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Organizations And States
From Iraq to Iran and from Libya to North Korea, recent attempts to join the club
of nuclear powers have tended to lose their momentum or even to fail outright.
This book shows how developing country rulers unintentionally thwart their own
nuclear ambitions by undermining their scientific and technical workers.
??????/???????????????????????????????????????????????????????????????
??????????????????????????????????????????????????????????????????????
??????????????????????????????????????????????????????????????????????
?????????????
Abstract: This research explores the concept of national loyalty within today's
context of international migration and globalization. It seeks to provide a
systematic understanding of national loyalty that, thus far, has been widely
accepted by most citizens as a social fact and assumed to be an inherent trait.
Probing deeper, however, we realize that our understanding of national loyalty is
superficial, made ever more shaky by today's ease of international travel,
increasingly porous territorial borders, and images of the global citizen who is at
home anywhere in the world. Academically, our understanding of national loyalty
has also been mired in intellectual, philosophical, and rhetorical debates over the
concept of the nation and national identity. Still, the realization that national
loyalty is particularly vital during times when the nation-state is at some major
cross road, or faced with the greatest challenge ever yet, is not lost on political
leaders throughout the world, especially since the terrorist attacks of September
11, 2001, on the World Trade Center in New York. What, then, is national
loyalty? How is it able to coexist with our claim to be global citizens and freefloating individuals who belong nowhere and everywhere? And how may we
reinforce this feeling of national belonging, especially in a world that encourages
flexibility and fluid identities? This study starts with the premise that all of us are,
to a greater or lesser degree, national loyalists at heart. Using Albert O.
Hirschman's exit-voice-loyalty concepts as the organizing framework, this
dissertation systematizes and contributes to a more nuanced understanding
national loyalty by elaborating on and adapting Hirschman's concepts to today's
context of international migration, in addition to developing a typology of national
loyalists. This typology is further fine-tuned, using information gathered from indepth, one-on-one interviews with Singapore emigrants and residents. Finally,
this study analyzes the participants' responses in the light of Singapore's cultural,
political, and institutional contexts, and proposes several policy recommendations
with the aim of enabling the Singapore government to better foster national
loyalty among its emigrants and residents.
An innovator in contemporary thought on economic and political development
looks here at decline rather than growth. Albert O. Hirschman makes a basic
distinction between alternative ways of reacting to deterioration in business firms
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and, in general, to dissatisfaction with organizations: one, “exit,” is for the
member to quit the organization or for the customer to switch to the competing
product, and the other, “voice,” is for members or customers to agitate and exert
influence for change “from within.” The efficiency of the competitive mechanism,
with its total reliance on exit, is questioned for certain important situations. As exit
often undercuts voice while being unable to counteract decline, loyalty is seen in
the function of retarding exit and of permitting voice to play its proper role. The
interplay of the three concepts turns out to illuminate a wide range of economic,
social, and political phenomena. As the author states in the preface, “having
found my own unifying way of looking at issues as diverse as competition and the
two-party system, divorce and the American character, black power and the
failure of ‘unhappy’ top officials to resign over Vietnam, I decided to let myself
go a little.”
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This Handbook brings together a collection of leading international authors to
reflect on the influence of central contributions, or classics, that have shaped the
development of the field of public policy and administration. The Handbook
reflects on a wide range of key contributions to the field, selected on the basis of
their international and wider disciplinary impact. Focusing on classics that
contributed significantly to the field over the second half of the 20th century, it
offers insights into works that have explored aspects of the policy process, of
particular features of bureaucracy, and of administrative and policy reforms. Each
classic is discussed by a leading international scholars. They offer unique
insights into the ways in which individual classics have been received in scholarly
debates and disciplines, how classics have shaped evolving research agendas,
and how the individual classics continue to shape contemporary scholarly
debates. In doing so, this volume offers a novel approach towards considering
the various central contributions to the field. The Handbook offers students of
public policy and administration state-of-the-art insights into the enduring impact
of key contributions to the field.
