Read Online Hr Business Partner Competency
Models Re Contextualising

Hr Business Partner Competency
Models Re Contextualising
Seminar paper from the year 2018 in the subject
Business economics - Personnel and Organisation,
grade: 1,7, Leuphana Universität Lüneburg,
language: English, abstract: The central question
that motivates this paper is: “How can one prepare
for an international HR career?” To answer the
research question, this paper primarily focuses on
the skills and abilities needed for a successful career
in international HR management and how they can
be acquired through individual career management.
The increasing globalisation of business activities
that is driven by rapid and extensive global
communication, rapid development and transfer of
new technology, decreased trade barriers,
knowledge sharing across borders, increased travel
and migration, and exposure to new countries and
cultures necessitates adaptation of all management
functions in organizations and particularly impacts
the policies and practices of their human resource
(HR) management. In consequence of the
proceeding process of globalisation, that refers to
the ever-increasing interaction, interconnectedness
and integration of individuals, companies and
cultures, international HR management plays a
critical role to the future success of organizations.
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This requires developing and recruiting international
HR professionals with the requisite skills and abilities
to provide solutions for global HR problems, such as
training and development, compensation and
benefits, or performance management. However, ‘in
a world of increasing change, there has never been
a greater need to identify what HR professionals
must be, know, do, and deliver to contribute more
fully to their organizations’.
Provides a complete idea of the nuances of training
and development in an organizational setting
through appropriate treatment of theories and reallife cases. Training and Development: Theories and
Applications provides readers with a suitable
backdrop to understand the complexities of training
and development theories. It aims at making the
concepts relevant and easier to understand and put
them to practice in real-life situations. This
comprehensive textbook has been developed after a
thorough study of the syllabuses of major
universities and management institutes in India, with
adequate inputs from various professional bodies
specializing in training and development. The book
not only aims to address the requirements of
students but also satisfies the needs of training and
development instructors and human resource
professionals. KEY FEATURES: Balanced
discussions on theories and applications with
examples from the corporate world in India and
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abroad. Contemporary topics such as e-training,
technology-based training, cross-cultural training,
and organizational development and training.
Opening vignette in each chapter, case-lets and
chapter-end comprehensive case study. Rich
chapter-end features including general and critical
review questions and ‘Special Activity for
Practitioners’, a practice-based assignment.
Relevant ancillary teaching material for instructors
on the dedicated companion website.
A comprehensive overview of the practical
implications for organizations that manage
international employees, and individuals who are
currently or aspiring expatriates.
Businesses worldwide are faced with major
challenges related to the progressive (and many
times unavoidable) incorporation of information
technologies into their processes. Often,
organizations don’t suitably react to the new
requirements of these technologies, resulting in
outdated policies, practices, and strategies. Human
Resource Management in the Digital Economy:
Creating Synergy between Competency Models and
Information is a reference for both practitioners and
academics that demonstrates how to implement emanagement and competency models in companies.
This book offers perspectives on the impact of
integrated e-human resource policies and provides
recommendations for addressing the shift from
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traditional human resource policies to new
perspectives.
This book offers a concise summary of cutting-edge
research and practical implications about employee
engagement. The author presents a clear
perspective on the meaning of employee
engagement, its antecedents and consequences are
presented with evidences. Based on latest research
results, the book discusses organizational practices
which enhance people engagement focusing on the
new trends of the HRM domain such as well-being
practices, e-HRM systems and social volunteering
initiatives. The detailed analysis also takes the
recent complaints about the HR function into
account. This book emphasizes that modern
organizations require passionate people to thriving in
a rapidly changing world, and it is important to
understand why, despite the growing relevance of
employee engagement, disengaged persists.
A critical look at the way that business leadership
has gone so badly wrong. Modern business is
obsessed with leaders. We talk about leadership all
the time, but its real meaning is becoming more and
more obscure. Recent corporate crises have shown
that all too often, our leaders are missing in action
when we need them most. In this groundbreaking
and provocative new book, Chris Bones shows how
we need to: Restore trust and confidence Be more
realistic about what leaders can and can't do
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Redefine talent Revalue experience Reconsider
remuneration
Organizations have increasingly been introducing
web-based applications for HRM purposes, and
these are frequently labeled as electronic Human
Resource Management (e-HRM). This title focuses
on the theoretical developments within the field of eHRM research and clarifies the need to crystallize a
theoretical framework for e-HRM research.
