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Book & CD. To improve on an award-winning book poses a major challenge to its
authors. The authors of this book took the challenge head-on by conducting a major
research study to determine what exactly the outcomes are that managers at different
levels must deliver in contemporary organisations in South Africa, and the rest of Africa.
The findings of this study, which dealt with current and near-future management issues,
as well as classical and contemporary thinking about management, were used as the
blueprint for the updating of this book. After placing management in context, the authors
deal with the knowledge, skills and dispositions required of managers to perform the
management functions of planning, organising, leading and controlling in a volatile
business world. Examples of how the functions are applied in practice are cited
throughout the book. These examples refer mainly to South African organisations and
situations that managers in South Africa, and Africa, have to deal with to create and
sustain a competitive advantage for their organisations. The book endeavours to break
down the silo effect of seeing the management functions as separate activities. This is
done by continuously placing the management function at hand in a bigger context.
This enables learners of management to assess the implications of management
decisions on different people, processes, systems and so on that make up the
organisation.
Information is considered essential in every business model. Effective usage of this
information to direct goals and drive missions can lead to successful enterprises.
Knowledge Integration Strategies for Entrepreneurship and Sustainability is a critical
reference source that expounds upon the critical methods in which new information is
integrated into existing models for starting new companies and the ways in which these
models interact and affect each other. Featuring coverage on a broad range of topics,
such as tacit knowledge utilization, knowledge retention in small and medium-sized
enterprises (SMEs), and knowledge dynamics in supply chain management, this book
is geared toward academicians, researchers, and students seeking current research on
the effect of information management in the interdisciplinary world of business creation
as well as enterprise stability and longevity.
?????365???,???????????????????????????????????????????????????????????????
????????????????????12????
??????????Agent?MAS?????,?????????????????????????????????
Book & CD. This fourth edition makes it clear that all who are interested in the
sustainability of South Africa -- and Africa -- must put human resource management
(HRM) at the very core of the management of organisations generally. The content is
aligned to outcomes that are geared towards analytical and critical thinking about the
theory and practice of HRM in South Africa. The African context is addressed, and
ample information about HRM aspects 'elsewhere in Africa' is provided. This edition
breaks away even further from the traditional structure of so many standard HRM
textbooks. It challenges a broadening of the 'agenda' and scope of HRM work: HRM is
not only about managing employees, but also about managing the work and the people
who do the work of and in organisations. This may involve alternative ways of getting
the work of organisations done superiorly. This book will help you to apply HRM
effectively to achieve its ultimate aim, namely to add value to people, to organisations
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and to society. This comprehensive book is organised around themes such as:
Developing an appreciation for the context of HRM in South Africa; Strategising,
designing and planning as preparatory HRM work; Sourcing work talent; Facing the
countrys people empowerment challenge; Meeting the reward and care challenge;
Handling labour and employee relations challenges; Championing change and
transformation; Managing HRM-related information, including HRM and sustainability
reporting. Based on most recent theoretical developments, the emphasis is on the
practical applications. Samples of relevant documents are included, and an
accompanying CD contains a wealth of relevant resources as well as a continuing,
integrating case study that serves as a basis for these applications, and individual and
group activities. As a package, South African Human Resource Management will be
extremely valuable to both current and aspirant managers, and human resource
practitioners.
This book outlines perspectives of emerging and established African scholars on what
one could describe as the debate on leadership and the articulation of the life of the
mind in Africa's socio-economic, political and cultural life from the time of independence
to date. The papers contained in the book cover the following thematic areas:
Alternative Leadership Paradigm for Africa's Advancement; African Perspectives on
Globalisation and international relations; Pan-Africanism and the African Renaissance;
Scientific, Technological and Cultural Dimensions of African Development. The first
section deals with alternative leadership paradigms for Africa's advancement. It also
debates the 'thin line' separating management studies from leadership studies and
untangles the hermeneutic complexities in the term 'leadership'. Section two examines
among other things, the crucial challenge of globalisation and public ethics and others
African perspectives. The section also interrogates the current complexities and
credibility deficits in the global governance of trade and towards the end engages
philosophical questions about conscience and consciousness in African development
and progress. The debates in section three continue to section four and focus on the
overall issues of language and liberation, the significance of Multi-, Inter and TransDisciplinary Approaches in the analysis of the African continent, appropriate indigenous
paradigms for promoting the African renaissance as well as a series of debates on the
meaning and prospects of regional integration in Africa's renewal. This provides just a
snapshot of a very wide ranging and interesting debate contained in the publication.