How big data and machine learning encode discrimination and create agitated
clusters of comforting rage. In Discriminating Data, Wendy Hui Kyong Chun
reveals how polarization is a goal—not an error—within big data and machine
learning. These methods, she argues, encode segregation, eugenics, and
identity politics through their default assumptions and conditions. Correlation,
which grounds big data’s predictive potential, stems from twentieth-century
eugenic attempts to “breed” a better future. Recommender systems foster angry
clusters of sameness through homophily. Users are “trained” to become
authentically predictable via a politics and technology of recognition. Machine
learning and data analytics thus seek to disrupt the future by making disruption
impossible. Chun, who has a background in systems design engineering as well
as media studies and cultural theory, explains that although machine learning
algorithms may not officially include race as a category, they embed whiteness
as a default. Facial recognition technology, for example, relies on the faces of
Hollywood celebrities and university undergraduates—groups not famous for their
diversity. Homophily emerged as a concept to describe white U.S. resident
attitudes to living in biracial yet segregated public housing. Predictive policing
technology deploys models trained on studies of predominantly underserved
neighborhoods. Trained on selected and often discriminatory or dirty data, these
algorithms are only validated if they mirror this data. How can we release
ourselves from the vice-like grip of discriminatory data? Chun calls for alternative
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algorithms, defaults, and interdisciplinary coalitions in order to desegregate
networks and foster a more democratic big data.

Management of talent ranks high among today's organizational issues. Accordingly,
organizations are seeking relevant approaches to markedly interpret and improve employees'
talents. Despite these efforts, inconsistent definitions of talent and talent management (TM),
along with insufficient empirical research, make it difficult to identify and comprehend the
impact of TM practices or its absence on managers and their responses. A convergent parallel
mixed methods design using the Exit, Voice, Loyalty, and Neglect (EVLN) framework was used
to identify (a) how managers respond to formal and informal talent management practices in
organizations and (b) which variables - such as the level of involvement in the TM design
process, the level of use of one's skills, and the general level of satisfaction with TM related
issues - mainly impact EVLN. Initially, 70 anonymous quantitative surveys were distributed to a
group of managers. Fifteen interviews followed. Data was then examined using both
quantitative and qualitative analytical procedures including correlation, independent samples ttest, and regression analysis. Significant findings revealed that formal TM practices promoted
managers' involvement in the TM design process followed by an increase in active constructive
responses, while at the same time minimizing passive destructive responses. In addition,
significant results showed that formality in TM practices implied higher levels of satisfaction,
substantially reducing managers' willingness to leave their organizations. Further, within
informal TM settings, managers tended to rely exclusively on involvement in order to increase
active constructive behaviors. This study provides useful data revealing how managers
respond in both formal and informal TM settings. Lastly, this study informs theory regarding
managers' involvement in the design and implementation of TM practices in organizations.
??????????????????? ???????????????????????????????? ?????????????????????????????
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This book provides insightful observations and analyses of Asian citizens’ behaviour
associated with requests to get a permit in conditions typically characterized by bureaucratic
callousness. Using the AsiaBarometer Survey data on quality of life, it studies various types of
behaviour using the multi-level regression models for 32 countries. In doing so, the book
provides insights into how these societies cope with the state’s bureaucratism using Albert
Hirschman’s concepts of Exit, Voice and Loyalty. Arguments are then juxtaposed with issues
such as rampant corruption, government regulatory principles and measures, and calls by
international organisations and non-governmental groups for business firms to be more strictly
bound. Given the generally receding tide of democracy in Asian societies, this book will be of
interest to academics, business, mass media and other professionals.
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Page 5/8

Read Free Exit Voice And Loyalty Responses To Decline In Firms
Organizations And States

???????????????????????????????????????????????????????? ——???????The
Economist?????????? ?????????? ——??????The New Yorker? ????? 126 ???……?????
——????????The Wall Street Journal? ??????????????????????????????? ——?????????The
New York Review of Books? ??????????????????????????????????? ——???????Foreign
Affairs? ???????????????????????……???????????????????????????????????????????????
——???????Look? ?????????????????????????????????????????????????????……??????????
???????????????????????????????????????? ——????????The Economic Journal? ??????
??????????????????????????????????????????????????????? ——???????????????????? ???
?????????????????????????????????????????????????????????????????????????????????
????????????????????????????????????????? ——???????????????????
???????????????????????????????????????????? ——???????????????? ??????????????????
?????????????????????????????????????????????????????????????????
——??????????????????????
???????????????????????????????????????????????????????????????????????
——??????????????????? ????????????????????????????????????????????????????????????
????????????????? ——????????????????????? ????????????????????????????????????????
?????????????????????????????????????????????????????????????????????????????????
?????????????????????????????????????????????? ——???????????? ????????????????????
?????????????????????????????????????????????????????????????????????????????????
???????????? ?????????????????????????????????????????????????????????????????????
????????????????????????????? ????????????????????????????????????????????????????