This new text treats international, strategic and
contemporary issues as central to the study and
practice of Human Resource Management. Covering
the core curriculum, this book provides all the
knowledge and tools you need to get the best
possible grades and achieve career success after
university. Key Features: Skills and employability
focus will help you to develop the key transferable
skills valued by graduate employers Debating HRM
boxes encourage critical analysis and debate
International and cross-cultural cases and discussion
will prepare you for the global workplace
Contemporary and strategic issues are introduced
early on, underpinning the HRM functions Chapters
on SMEs and the not-for-profit and voluntary sectors
will ensure that your knowledge and skills can be
applied in a range of organisational settings Mapped
to the CIPD’s learning outcomes but equally suitable
for non-specialist students Journal articles, a
glossary, podcasts and other resources are available
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on the book's website at
www.sagepub.co.uk/crawshaw
What is strategic HRM, and how do you apply it in
business? What makes good HR strategy and how
do you develop it? What are the key issues that
need to be considered when creating, developing,
and embedding a strategic approach to managing
people? These are the fundamental questions asked
byHR professionals and tackled in this innovative
and comprehensive textbook.Drawing on the latest
academic research, the well-respected author team
take a reliably thematic approach to SHRM. Broken
into four distinct parts, the book addresses the
context, theories, themes, and future of managing
people strategically. Tata Motors, Samsung, Pizza
Express, and Deliveroo makeup some of the case
studies and examples that feature across the book,
ensuring that theoretical discussion is always linked
to practical application. New "Strategic HRM in
Action" boxes take this one step further by
presenting students with a scenario in which they
themselves can make strategicdecisions and reflect
on their own evaluation of real-life business
practices.Critical thinking is essential in SHRM, so
frequent Critical Reflection boxes, Review
Questions, and questions or activities to accompany
every case study ensure students are challenged to
engage with the subject critically and reflectively,
and consider their own evaluations of the
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essentialtheories and the strategic practices adopted
by different organizations. Global case studies and
an opening chapter dedicated to the global context
of SHRM challenge the dominant Western
perspective and provide a rounded and adaptable
view of SHRM.A user-friendly structure and wide
range of learning features, including learning
objectives, key concept boxes, and summaries,
ensure the text remains accessible, even for those
completely new to SHRM, allowing all students to
benefit from the book's ideal balance between the
latest academic theoryand contemporary, real-world
practice.The book is accompanied by a selection of
online resources:For students:* Glossary* Web
linksFor registered lecturers:* Additional case
studies* PowerPoint slides* Seminar activities*
Suggested case study answers* Figures from the
book
Co-written by an HR lecturer and an HR practitioner,
this introductory textbook provides academic and
practical insights which convey the reality of human
resource management. The range of real life cases
and learning features enables students to quickly
understand the issues in practice as well as theory,
and brings the subject to life.
The Oxford Handbook of Contextual Approaches to
Human Resource Management provides both
conceptual and empirical analyses using a range of
different lenses in order to provide a detailed
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examination of how context affects the design and
implementation of HRM activities.
Healthcare management today is rapidly changing.
Now you can master the unique aspects of
healthcare HRM that are most relevant to your
success with Flynn/Valentine/Meglich's
HEALTHCARE HUMAN RESOURCE
MANAGEMENT, 4E. This edition's focused,
specialized approach is ideal -- whether you are
preparing to work in healthcare or are currently a
healthcare practitioner, consultant and managerial
professional seeking to advance. This distinctive
approach provides the most current, topical
information on healthcare management in today's
changing industry. The latest organizational
examples and scenarios keep you ahead, while
thorough discussions explore the rising demand for
healthcare professionals against the backdrop of
worker shortages and the continuing national debate
on healthcare reform. Equip yourself with best
practices as this edition examines how challenges,
such as COVID-19 pandemic response, drug and
alcohol use by healthcare employees and medical
errors, impact HR function. Important Notice: Media
content referenced within the product description or
the product text may not be available in the ebook
version.
