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Research Paper (postgraduate) from the year 2016 in
the subject Business economics - Personnel and
Organisation, grade: Merit, , course: MA in Human
Resource Management, language: English, abstract: For
many years, motivation has been a key indicator of
productive employee performance within an
organisation, so it has been an area of major concern for
the organisation and human resource managers. There
are wide ranges of factors related to management,
employees, organisation and the workplace which make
it a complex and challenging job to motivate employees
in an organisation. Therefore, different strategies and
methods should be used by the organisation and human
resource managers to motivate employees. There are
different needs and expectations for an employee to join
any organisation. Monetary and non-monetary factors
are used by human resource managers to achieve
different employee and organisation related objectives.
The present research works investigates the impact of
motivation on the performance of employees in
Ramchandrapur High School. Descriptive method and
questionnaires embedded with Likert scale was used as
main instruments for collecting necessary data to carry
out this research work. Data is collected from the sample
size of 50 where faculty members, employee assistants,
office helpers, and employees in training and security
personnel were included. The critical review of the
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literature and the quantitative analysis of the survey data
pointed that both extrinsic and intrinsic motivational
factors play an important role in motivating employees.
The study revealed that salary is the most effective
motivational factor among various extrinsic and intrinsic
motivational factors like job security, advancement in
career, the good relationship among co-workers,
achievement sense, training and development and sense
of recognition. The study further reveals that level of
motivation among the employees of Ramchandrapur
High School is low as compared to the expectation of
employees. Although both extrinsic and intrinsic factors
are responsible for motivating employees in an
organisation, this study reveals that employees of
Ramchandrapur High School are motivated more by
extrinsic factors than by intrinsic ones. The management
of the school should focus more towards satisfying the
extrinsic need of employees to hold the employees for
long which subsequently helps to increase the quality of
the output produced by it.
To navigate the complex ecosystem of societal
challenges, the International Conference on Knowledge
Management Conference (ICKM 2017) focused on big
data and data analytics as part of the relationship to the
wider concept of knowledge management processes and
practices. This book includes top papers presenting the
major, and diverse, topics discussed at the conference.
The papers covered various aspects of big data ranging
from enhancing access to the big data to facilitating its
wide applications in healthcare, social media, library and
information centers, governments, and corporations.
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Compensation is a systematic approach to providing
monetary value and other benefits to employees in
exchange for their work and service. But pay and
conditions becomes a more complicated issue for
multinational companies which operate across different
locations and cultures, and who employ an increasingly
diverse range of personnel. This unique new text gives indepth analysis of the key themes and emerging topics
faced by global enterprises when dealing with
compensation issues. The first section, ‘Foundation
Concepts’, looks at the design of compensation
packages for a number of different employee groups;
from supply chain management to research and
development, as well as ethical considerations when
dealing with a global context, and the concept of
performance related pay. The second section, ‘Global
Applications’, looks at current debates in the field,
including the influence of national cultures on
compensation schemes, discrepancies in CEO pay, and
contrasts in wages between industry types. Part of
Routledge’s Global HRM, this is is an invaluable text for
any student of HRM, Business and Management, or any
practitioner working in this area.
Todays healthcare supervisors are continuously faced
with smaller budgets, fewer workers, greater
responsibilities and time pressure. The all new Fifth
Edition of Umikers Management Skills for the New
Health Care Supervisor continues to provide valuable
information for future health care managers and
supervisors who must address these challenges daily.
Written primarily for those who have little to no
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management training, Umikers offers practical
suggestions for improving effectiveness both as a
supervisor and as an organization. Ideal for students in
junior undergraduate, community, and career college
programs, author Charles McConnell maintains Bill
Umikers clear, jargon-free writing style.
As I begin to write this Preface, I feel a rush of
excitement. I have now finished the book; my gestalt is
coming into completion. Throughout the months that I
have been writing this, I have, indeed, been intrinsically
motivated. Now that it is finished I feel quite competent
and self-determining (see Chapter 2). Whether or not
those who read the book will perceive me that way is
also a concern of mine (an extrinsic one), but it is a
wholly separate issue from the intrinsic rewards I have
been experiencing. This book presents a theoretical
perspective. It reviews an enormous amount of research
which establishes unequivocally that intrinsic motivation
exists. Also considered herein are various approaches to
the conceptualizing of intrinsic motivation. The book
concentrates on the approach which has developed out
of the work of Robert White (1959), namely, that
intrinsically motivated behaviors are ones which a person
engages in so that he may feel competent and selfdetermining in relation to his environment. The book then
considers the development of intrinsic motiva tion, how
behaviors are motivated intrinsically, how they relate to
and how intrinsic motivation is extrinsically motivated
behaviors, affected by extrinsic rewards and controls. It
also considers how changes in intrinsic motivation relate
to changes in attitudes, how people attribute motivation
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to each other, how the attribution process is motivated,
and how the process of perceiving motivation (and other
internal states) in oneself relates to perceiving them in
others.
