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The best-selling Fundamentals of Corporate Finance (FCF) is written with one strongly held principle– that corporate finance should be
developed and taught in terms of a few integrated, powerful ideas. As such, there are three basic themes that are the central focus of the
book: 1) An emphasis on intuition—underlying ideas are discussed in general terms and then by way of examples that illustrate in more
concrete terms how a financial manager might proceed in a given situation. 2) A unified valuation approach—net present value (NPV) is
treated as the basic concept underlying corporate finance. Every subject covered is firmly rooted in valuation, and care is taken to explain
how particular decisions have valuation effects. 3) A managerial focus—the authors emphasize the role of the financial manager as decision
maker, and they stress the need for managerial input and judgment. The Ninth Edition continues the tradition of excellence that has earned
Fundamentals of Corporate Finance its status as market leader. Every chapter has been updated to provide the most current examples that
reflect corporate finance in today’s world. The supplements package has been updated and improved, and with the new Excel Master online
tool, student and instructor support has never been stronger. The Alternate Edition includes 6 more chapters than the Standard Edition.
Fundamentals of Corporate Finance, by Brealey, Myers and Marcus, provides students with a solid framework of theory and application to
use well after they complete the course. This author team is known for their outstanding research, teaching efforts, and world-renowned
finance textbooks, so it's no surprise that they provide clear exposition of difficult material without sacrificing up-to-date, technically correct
treatments. And with the Ninth Edition, McGraw-Hill’s Connect® empowers students by continually adapting to deliver precisely what they
need, when they need it, and how they need it, so your class time is more engaging and effective.
Emphasizing modern fundamentals of the theory of finance, Corporate Finance, Eighth Canadian Edition, presents corporate finance as the
collaboration of a small number of integrated and powerful institutions. Ross develops the central concepts of modern finance: arbitrage, net
present value, efficient markets, agency theory, options, and the trade-off between risk and return, and uses them to explain corporate
finance with a balance of theory and application. The Eighth Canadian Edition has been thoroughly updated to include current examples, minicases and problem material that will help students understand and apply the material.
Known for its real-world examples and effective problem sets, this undergraduate corporate finance course is now in its 9th edition and
includes a student resource CD-ROM, with Excel tutorials and additional practice problems. The tenth edition features InfoTrac college
edition access.
Two strengths distinguish this textbook from others. One is its presentation of subjects in the contexts wherein they occur. The other is its use
of current events. Other improvements have shortened and simplified chapters, increased the numbers and types of pedagogical
supplements, and expanded the international appeal of examples.
This book comprises 19 papers published in the Special Issue entitled “Corporate Finance”, focused on capital structure (Kedzior et al.,
2020; Ntoung et al., 2020; Vintil? et al., 2019), dividend policy (Dragot? and Delcea, 2019; Pinto and Rastogi, 2019) and open-market share
repurchase announcements (Ding et al., 2020), risk management (Chen et al., 2020; Nguyen Thanh, 2019; Štefko et al., 2020), financial
reporting (Fossung et al., 2020), corporate brand and innovation (Barros et al., 2020; B?ach et al., 2020), and corporate governance (Aluchna
and Kuszewski, 2020; Dragot? et al.,2020; Gruszczy?ski, 2020; Kjærland et al., 2020; Koji et al., 2020; Lukason and Camacho-Miñano, 2020;
Rashid Khan et al., 2020). It covers a broad range of companies worldwide (Cameroon, China, Estonia, India, Japan, Norway, Poland,
Romania, Slovakia, Spain, United States, Vietnam), as well as various industries (heat supply, high-tech, manufacturing).
The best-selling Fundamentals of Corporate Finance (FCF) is written with one strongly held principle - that corporate finance should be
developed and taught in terms of a few integrated, powerful ideas. As such, there are three basic themes that are the central focus of the
book: an emphasis on intuition - underlying ideas are discussed in general terms and then by way of examples that illustrate in more concrete
terms how a financial manager might proceed in a given situation; a unified valuation approach - net present value (NPV) is treated as the
basic concept underlying corporate finance. Every subject covered is firmly rooted in valuation, and care is taken to explain how particular
decisions have valuation effects; and, a managerial focus - the authors emphasize the role of the financial manager as decision maker, and
they stress the need for managerial input and judgment. The ninth edition continues the tradition of excellence that has earned Fundamentals
of Corporate Finance its status as market leader. Every chapter has been updated to provide the most current examples that reflect corporate
finance in today's world. The supplements package has been updated and improved, and with the new Excel Master online tool, student and
instructor support has never been stronger. The Alternate Edition includes 6 more chapters than the Standard Edition.