Strategic HRM has gained much attention and has
become a topic of global discussion. Throughout the
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world, aligning the human resource with the need of
the business has been the topic of discussion since
quite some time. Looking into this aspect, Strategic
HRM has been introduced as a subject in most of
the management institutes more specifically in India.
Keeping all these factors in view, the present book
has been developed by the author considering the
different aspects of Strategic HRM. The book aims to
fulfill not only the need of MBA and MPM course, but
also for the practitioners as a reference manual to
successful implementation of Strategic HRM in their
organisations. This book has been divided into
eleven chapters.
Staffing is today's Talent Agenda! A culture in which
staff can work without encumbrances and to attract
and retain top talent is the one that works. Policies
and programs, vision and values, strategies and
goals, risks and reward, demand and supply, pain
and gain, love and hate, all have to singularly focus
on managing talent. Enterprises have lost their ability
to command and control talent. Its all about Supply
versus demand! Today talent rules! In a good way!
The book deals with the concept of Business of
Staffing, keeping Talent Agenda as its core purpose.
Based on an empirical research spread over 10
years the analysis brings to bear the changed nature
of talent management as they impact corporate
organizations and goes beyond competencies,
testing or talent issues. With a focus on building
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sustainable talent stars the book covers a wide
variety of case examples, expert opinions, consulting
experience, leading practices in corporate
organizations and global examples of trends and
innovations.
How does HRM affect an organisation's chances of
survival, its degree of financial success and its
reputation in wider society? How is HR strategy
shaped within and across organisations, industries
and societies, and how can managers improve it to
strengthen their organisation's performance?
Strategy and Human Resource Management
addresses these vital questions. Written by a
renowned author team, it treats HR strategy as an
essential element in business strategy, whilst
integrating a vast range of relevant research and
theory. Now in its fourth edition, it continues to
challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to
this edition: • All chapters have been fully updated,
the selection of key studies improved, and the links
to major events brought up to date. • Includes a
more thorough analysis of the general principles in
strategic HRM. • It has been restructured to provide
a deeper examination of HR strategy in the 'mega
contexts' of manufacturing, services, multidivisional
firms, and multinationals. This book is an essential
companion for upper-level undergraduates,
postgraduate students of HRM, and MBA students.
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Practitioners interested in the role of HRM in
successful businesses will also find this a thoroughly
engaging and invaluable resource.
Capacity building looks at developing the
infrastructure, institutions and people and is critical
to the development and participation of humans in
the economy and society. Capacity building ranges
from schools, roads and hospitals through to health
and welfare systems, education, communication and
information sharing, participation and voice,
governance and opportunity. This book aims to
outline the nature and scale of the capacity building
challenges facing countries in the Asia Pacific
region. Human Development and Capacity Building
presents case studies from selected countries with
an emphasis on rural development and programs
that enhance opportunity and participation in the
economy. It focuses on issues arising from women
development in Pakistan, indigenous union voice in
the French Pacific, job creation programs in
Indonesia and the role of international aid and labour
agencies in capacity building in Myanmar. The rich
coverage will be of invaluable use to those interested
in capacity building.
Unlocking Business is a new kind of textbook for
business students in their first and second year of a
degree. Unlocking Human Resource Management
provides the following benefits: - Strict coverage of
key knowledge, concepts and ideas, keeping the title
Page 11/22

Read Online Hr Business Partner Competency
Models Re Contextualising
lean and focused and allowing students to find what
they want without having to plough through
thousands of pages. - Carefully written for the
learner - case studies, exercises and seminar ideas
are woven into the text to help students learn as
quickly as possible and to retain that knowledge in
the most time-efficient way. - Encourages good
practice such as complete referencing and
suggested wider reading, to help those who wish to
obtain the best possible degree classification. Useful web resources include further case studies,
revision summaries and interactive multiple-choice
quizzes at www.routledge.com/cw/inman - A costeffective way to prepare students for their studies.
