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Effective Training 5th Edition
This key resource for all training professionals has been carefully revised and updated. The focus is on delivering results,
not just training. All the basics are covered, including how to tap into learners motivation, customizing for your audience,
great presentation techniques, and creative activities that you can use. Techniques include instrumented learning,
participant centered techniques, classroom management and the myths and methods of e-learning.
Adobe Captivate is used to create highly engaging, interactive, and responsive eLearning content. Do you want to
produce high quality e-learning content but don’t know where to begin? Do you want to implement e-learning in your
company but are in need of a fun and interactive way to learn it? If any of these questions ring a bell, then this ...
This handbook is a comprehensive reference designed to help professionals address organizational issues from the
application of the basic principles of management to the development of strategies needed to deal with today’s
technological and societal concerns. The fifth edition of the ASQ Certified Manager of Quality/Organizational Excellence
Handbook (CMQ/OE) has undergone some significant content changes in order to provide more clarity regarding the
items in the body of knowledge (BoK). Examples have been updated to reflect more current perspectives, and new topics
introduced in the most recent BoK are included as well. This handbook addresses: • Historical perspectives relating to
the continued improvement of specific aspects of quality management • Key principles, concepts, and terminology •
Benefits associated with the application of key concepts and quality management principles • Best practices describing
recognized approaches for good quality management • Barriers to success, common problems you may encounter, and
reasons why some quality initiatives fail • Guidance for preparation to take the CMQ/OE examination A well-organized
reference, this handbook will certainly help individuals prepare for the ASQ CMQ/OE exam. It also serves as a practical,
day-to-day guide for any professional facing various quality management challenges.
Featuring a wealth of reflection activities and connections to standards, this concise, easy-to-read teaching methods text
equips students with the content knowledge and skills they need to become effective K–8 teachers. The book maximizes
instructional flexibility, reflects current educational issues, highlights recent research, and models best pedagogical
practices. Current and realistic examples, a section in each chapter on using technology in the classroom, and material
on differentiating instruction for diverse learners—including students with special needs and English language
learners—make this a must-have resource for any K–8 teacher.
This book should enhance the reader's understanding of the contemporary scene in parenting education, including
effective programming, important issues, and future trends.
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The book provides an up-to-date and authoritative treatment of pattern recognition and computer vision, with chapters
written by leaders in the field. On the basic methods in pattern recognition and computer vision, topics range from
statistical pattern recognition to array grammars to projective geometry to skeletonization, and shape and texture
measures. Recognition applications include character recognition and document analysis, detection of digital
mammograms, remote sensing image fusion, and analysis of functional magnetic resonance imaging data, etc.
Good police officers are often promoted into supervisory positions with little or no training for what makes a good
manager. Effective Police Supervision is a core text used in college-level classes on supervisory practices in criminal
justice. This popular book combines behavioral theory with case studies that allow the reader to identify and resolve
personal and organizational problems. It provides readers with an understanding of the group behaviors and
organizational dynamics, with a focus on effectiveness as well as proficiency, and on how a supervisor can help to create
an effective organization. This book is also a vital tool in the preparation of police officers for promotional exams. NEW
THIS EDITION: This revised and updated edition has a new chapter Homeland Security and Terrorism -- A Changing
Role. New material has been added throughout the textbook on the following topics: characteristics of an effective coach,
mentoring, work values, unions, dealing with change, supervisory styles, empowerment, SARA, identifying stakeholders,
dealing with Limited English Proficient individuals, intercultural communication, and equity theory. The case studies and
references have been throgoughly updated and expanded.
