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This volume brings together a massive body of much-needed research information on a
problem of crucial importance to labor economists, policy makers, and society in general:
unemployment among the young. The thirteen studies detail the ambiguity and inadequacy of
our present standard statistics as applied to youth employment, point out the error in many
commonly accepted views, and show that many critically important aspects of this problem are
not adequately understood. These studies also supply a significant amount of raw data, furnish
a platform for further research and theoretical work in labor economics, and direct attention to
promising avenues for future programs.
The leading textbook on imperfect labor markets and the institutions that affect them—now
completely updated and expanded Today's labor markets are witnessing seismic changes
brought on by such factors as rising self-employment, temporary employment, zero-hour
contracts, and the growth of the sharing economy. This fully updated and revised third edition
of The Economics of Imperfect Labor Markets reflects these and other critical changes in
imperfect labor markets, and it has been significantly expanded to discuss topics such as
workplace safety, regulations on self-employment, and disability and absence from work. This
new edition also features engaging case studies that illustrate key aspects of imperfect labor
markets. Authoritative and accessible, this textbook examines the many institutions that affect
the behavior of workers and employers in imperfect labor markets. These include minimum
wages, employment protection legislation, unemployment benefits, family policies, equal
opportunity legislation, collective bargaining, early retirement programs, and education and
migration policies. Written for advanced undergraduates and beginning graduate students, the
book carefully defines and measures these institutions to accurately characterize their effects,
and discusses how these institutions are being transformed today. Fully updated to reflect
today's changing labor markets Significantly expanded to discuss a wealth of new topics,
including the impact of the COVID-19 pandemic Features quantitative examples, new case
studies, data sets that enable users to replicate results in the literature, technical appendixes,
and end-of-chapter exercises Unique focus on institutions in imperfect labor markets Selfcontained chapters cover each of the most important labor-market institutions Instructor's
manual available to professors—now with new exercises and solutions
This Handbook brings together the latest research on applied market design. It surveys
matching markets: environments where there is a need to match large two-sided populations to
one another, such as law clerks and judges or patients and kidney donors.
This book offers a comprehensive examination of the key labor market issues facing Tunisia,
including the size, structure, and evolution of the labor force, employment and unemployment,
wage formation, gender differences, education, and migration.
This book is an attempt to understand tourism employment in a holistic way. Using ideas from
labour economics, work psychology and industrial sociology the authors look at tourism
employment in both its workplace context and its wider economic and social environment and
attempt to tell a coherent story. Both behavioural and economic perspectives are used to
address questions that are salient to manpower planning, education planning and tourism
management. By examining the diversity and commonality within occupations against the
background of a dynamic labour market the text develops themes that contribute to our
understanding of the behaviour of workers and managers in the industry.
Most labor economics textbooks pay little attention to actual labor markets, taking as reference
a perfectly competitive market in which losing a job is not a big deal. The Economics of
Imperfect Labor Markets is the only textbook to focus on imperfect labor markets and to
provide a systematic framework for analyzing how labor market institutions operate. This
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market discrimination; quantitative examples; data and programming files enabling users to
replicate key results of the literature; exercises at the end of each chapter; and expanded
technical appendixes. The Economics of Imperfect Labor Markets examines the many
institutions that affect the behavior of workers and employers in imperfect labor markets. These
include minimum wages, employment protection legislation, unemployment benefits, active
labor market policies, working-time regulations, family policies, equal opportunity legislation,
collective bargaining, early retirement programs, education and migration policies, payroll
taxes, and employment-conditional incentives. Written for advanced undergraduates and
beginning graduate students, the book carefully defines and measures these institutions to
accurately characterize their effects, and discusses how these institutions are today being
changed by political and economic forces. Expanded, thoroughly revised second edition New
chapter on labor-market discrimination New quantitative examples New data sets enabling
users to replicate key results of the literature New end-of-chapter exercises Expanded
technical appendixes Unique focus on institutions in imperfect labor markets Integrated
framework and systematic coverage Self-contained chapters on each of the most important
labor-market institutions
Whether dealing with contracts, tort actions, or government regulations, lawyers are more likely
to be successful if they are conversant in economics. Economics for Lawyers provides the
essential tools to understand the economic basis of law. Through rigorous analysis illustrated
with simple graphs and a wide range of legal examples, Richard Ippolito focuses on a few key
concepts and shows how they play out in numerous applications. There are everyday
problems: What is the social cost of legislation enforcing below-market prices, minimum
wages, milk regulation, and noncompetitive pricing? Why are matinee movies cheaper than
nighttime showings? And then there are broader questions: What is the patent system's role in
the market for intellectual property rights? How does one think about externalities like airport
noise? Is the free market, a regulated solution, or tort law the best way to deliver the "efficient
amount of harm" in the workplace? What is the best approach to the question of economic
compensation due to a person falsely imprisoned? Along the way, readers learn what
economists mean when they talk about sorting, signaling, reputational assets, lemons markets,
moral hazard, and adverse selection. They will learn a new vocabulary and a whole new way
of thinking about the world they live in, and will be more productive in their professions.