Strategic Human Resource ManagementExcel
Books India
This book highlights the changes and challenges to
the role of the HR Business Partner, overviewing the
emerging service delivery models for the HR function
(in particular the development of shared services
and outsourcing options) and what this means for
the HR Business Partner (HRBP) in the modern
enterprise. The purpose of this book is to provide a
conceptual framework and practical advice, based
on real life case studies and recent research, into
how HR Business Partners best add value to the
organization. The authors have extensive experience
of working in the area of HR restructuring (having
been HR Directors in blue chip organizations and
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senior advisers in leading consultancies) and have
consistently come up against confusion and
contradiction about what is the new role of the HR
Manager/Business Partner in supporting business
managers in the delivery of strategic and tactical
objectives. Theory and conceptual models are used
to underpin this book but it has been written as a
pragmatic, hands-on guide that will help its readers
think through how best they might fulfil the role of the
HRBP. The book contains checklists, case study
examples and self-assessment tools. It is supported
by supplementary material (updates, further case
studies, templates and tools) which are available via
the authors' website.
Thoroughly updated and expanded, the fifth edition
of International Human Resource Management
focuses on international human resource
management (IHRM) within multinational enterprises
(MNEs). The book has been designed to lead
readers through all of the key topics of IHRM in a
highly engaging and approachable way. In addition
to the key topics and rich pedagogy students have
come to expect, chapters have been updated,
including an expanded chapter on Comparative and
National Culture. Uncovering precisely why IHRM is
important for success in international business, and
how IHRM policies and practices function within the
multinational enterprise, this comprehensive
textbook provides an outstanding foundation for
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understanding the theory and practice of IHRM. It is
essential reading for all students, instructors, and
IHRM professionals. Instructor resources can be
found at http://routledgetextbooks.com/textbooks/_a
uthor/globalhrm/
The book expounds the macro-level relationship
between strategy, HRM, and performance,
addressing important challenges that have
constrained research and practice to date. Adopting
a critical perspective, the first challenge is a narrow
definition of 'performance' that has been largely
driven by a managerialist, profit motive, with little
regard for the human element. This book proposes
adopting a more balanced approach towards
measuring performance, encompassing both
organizational financial performance as well as
employee well-being. The second challenge is that
HRM has largely been considered a universalistic
phenomenon, rather than needing to be understood
in the context in which an organization is operating.
The book puts forward the argument for a more
context-centric perspective, culminating in the
development of the Contextual Strategic Human
Resource Management Framework. The book
emphasizes the importance of strategy, alignment,
context, the role of actors, and a holistic
conceptualisation of performance. Embedded in all
chapters is a focus on achieving an appropriate
balance between options, rather than providing a
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universalistic solution to all human resource
management challenges.
Human Resource Development provides a
comprehensive overview of the key topics, debates
and themes in this increasingly important field.
Written by a team of leading experts, the book
balances research-led theory with industry bestpractice to provide students with a definitive
overview of HRD. The book draws on the
international experience of its authors, covering
topics as diverse as leadership and development;
change and diversity; workplace learning and
graduate employability. New to this edition: •
Additional coverage of careers, career management
and employability • Inclusion of topical subjects
including employee engagement, skills shortage and
business partnering • Improved student-friendly
pedagogy including real life case studies, discussion
questions and chapter summaries • Thoroughly
updated references and web links Human Resource
Development is an essential text for undergraduate,
postgraduate and MBA students of HRD.
This book focuses on knowledge management and
learning organizations, showing how they realise
entrepreneurship and innovation. Understanding
knowledge management as the process of creating,
sharing and managing an organization's information
and knowledge, and focusing learning organizations
in their collaborations to promote continuous learning
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are two issues that are critical to the organizational
success. As such, this book offers insights into the
topic and the appropriate use of the tools and
strategies that drive competitive organizations
operating on an international or transnational scale.