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3 indispensable books help HR professionals transform talent management, supercharge workforces, and optimize the
entire HR function! Three remarkable books offer indispensable, actionable solutions for finding, keeping, and engaging
great employees, and optimizing all facets of the HR function. In Investing in People, renowned HR researchers Wayne
F. Cascio and John W. Boudreau help HR practitioners choose, implement, and use metrics to improve decision-making,
increase organizational effectiveness, and optimize the value of all HR investments. In 17 Rules Successful Companies
Use to Attract and Keep Top Talent, top talent management consultant David Russo shows how to systematically build a
workforce that’s truly engaged, committed, aligned with strategy, and capable of incredible performance. Russo reveals
exactly what great companies do differently when it comes to managing their people – and shows how to apply those
lessons in areas ranging from resourcing and compensation to leadership development and culture. In The Definitive
Guide to HR Communication, Alison Davis and Jane Shannon offer dozens of practical tips for transforming employeedirected communications from boring to compelling. Organized around the employment cycle, this one-of-a-kind
handbook gives HR pros an approach and specific techniques they can use every time they communicate – in any
medium, whatever the goal! From world-renowned leaders in human resources and employee communications, including
Wayne F. Cascio, John W. Boudreau, David Russo, Alison Davis, and Jane Shannon
The financial crisis of 2008 has led to a re-evaluation of the role of financial institutions and their relationship with the
wider economy and society. This process has meant an increased questioning of both the conduct of business itself and
the principles behind commercial and financial activities. Yet non-western voices have been notably absent from this
debate, as have alternatives to the dominant western-derived economic ideologies. From the ancient spiritual wisdom or
Dharma of the Jains, there emerges a practical modern philosophy fully in tune with the re-emergence of India as a
global economic power. Jain individuals, businesses and charities have played a powerful role in India’s rise and within
the global Indian Diaspora. Jain communities are noted everywhere for their contributions to business, the professions
and science. These successes are based on the principles of interdependence and co-operation, with an emphasis on
long-term consolidation rather than short-term bursts of growth. Researchers and students interested in the ethics of
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finance, accounting and economics will find Jainism and Ethical Finance a scholarly and illuminating evaluation of Jain
Dharma as a non-western case study. In the light of current concerns about the way global finance and banking systems
operate, this book offers a timely alternative perspective. .
Security Analysis, Portfolio Management, and Financial Derivatives integrates the many topics of modern investment
analysis. It provides a balanced presentation of theories, institutions, markets, academic research, and practical
applications, and presents both basic concepts and advanced principles. Topic coverage is especially broad: in analyzing
securities, the authors look at stocks and bonds, options, futures, foreign exchange, and international securities. The
discussion of financial derivatives includes detailed analyses of options, futures, option pricing models, and hedging
strategies. A unique chapter on market indices teaches students the basics of index information, calculation, and usage
and illustrates the important roles that these indices play in model formation, performance evaluation, investment
strategy, and hedging techniques. Complete sections on program trading, portfolio insurance, duration and bond
immunization, performance measurements, and the timing of stock selection provide real-world applications of
investment theory. In addition, special topics, including equity risk premia, simultaneous-equation approach for security
valuation, and Itô's calculus, are also included for advanced students and researchers.
A brand new collection of high-value HR techniques, skills, strategies, and metrics… now in a convenient e-format, at a
great price! HR management for a new generation: 6 breakthrough eBooks help you help your people deliver more value
on every metric that matters This unique 6 eBook package presents all the tools you need to tightly link HR strategy with
business goals, systematically optimize the value of all your HR investments, and take your seat at the table where
enterprise decisions are made. In The Definitive Guide to HR Communication: Engaging Employees in Benefits, Pay, and
Performance, Alison Davis and Jane Shannon help you improve the effectiveness of every HR message you deliver.
Learn how to treat employees as customers… clarify their needs and motivations … leverage the same strategies and tools
your company uses to sell products and services… package information for faster, better decision-making… clearly explain
benefits, pay, and policies… improve recruiting, orientation, outplacement, and much more. In Investing in People, Second
Edition, Wayne Cascio and John W. Boudreau help you use metrics to improve HR decision-making, optimize
organizational effectiveness, and increase the value of strategic investments. You'll master powerful solutions for
integrating HR with enterprise strategy and budgeting -- and for gaining commitment from business leaders outside HR.