In this book Wayne Cascio and John Boudreau show exactly how to choose, implement, and use metrics to improve decision-making,
organizational effectiveness, and maximize the value of HR investments. This book's integrated approach clearly establishes links between
HR programs, employee behaviors, and operational and financial outcomes. Using its techniques, you can rationalize your approach to
absenteeism and turnover, employee health and wellness, attitudes and engagement, performance and talent management, training and
development, and much more. For every area, you'll find proven Metrics As Well As Practical Guidance On Communicating Your Results And
Gaining Communicating B Leadership Buy-In. Credibly Link HR Investments With Stockholder Value-Discover Innovative New Ways To
Quantify And Communicate The Value Of HR Programs Optimize HR Investments Across The Entire Staffing Process-Leverage Maximum
Value From Staffing, Training, And Compensation Make Smarter Decisions About Health, Wellness, And Welfare Programs-The Economics
Of Employee Assistance, Worksite Health Promotion, And Disease Prevention Target Performance Management Investments For Better
Results-Estimate And Compare The Value Of Performance Improvements In Any Job Or Role
Train the Trainer is a four-volume collection, containing the best and most popular issues about the training process--from instructional design
to ethics to evaluation. Train the Trainer volume 1 provides the basics you need to know to get started as a successful trainer. This volume
includes the following 15 issues: Basic Training for Trainers; Training and Learning Styles; 12 Habits of Successful Trainers; Basics of StandUp Training; Enhance Learning Retention; Managing Difficult Participants; How to Create a Good Learning Environment; Facilities Planning;
How to Teach SMEs to Train; Make Every Presentation a Winner; Icebreakers; 10 Great Games; Fun in the Workplace; Mastering the Art of
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Feedback; Just-in-Time Coaching.
Disaster Management is an intended textbook for students pursuing a first and intermediate course on the subject in any undergraduate
programme, especially engineering courses like civil, structural, geotechnical engineering and other specialized courses on the subject. The
latest AICTE and the earlier UGC model curriculums have been extensively consulted to design the contents of the book. Knowledge of
research methodology is essential for all who either play an active role in conducting research or desire to keep themselves updated in the
field of knowledge. Keeping this in mind, this edition has been thoroughly revised. The book contains an up-to-date account of the methods
and techniques suited to the field of education and other allied disciplines and thus provides an understanding of significant research
problems that need to be tackled. The book elaborates the quantitative and qualitative data analysis techniques; use of descriptive and
inferential statistics; reporting of the results of research along with the characteristics and uses of historical, descriptive, ethnographic and
experimental methods. Case studies form an important part of the text. It also provides priority areas of educational research in India in the
context of National Education Policy (1986) and its Programme of Action (1992), UGC, DEC-IGNOU (2006), NCERT (2005), and UNESCO
initiatives and policies as well as the Surveys of Research in Education (1997 and 2006).Designed and written mainly for the students of M.A.
(Education, Psychology and Sociology), M.Ed. and M.Phil. (Education, Psychology and Sociology), the book will be of immense value to the
Ph.D. students and other researchers of Social Sciences, Biological Sciences, Management, Legal Studies, Humanities and Languages.
Since 1993, the Information Security Management Handbook has served not only as an everyday reference for information security
practitioners but also as an important document for conducting the intense review necessary to prepare for the Certified Information System
Security Professional (CISSP) examination. Now completely revised and updated and in its fifth edition, the handbook maps the ten domains
of the Information Security Common Body of Knowledge and provides a complete understanding of all the items in it. This is a ...must have...
book, both for preparing for the CISSP exam and as a comprehensive, up-to-date reference.
This book has more ideas on how to add involvement in learning than any one trainer could ever use. Your students and workshop
participants will increase their understanding and retention when you design training activities using 'The Winning Trainer'. This updated and
expanded edition is richer than ever before. It provides: * more than 100 ready-made handouts, learning instruments, and worksheets... all
you do is photocopy * numerous examples, model dialogues, and sample answers * hundreds of exercises, games, puzzles, role plays,
icebreakers, and other group-in-action techniques * samples of each technique and ways to effectively use them * advice on subjects such as
unwilling participants, use of the outdoors, breaks, program endings, and storytelling Significant new additions to the book include materials
on the following topics: * new, easier to accomplish approaches to evaluation - ROE (Return on Expectations) and Customer Satisfaction as a
business indicator * a methodology to secure group feedback at the end of the program, concerning the trainer/facilitator's role and
participation in the course * an instrument for the early screening of likely obstacles when transferring training * added techniques to ensure
that training transfers to the job * a demonstration of how to conduct a quick assessment of needs when under pressure to do so * keys to
successful training in other cultures * several new instruments including how to assess one's prowess as a facilitator, how to assess trust in a
team, and how to measure one's CQ (creativity quotient) Two new chapters have been added to treat new material on intelligence and
learning, principles of adult learning and distance learning. In addition, numerous new group-in-action techniques and conceptual materials
have been added to the existing chapters. This is the one-stop source book every trainer needs.