"Chiral Dynamics 2006" consists the most recent developments in the field of chiral symmetry
and dynamics. Advances in theory and updates on experimental programs are presented in 20
papers in the plenary program and more than one hundred invited and contributed talks from
the working groups are included in another section.
Bachelor Thesis from the year 2013 in the subject Economics - Job market economics, grade:
1,3, Leuphana Universitat Luneburg (Institut fur Volkswirtschaftslehre), language: English,
abstract: A strange course description of an adult education center created rumblings in the
press last year. The title of the new announced course was: De-qualification for academics;
accompanied by the explanation that an academic degree or even a doctorate can be a big
hurdle for employment in certain jobs like construction helper. But there would be no reason to
despair, since the necessary target group specific vocabulary, adequat clothing, and
specifically attitude changes can be learned. Despite of these cliches and a scheduled starting
date of 1st April, the most funny but also characteristic thing was that several journalists fell for
this April fool. The subjective perception of higher education has obviously changed in parts
(Karschnick 2012). In former times, people used to say that you have to study to be successful
in your job. Is overqualification for university graduates in Germany really existing and
increasingly becoming a problem? However, this question can also be seen in another way.
Directly related to this aggregated perspective is the decision making of an individual. If there
are many university graduates working in an occupation, which does not require their
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education, it is obviously not very desirable. Is it worth to study and striving for an university
degree?
This student book provides full coverage of economic theory for all AS and A level Economics
syllabuses. It is in line with the AS/A level specifications starting September 2000. The first half
of the book covers AS level Economics, whilst the second half prepares students for their A
level exams.
The effective utilization of available resources is a pivotal factor for production levels in modern
business environments. However, when resources are limited or in excess, this effects
organizational success, as well as the labor market. The Handbook of Research on
Unemployment and Labor Market Sustainability in the Era of Globalization is a comprehensive
reference source for the latest scholarly research on the socio-economic dynamics of
unemployment and the development of new policies to assist in regulating the global labor
market. Highlighting innovative approaches and relevant perspectives, such as outsourcing,
trade openness, and employment protection, this publication is ideally designed for policy
makers, professionals, practitioners, graduate students, and academics interested in emerging
trends for labor market development.
Labor Economics, 2e covers the essential aspects of modern labor economics from an
international perspective, providing students with a comprehensive survey of economic theory
and empirical evidence on purely competitive labor markets. In addition, the authors examine
the impact of imperfect competition, incomplete information and uncertainty, and institutional
factors--stemming from laws, unions, and human resource policies--on wages and employment
opportunities. Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
The U.S. labor market is the most laissez faire of any developed nation, with a weak social
safety net and little government regulation compared to Europe or Japan. Some economists
point to this hands-off approach as the source of America's low unemployment and high percapita income. But the stagnant living standards and rising economic insecurity many
Americans now face take some of the luster off the U.S. model. In America Works, noted
economist Richard Freeman reveals how U.S. policies have created a labor market remarkable
both for its dynamism and its disparities. America Works takes readers on a grand tour of
America's exceptional labor market, comparing the economic institutions and performance of
the United States to the economies of Europe and other wealthy countries. The U.S. economy
has an impressive track record when it comes to job creation and productivity growth, but it
isn't so good at reducing poverty or raising the wages of the average worker. Despite huge
gains in productivity, most Americans are hardly better off than they were a generation ago.