Principles of Neurosurgery, by Drs. Richard G. Ellenbogen, Saleem I. Abdulrauf and
Laligam N Sekhar, provides a broad overview of neurosurgery ideal for anyone
considering or training in this specialty. From general principles to specific techniques, it
equips you with the perspectives and skills you need to succeed. Comprehensive
without being encyclopedic, this new edition familiarizes you with the latest advances in
the field—neuroimaging, the medical and surgical treatment of epilepsy, minimally
invasive techniques, and new techniques in position and incisions—and shows you how
to perform key procedures via an online library of surgical videos at
www.expertconsult.com. No other source does such an effective job of preparing you
for this challenging field! Get comprehensive coverage of neurosurgery, including preand post- operative patient care, neuroradiology, pediatric neurosurgery, neurovascular
surgery, trauma surgery, spine surgery, oncology, pituitary adenomas, cranial base
neurosurgery, image-guided neurosurgery, treatment of pain, epilepsy surgery, and
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much more. Gain a clear visual understanding from over 1,200 outstanding
illustrations—half in full color—including many superb clinical and operative photographs,
surgical line drawings, and at-a-glance tables. Apply best practices in neuroimaging
techniques, minimally invasive surgery, epilepsy surgery, and pediatric neurosurgery.
Master key procedures by watching experts perform them in a video library online at
www.expertconsult.com, where you can also access the fully searchable text, an image
gallery, and links to PubMed. Keep up with recent advances in neurosurgery with fully
revised content covering neuroimaging, the medical and surgical treatment of epilepsy,
minimally invasive techniques, new techniques in position and incisions, deep brain
stimulation, cerebral revascularization, and treatment strategies for traumatic brain
injury in soldiers. Apply the latest guidance from new chapters on Cerebral
Revascularization, Principles of Modern Neuroimaging, Principles of Operative
Positioning, Pediatric Stroke and Moya-Moya, Anomalies of Craniovertebral Junction,
and Degenerative Spine Disease. Tap into truly global perspectives with an
international team of contributors led by Drs. Richard G. Ellenbogen and Saleem I.
Abdulrauf. Find information quickly and easily thanks to a full-color layout and
numerous detailed illustrations.
This volume outlines emerging issues for research and practice related to agile coping
dynamics in the digital era. Chapters in this book report on current research on the key
constructs and processes underlying coping dynamics in multi-disciplinary domains and
across the life-span. Chapters compare current research trends in terms of future
potential directions for research on coping dynamics in the digital era. The book also
critically evaluates the relevance, applicability and utility of the research findings and
theoretical premises in various classical, current and potential emerging issues for
research and practice in the smart digital technological world of work for employee
across their careers. Among the topics discussed: The digital era: contextual issues
and coping Issues for organizational practice Issues for individuals Coping within the
employability context Agile Coping in the Digital Era provides theoretical premises and
research perspectives, while also evaluating the practical utility of theory and research
ideas for management and employee practices in Industry 4.0 organizational contexts.
??????????????,?????????????????????????????????????????????????
????????????????????????????????????????????,???????????????????????
???????1949????·???????????????????????????????????????????“???”?“????”?“??
”????????????????????????“????”?Orwellian??“?????”?Orwellism????????????????
?????????????????????????? “????????????????????”???????
Today, there are generally universities in Africa rather than ‘African universities’. The
legitimacy of the university in Africa is under serious questions now because of its
complicity in racism, patriarchy, sexism, colonialism, capitalism, genocide, epistemicide,
linguicide, culturecide, and alienation. In other words, the university in Africa as we
know it today is elitist and exclusionary. Therefore, rethinking the idea of the university
is fundamental to overcoming its current deficiencies in the Global South. This volume,
bringing together a number of national case studies and macro-analyses on the
dynamics of changing higher education in the Global South, gestures towards the
desired, imagined decolonial African university, which should be a site of
multilingualism where African indigenous languages, cosmologies and ontologies
become a central part of its identity and soul, intolerant of epistemicides, linguicides,
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and cultural imperialism, but a site of cognitive and social justice that fully embraces the
idea that all human beings are born into valid, useful, relevant and legitimate knowledge
systems.