Firmly established as a comprehensive introduction on the topic, this 6th edition provides a wide-ranging outline of the major instructional and
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training concepts, and their relationship to training in practice. The authors have expanded on information relating to the training environment,
equipment, and strategies, as well as new material on cognitive task analysis (CTA) and a new chapter on individual training and
development. Written with the newcomer to the training function in mind, it provides numerous real-life case studies to illustrate the theory.
This engaging and practical book is as valuable to those who want to put their training experience into a coherent context, as it is to
managers who need to understand the role that training can play.
Find out how effective learning environments can be a solution to the skill development challenges your organization faces in today's global
economy. This title includes components of effective learning, implementation strategies, necessary skills to design and orchestrate learning,
and ideas for breaking through learning barriers.
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New aspects of human resource management and organizational behavior have emerged in recent years. As such, it has
become imperative to facilitate proper educational initiatives for professionals entering these fields. Teaching Human
Resources and Organizational Behavior at the College Level is an essential reference source for the latest empirical
research on emerging teaching strategies for business-oriented frameworks. Featuring coverage on a broad range of
topics and perspectives such as talent development, curriculum development, and career competencies, this book is
ideally designed for students, practitioners, and managers seeking current research on learning methodologies and
conceptual developments in human resources management.
The issue describes important theories, models, and processes of designing learning-such as the ADDIE model, adult
learning theory, learning styles, and more-and provides tips and tools for developing the habits that can make you a
successful trainer. A few of the 12 habits covered in the issue are preparing for training delivery, aligning solutions with
objectives and needs, facilitating learning, managing the learning environment, evaluating solutions. The Infoline also
provides an introduction to the ASTD Certification Institute's Certified Professional in Learning and Performance (CPLP)
credential.
The role of technology in business environments has become increasingly pivotal in recent years. These innovations
allow for improved process management, productivity, and competitive advantage. Strategic Information Systems and
Technologies in Modern Organizations is an authoritative reference source for the latest academic research on the
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implementation of various technological tools for increased organizational productivity and management. Highlighting
relevant case studies, empirical analyses, and critical business strategies, this book is ideally designed for professionals,
researchers, academics, upper-level students, and managers interested in recent developments of technology in
business settings.
?2018????????????????????????????2030???? ????????????????????????????????????????
???????????????????????????????????????? ????????????????????????????????????????
????????????????????????????????????????? 2??4?????????????????????????????????????
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Effective TrainingSystems, Strategies, and PracticesPearson College Division
Not every book merits a fifth edition! An invaluable resource, this thorough and detailed guide will enable anyone charged
with grantseeking to submit winning proposals. • Offers advanced writing tips highlighting technological tools that will
help writers work smarter, not harder, to increase proposal persuasiveness • Includes an expanded presentation of logic
models that graphically display the relationship between situation, processes, and resulting outputs and outcomes •
Features a new chapter on sustainability, complete with sample language to help grantseekers answer the dreaded
question, "How will your project be sustained beyond the granting period?" • Shares practical tips that have enabled the
authors to write winning grants for four decades
This book is the second in a series of two volumes that reviews a broad range of strategies and practices undertaken as
workplace development activities in a post-global financial crisis period when organisational volatility and survival were
foremost in the minds of leaders. Drawing mainly from a wide range of major research projects conducted Australia and
with some contributions from international authors, this second book is a compilation of contemporary themes and
applications that were developed from individual research projects. During the global financial crisis, the Australian
economy out-performed many other developed countries, but it was not immune from international pressures such as
global competition, market fluctuations and an increasingly mobile workforce. These issues are reflected in many of the
chapters and the combined work will inform readers about the major workforce development challenges facing public and
private sector organisations. The book blends relevant literature with rich empirical evidence gathered from large and
small organisations and includes application tools developed by researchers who are experts in their field. This book will
be of scholarly interest to a broad audience of academics, industry leaders, human resource practitioners and students in
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adult education, business, psychology and social science disciplines. Moreover, the book will be of interest to education
and training professionals, management consultants, and more generally, people who follow the evolution of work and its
impact on contemporary society.?