Management in all business and human organization
activity is simply the act of getting people together to
accomplish desired goals. Management comprises
planning, organizing, staffing, leading or directing, and
controlling an organization or effort for the purpose of
accomplishing a goal. Principles of Management are the
essential, underlying factors that form the foundations of
successful management. Essentials of management
make the connection between theory and concepts to
actual practice by showing how managers and
organizations effectively apply the basic principles of
management.
Improving positive and reducing negative organizational
behaviors in businesses are important in terms of
organizational success as this will lead to an increase in
employee organizational commitment and job
satisfaction. Considering that the tourism industry has
such a dynamic structure, it is obvious that behavioral
issues in the industry need to be scrutinized.
Organizational Behavior Challenges in the Tourism
Industry is a collection of innovative research that aims
to explore relevant theoretical frameworks in terms of
organizational behavior issues and provides the
opportunity for tourism organizations to understand their
employees? behavior. While highlighting topics including
emotional labor, deviant behavior, and organizational
cynicism, this book is ideally designed for hotel
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managers, tour directors, restaurateurs, travel agents,
business managers, professionals, researchers,
academicians, and students.
This open access book examines the implications of internal
crowdsourcing (IC) in companies. Presenting an employeeoriented, cross-sector reference model for good IC practice, it
discusses the core theoretical foundations, and offers
guidelines for process-management and blueprints for the
implementation of IC. Furthermore, it examines solutions for
employee training and competence development based on
crowdsourcing. As such, the book will appeal to scholars of
management science, work studies, organizational and
participation research and to readers interested in inclusive
approaches for cooperative change management and the IT
implications for IC platforms.
Are you happy at work? Or do you just grin and bear it? We
spend an average of 25% of our lives at work, so it’s
important to make the best of it. The Joy of Work? looks at
happiness and unhappiness from a fresh perspective. It
draws on up-to-date research from around the world to
present the causes and consequences of low job satisfaction
and gives helpful suggestions and strategies for how to get
more enjoyment from work. The book includes many
interesting case studies about individual work situations, and
features simple self-completion questionnaires and
procedures to help increase your happiness. Practical
suggestions cover how to improve a job without moving out of
it, advice about changing jobs, as well as how to alter typical
styles of thinking which affect your attitudes. This book is
unique. The subject is of major significance to virtually all
adults - people in jobs and those who are hoping to get one. It
is particularly distinctive in combining two areas that are
usually looked at separately – self-help approaches to making
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yourself happy and issues within organizations that affect wellbeing. The Joy of Work? has been written in a relaxed and
readable style by an exceptional combination of authors: a
highly-acclaimed professor of psychology and a widely
published business journalist. Bringing together research from
business and psychology – including positive psychology –
this practical book will make a big difference to your
happiness at work – and therefore to your whole life.
Over the last decade, many local students have preferred to
study overseas. This has caused governments to announce
the creation of programs and developments in the higher
education sector to upgrade South-East Asia to a leading
education hub. Moreover, many governments declared that
they would work on the insurance of learning to increase the
quality of the degrees and the teaching itself. This has led
many to question the results of these declarations. Higher
Education Challenges in South-East Asia provides an
overview of what has been happening over the last ten years
in higher education in South-East Asia. It also works to solve
the challenges in modern education such as the impacts of
digitalization, globalization, and Generation Y and Z learning
styles. Covering topics that include globalization, educational
technologies, and comparative teaching, this book impacts
academic institutions, policymakers, government officials,
university and college administrators and leaders,
academicians, researchers, and students.
The introduction of the new economic policy in 1991 had a
significant bearing on industrial relations. Coupled with
liberalization, these policies changed the way industries
functioned in India. It forced the government, employers and
trade unions to align themselves to new realities. There is an
ongoing transition in industrial relations on the global scale as
well. The focus is gradually shifting from traditional industrial
relations, characterized by conflict resolution, to employee
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relations management, characterized by collaborative
partnerships between the employers and the employees.