This study details the results that successful managers at different levels of business
must deliver within their organizations throughout Africa. It addresses current and nearfuture management issues through both classic and contemporary management
thought. In addition to placing management in context, the book also explores the
knowledge, skills, and dispositions required of managers to perform the management
functions of planning, organizing, and leading in a volatile business world.
This two volume set is a complete guide to the surgical management of fractures and
complications. Volume one discusses the upper extremity and spine and Volume two
examines the pelvis and lower extremity. Each chapter discusses a different type of
fracture, providing a step by step guide through history, clinical presentation, diagnostic
testing, imaging, treatment and complications. Written by a recognised US author and
editor team, this comprehensive manual features 2000 colour illustrations, including
numerous fluoroscopic images, as well as a selection of case studies. Key Features
Two volume set providing complete guidance to surgical management of fractures and
complications Numerous different types of fracture discussed with practical, procedural
approach Authored by US specialists
“??”????????????
???????????????(2)/?????
Constructed around a simple scientific management model this text focuses on the
basic management principles that need to be applied in a business. After an
introductory overview of management, the management model, and the environment in
which the manager functions, are four chapters dealing with planning, organizing,
leadership and control. In conclusion, aspects such as small business and multicultural
management are explored.
The world is in a constant state of flux, and this influences the operations of every
business and organisation. Business Management: A Contemporary Approach deals
with these changes by covering the functions of a business or an organisation and then
addressing the contemporary issues that affect them. These issues include
globalisation, corporate entrepreneurship and citizenship, credit, diversity and
HIV/AIDS. Every student of business and business manager needs to understand the
importance of these issues and their influence on the operations of a business.
Business Management: A Contemporary Approach also highlights the interdependency
between the various business functions. This interdependency is very important for a
business or organisation to operate as a whole.
Contemporary Management PrinciplesContemporary Management
PrinciplesManagement PrinciplesA Contemporary Edition for AfricaJuta and Company
Ltd
????????????,?????????,?????????????????
?????????????????????????, ???????, ??????????, ????????????????????.
Includes Publications received in terms of Copyright act no. 9 of 1916.
Disruptions are being caused in the workplace due to the development of advanced software
technology and the speed at which these technological advancements are being produced.
These disruptions could take diverse forms and affect various aspects of work and the lives of
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entities in the workplaces and families of the individual employees. Work and family are caught
in the crossfire between technological disruptions and human adaptation. Hence, there is a
need to assess the overall effect that the Fourth Industrial Revolution would have on work,
employee work-family satisfaction, and employee well-being. Future of Work, Work-Family
Satisfaction, and Employee Well-Being in the Fourth Industrial Revolution is a critical reference
source that discusses practical solutions and strategies to manage challenges and address
fears regarding the effect of the Fourth Industrial Revolution on the future of employment and
the workforce. Featuring research on topics such as corporate governance, job satisfaction,
and mental health, this book is ideally designed for human resource professionals, business
managers, industry professionals, government officials, policymakers, corporate strategists,
consultants, work-life balance experts, human resources software developers, business policy
experts, academicians, researchers, and students.
The challenges presented by the fast-changing business environment require that
organisations find new and innovative ways to respond in order to improve performance. The
contemporary manager has to integrate new information technology, manage diversity,
accommodate stakeholders' often conflicting claims, deal with the threat that HIV/AIDS poses
to the workforce and comply with charters such as the Mining Charter. The list of challenges
has become almost endless. As well as exposing the reader to the traditional management
functions, namely planning, organising, leading and controlling, this edition also deals with the
most recent challenges that managers have to face. As a response to the increasing
complexity of the business environment, this book deals with ethical issues in management,
corporate governance, strategy maps, the resource-based view of an organisation as well as
mentorship, and coaching. Key lectures include: Relevant examples taken from South African
and African organisations; Numerous illustrations with informative graphics, diagrams and
charts; A logical structure to aid accessibility; Case studies, discussion questions MCQs at the
end of each chapter; Multimedia support materials for prescribing institutions. This book is
widely prescribed by institutions and will be the preferred book of many major businesses for
use in their management and leadership training programmes.