This new edition of Globalizing Human Resource
Management examines the strategic and global
issues of HRM by showing how organizations
address the tradeoffs between global integration and
local responsiveness. Sparrow, Brewster, and
Chung discuss varying methods of globalized talent
management and employer branding and conclude
with a multi-dimensional approach to HRM. The
second edition includes: Updated analyses of talent
management, employer branding, and outsourcing of
HRM Broader geographic focus, including a new
focus on Asian firms and other emerging markets
Exploration of the impact of strategic management
thinking on HR as well as the latest research in other
areas, such as operations, marketing, and economic
geography Complementing traditional international
HRM texts, this is an ideal book for any student
interested in the actual strategic logics being
pursued by the HR function today.
In Human Resources Business Process Outsourcing, Edward
E. Lawler III, Dave Ulrich, Jac Fitz-enz (the foremost experts
in the human resource field) and James C. Madden V (the
CEO of the top HR outsourcing firm), clearly show how
outsourcing offers an effective, low-cost alternative to
traditional administration and provides HR managers with
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new opportunities to contribute directly to their companies'
overall strategy and business performance. Step by step, the
authors explore how the HR function in corporations is
structured and include a template for analyzing a HR
department’s value, value added, and cost-to-serve. In this
important resource, the authors explain new approaches
organizations can take to improve HR administration and
demonstrate how HR functions can be best organized.
Human Resource Management (HRM) is the most
challenging and exciting area within management. In the
turbulent times we live in, the value of the HRM function is
gaining increasing importance in managing organizations.
Uniqueness of any organization is dependent on its human
capital that brings in the differentiating results. How differently
organizations address the HR issues is of utmost importance.
This book is designed for management students across the
country and line managers who have to deal with HR issues.
This insightful and practical book will take the readers through
the concepts to applications of Human Resource
Management. Interspersed with examples from national and
international organizations, the book also brings various HR
aspects from countries across the globe, thus bringing in the
national and international perspective to all the HR issues.
Along with other contemporary and traditional chapters, the
book includes the chapters on Establishment and Terms of
Services, Competency-based HRM, Assessment Centre,
Human Resources Accounting, and Work-life Balance and
Well Being. Value-Adding Features • Preview An opening
vignette introducing the HR topic, simulating the reference in
context, generating interest and curiosity. • Did You Know?
Has illuminations, events, and historical facts relating to the
roots and evolution of HR. • Comparative Analysis Cites
examples from national and multinational companies on all
aspects of HRM, enabling the readers to compare the
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problems and solutions. • Recent Advances Feature includes
changing conditions, advances in the field and emerging
trends that may open up new areas or give leads for project
work, studies, surveys and research. • Legal Corner A unique
feature that gives insight into the national and international
legal issues, framework and challenges faced by the
corporates on a day-to-day basis. • Skill-building Activities
Designed to tap readers' curiosity and interest, motivate and
increase their eagerness to learn, provide an opportunity to
expand their current range of knowledge, and test their skills
with respect to the real-world issues • Case Studies Based
on real situations, where conceptual knowledge has to be
applied to deal with various corporate challenges.
International Human Resource Management offers a
contemporary and multilayered introduction to international
and comparative human resource management for university
study. It critically analyses the core issues and emerging
trends in the field, with a consistent emphasis on real-world
scenarios and concerns. At the macro level, the book
examines how IHRM fits within and adapts to the everchanging environment of international relations and global
development. At the firm level, it elucidates the strategic goals
served by IHRM, and the processes used to achieve them. At
the individual level, the analysis extends beyond the
traditional focus on expatriates to encompass the various
IHRM actors and their motivations. Each chapter features a
case study, a media article, tutorial activities, discussion
questions and links to further reading. The book concludes
with three extended case studies, each based on a specific
region, to help students consolidate their understanding.
Perceptions of a business's sustainability can have a real
impact on the bottom-line. The benefits accrued will far
outweigh any costs. Drawing on the experience and expertise
of leading professionals and practitioners, it reviews the
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specific challenges that sustainability can involve from energy
use to employment rights, from emissions trading to corporate
governance, and from environmental technology to
stakeholder relationships. Depending on the nature of the
business, they might be critical or they might be routine.
