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This is a challenging and engaging student-focused text that is structured around
contemporary and emerging issues and which focuses on how to build real-world practice on
the basis of solid research evidence.
Effective management of human resources is essential to the success of any organization. In
this authoritative, sophisticated and engaging new text on Human Resource Management, an
international team of leading analysts guides the advanced student through this fundamental
discipline of management in all its complexity. The book explores all the central themes and
concepts of HRM theory and practice, and introduces the most important issues influencing
contemporary practice in a wide range of organizational contexts. It systematically examines
the main functional areas of HRM, and engages with a number of key contemporary issues for
both scholars and practitioners. Topics covered include: Strategic HRM Ethics in HRM
Knowledge management HRM and performance Outsourcing and implications for HRM HRM
in small and medium enterprises Key functional areas of HR practice International HRM
Adopting a critical perspective throughout that challenges the student to examine closely the
fundamental purpose and practices of HRM, this book is essential reading for all serious
students of Human Resource Management and for any HRM professional looking to deepen
his understanding of the subject.
This revised edition is a comprehensive, authoritative set of essays. It is more detailed and
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analytical than the mainstream treatments of HRM. As in previous editions, Managing Human
Resources analyses HRM, the study of work and employment, using an integrated multidisciplinary approach. The starting point is a recognition that HRM practice and firm
performance are influenced by a variety of institutional arrangements that extend beyond the
firm. The consequences of HRM need to incorporate analysis of employees and other
stakeholders as well as the implications for organizational performance.
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Healthcare management is changing. Do you know which direction it's headed?
HEALTHCARE HUMAN RESOURCE MANAGEMENT, 3E is written to be relevant to you,
whether you're a student or currently working in healthcare. This text is current, topical, and
informative. No matter your status, this is the human resources and healthcare textbook you
need to stay ahead of the curve. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
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The construction sector is one of the most complex and problematic arenas within which to
manage people. As a result, the applicability of much mainstream human resource
management (HRM) theory to this industry is limited. Indeed, the operational realities faced by
construction organizations mean that all too often the needs of employees are subjugated by
performance concerns. This has potentially dire consequences for those who work in the
industry, for the firms that employ them and ultimately, for the prosperity and productivity of the
industry as a whole. In this new edition of their leading text, Andrew Dainty and Martin
Loosemore have assembled a collection of perspectives which critically examine key aspects
of the HRM function in the context of contemporary construction organizations. Rather than
simply update the previous edition, the aim of this second edition is to provide a more critical
commentary on the ways in which the industry addresses the HRM function and how this
affects those who work within the industry. To this end, the editors have gathered contributions
from many of the leading thinkers within construction HRM to critique the perspectives
presented in the first edition. Each contributor either tackles specific aspects of the HRM
function, or provides a critical commentary on industry practice. The authors explain, using reallife case studies, the ways in which construction firms respond to the myriad pressures that
they face through their HRM practices. Together the contributions encourage the reader to
rethink the HRM function and its role in defining the employment relationship. This provides
essential reading for students of construction and project management, and reflective
practitioners who are interested in theoretically informed insights into industry practice and its
implications.
The Encyclopedia of Human Resource Management is an authoritative and comprehensive
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reference resource with almost 400 entries on core HR areas and key concepts. From age
discrimination, to zero hours contracts, each entry reflects the views of an expert and
authoritative author. The terms included vary from singular concepts such as performance
appraisal and industrial conflict, to organisational behaviour terms including organisational
culture and commitment; and broader management terms such a resourcing and management
development. Each entry provides a list of references and further reading to enable the reader
to gain a deeper awareness and understanding of each topic. This book is an ideal companion
to a standard HRM textbook, and both undergraduate and postgraduate students will find it to
be of value. It will also be useful for academic researchers, HR practitioners and policy
specialists looking for a succinct expert summary of key HR concepts.