In Financial Analysis for HR Managers, Dr. Steven Director teaches the financial analysis skills you need to become a
true strategic business partner, and get boardroom and CFO buy-in for your high-priority initiatives. Director covers
everything HR pros need to formulate, model, and evaluate HR initiatives from a financial perspective. He walks through
crucial financial issues associated with strategic talent management, offering cost-benefit analyses of HR and strategic
financial initiatives, and even addressing issues related to total rewards programs. In Applying Advanced Analytics to HR
Management Decisions , pioneering HR technology expert James C. Sesil shows how to use advanced analytics and
"Big Data" to optimize decisions about performance management, strategy alignment, collaboration,
workforce/succession planning, talent acquisition, career development, corporate learning, and more. You'll learn how to
integrate business intelligence, ERP, Strategy Maps, Talent Management Suites, and advanced analytics -- and use
them together to make far more robust choices. In Compensation and Benefit Design , world-renowned compensation
expert Bashker D. Biswas helps you bring financial rigor to compensation and benefit program development. He
introduces a powerful Human Resource Life Cycle Model for considering compensation and benefit programs… fully
addresses issues related to acquisition, general compensation, equity compensation, and pension accounting… assesses
the full financial impact of executive compensation and employee benefit programs… and discusses the unique issues
associated with international HR programs. Finally, in People Analytics, Ben Waber helps you discover powerful hidden
social "levers" and networks within your company, and tweak them to dramatically improve business performance and
employee fulfillment. Drawing on his cutting-edge work at MIT and Harvard, Waber shows how sensors and analytics can
give you an unprecedented understanding of how your people work and collaborate, and actionable insights for building a
more effective, productive, and positive organization. Whatever your HR role, these 6 eBooks will help you apply today's
most advanced innovations and best practices to optimize workplace performance -- and drive unprecedented business
value. From world-renowned human resources experts Alison Davis, Jane Shannon, Wayne Cascio, John W. Boudreau,
Steven Director, James C. Sesil, Bashker D. Biswas, and Ben Waber .
????
Brealey, Fundamentals of Corporate Finance, 10e, is an introduction to corporate finance and focuses on how
companies invest in real assets, how they raise the money to pay for the investments, and how those assets ultimately
affect the value of the firm. It also provides a broad overview of the financial landscape. The book offers a framework for
systematically thinking about most of the important financial problems that both firms and individuals are likely to
confront. Fundamentals is organized around the key concepts of modern finance. These concepts, properly explained,
simplify the subject. They are also practical. The tools of financial management are easier to grasp and use effectively
when presented in a consistent conceptual framework. This text provides that framework.
Provides students with a solid framework of theory and application to use well after they complete the course. This book empowers students
by continually adapting to deliver precisely what they need, when they need it, and how they need it, so your class time is more engaging and
effective.
Essentials of Corporate Finance by Ross, Westerfield, and Jordan is written to convey the most important concepts and principles of
corporate finance at a level that is approachable for a wide audience. The authors retain their modern approach to finance, but have distilled
the subject down to the essential topics in 18 chapters. They believe that understanding the “why” is just as important, if not more so, than
understanding the “how,” especially in an introductory course.
??????:???????????????????????????????????????
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Foundations of Financial Management has built a loyal following due to its strong real-world emphasis, clear writing style, and step-by-step
explanations that simplify difficult concepts. The text focuses on the "nuts and bolts" of finance with clear and thorough treatment of concepts
and applications. In addition to completing the revisions, Block, Hirt, and Danielsen also revise all end of chapter problems and complete the
solutions themselves. The authors know what works and what doesn't work for students, and they have consistently maintained a product
that is responsive to the demands of the marketplace.
This book will help you gain a master of business administration (MBA) degree. Think you’ve got what it takes to become a future leader? An
MBA could help you achieve those goals. Intensive, competitive and highly respected, the Master of Business Administration (MBA) is an
elite professional qualification. This book provides best reports with good grades. Reading the papers, you can get a sense of how to write a
good paper to get good grades. This is a book that tells you how to get good grades on MBA courses in the U.S. For the MBA course,
students have to take a total of 36 credits. Each class is worth 3 credits and the students should take 12 classes. It's a series of 12 books,
one book for each subject. This book is a collection of best answers for the "Corporate Finance" subject.
Revised edition of Foundations of finance, 2014.
