management of organisations
generally. The content is aligned to outcomes that are geared towards analytical
and critical thinking about the theory and practice of HRM in South Africa. The
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African context is addressed, and ample information about HRM aspects
'elsewhere in Africa' is provided. This edition breaks away even further from the
traditional structure of so many standard HRM textbooks. It challenges a
broadening of the 'agenda' and scope of HRM work: HRM is not only about
managing employees, but also about managing the work and the people who do
the work of and in organisations. This may involve alternative ways of getting the
work of organisations done superiorly. This book will help you to apply HRM
effectively to achieve its ultimate aim, namely to add value to people, to
organisations and to society. This comprehensive book is organised around
themes such as: Developing an appreciation for the context of HRM in South
Africa; Strategising, designing and planning as preparatory HRM work; Sourcing
work talent; Facing the countrys people empowerment challenge; Meeting the
reward and care challenge; Handling labour and employee relations challenges;
Championing change and transformation; Managing HRM-related information,
including HRM and sustainability reporting. Based on most recent theoretical
developments, the emphasis is on the practical applications. Samples of relevant
documents are included, and an accompanying CD contains a wealth of relevant
resources as well as a continuing, integrating case study that serves as a basis
for these applications, and individual and group activities. As a package, South
African Human Resource Management will be extremely valuable to both current
and aspirant managers, and human resource practitioners.
4LTR Press solutions give students the option to choose the format that best suits their
learning preferences. This option is perfect for those students who focus on the textbook as
their main course resource. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
The paradigm of employee management has undergone rapid transformation in the last
decade, from comparative advantage to a state of continuous innovation, strategic intent and a
holistic knowledge framework. This implies that to be successful, organisations have to
develop and/ or seriously, re-look at appropriate HRD strategies to tap the human potential
within the organisation and align it with the overall corporate strategy. In an increasingly
difficult global business scenario, where major decisions have gone awry plunging the world
into an economic crisis, HRD professionals are compelled to grapple with progressively more
complex issues. It is against this backdrop, that an attempt has been made to present the
entire contemporary conceptual framework of human resource development in a refreshingly
new style so as to facilitate devising of appropriate strategies for the organisation. Fortunately,
there is a rich and growing base of theory, research, and practical experience in HRD efforts.
This book has been written to help students, HRD professionals, and managers at all levels to
take advantage of this. If they do so, they will increase their effectiveness, along with that of
individuals with whom they work and the organisations of which they are a part. The book will
serve primarily as a comprehensive text for undergraduate and graduate courses in business,
management, public administration, educational administration, and other related fields. This
4th edition is a thoroughly revised and enlarged version that has been updated to reflect the
thinking on HRD theory and practice that has taken place over the last few years. Some of the
new features and improvements include: New, contemporary case studies; Discussion of
recent thinking about the nature of managerial work, strategic management development,
global management development, competency-based management education and
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development, and new practices in leadership and executive development; Ideas, references
and events updated right up to March 2009; Humorous cartoons; clearer, more explanatory
diagrams. At the same time, care has been taken to maintain the elements that have made the
previous editions a useful and meaningful resource to students and practitioners, including
uncluttered writing, a comprehensive approach to HRD, a strong research base, and a balance
between theory, research, and practice.
This market-leading and pioneering core textbook outlines the essential principles in strategic
HRM and provides students with an understanding of how HR strategies vary across a variety
of contexts. Presented in a clear and accessible style, it links HRM theory with practice to
demonstrate the role HRM should play in organisational performance. In examining the impact
of HR strategy on organisational success and how this is affected by key organisational,
industry and societal factors, it provides a nuanced and multi-layered perspective on this
significant discipline. Redefining the framework developed in previous editions, this engaging
textbook has been thoroughly updated with cutting edge research and it continues to challenge
students, academics and practitioners to approach HRM from a strategic perspective. Written
by world-leading experts with a combined wealth of industry, research and teaching
experience, Strategy and Human Resource Management is an essential core textbook for
upper-level undergraduate, postgraduate and MBA students, as well as practitioners interested
in the key role that HRM plays in business success.
Investigating Human Resource Management issues in Russia, this volume looks at the current
state of Human Resource practice within Russian enterprises; its various problems and
possible solutions. Following a detailed introduction into the current economic developments
taking place in Russia, the book examines the new role of the HR department in Russian
enterprises, and the influence of national politics on HR practice. The book also discusses key
HRM issues such as recruitment and selection, training and development, payment and
compensation, before surveying the various HR problems encountered by multinational
companies working in Russia.