Effective Training: Systems, Strategies and Practices discusses the training process within an overarching framework
that shows readers how training activities meet organizational needs that are both strategic and tactical in nature.
A comprehensive framework for effective real-world instructional design Mastering the Instructional Design Process
provides step-by-step guidance on the design and development of an engaging, effective training program. The focus on
core competencies of instructional system design helps you develop your skills in a way that's immediately applicable to
real-world settings, and this newly updated fifth edition has been revised to reflect the new IBSTPI Competencies and
Standards for Instructional Design. With a solid foundation of researched and validated standards, this invaluable guide
provides useful insight and a flexible framework for approaching instructional design from a practical perspective.
Coverage includes the full range of design considerations concerning the learners, objectives, setting, and more, and
ancillaries include design templates, PowerPoint slides, lecture notes, and a test bank help you bring these competencies
to the classroom. Instructional design is always evolving, and new trends are emerging to meet the ever-changing needs
of learners and exploit the newest tools at our disposal. This book brings together the latest developments and the most
effective best practices to give you a foolproof framework for successfully managing instructional design projects. Detect
and solve human performance problems Analyze needs, learners, work settings, and work Establish performance
objectives and measurements Deliver effective instruction in a variety of scenarios Effective training programs don't just
happen. Instructional design is a complex field, and practitioners must be skilled in very specific areas to deliver a training
program that engages learners and makes the learning 'stick.' Mastering the Instructional Design Process is a
comprehensive handbook for developing the skillset that facilitates positive training outcomes.
The proceedings of the CIB W65 Symposium on the Organization and Management of Construction conference are
presented here and in the companion volumes as state-of-the-art papers documenting research and innovative practice
in the field of construction. The volumes cover four broad themes: business management, project management, risk
management, IT development and applications. Each volume is organized to provide easy reference so that the
practitioner can speedily extract up to date information and knowledge about the global construction industry. Managing
the Construction Enterprise (Volume One):Covers the firm and its business environment, markets and marketing, human
resource management strategic planning, and quality management. Managing the Construction Project (Volume
Two):focuses upon productivity, procurement, international projects and human issues in relation to management
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performance of construction organisations. Managing Risk (Volume Two):incorporates discussion of risk away from
regulation by government and those safety risks inherent in the construction process. Managing Construction Information
(Volume Three, published in conjunction with Construct IT Centre of Excellence):incorporates material on information
systems and methods, application of IT to the design and construction processes and how IT theory and applications are
best transmitted to students and practitioners. The work represents a collation of wide ranging ideas and theory about
construction and how research has contributed to the development of the industry on a global application of research to
the problems of the construction industry.
???PMBOK??(?5?)?????,???PMBOK??(?5?)????,???47????????????????????????,?????.?????????????,??????,??????
,???????.
Neuromechanics of Human Movement, Fifth Edition, draws on the disciplines of neurophysiology and physics to explore
how the nervous system controls the actions of muscles to produce human motion. This contemporary approach is much
different from the traditional approach, which focuses solely on mechanics and does not consider the role of the
sensorimotor system in the control of human movement. Authored by Roger Enoka, a widely recognized and esteemed
scholar in neuromechanics, this influential text is an essential resource in biomechanics, motor learning, and applied
physiology, making complex information accessible to students.