???????????????????????????????? ????????????????????????????
——????????????????????? ???????????????????——????????????????? ——????????Stanley
Hoffmann???????????????????????? ???????????……????????????????????????????
——?????????Joseph Kraft???????? ?????????????????????????????????????????????
——????????Amartya Sen??1998??????????
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Kenneth Galbraith??????????????????????????????? ??????????????????????????????????
??????????????……?????????????????????????????????????????????????????????????????
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Celebrated as one of America's frontier heroes, Daniel Boone left a legacy that made
the Boone name almost synonymous with frontier settlement. Nathan Boone, the
youngest of Daniel's sons, played a vital role in American pioneering, following in much
the same steps as his famous father. In Nathan Boone and the American Frontier, R.
Douglas Hurt presents for the first time the life of this important frontiersman. Based on
primary collections, newspaper articles, government documents, and secondary
sources, this well-crafted biography begins with Nathan's childhood in present-day
Kentucky and Virginia and then follows his family's move to Missouri. Hurt traces
Boone's early activities as a hunter, trapper, and surveyor, as well as his leadership of
a company of rangers during the War of 1812. After the war, Boone returned to survey
work. In 1831, he organized another company of rangers for the Black Hawk War and
returned to military life, making it his career. The remainder of the book recounts
Boone's activities with the army in Iowa and the Indian Territory, where he was the first
Boone to gain notice outside Missouri or Kentucky. Even today his work is recognized
in the form of state parks, buildings, and place-names. Although Nathan Boone was an
important figure, he lived much of his life in the shadow of his father. R. Douglas Hurt,
Page 6/8

Read Free Exit Voice And Loyalty Responses To Decline In Firms
Organizations And States
however, makes a strong case for Nathan's contribution to the larger context of life in
the American backcountry, especially the execution of military and Indian policy and the
settlement of the frontier. By recognizing the significant role that Nathan Boone played,
Nathan Boone and the American Frontier also provides the recognition due the many
unheralded frontiersmen who helped settle the West. Anyone with an interest in the
history of Missouri, the frontier, or the Boone name will find this book informative and
compelling.
???????????????????????????????????.
This is the first book in the Interdisciplinary European Studies collection. This volume
provides an interdisciplinary perspective on trust in the EU from the vantage point of
political science, law and economics. It applies insights from a number of different
dimensions – political institutions, legal convergence in criminal and civil law, social
trust, digitalization, the diffusion of political values and norms, monetary convergence
and the legitimacy of political systems – to approach the highly complex issue of trust in
the EU in a clear-sighted, relevant and insightful manner. Written by renowned experts
in the field, the style is accessible and reader-friendly, yet concise, knowledgeable and
thought-provoking. The individual chapters combine up-to-date research findings with
reflections on on-going political debates and offer useful, concrete ideas on what steps
the EU could take to address the challenge of trust. The book provides the reader with
invaluable insights into how trust, or rather the lack of trust, poses a challenge to the
future of the social, economic and political developments in the EU. It is a must-read for
policy-makers, students and interested members of the public who feel concerned by
the future of Europe.
Looks at the different ways in which women and men view moral problems, and
discusses how children develop their moral orientation
In this probing analysis of the European Union's transnational legal system, Lisa
Conant explores the interaction between law and politics. In particular, she challenges
the widely held view that the European Court of Justice (ECJ) has, through bold judicial
activism, brought about profound policy and institutional changes within the EU's
member states. She argues convincingly that this court, like its domestic counterparts,
depends on the support of powerful organized interests to gain compliance with its
rulings. What, Conant asks, are the policy implications of the ECJ's decisions? How are
its rulings applied in practice? Drawing on the rich scholarship on the U.S. Supreme
Court, Conant depicts the limits that the ECJ and other tribunals have to face. To
illuminate these constraints, she traces the impact of ECJ decisions in four instances
concerning market competition and national discrimination. She also proposes ways of
anticipating which of this court's legal interpretations are likely to inspire major reforms.
Justice Contained closes with a comparative analysis of judicial power, identifying the
ECJ as an institution with greater similarities to domestic courts than to international
organizations. The book advances a deeper understanding both of the court's
contributions to European integration and of the political economy of litigation and
reform.
Exit, Voice, and LoyaltyResponses to Decline in Firms, Organizations, and
StatesHarvard University Press
Analyzes institutional bypasses, a strategy to promote change and implement reforms
in developing countries.
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Examines how people's investment or stake in their communities affects the provision
of public services.
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