Now in its ninth edition, Human Resource Management in the Hospitality Industry: A Guide to
Best Practice, is fully updated with new legal information, data, statistics and examples. Taking
a 'process' approach, it provides the reader with an essential understanding of the purpose,
policies and processes concerned with managing an enterprise’s workforce within the current
business and social environment. Since the eighth edition of this book there have been many
important developments in this field and this ninth edition has been completely revised and
updated in the following ways: Extensively updated content to reflect recent issues and trends
including: labour markets and industry structure, impacts of IT and social media, growth of
international multi – unit brands, role of employer branding, talent management, equal
opportunities and managing diversity. All explored specifically within the Hospitality Industry
The text explores key issues and shows real life applications of HRM in the Hospitality industry
and is informed through the authors’ research projects within Mitchells & Butler's plc, Pizza
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Express, Marriott Hotels and Café Rouge. An extended case study drawing from the authors’
experience working with Forte and Co., Centre hotels, Choice Hotels and Bass, Price
Waterhouse and Grant Thornton Written in a user friendly style and with strong support from
the Institute of Hospitality, each chapter includes international examples, bulleted lists, guides
to further reading and exercises to test knowledge.
International HRM provides an important contribution to our understanding of the human
resource management phenomenon, encompassing groundbreaking research, both empirical
and conceptual, on international policy and practice in this rapidly developing area. Set within
the context of Europe, this book brings together a collection of thought-provoking papers from
European experts in the field, adopting a broad and highly up-to-date approach to topical
issues in international HRM. Drawing on national experiences from a wide range of countries,
contributors from Europe examine key issues and debates such as: the internationalization of
the world economy, the increasing importance of IHRM, and its implications for individuals,
organizations and researchers the divergence/convergence of IHRM policies and practices the
balance between localization and standardization the dynamics of culture and gender in
relation to IHRM This book constitutes a valuable resource for researchers, teachers and
students in the field of international human resource management.
Provides an up-to-date overview and analysis of the diverse and complex range of issues
currently confronting the field of human resource management
Strengthen your students' understanding of today's important human resource issues and
equip them with the skills to overcome current practical HRM challenges when you supplement
your course with the latest edition of Nkomo/Fottler/McAfee's unique HUMAN RESOURCE
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MANAGEMENT APPLICATIONS: CASES, EXERCISES, INCIDENTS, AND SKILL
BUILDERS, 7E. This one-of-a-kind, single source brings contemporary human resource
management cases, focused exercises, timely incidents and proven skill builders together. You
save significant preparation time, while your students gain hands-on experience critical. A new
Correlation Chart in the revised Instructor's Manual corresponds with other leading Cengage
Learning introductory HR texts makes this edition's valuable cases and applications easy to
integrate into your introductory HR course. An emphasis on problem solving and decision
making throughout the exercises make HUMAN RESOURCE MANAGEMENT
APPLICATIONS, 7E ideal for any level of study. New and updated cases and applications
drawn from actual current events highlight a variety of organizations and industries, including
today's growing service sector. The book reinforces topics most critical to today's HR manager
as it helps you strengthen your students' hands-on experience to better meet the challenges of
HRM today. Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
This exciting new introductory text in human resource management moves beyond a
prescriptive approach to provide a holistic overview of the role of HRM in its contemporary
context. Acknowledging and reflecting upon key trends in HRM, the labour market and the
broader economy, the author offers critical discussion of the theoretical and practical issues
surrounding HRM. Includes accessible learning features to help you best explore the material,
including: - 'research', 'ethics' and 'international' insight boxes; - chapter summaries and
objectives; - self-test questions; - recommended reading; - end of chapter case studies. An
accompanying companion website (www.sagepub.co.uk/wilton) provides you with full-text
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journal articles, extended case studies, weblinks and a glossary. The website also provides an
instructor's manual, PowerPoint slides and a multiple-choice test bank for lecturers. This book
is essential reading for undergraduate, postgraduate and MBA students, as well as those
studying for their CIPD qualifications. Nick Wilton is Senior Lecturer in HRM at Bristol Business
School at the University of the West of England. "Well-researched, well-written, and is clearly
signposted and structured for the reader. The learning objectives at the outset of every chapter
act as a clear guide for each topic explored. Additional references and further reading are also
offered to the student seeking deeper knowledge. Case studies, throughout the book, bring the
HRM theories to life and demonstrably link these with practice. Wilton’s book is an extremely
useful core text for students of HRM and a welcome addition to HRM resources" - Denise
Bagley, Principal Lecturer in Human Resource Management, London South Bank University
International Human Resource Management provides a critical assessment of contemporary
international HRM. Written by leading international scholars, this text explores the challenges
confronting organizations as they seek to develop effective resourcing strategies in a global
environment. International Human Resource Management is an excellent companion text for
upper level undergraduate, postgraduates and MBA students studying international or
comparative HRM.