Employee Relations Management focuses on this ongoing
transition from industrial relations to employee relations. It
introduces readers to the fundamental concepts and relevant
pieces of legislation against the backdrop of globalization and
the new economic policy.
This book is organized in 2 volumes and 6 parts. Part I is Big
Data Analytics, which is about new advances of analysis,
statistics, coordination and data mining of big data; Part II is
Information Systems Management, which is about the
development of big data information system or cloud platform.
Part III is Computing Methodology with Big Data, which is
about the improvements of traditional computation
technologies in the background of big data; Part IV is
Uncertainty Decision Making, which is about the decision
making methods with various uncertain information, such as
fuzzy, random, rough, gray, unascertained. Part V is
Intelligence Algorithm. Part VI is Data Security, which is a
particularly important aspect in the modern management
environment.
In today s dynamic economic environment, customer needs
and demanding organizations are increasing. In order for the
organizations, both of the private and public sector to confront
the fast changes, they are forced to change their vision,
mission, and structure. An organization is effective to the
degree to which it achieves its goals and should make sure
that there is a spirit of cooperation and sense of commitment
and satisfaction within the sphere of its influence. In order to
make employees satisfied and committed to their job in the
Public Works Department (P.W.D), there is a need for strong
and effective motivation at all levels of management and
sections of the Department. This study focuses on the
analysis and assessment of the working environment of the
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Limassol District Public Works Department and identifies how
job motivation, one of the important activities of Human
Resource Management and Organizational Behaviour, can
affect organisational success, and how it is important in
increasing Productivity. Additionally, the study recommends
measures for increasing productivity through employee
Motivation and Job Satisfaction.
Epistemology of motivation harnesses the art of motivation. It
analyzed and explained motivation and what motivate people.
Targeting employee motivation, epistemology of motivation
reviewed the motivational theories and discussed their
strengths and weaknesses. The theories analyzed, include:
the Maslow's needs hierarchy, Goal setting theory, theories
and X, Y and Z, the Management by Objective and the newly
Humanistic, Influence and Affluence factors. Various scholarly
reports published within the past fifteen years were analyzed
and referenced. The results show that employee motivation is
key to achieve organizational goal; it reduces cost of
operations and makes goals attainable.
Master's Thesis from the year 2015 in the subject Business
economics - Personnel and Organisation, University of
Chester, course: MBA, language: English, abstract: This
study was conducted to find aspects of motivation in the
Libyan oil and gas sector. Mellitah was selected as the
population of the study. Findings showed that a positive
relation exists between extrinsic and intrinsic factors and
employee motivation (with some exceptions). Also, the
findings concluded that internal locus of control is also
positively related to motivation of the employees. However,
further research was recommended by the researcher to
investigate other aspects of the concept. Motivation is an
interesting and researched topic and so is employee
motivation. It has been found by various researchers that
motivated employee perform better and help achieving the
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organisational goal. Therefore, motivating them ultimately
benefits the company. Hence, it is important for organisations
to know the intrinsic and extrinsic motivational factors and
their effects on their employees. Companies should also
know the link between employee motivation and their locus of
control.
Imagine overseeing a workforce so motivated that employees
relish more hours of work, shoulder more responsibility
themselves; and favor challenging jobs over paychecks or
bonuses. In One More Time: How Do You Motivate
Employees? Frederick Herzberg shows managers how to
shift from relying on extrinsic incentives to activating the real
drivers of high performance: interesting, challenging work and
the opportunity to continually achieve and grow into greater
responsibility. The results? An ultramotivated workforce.
Since 1922, Harvard Business Review has been a leading
source of breakthrough management ideas-many of which
still speak to and influence us today. The Harvard Business
Review Classics series now offers readers the opportunity to
make these seminal pieces a part of your permanent
management library. Each highly readable volume contains a
groundbreaking idea that continues to shape best practices
and inspire countless managers around the world-and will
have a direct impact on you today and for years to come.
This book provides a unique behavioral science framework
for motivating employees in organizational settings. Drawing
upon his experiences as a staff psychologist and consultant,
Gary Latham writes in a “mentor voice” that is highly
personal and rich in examples. The book includes anecdotes
about the major thought leaders in the field of motivation,
together with behind-the-scenes accounts of research and
the researchers. It offers a chronological review of the field,
and a taxonomy for the study and practice of motivation.
Controversies of theoretical and practical significance such as
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the importance of money, the relationship between job
satisfaction and job performance, and the distinction between
intrinsic and extrinsic motivation are discussed.