Planning Programs for Adult Learners, Third Edition coversthe development of adult education programs in clear,
specificdetail. This popular step-by-step guide contains information onevery area of program planning for adult learners,
fromunderstanding the purpose of educational programs to obtainingsuitable facilities to incorporating technology
appropriately. Foreducators and practitioners for whom planning programs is afull-time responsibility or only a part of
their jobs, as well asvolunteers in a variety of organizations, will find this book to bean essential tool. Grounded in a
variety of program planning models, the newedition includes: new refinements to the 11-component interactive model
updated exercises and examples from new settings new material on the practical application oftechnology discussion of
instructional and program evaluation a focus on critical managerial tasks a new chapter on exploring the foundational
knowledge ofprogram planning a new section on the ethical issues related to programplanning
A brand new collection of high-value HR techniques, skills, strategies, and metrics… now in a convenient e-format, at a
great price! HR management for a new generation: 6 breakthrough eBooks help you help your people deliver more value
on every metric that matters This unique 6 eBook package presents all the tools you need to tightly link HR strategy with
business goals, systematically optimize the value of all your HR investments, and take your seat at the table where
enterprise decisions are made. In The Definitive Guide to HR Communication: Engaging Employees in Benefits, Pay, and
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Performance, Alison Davis and Jane Shannon help you improve the effectiveness of every HR message you deliver.
Learn how to treat employees as customers… clarify their needs and motivations … leverage the same strategies and tools
your company uses to sell products and services… package information for faster, better decision-making… clearly explain
benefits, pay, and policies… improve recruiting, orientation, outplacement, and much more. In Investing in People, Second
Edition, Wayne Cascio and John W. Boudreau help you use metrics to improve HR decision-making, optimize
organizational effectiveness, and increase the value of strategic investments. You'll master powerful solutions for
integrating HR with enterprise strategy and budgeting -- and for gaining commitment from business leaders outside HR.
In Financial Analysis for HR Managers, Dr. Steven Director teaches the financial analysis skills you need to become a
true strategic business partner, and get boardroom and CFO buy-in for your high-priority initiatives. Director covers
everything HR pros need to formulate, model, and evaluate HR initiatives from a financial perspective. He walks through
crucial financial issues associated with strategic talent management, offering cost-benefit analyses of HR and strategic
financial initiatives, and even addressing issues related to total rewards programs. In Applying Advanced Analytics to HR
Management Decisions , pioneering HR technology expert James C. Sesil shows how to use advanced analytics and
"Big Data" to optimize decisions about performance management, strategy alignment, collaboration,
workforce/succession planning, talent acquisition, career development, corporate learning, and more. You'll learn how to
integrate business intelligence, ERP, Strategy Maps, Talent Management Suites, and advanced analytics -- and use
them together to make far more robust choices. In Compensation and Benefit Design , world-renowned compensation
expert Bashker D. Biswas helps you bring financial rigor to compensation and benefit program development. He
introduces a powerful Human Resource Life Cycle Model for considering compensation and benefit programs… fully
addresses issues related to acquisition, general compensation, equity compensation, and pension accounting… assesses
the full financial impact of executive compensation and employee benefit programs… and discusses the unique issues
associated with international HR programs. Finally, in People Analytics, Ben Waber helps you discover powerful hidden
social "levers" and networks within your company, and tweak them to dramatically improve business performance and
employee fulfillment. Drawing on his cutting-edge work at MIT and Harvard, Waber shows how sensors and analytics can
give you an unprecedented understanding of how your people work and collaborate, and actionable insights for building a
more effective, productive, and positive organization. Whatever your HR role, these 6 eBooks will help you apply today's
most advanced innovations and best practices to optimize workplace performance -- and drive unprecedented business
value. From world-renowned human resources experts Alison Davis, Jane Shannon, Wayne Cascio, John W. Boudreau,
Steven Director, James C. Sesil, Bashker D. Biswas, and Ben Waber .
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How do you create a learning environment that's productive; one where students are engaged, learning and happy? And
how do you ensure that inappropriate behaviours are kept to a minimum? This exciting new text introduces the key
concepts you need to know to create and maintain your classroom as a positive learning environment. It begins by
introducing four essential components that are the cornerstones of creating a positive, productive learning environment.
These positive practices will set you on the pathway to success and help you establish classrooms that recognise and
encourage appropriate behaviours while reducing the probability of inappropriate behaviours. It then examines in turn
each of the four main groups of evidence-based approaches to managing student behaviour: behavioural, cognitive
behavioural, psychoeducational and social justice approaches. For each it discusses the theories that inform them, their
practical applications for fostering appropriate behaviours and also when and how to use them to proactively intervene, if
necessary. By the end you will be empowered to select appropriate theories, approaches and strategies and bring these
together to develop your individualised classroom management plan: one that suits your own theoretical beliefs,
professional philosophy and teaching style.