This book offers a novel take on public human resource management (PHRM) by providing
practical guidance for practitioners operating in a drastically reformed HR environment.
Reviewing foundational topics like recruitment and retention, pay and benefits, equal
employment opportunity, and performance appraisal in light of five key reforms
(decentralization, deregulation, declassification, privatization, and performance-based pay),
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author R. Paul Battaglio assesses how the traditional practice of public HR has changed--and
not necessarily for the better. New material on human resource information systems, managing
motivation in the public sector, and public HR management education is included -- a topic
rarely found in contemporary PHRM texts. Public Human Resource Management is an
essential guide to public HR management and navigating the challenges and opportunities
posed in the changing landscape of HR reform.
This fully revised and updated 2nd edition of Human Resource Management: A Global and
Critical Perspective builds on the previous edition’s success to bring an even sharper
exploration of HRM in a real-world global context. With a critical approach that is woven into
the chapters and encourages students to question assumptions in HRM, there is a consistent
focus on the impact of globalization, the ways in which theory has addressed the implications
of a globalized workforce, and the way HRM works in multinational corporations. Boasting a
truly global orientation which is removed from the typically western-centric approach, this
textbook draws on the expert knowledge of chapter authors from around the world, combining
international case studies with a strong offering of pedagogical features. Yet while this textbook
is designed to engage the student and elicit independent thought, it also adopts a rigorous
academic level which is grounded in the very latest research. New to this edition: Brand new
chapters: Talent Management; International Assignments; Managing Global and Migrant
Workers; Sustainable HRM Revised and refreshed international case studies, including a minicase at the start of each chapter and end of chapter case studies focused on an array of
diverse, mostly non-western, regions of the world An innovative offering of pedagogical
features, including critical discussions, action-orientated activities designed to engage students
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in transferable skill development, ‘In the News’ segments exploring contemporary issues, and
‘Stop and Reflect’ boxes to encourage critical thinking skills This is a core textbook for
general business and management degrees, specialist HRM degrees, and international
business degrees. It is an ideal companion for students at both undergraduate and
postgraduate level.
Whether you’re a student studying HRM or a forward-looking manager, Contemporary Human
Resource Management is the book you need. Written by authors who are all experts in their
fields, this 5th edition provides a thorough and critical exploration of the key functions,
practices and issues in HRM today. Substantially revised and updated with new material to
reflect contemporary research and debate, this text uses a clear but thought-provoking style to
delve into the theoretical and practical realities of HRM. Fundamental HRM practices are
covered in the first part of the book, before the second half examines issues of more recent
and emerging significance. At least two case studies, exercises or activities in each chapter
enable and encourage readers to identify, examine and apply key concepts in a practical
context. The full text downloaded to your computer With eBooks you can: search for key
concepts, words and phrases make highlights and notes as you study share your notes with
friends eBooks are downloaded to your computer and accessible either offline through the
Bookshelf (available as a free download), available online and also via the iPad and Android
apps. Upon purchase, you will receive via email the code and instructions on how to access
this product. Time limit The eBooks products do not have an expiry date. You will continue to
access your digital ebook products whilst you have your Bookshelf installed.