Bachelor Thesis from the year 2017 in the subject Business
economics - Personnel and Organisation, grade: A, ,
language: English, abstract: Motivation is an important
research area for academics and practice area for managers.
Various theories, approaches and concepts were developed
to describe different forms of motivation. Today it is widely
accepted that motivation is very important for managers since
it is a way that leads to better work performance. This study
investigates and ranks in order of importance the motivational
factors that enhance motivation in the Maltese Courts of
Justice (MCOJ). Moreover, it evaluates the impact of
motivation on its employees’ work performance. Both
qualitative and quantitative techniques were used to collect
and analyse information for this research. The data was
collected from a sample of 30 employees and another sample
of the MCOJ Managers. Later the responses are analysed
with different methods and presented in different formats.
This study compares the findings with literature and provides
areas for discussions. The result is that MCOJ employees are
motivated by different factors but the most influential are trust,
recognition/ praise and interpersonal relationships. The
impact of motivation on job performance is presented from
two different perspectives: the management and the
employees. These results are compared to each other where
differences in opinion are revealed. At the end of the paper,
the conclusion sums up all the findings and various
recommendations to be implemented by the organisation are
presented. Finally, the author recommends different areas
where this research study can be used so that future
research may reveal a better understanding of the concept of
motivation and job performance.
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This book covers the entire spectrum of cultural and digital
tourism and presents the latest findings, examples and cases,
highlighting innovations for the tourism industry from both an
academic and a practical point of view. The book invites
readers to discover ongoing developments and recent trends
in fields like heritage and museum management; sports
tourism; tourism economics and policy; e-marketing and ebusiness; and many other fields, making it of value to
researchers in tourism management, practitioners and
policymakers alike. The book was edited in collaboration with
the International Association of Cultural and Digital Tourism IACuDiT - and includes the proceedings of the First
International Conference on Cultural and Digital Tourism.
Academic Paper from the year 2017 in the subject Business
economics - Personnel and Organisation, , course: Thesis,
language: English, abstract: The purpose of this study was to
investigate the role of motivation on employee performance in
public organization: a case of ministry of national
development planning Hargeisa, Somaliland. This study
guided by the following research questions. To determine the
methods used by employers to motivate employees in the
MoNDP, to know the extent that extrinsic motivation affects
employees’ performance in the MoNDP, To examine how
intrinsic motivation affect employees’ performance in the
MoNDP, To identify how motivation link with employee work
performance. This study adopted a descriptive research
design. The population of the study was 90 employees’ of
the MoNDP. A census sampling was done and so the 90
employees constituted the sample size. A structured
questionnaire was used to collect the data. The questionnaire
was to administer by the researcher. The completed
questionnaires were edited for completeness. The data were
analyzed using the statistical package for social sciences
(SPSS) computer package. The data were interpreted using
Page 12/21

Read PDF Factors Affecting Motivation Among
Employees In
descriptive statistics through frequencies, percentages and
correlation analysis. The findings were presented in the form
of tables and figures. The study found out that the ministry
uses many different tools to motivate its employees. These
include; payments on time, employee rotation within the
ministry and salary provision. However, the study also found
out that NDP does not use provide fringe benefits to its
employees. It was also found out that ministry doesn’t pay its
workers according to the amount of work they have done also
when employees meet targets ministry doesn’t provide
bonuses the ministry does not carry out training of its
employees. The study also found out that the organization
does not make sure that that employee's work is challenging
or involve them in decision making as a way of motivating
them. The research results indicated that there is a positive
correlation between motivation and work performance. This
means that changes in one variable are strongly correlated
with changes in the second variable. Pearson’s r is .440**.
This number is very close to one. For this reason, we can
conclude that there is a strong relationship between
motivation and employee performance variables
INSPIRE EMPLOYEES AND IMPROVE PERFORMANCE
WITH SUPPORTIVE ACCOUNTABILITY LEADERSHIP:
Some leaders are too harsh. Some are too lenient. Others
are completely disengaged from employee performance
management. Striking a delicate balance between supportive
leadership and accountability is the key to ensuring
employees are as effective and productive as possible.Sylvia
Melena is the architect of the Supportive Accountability
Leadership¿ Model, a simple but powerful framework that
helps leaders create a motivating work environment while
promoting accountability and improving performance.