Corporate Finance, by Ross, Westerfield, and Jaffe emphasizes the modern fundamentals of the theory of finance, while providing
contemporary examples to make the theory come to life. The authors aim to present corporate finance as the working of a small number of
integrated and powerful intuitions, rather than a collection of unrelated topics. They develop the central concepts of modern finance:
arbitrage, net present value, efficient markets, agency theory, options, and the trade-off between risk and return, and use them to explain
corporate finance with a balance of theory and application. The Tenth Edition includes many exciting new research findings as well as an
enhanced Connect Finance, now with even more student learning resources. Connect is the only integrated learning system that empowers
students by continuously adapting to deliver precisely what they need, when they need it, and how they need it, so that your class time is
more engaging and effective.

Principles of Corporate Finance is the worldwide leading text that describes the theory and practice of corporate finance.
Throughout the book, the authors show how managers use financial theory to solve practical problems and as a way to respond to
change by showing not just how, but why companies and management act as they do. This text is a valued reference for
thousands of practicing financial managers.
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In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial "people"
decisions associated with compensation and benefit program development. This comprehensive book begins by introducing a
valuable Human Resource Life Cycle Model for considering compensation and benefit programs. Next, Biswas thoroughly
addresses the acquisition component of compensation, as well as issues related to general compensation, equity compensation,
and pension accounting. He assesses the full financial impact of executive compensation programs and employee benefit plans,
and discusses the unique issues associated with international HR systems and programs. This book contains a full chapter on HR
key indicator reporting, and concludes with detailed coverage of trends in human resource accounting, and the deepening linkages
between financial and HR planning. Replete with both full and "mini" case examples throughout, the book also contains chapterending exercises and problems for use by students in HR and finance programs. ¿ More than ever before, HR practitioners must
empirically demonstrate a clear link between their practices and firm performance. In Investing in People , Wayne F. Cascio and
John W. Boudreau show exactly how to choose, implement, and use metrics to improve decision-making, optimize organizational
effectiveness, and maximize the value of HR investments. They provide powerful techniques for looking inside the HR "black box,"
implementing human capital metrics that track the effectiveness of talent policies and practices, demonstrating the logical
connections to financial and line-of-business, and using HR metrics to drive more effective decision-making. Using their powerful
"LAMP" methodology (Logic, Analytics, Measures, and Process), the authors demonstrate how to measure and analyze the value
of every area of HR that impacts strategic value.
Gain a solid understanding of real-world corporate finance and financial management with a unique balance of contemporary
theory and practical applications found in the leading FUNDAMENTALS OF FINANCIAL MANAGEMENT, CONCISE EDITION 9E
by Brigham/Houston. Engaging and easy to understand, this complete introduction to corporate finance emphasizes the concept of
valuation throughout and Time Value of Money (TVM) early, giving you time to absorb the concepts fully. Numerous examples,
end-of-chapter applications, and Integrated Cases give you a better understanding of the concepts and reasons behind corporate
budgeting, financing, and working capital decision making. In addition, Excel Spreadsheet Models help you master this critical
software tool. Important Notice: Media content referenced within the product description or the product text may not be available in
the ebook version.
HR managers are under intense pressure to become strategic business partners. Many, unfortunately, lack the technical skills in
financial analysis to succeed in this role. Now, respected HR management educator Dr. Steven Director addresses this skill gap
head-on. Writing from HR's viewpoint, Director covers everything mid-level and senior-level HR professionals need to know to
formulate, model, and evaluate their HR initiatives from a financial and business perspective. Drawing on his unsurpassed
expertise working with HR executives, he walks through each crucial financial issue associated with strategic talent management,
including the quantifiable links between workforces and business value, the cost-benefit analysis of HR and strategic financial
initiatives, and specific issues related to total rewards programs. Unlike finance books for non-financial managers, Financial
Analysis for HR Managers focuses entirely on core HR issues. ¿ More than ever before, HR practitioners must empirically
demonstrate a clear link between their practices and firm performance. In Investing in People , Wayne F. Cascio and John W.
Boudreau show exactly how to choose, implement, and use metrics to improve decision-making, optimize organizational
effectiveness, and maximize the value of HR investments. They provide powerful techniques for looking inside the HR "black box,"
implementing human capital metrics that track the effectiveness of talent policies and practices, demonstrating the logical
connections to financial and line-of-business, and using HR metrics to drive more effective decision-making. Using their powerful
"LAMP" methodology (Logic, Analytics, Measures, and Process), the authors demonstrate how to measure and analyze the value
of every area of HR that impacts strategic value.