The median wage is actually lower now than in the early 1970s, and the poverty rate in 2005
was higher than in 1969. So why have the benefits of productivity growth been distributed so
unevenly? One reason is that unions have been steadily declining in membership. In Europe,
labor laws extend collective bargaining settlements to non-unionized firms. Because wage
agreements in America only apply to firms where workers are unionized, American managers
have discouraged unionization drives more aggressively. In addition, globalization and
immigration have placed growing competitive pressure on American workers. And boards of
directors appointed by CEOs have raised executive pay to astronomical levels. Freeman
addresses these problems with a variety of proposals designed to maintain the vigor of the
U.S. economy while spreading more of its benefits to working Americans. To maintain
America's global competitive edge, Freeman calls for increased R&D spending and financial
incentives for students pursuing graduate studies in science and engineering. To improve
corporate governance, he advocates licensing individuals who serve on corporate boards.
Freeman also makes the case for fostering worker associations outside of the confines of
traditional unions and for establishing a federal agency to promote profit-sharing and employee
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ownership. Assessing the performance of the U.S. job market in light of other developed
countries' recent history highlights the strengths and weaknesses of the free market model.
Written with authoritative knowledge and incisive wit, America Works provides a compelling
plan for how we can make markets work better for all Americans. A Volume in the Russell
Sage Foundation's Centennial Series
First published in 1952, the International Bibliography of the Social Sciences (anthropology,
economics, political science, and sociology) is well established as a major bibliographic
reference for students, researchers and librarians in the social sciences worldwide. Key
features * Authority: Rigorous standards are applied to make the IBSS the most authoritative
selective bibliography ever produced. Articles and books are selected on merit by some of the
world's most expert librarians and academics. * Breadth: today the IBSS covers over 2000
journals - more than any other comparable resource. The latest monograph publications are
also included. * International Coverage: the IBSS reviews scholarship published in over 30
languages, including publications from Eastern Europe and the developing world. * User
friendly organization: all non-English titles are word sections. Extensive author, subject and
place name indexes are provided in both English and French.

Including the views of both labour and institutional economists, this text portrays the
institutionalist tradition in labour as it exists today, as well as tracing its historical and
theoretical origins.
Economics Working PapersJob Market Polarization and Employment Protection in
EuropeThe Economics of Imperfect Labor MarketsSecond EditionPrinceton University
Press
For one-semester courses in labor economics at the undergraduate and graduate
levels, this book provides an overview of labor market behavior that emphasizes how
theory drives public policy. Modern Labor Economics: Theory and Public Policy, Twelfth
Edition gives students a thorough overview of the modern theory of labor market
behavior, and reveals how this theory is used to analyze public policy. Designed for
students who may not have extensive backgrounds in economics, the text balances
theoretical coverage with examples of practical applications that allow students to see
concepts in action. Experienced educators for nearly four decades, co-authors Ronald
Ehrenberg and Robert Smith believe that showing students the social implications of
the concepts discussed in the course will enhance their motivation to learn. As such,
the text presents numerous examples of policy decisions that have been affected by the
ever-shifting labor market. This text provides a better teaching and learning experience
for you and your students. It will help you to: Demonstrate concepts through relevant,
contemporary examples: Concepts are brought to life through analysis of hot-button
issues such as immigration and return on investment in education. Address the Great
Recession of 2008: Coverage of the current economic climate helps students place
course material in a relevant context. Help students understand scientific methodology:
The text introduces basic methodological techniques and problems, which are essential
to understanding the field. Provide tools for review and further study: A series of helpful
in-text features highlights important concepts and helps students review what they have
learned.