"Whether your students are HRM majors or general management majors, Human Resource
Management: Functions, Applications, and Skill Development, Fourth Edition will help them
develop the skills they need to recruit, select, train, and development talent. Bestselling
authors Robert N. Lussier and John R. Hendon explore the important strategic function HR
plays in today's organization. A wide variety of applications and experiential exercises keep
students engaged and helps them see the relevant of HR as they learn skills they can use in
their personal and professional lives. Key Features: - Skill-Building Exercises allow students to
experience HR as they practice making decision, working in teams, and participate in roleplays - Real-world cases studies bring HR topics to life by showing how large corporations like
LinkedIn and Amazon as well as small businesses use human resources to achieve their
strategic objectives - A section on Current Trends in each chapter cover the latest
developments in the HR field, particularly trends related to data analytics, social media, ethics,
privacy, and working in diverse, global organizations. - Fully updated in accordance with the
2018 SHRM Curriculum Guidebook, Lussier is the perfect option for any student seeking
SHRM certification"-Contemporary Issues in Human Resource Management is uniquely holistic in its approach to
advanced HRM and takes the reader logically through a wide variety of practical issues and
functions that affect HR practitioners. Topics addressed include competition and choice,
people and skills, regulation and public policy, social trends, engaging people, managing an
international workforce, and developing and implementing HR strategies. It is an essential onestop resource that clearly evaluates the issues surrounding the way people are managed,
offers insight into the future development of HRM, and provides the theoretical framework that
will enable success in practice. Contemporary Issues in Human Resource Management is
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packed full of engaging features, such as chapter-by-chapter learning outcomes, case studies,
critical reflections, questions and activities designed to actively engage you with the material
addressed and summaries of key points to aid learning. Taking you step-by-step through the
aspects of HR management so vital for the practice of HR within an organisation, Stephen
Taylor's innovative textbook is ideal for students taking an HRM module at undergraduate or
Master's level, as well as students taking other modules that explore people management in
relation to the wider business context. Online resources are offered to complement the material
and include annotated web links, for a wealth of useful sources and information to develop
your understanding, multiple choice questionnaires, PowerPoint slides for tutors to design their
programmes, along with Lecturer’s guides.
This text addresses human resource practices associated with each stage of the employment
process--from hiring, to managing, to firing--and emphasizes the application of legal concepts
to future business situations. Various features throughout the text offer students opportunities
to develop issue spotting, critical thinking, and legal reasoning skills that will be integral in their
future careers as human resource managers. EMPLOYMENT LAW FOR HUMAN RESOURCE
PRACTICE, 4TH EDITION empowers students to understand the difference between what is
legal and what is not, see and avoid potential problems, and know when to turn to a lawyer.
While continuing its coverage of all the most important employment law topics, this edition has
been updated to include extended coverage of a number of areas reflecting recent legislation,
the issuance of new regulations, and recent case law. Some of these topics include: class
action lawsuits, use of independent contractors, human trafficking, and the use of credit
histories and criminal backgrounds when hiring. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.

Human Resources Management in Construction fills an important gap in current
management literature by applying general principles of human resources management
specifically to the construction industry. It discusses and explores findings from
research to supplement the theoretical and practical procedures used. It explores
issues such as the technology used and the pattern of social and political relationships
within which people are managed.
In today s era of International business, International Human Resource Management
(IHRM) is emerging as a crucial factor since organizations are run by people. What is
interesting in this phenomenon is, not only that there are differences in people across
the countries, but even within a country or regions within it. This complex socio-cultural
and psychological fabric coupled with historical, geographic, economic and political
factors, creates certain boundary conditions and makes IHRM a very complex process.
The intention of this book is to portray the various factors that are connected with
managing Human Resources in International Business. Since the two are inseparable,
any organization aspiring to participate as a player in international business must
develop the knowledge, skills and acumen to perceive the subtle nuances that govern
the rules of game. IHRM as a discipline cuts across all other business operations in the
international context and plays a vital role in the success or failure of a business
venture since, businesses are essentially driven by people. In the light of the above,
this book has sought to address some of the issues that relate to IHRM, which need to
be logically understood by any keen observer of international business, today. The
approach of this book has been to detail IHRM both, in terms of a function, as well as a
process and the factors or key elements that are attached to them.To make this book
reader-friendly, chapter highlights have been added at the beginning of each chapter to
facilitate the reader to identify the broader areas that may be learnt from a particular
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chapter. Each chapter also contains detailed references and key terms. Conceptual
questions, multiple choices, web-based exercises are some of the additional features of
the book. Relevant diagrammatic representation, relevant case study and list of web
references have been also added in this book.
Human Resource Management for the Hospitality and Tourism Industries takes an
integrated look at HRM policies and practices in the tourism and hospitality industries.
Utilising existing human resource management (HRM) theory and practice, it
contextualises it to the tourism and hospitality industries by looking at the specific
employment practices of these industries, such as how to manage tour reps or working
in the airline industry. It initially sets the scene with a broad review of the evidence of
HRM practice within the tourism and hospitality industries. Having identified the broader
picture, the text then begin to focus much more explicitly on a variety of HR policies and
practices such as: • recruitment and selection: the effects of ICT, skills required specific
for the industry and the nature of advertising • legislation and equal opportunities:
illegal discrimination and managing diversity • staff health and welfare: violence in the
workplace, working time directives, smoking and alcohol and drug misuse •
remuneration strategies in the industry: the ‘cafeteria award’ approach, minimum
wage and tipping Human Resource Management for the Hospitality and Tourism
Industries is illustrated throughout with both examples of best practice for prescriptive
teaching and discussion, and international case studies to exercise problem solving
techniques and contextualise learning. It incorporates a user friendly layout and
includes pedagogic features such as: chapter outlines and objectives, HRM in practice
– boxed examples, reflective review questions, web links’ discussion questions and
further reading. Accompanying the text are online supplementary lecturer materials
including downloadable figures from the book, PowerPoint slides, further cases and
extra exercises and points for discussion.
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