3 indispensable books help HR professionals transform talent management, supercharge workforces, and optimize the
entire HR function! Three remarkable books offer indispensable, actionable solutions for finding, keeping, and engaging
great employees, and optimizing all facets of the HR function. In Investing in People, renowned HR researchers Wayne
F. Cascio and John W. Boudreau help HR practitioners choose, implement, and use metrics to improve decision-making,
increase organizational effectiveness, and optimize the value of all HR investments. In 17 Rules Successful Companies
Use to Attract and Keep Top Talent, top talent management consultant David Russo shows how to systematically build a
workforce that’s truly engaged, committed, aligned with strategy, and capable of incredible performance. Russo reveals
exactly what great companies do differently when it comes to managing their people – and shows how to apply those
lessons in areas ranging from resourcing and compensation to leadership development and culture. In The Definitive
Guide to HR Communication, Alison Davis and Jane Shannon offer dozens of practical tips for transforming employeedirected communications from boring to compelling. Organized around the employment cycle, this one-of-a-kind
handbook gives HR pros an approach and specific techniques they can use every time they communicate – in any
medium, whatever the goal! From world-renowned leaders in human resources and employee communications, including
Wayne F. Cascio, John W. Boudreau, David Russo, Alison Davis, and Jane Shannon
This practical, how-to overview of the entire training function provides new trainers with critical training skills. Use
""ASTD's Ultimate Train the Trainer"" program to bring new trainers quickly up-to-speed, engage SMEs in the learning
process, and enhance seasoned trainers' skills with the latest techniques for delivering powerful training. Following the
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proven ADDIE methodology, ""ASTD's Ultimate Train the Trainer"" provides a comprehensive program including options
for full-day or multi-day session agendas, as well as learning activities, customizable PowerPoint[registered] slides, and
participant handouts. Authored by training's consummate professional, Elaine Biech, ""ASTD's Ultimate Train the
Trainer"" is a 'must have' for every training manager's bookshelf.
"This second edition of the Handbook provides a comprehensive examination of lifelong learning. With 38 chapters (12
new and 23 updated), the approach is interdisciplinary, spanning human resources development, adult learning
(educational perspective), psychology, career and vocational learning, management and executive development, cultural
anthropology, the humanities, and gerontology. It covers trends that contribute to the need for continuous learning,
considers psychological characteristics that relate to the drive to learn and the personal and professional value of
learning throughout life, reviews existing theory and research on adult learning, describes training methods and learning
technologies for instructional design, and explores current and future challenges to support continuous learning.
Chapters examine individual differences in learning motivation, styles of learning, and learning at different stages of adult
life. They also account for situational conditions that stimulate, facilitate, or pose barriers to learning"-Leslie Rae reviews the main methods used in training and development. He describes each one briefly, sets out its
advantages and drawbacks and where and how to deploy it to best effect. In this edition the text has been thoroughly
revised to reflect such developments as Training and Development NVQs and the changing role of the practitioner.
For undergraduate and graduate courses in human resources development, human resources management, and
organisational training. This text, both academic and practical, discusses theory and principles of training as they relate to
organisational objectives and strategies. This practical, reader-friendly book discusses training and how it relates to
business objectives and strategies. Using a model of the training process to assist readers in understanding the training
process, it emphasizes the value of developing training programs, with examples provided for both large and small
organizations, relating training to the overall strategy of a firm. This book provides comprehensive coverage of such
topics as the role of training in organizations; training in large and small businesses; strategic planning; human resources
departments and their role in supporting strategy; theories of learning and their application; needs analysis; training
design; training methods; training development and implementation; and training evaluation. For Human Resources
Department managers and staff, trainers, project managers, business strategists, and team trainers and team
developers.-http://www.booksinprint.com.
Copyright: e42a82e3b9c49a0fa39c996c55e5588d
Page 10/10

Copyright : hmshoppingmorgen.hm.com