After three decades of economic reform, China is experiencing substantial demographic
changes and a steady structural transformation toward a market economy. These
phenomena pose major challenges for the Chinese labor market, which are at the
center of the booming academic and policy research in recent years. This volume
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presents fresh knowledge on labor market issues in China. It contains eight original
research articles which offer insights and answers to question such as: Which are the
most important challenges of the Chinese labor market? How does rural-urban
migration affect occupational choice in rural China? Does urban occupational mobility
differ across gender? Which is the cost of job displacement in urban labor markets? Is
over-qualification affecting the hiring probability across educational groups? How does
the social insurance system perform in terms of coverage of urban workers? Which are
the incentive problems in the new rural pension program?
4th-7th eds. contain a special chapter on The role and function of the thesaurus in
education, by Frederick Goodman.
This volume contains nine original innovative chapters on worker well-being. Three
chapters are on time allocated to work and human capital acquisition, three on aspects
of risk in the earnings process, two on migration, and finally one on how tax policies
affect poverty.
This bibliography lists the most important works published in economics in 1991.
Renowned for its international coverage and rigorous selection procedures, IBSS
provides researchers and librarians with the most comprehensive and scholarly
bibliographic service available in the social sciences. IBSS is compiled by the British
Library of Political and Economic Science at the London School of Economics, one of
the world's leading social science institutions. Published annually, IBSS is available in
four subject areas: anthropology, economics, political science and sociology.

This book serves as a textbook on labour economics and public policy in labour
markets. It also shows how Singapore has been successful in establishing a
world class labour market. One attribute of such a labour market is the high
purchasing power of wages for the average worker for essentials such as
housing, healthcare, quality education for children and retirement consumption,
which motivates Singaporeans to work hard. The second attribute is a macrofocused labour union that works closely with the government, and is able to
prevent excessive wage increase.
This work covers all major areas which have had a destructive impact against
America's business/manufacturing job market. Strategy and techniques are
clearly described, indentified and detailed for rebuilding America's full time
permanent job market.
What happens if an employer cuts wages by one cent? Much of labor economics
is built on the assumption that all the workers will quit immediately. Here, Alan
Manning mounts a systematic challenge to the standard model of perfect
competition. Monopsony in Motion stands apart by analyzing labor markets from
the real-world perspective that employers have significant market (or
monopsony) power over their workers. Arguing that this power derives from
frictions in the labor market that make it time-consuming and costly for workers to
change jobs, Manning re-examines much of labor economics based on this
alternative and equally plausible assumption. The book addresses the theoretical
implications of monopsony and presents a wealth of empirical evidence. Our
understanding of the distribution of wages, unemployment, and human capital
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can all be improved by recognizing that employers have some monopsony power
over their workers. Also considered are policy issues including the minimum
wage, equal pay legislation, and caps on working hours. In a monopsonistic labor
market, concludes Manning, the "free" market can no longer be sustained as an
ideal and labor economists need to be more open-minded in their evaluation of
labor market policies. Monopsony in Motion will represent for some a new
fundamental text in the advanced study of labor economics, and for others, an
invaluable alternative perspective that henceforth must be taken into account in
any serious consideration of the subject.
Written by a nationally known teacher of economics, this guide provides an
informative and engaging introduction to the study of economics for students,
teachers, and the general public. Its 13 chapters, detailed glossary of key terms,
and comprehensive index make this reference book easy to use. The list of
selected readings and Web sites makes this work an indispensable reference
tool for today's students.