However, passively complying with rules and regulations is no
longer sufficient. Sustainability is starting to permeate every
business decision and needs to be managed in an active,
integrated way. The rewards for responsibility, accountability
and transparency can be high: brand loyalty, high-calibre
recruits, strengthened partnerships, easier entry to new
markets and better access to capital. Any failure to live up to
a commitment to sustainability, however, can fundamentally
undermine prospects for future growth. In securing these
rewards and minimising the risks, this book is designed as a
practical guide to the strategic and operating challenges in
becoming a sustainable enterprise.
The human resources (HR) profession has changed a great
deal over the past 15 years. Once seen as only
administrative, HR now plays a major role in helping
organizations run better and employees become more
satisfied. This Vault guide gives you the inside scoop on
careers in HR, including recruiting, training and development,
labor and employee relations, compensation and benefits and
more.
The field of Human Resource Development (HRD) has grown
in prominence as an independent discipline from its roots in
both management and education since the 1980s. There has
been continual debate about the boundaries of HRD ever
since. Drawing on a wide and respected international
contributor base and with a focus on international markets,
this book provides a thematic overview of current knowledge
in HRD across the globe. The text is separated into nine
sections which explore the origins of the field, adjacent and
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related fields, theoretical approaches, policy perspectives,
interventions, core issues and concerns, HRD as a
profession, HRD around the world, and emerging topics and
future trends. An epilogue rounds off the volume by
considering the present and future states of the discipline,
and suggesting areas for further research. The Routledge
Companion to Human Resource Development is an essential
resource for researchers, students and HRD professionals
alike.
This book focuses on the emotional competencies and
leadership skills executives need to succeed at the highest
level, presenting detailed case studies from several of the
world's best companies, including Air Products and
Chemicals, Inc., Bristol-Myers Squibb, Dana Corporation,
Nortel Networks, and many more.
Written for researchers, professionals and students, this book
examines the dynamics and dilemmas of internal
management consultancy.

HR has sought to reposition itself as a strategic
contributor to organizations. To facilitate this, it has
restructured, bringing in shared services, business
partners and centres of expertise, simplifying,
automating and rationalising processes, and
devolving some activities to managers, whilst
outsourcing others. HR has yet to give sufficient
attention to the capability of the function to deliver
against the added value promise. This book looks at
the developments that have brought HR to its
present position. It sets out a vision of where HR
might be headed, including a definition of its role and
activities. It identifies a number of challenges that
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HR will have to face if it is to be effective. These
include not just skills, but problems with structures
and relationships with stakeholders, be they line
managers or employees. The authors also highlight
ways of monitoring HR performance and of
demonstrating its value. It all adds up to an
authoritative reference guide for all HR directors
seeking to define their role and future aims, for those
new to the function on the challenges they will face,
and for senior executives on what they should
expect the added value to be from their HR function.
Three experts in Human Resources introduce a
measurement system that convincingly showcases
how HR impacts business performance. Drawing
from the authors' ongoing study of nearly 3,000
firms, this book describes a seven-step process for
embedding HR systems within the firm's overall
strategy--what the authors describe as an HR
Scorecard--and measuring its activities in terms that
line managers and CEOs will find compelling.
Analyzing how each element of the HR system can
be designed to enhance firm performance and
maximize the overall quality of human capital, this
important book heralds the emergence of HR as a
strategic powerhouse in today's organizations.
Responding to the growing interest in the role of
language in international business, this book
presents language as a critical management
challenge for the internationalizing firm. Several
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perspectives are explored, including the individual,
the firm
The Encyclopedia of Human Resource Management
is an authoritative and comprehensive reference
resource with almost 400 entries on core HR areas
and key concepts. From age discrimination, to zero
hours contracts, each entry reflects the views of an
expert and authoritative author. The terms included
vary from singular concepts such as performance
appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and
commitment; and broader management terms such
a resourcing and management development. Each
entry provides a list of references and further reading
to enable the reader to gain a deeper awareness
and understanding of each topic. This book is an
ideal companion to a standard HRM textbook, and
both undergraduate and postgraduate students will
find it to be of value. It will also be useful for
academic researchers, HR practitioners and policy
specialists looking for a succinct expert summary of
key HR concepts.
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