As a manager you will be expected to resolve a range of legal, ethical, operational, human
resource, and financial issues that affect your organization. Essential Management Skills for
Pharmacy and Business Managers supplies the understanding you will need to manage the
day-to-day challenges in this increasingly competitive environment. Presenting a wealth of
information on how to resolve common issues across all sectors of the pharmacy environment,
it uses case studies to illustrate the methods required to create a patient-focused business
where teamwork flourishes and continuous improvement becomes a reality. The book
describes the kinds of things that will most often go wrong in organizations of all types and
sizes and provides proven methods for resolving these issues. It explains how to develop and
implement an effective quality management system in the pharmacy or a retail operation that
complies with external standards. Outlining an efficient performance appraisal system, it
describes how to manage diversity and details time-tested problem solving, conflict
management, and stress management techniques. With coverage that includes employee
management, quality management, and quality assurance, the book describes how to create a
harmonious work environment that promotes effective communication between pharmacy staff,
medical professionals, care givers, patients, and customers. Complete with links to further
information in each chapter, it arms you with the tools to empower and motivate your
employees to provide world-class patient and customer care.
???????????,??????????????,????,??,??,??,?????????,??????????,???????????.????????????
???,????????????,??????????????????.????,????????????,??????14??????5???????????????
?????????.
Rev. ed. of: Principles of neurosurgery / edited by Setti S. Rengachary, Richard G. Ellenbogen.
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2nd ed. 2005.
There is growing pressure and stress placed on organisations to fight for customers and
service/product placement in an increasingly competitive global marketplace. It has, therefore,
never been more important to get the best out of the workforce. To achieve this, the role of the
leader can be a fundamental factor in organisational success or failure. Leaders need to have
the requisite skills to reflect the demands placed upon them in the 21st century. There are the
“accidental managers” who just drop into the role of leadership and others who may develop
skills and knowledge in readiness for a leadership role. There are also those who may have
the innate ability to lead. Within the mix are those who are characterised by traits associated
with the “dark triad” or who may use “pathocratic influence” on others to conform, reinforcing
values (or lack of values) associated with toxic leadership. They create damage and harm.
They become “passion killers”. The result can lead to a “pathocracy”. This book discusses
the role emotional intelligence plays in helping people deal with stressful and challenging
experiences, suggesting different ways to cope. The author reflects on the values that are
integral to the success or failure of an organisation. “Passion” is identified as an added value
that can differentiate one organisation from another. If passion is harmed, it can affect
motivation, creativity, output, performance, and productivity. Therefore, this book provides the
reader with examples of “passion killing” while making suggestions as to factors that can be
adopted to engage and encourage passion. Conclusions are drawn and recommendations
made to support those faced with “passion killers”. This book is aimed at those of all ages and
educational backgrounds interested in developing their leadership knowledge and skills. It is
also aimed at those interested in learning more about differences in personality, emotional
intelligence, stress, coping, values, and the importance of understanding the impact of
“passion killers”.

??????:?????????????????????????????????????????????
Ben shu zhi zai jian yan yi you de yan jiu zheng ju, Xi tong chan shu you guan
cheng ren fa zhan he lao ling hua xiang dui ke xin de jie lun. Bing zai mei yi
zhang jie fu you nei rong zong jie he jie shi xing de chen shu.
????????????????……?????????? ?????? ? ???????????????
??????????????????????? ???????Walter Benjamin,
1892-1940???????????????????????????????????????? ????????????????????
??????????????????????????????????????????????????????????????????????
??????????????????????????????????????????????????????????????????????
? ????????????????????????????????????????????????????????????????????
??????????????????????????????????????????????????????????????????????
?????????????????????????????????????????????????????????????? ?????? ?
??????????????????????????????????????????????????????????????????????
???????????????????????????????????????????????????——???????????
——??????????????????? ??????? ????????????????????? ?????????????
??????????? ????????????? ???????? ??????????? ?????????????
????????????????????? ??????????????? ????????????????????????????????
?????????? ?????????????? ??? ???? (??)?
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