An incisive guide that helps up-and-coming economists become successful
scholars The Economist's Craft introduces graduate students and rising scholars
to the essentials of research, writing, and other critical skills for a successful
career in economics. Michael Weisbach enables you to become more effective at
communicating your ideas, emphasizing the importance of choosing topics that
will have a lasting impact. He explains how to write clearly and compellingly,
present and publish your findings, navigate the job market, and more. Walking
readers through each stage of a research project, Weisbach demonstrates how
to develop research around a theme so that the value from a body of work is
more than the sum of its individual papers. He discusses how to structure each
section of an academic article and describes the steps that follow the completion
of an initial draft, from presenting and revising to circulating and eventually
publishing. Weisbach reveals how to get the most out of graduate school, how
the journal review process works, how universities decide promotions and tenure,
and how to manage your career and continue to seek out rewarding new
opportunities. A how-to guide for the aspiring economist, The Economist's Craft
covers a host of important issues rarely taught in the graduate classroom,
providing readers with the tools and insights they need to succeed as
professional scholars.
A guide to the continually evolving field of labour economics.
A comprehensive graduate-level text and professional reference covering all
aspects of labor economics.
A very important contribution to the field of labor economics, and in particular to the
understanding of the labor market forworkers with relatively low skill levels. I think we have the
sense that the market looks bad, but haven't been clear on how bad it is, or how it got that way.
What Employers Want provides some of the answers and identifies the important questions. It
is essential reading. —Jeffrey S. Zax, University of Colorado at Boulder The substantial
deterioration in employment and earnings among the nation's less-educated workers,
especially minorities and younger males in the nation's big cities, has been tentatively ascribed
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to a variety of causes: an increase in required job skills, the movement of companies from the
cities to the suburbs, and a rising unwillingness to hire minority job seekers. What Employers
Want is the first book to replace conjecture about today's job market with first-hand information
gleaned from employers about who gets hired. Drawn from asurvey of over 3,000 employers in
four major metropolitan areas—Los Angeles, Boston, Atlanta, and Detroit—this volume provides
a wealth of data on what jobs are available to the less-educated, in what industries, what skills
they require, where they are located, what they pay, and how they are filled. The evidence
points to a dramatic surge in suburban, white-collar jobs. The manufacturing industry—once a
steady employer of blue-collar workers—has been eclipsed by the expanding retail trade and
service industries, where the vast majority of jobs are in clerical, managerial, or sales positions.
Since manufacturing establishments have been the most likely employers to move from the
central cities to the suburbs, the shortage of jobs for low-skill urban workers is particularly
acute. In the central cities, the problem is compounded and available jobs remain vacant
because employers increasingly require greater cognitive and social skills as well as specific
job-related experience. Holzer reveals the extent to which minorities are routinely excluded by
employer recruitment and screening practices that rely heavily on testing, informal referrals,
and stable work histories. The inaccessible location and discriminatory hiring patterns of
suburban employers further limit the hiring of black males in particular, while earnings,
especially for minority females, remain low. Proponents of welfare reform often assume that
stricter work requirements and shorter eligibility periods will effectively channel welfare
recipients toward steady employment and off federal subsidies. What Employers Want directly
challenges this premise and demonstrates that only concerted efforts to close the gap between
urban employers and inner city residents can produce healthy levels of employment in the
nation's cities. Professor Holzer outlines the measures that will benecessary—targeted
education and training programs, improved transportation and job placement, heightened
enforcement of antidiscrimination laws, and aggressive job creation strategies. Repairing urban
labor markets will not be easy. This book shows why. A Volume in the Multi-City Study of
Urban Inequality
Considering a graduate degree in economics? Good choice: the twenty-first-century financial
crisis and recession have underscored the relevance of experts who know how the economy
works, should work, and could work. However, Ph.D. programs in economics are extremely
competitive, with a high rate of attrition and a median time of seven years to completion. Also,
economic professions come in many shapes and sizes, and while a doctoral degree is crucial
training for some, it is less beneficial for others. How do you know whether a Ph.D. in
economics is for you? How do you choose the right program—and how do you get the right
program to choose you? And once you've survived years of rigorous and specialized training,
how do you turn your degree into a lifelong career and meaningful vocation? Getting a Ph.D. in
Economics is the first manual designed to meet the specific needs of aspiring and matriculating
graduate students of economics. With the perspective of a veteran, Stuart J. Hillmon walks the
reader though the entire experience—from the Ph.D. admissions process to arduous first-year
coursework and qualifying exams to armoring up for the volatile job market. Hillmon identifies
the pitfalls at each stage and offers no-holds-barred advice on how to navigate them. Honest,
hard-hitting, and at times hilarious, this insider insight will equip students and prospective
students with the tools to make the most of their graduate experience and to give them an
edge in an increasingly competitive field.