Through a mix of stories, actionable tips, and tools, you'll
learn how to:¿Master the art of supportive leadership¿Inspire
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employees to advance your organization's vision¿Monitor
performance and customer service efficiently¿Lead effective
performance improvement conversations¿Pinpoint critical
support factors to unleash performance¿Wield the power of
employee recognition¿Boost performance through
progressive discipline¿Document skillfully You'll also receive
free access to the Performance Documentation Toolkit to help
you ease the burden of employee performance
documentation.

A comprehensive guide to managing human
resources in the hospitality industry Managing
human resources in the hospitality industry presents
special challenges, including highly diverse
employee backgrounds and roles, an ever-present
focus on guest services, and organizational
structures that often diverge from generic corporate
models. By making such industry-specific concerns
the cornerstone of its approach, "Human Resources
Management in the Hospitality Industry" provides the
definitive guide to successfully employing people in a
hospitality organization. The book approaches
hospitality human resource (HR) management as a
decision-making practice that affects the
performance, quality, and legal compliance of the
hospitality business as a whole. Beginning with a
foundation in the hospitality industry, employment
law, and HR policies, the coverage includes
recruitment, training, compensation, performance
appraisal, environmental and safety concerns, ethics
and social responsibility, and special issues.
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Throughout the book, "Human Resources
Management in the Hospitality Industry" focuses on
unique HR dilemmas faced by managers in the
hospitality industry, including: Understanding the
needs of a broad employee group, from hourly
workers with tip credit eligibility questions to highlevel accountants ensuring Sarbanes-Oxley
compliance How hospitality managers who must act
as one-person HR departments can make effective
decisions and understand the consequences to
themselves, their workers, and employers Working
with labor unions in the hospitality industry using the
labor-related legislation that affects the industry
Managing employees in a global hospitality
enterprise Practical and realistic case studies and
numerous examples from various hospitality
operations bring the material alive. Internet activities,
learning objectives, "It's the Law" features, current
events discussions, review questions, and other
important features also help create a dynamic
learning experience for readers. Written by two
authors experienced in both hospitality management
and education, "Human Resources Management in
the Hospitality Industry" represents the most
comprehensive, technically accurate, and valuable
resource available on the topic.
Organisational Behaviour Is The Study Of Human
Behaviour, Individual Differences, And Performances
In Organisational Settings. The Field Of
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Organisational Behaviour Involves The Individual
Behaviour And The Factors Which Affect Such
Behaviour, Group Behaviour And Group Dynamics
Relative To Individuals Within The Group And The
Group Interface With The Organisation And The
Structure Of Organisation Itself. Organisational
Behaviour Prompted Us To Expand The
Management Horizons And Approach The Subject
From Various Angles And Various Viewpoints In
Depth And In An Exhaustive Manner. The Book
Introduces The Students To The Concepts Of
Organisation, Organisational Behaviours And How
The Managers Fit In Such Organisational
Environment. It Also Describes Various
Interdisciplinary Forces That Affect The Complexity
Of Human Behaviour.This Book Has Been Prepared
To Cover Extensively Various Facets Both Micro As
Well As Macro Of The Field Of Organisational
Behaviour. The Language Of Presentation Is Highly
Communicative So That It Becomes Interesting And
Comprehensive. This Book Describes The
Introductory Approaches To Organisational
Behaviour, Various Theories, Structure And Design,
Motivation, Morale, Leadership Theories,
Interpersonal Communication, Personality, Learning,
Perception, Stress, Power And Authority,
Organisational Change, Organisational Development
And Conflicts & Negotiations. At The End Of Each
Chapter, Review Questions And References Have
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Been Given For The Students For Better
Understanding Of The Subject And To Facilitate
Quick Revision For Examination Purposes. Sufficient
Number Of Diagrams And Comparative Tables And
Appendices Have Been Provided Throughout The
Book For An Easy Appreciation Of Typical Business
Concepts. Accordingly, This Book Is Much More
Comprehensive In Its Elaboration Of Introduction As
Well As Concepts Of Organisational Behaviour. The
Book Has Been Specially Designed For M.B.A. And
Other Professional Courses.
These books comprise papers examining the latest
developments in economic theory, applied
economics and econometrics presented at the
Seventh World Congress of the Econometric Society
in Tokyo in August 1995. The topics were carefully
selected to represent the most active fields in the
discipline over the past five years. Written by the
leading authorities in their fields, eac h paper
provides a unique survey of the current state of
knowledge in economics. Designed to make the
material accessible to a general audience of
economists, these volumes should be helpul to
anyone with a good undergraduate training in
economics who wishes to follow new ideas and
tendencies in the subject.