This timely and authoritative set explores three centuries of good times and hard times in major economies throughout the world.
More than 400 signed articles cover events from Tulipmania during the 1630s to the U.S. federal stimulus package of 2009, and
introduce readers to underlying concepts, recurring themes, major institutions, and notable figures. Written in a clear, accessible
style, "Booms and Busts" provides vital insight and perspective for students, teachers, librarians, and the general public - anyone
interested in understanding the historical precedents, causes, and effects of the global economic crisis. Special features include a
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chronology of major booms and busts through history, a glossary of economic terms, a guide to further research, an appendix of
primary documents, a topic finder, and a comprehensive index. It features 1,050 pages; three volumes; 8-1/2" X 11"; topic finder;
photos; chronology; glossary; primary documents; bibliography; and, index.
In this book Wayne Cascio and John Boudreau show exactly how to choose, implement, and use metrics to improve decisionmaking, organizational effectiveness, and maximize the value of HR investments. This book's integrated approach clearly
establishes links between HR programs, employee behaviors, and operational and financial outcomes. Using its techniques, you
can rationalize your approach to absenteeism and turnover, employee health and wellness, attitudes and engagement,
performance and talent management, training and development, and much more. For every area, you'll find proven Metrics As
Well As Practical Guidance On Communicating Your Results And Gaining Communicating B Leadership Buy-In. Credibly Link HR
Investments With Stockholder Value-Discover Innovative New Ways To Quantify And Communicate The Value Of HR Programs
Optimize HR Investments Across The Entire Staffing Process-Leverage Maximum Value From Staffing, Training, And
Compensation Make Smarter Decisions About Health, Wellness, And Welfare Programs-The Economics Of Employee Assistance,
Worksite Health Promotion, And Disease Prevention Target Performance Management Investments For Better Results-Estimate
And Compare The Value Of Performance Improvements In Any Job Or Role

Corporate Finance and Investment
Foundations of Airline Finance: Methodology and Practice is a textbook that comprehensively covers, at a basic level, all
aspects of the subject, bringing together many of the numerous and informative articles and institutional developments
that have characterized the field of airline finance in the previous two decades.The book is of greatest value to students
who are contemplating entering financial management in the air transportation industry; however, the text also serves as
an accessible and comprehensive reference for industry professionals.
Corporate Finance, by Ross, Westerfield, Jaffe, and Jordan emphasizes the modern fundamentals of the theory of
finance, while providing contemporary examples to make the theory come to life. The authors aim to present corporate
finance as the working of a small number of integrated and powerful intuitions, rather than a collection of unrelated topics.
They develop the central concepts of modern finance: arbitrage, net present value, efficient markets, agency theory,
options, and the trade-off between risk and return, and use them to explain corporate finance with a balance of theory
and application. The Eleventh Edition includes many exciting new research findings as well as an enhanced Connect
Finance, now with even more student learning resources. Connect is proven to deliver better results for students and
instructors. Proven content integrates seamlessly with enhanced digital tools to create a personalized learning
experience that provides students with precisely what they need, when they need it. With Connect, the educational
possibilities are limitless.
????:?????????????????????????????????????????????????????????????????????????????Excel??????????
Now in a Tenth Canadian Edition, Ross Fundamentals of Corporate Finance continues its tradition of excellence as a
market leader. Known for its approach, Ross focuses on three powerful ideas which are integrated throughout -emphasis on intuition, unified valuation approach, and managerial emphasis giving students a solid foundation in
business and finance. The Tenth Edition has been updated to provide current, real world examples, and a wealth of new
problem material.
Fundamentals of Corporate FinanceMcGraw-Hill Education
Corporate Finance, by Ross, Westerfield, and Jaffe emphasizes the modern fundamentals of the theory of finance, while
providing contemporary examples to make the theory come to life. The authors aim to present corporate finance as the
working of a small number of integrated and powerful intuitions, rather than a collection of unrelated topics. They develop
the central concepts of modern finance: arbitrage, net present value, efficient markets, agency theory, options, and the
trade-off between risk and return, and use them to explain corporate finance with a balance of theory and application.
The well-respected author team is known for their clear, accessible presentation of material that makes this text an
excellent teaching tool. The ninth edition has been fully updated to reflect the recent financial crisis and is now
accompanied by Connect, an exciting new homework management system.
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