This highly readable and authoritative book on the social economics of job quality comes at a
critical time as policy-makers, employers and unions seek to rebuild jobs after the economic
crisis. The team of authors are leading experts on European employment trends and policy
and have produced an excellent study that proposes a new index of job quality for Europe.
Given its depth and breadth of coverage of theory and already existing indicators, the book is
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likely to be a landmark study. Readers will enjoy the engaging review of past and present
works of classical political economy and behavioural economics and will benefit from the
expert critical appraisal of more than 20 existing proposals for job quality indices. Most
importantly, the authors design and test a new European Job Quality Index that provides a
reliable and coherent measure of five critical dimensions of the character of contemporary jobs.
Measuring More than Money is a much-needed analysis that will interest both specialists and
anyone concerned about job quality. The proposed indicator deserves to be adopted and will
enable policy-makers to make good their commitment to sustainability and equality across
Europe by monitoring and responding to a good job quality measure. Damian Grimshaw,
University of Manchester, UK Is a job a job? If you looked at unemployment data, you would
think so. But economists since Adam Smith know that jobs differ in quality: difficulty or pleasure
of doing it. Thus they tend to assume that market would equalize wage per unit of difficulty of a
job, and that they do not need to worry about intrinsic job quality. Rafael de Bustillo shows that
this wrong and that in an era of plenty for many (although not for all), the challenge is to create
high-quality jobs and to find ways of comparing them in terms of fulfillment afforded to workers.
The book thus addresses a new and growing field of study: for it certainly matters if we are
happy or unhappy in an activity that takes almost one-third of our lives and often defines who
we are. Branko Milanovic, World Bank and University of Maryland, US This is a book every
labour economist or sociologist interested in job quality should read. It provides a well written
overview of the depth and breadth of this field, presenting a systematic review of this complex
multidimensional concept and discussing more than twenty of the indicators currently in use.
The volume goes beyond the current literature by developing a sound, empirically tested Job
Quality Index for the European Union. It was definitely a pleasure reading this volume. Kea
Tijdens, University of Amsterdam, The Netherlands Mainstream economics traditionally
restricts the analysis of the labour market to purely monetary factors, such as earnings, leaving
aside many other characteristics that might affect the desirability of certain jobs. By contrast,
this unique volume explores the alternatives and problems faced by researchers in quantifying
and measuring a broader notion of job quality. The contributors expertly explore the different
approaches to measurement and analyze both the advantages and disadvantages of the
various methods within a European context. Job quality is a crucial link between the economy
and well-being. This original book proves that it can and should be measured, proposing a
theoretically based multidimensional Index of Job Quality that is tested in the EU member
States. The index proves particularly useful to measure the differences in job quality by
country, occupation, gender and age. Based on solid theory and data, this book will prove
essential for postgraduate students, researchers and academics of labour economics,
sociology, industrial relations, and European studies as it presents a coherent discussion of the
concept and components of job quality, and of the difficulties of measuring it. The book also
proposes a new aggregate index of job quality that can contribute to the evaluation of
European employ
Levy and Murnane show how computers are changing the employment landscape and how the
right kinds of education can ease the transition to the new job market.
Economics, like most other social sciences, is not a pure discipline. Indeed, it has been
enhanced by the fact that there is so much overlap between it and the related fields of
business, industrial relations, political science, social psychology, and sociology. This book is
the first attempt to explain how work in economics has influenced and benefited from a
merging of economic analysis with the research practices of these related fields of study. With
contributions from leading economists from around the world, it demonstrates how economics
is leading the way toward a more unified social science.
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