Do human resource management practices actually
work? This timely and engaging volume examines
the links between people management practices and
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organizational performance. Focusing on the
implementation and impact of HR strategies, the
book puts forward a model, which draws attention to:
The importance of the culture and values of the
organization The needs of professional knowledge
workers The links between human resources and
performance People Management and Performance
takes a critical view of how and why HR practices
have had a positive impact on a range of
organizations and also considers the implications for
theory and practice. Incorporating case studies from
well known organizations, such as Nationwide and
Selfridges, this book will be of interest to graduate
students of HRM and business and management, as
well as practitioners working in the field.
An important part of every manager's job is changing
people's behavior: to improve someone's
performance, get them to better manage
relationships with colleagues, or to stop them doing
something. Yet, despite the fact that changing
people's behavior is such an important skill for
managers, too many are unsure how to actually go
about it. This book reveals the simple, but powerful
techniques for changing behavior that experts from a
range of disciplines have been using for years,
making them available to all managers in a single
and comprehensive toolkit for change that managers
can use to drive and improve the performance of
their staff. Based on research conducted for this
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book, it introduces practical techniques drawn from
the fields of psychology, psychotherapy, and
behavioral economics, and show how they can be
applied to address some of the most common, everyday challenges that managers face.
#changingpeople
Our topic here is Trauma, discussed in context of Biopsychosocial Model. This approach gives equal
importance to the biological factors along with
psychological and social factors in the understanding
any psychopathology. Earlier, the Biological model
was prevalent but now we are fully aware of various
Psychological and Social factors which play equally
important role in predisposing, precipitating and
perpetuating any medical as well as mental illness.
In this book we have published original empirical as
well as review papers which were presented by
researchers from diverse academic backgrounds
and specialties in the 1st International Conference
on Biopsychosocial Perspectives of Trauma, 2019
organised by Indian Mental Health & Research
Centre at Shia P.G. College. This book is intended
for students in psychology and the more cognitively
oriented branches of neuroscience, as well as for
readers who are merely curious about what these
fields might have to contribute to our understanding
of the Trauma. However, we hope that our
professional colleagues will also find much to
engage with here. So we've done our best to
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produce a book that holds interest on all levels – for
undergraduates, graduates, and researchers alike.
We have tried not to presuppose any significant
background in any of the sciencesthat we discuss
and we hope that this book will serve as a useful
companion for many of those pursuing the
interdisciplinary study of Trauma.
Work MotivationHistory, Theory, Research, and
PracticeSAGE
The Second Edition of Sport Leadership in the 21st Century
provides students with the most current and comprehensive
understanding of leadership in sport management. Authored
and contributed by leading sport management researchers
and practitioners, this text immerses students in the learning
process through case studies, interviews with leaders in the
sport industry, critical thinking questions, and rich content.
This second edition of the best-selling textbook on Work
Motivation in Organizational Behavior provides an update of
the critical analysis of the scientific literature on this topic, and
provides a highly integrated treatment of leading theories,
including their historical roots and progression over the years.
A heavy emphasis is placed on the notion that behavior in the
workplace is determined by a mix of factors, many of which
are not treated in texts on work motivation (such as frustration
and violence, power, love, and sex). Examples from current
and recent media events are numerous, and intended to
illustrate concepts and issues related to work motivation,
emotion, attitudes, and behavior.
Enthusiastic employees outproduce and outperform. They
step up to do the impossible. They rally each other in tough
times. Most people are enthusiastic when they're hired:
hopeful, ready to work hard, eager to contribute. What
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happens to dampen their enthusiasm? Management, that's
what.
As women become more outspoken regarding their right to
equal pay, it has been noted that gender equality, with
women earning as much as men, would enrich the global
economy. These studies have shown that equal pay, equal
hours, and equal participation for women in the workforce
could lead to a global wealth jump and potentially create
knock-on benefits such as lower malnutrition and child
mortality rates. Women Empowerment and Well-Being for
Inclusive Economic Growth is a collection of innovative
research that makes the case for understanding development
in economic terms as well as in terms of well-being,
empowerment, and participation and uncovers the role of
empowering women and achieving gender equality in
sustainable development. Research work and cases related
to participation of a women's labor force in the economic
development of the country, the place of women in society,
their contribution to the social development of their country,
and the problems faced by them are key features in the book.
While highlighting topics including gender inequality, selfworth, and industrial policy, this book is ideally designed for
economic analysts, managers, policymakers, business
professionals, government officials, entrepreneurs, and
business students.
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