The SAGE Course Companion on Human Resource Management is an accessible introduction
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to the subject that will help readers to extend their understanding of key concepts and enhance
their thinking skills in line with course requirements. It provides support on how to revise for
exams and prepare for and write assessed pieces. Readers are encouraged not only to think
like an HRM student but also to think about the subject critically. Designed to compliment
existing textbooks for the course, the companion provides: - Easy access to the key themes in
HRM - Helpful summaries of the approach taken by the main course textbooks and their
strengths and weaknesses - Guidance on the essential study skills required to pass the course
- Sample exam questions and answers, with advice on common themes that must always be
addressed, how to use information effectively and pitfalls to advoid - Themes that run
throughout the major points covered by the book - Taking it Further sections that suggest how
readers can extent their thinking beyond the `received wisdom' Much more than a revision
guide for undergraduates, it is an essential tool that will help readers take their course
understanding to new levels and help them achieve success in their undergraduate course.
Contemporary Human Resource ManagementText and CasesSAGE
Human Resource Management in Sport and Recreation, Third Edition, provides current and
future practitioners with a solid foundation in research and application of human resource
management in the sport and recreation industries. The third edition prepares students for
success by bringing into focus the three divergent groups of people who constitute human
resources in sport and recreation organizations: paid professional workers, volunteers, and the
clients themselves. Dr. Packianathan Chelladurai, pioneer in the field of sport management,
continues to bring his expertise to this edition; he is joined by new coauthor Dr. Shannon
Kerwin, an active researcher in organizational behavior and human resource management in
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sport. With more than 50 collective years of experience in teaching management of human
resources, Chelladurai and Kerwin synthesize the core dynamics of human resources and the
management of these resources as well as the role of the sport and recreation manager. The
third edition’s updated references, examples, and studies reflect the increased growth,
interest, and complexity in human resource management in recreation and sport in recent
years. Additional enhancements of the third edition include the following: • A new opening
chapter on the significance of human resources describes consumer services, professional
services, and human services and provides a model for the subsequent chapters. • A greater
emphasis is placed on recruitment and training as an essential component of success. • New
“Technology in Human Resource Management” and “Diversity Management of Human
Resources” sidebars connect theory to practice for sport managers as they confront
contemporary issues in the workplace. • Case studies at the end of each chapter help students
apply concepts from the chapter to real-world scenarios. • Instructor ancillaries help instructors
prepare for class with the use of an instructor guide with a syllabus, tips for teaching, and
additional resources, as well as an image bank. In addition, updated pedagogical aids include
learning objectives, summaries, lists of key terms, comprehension questions, and discussion
questions to guide student learning through each chapter. Sidebars throughout the text provide
applied concepts, highlight relevant research, and offer digestible takeaways. Organized into
four parts, the text begins by outlining the unique and common characteristics of the three
groups of human resources in sport and recreation. Part II focuses on differences in people
and how the differences affect behavior in sport and recreation organizations. In part III,
readers explore significant organizational processes in the management of human resources.
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Part IV discusses two significant outcomes expected of human resource practices: satisfaction
and commitment. Finally, a conclusion synthesizes information and presents a set of founding
and guiding themes. Human Resource Management in Sport and Recreation, Third Edition,
explains essential concepts in human resources in the sport and recreation industries. The
authors present a clear and concise treatise on the critical aspects of management of human
resources within sport and recreational organizations to help aspiring and current professionals
maximize their potential in the field.
Contemporary Human Resource Management provides students with a thorough and critical
exploration of all the key functions and issues within HRM today. Written in a clear yet thoughtprovoking style, the book contains chapters contributed by experts in their field to ensure
coverage of the most recent ideas and practices. Each chapter is complemented by extensive
case studies, exercises or activities to put concepts into recognisable context. It is suitable for
students studying human resource management on a wide range of HRM and general
business / management undergraduate and postgraduate degree programmes.
Human Resource Management: Challenges and Future Directions presents a collection of
invited essays exploring aspects of human resource and people management that pose
particular challenges to managers today. The pressing issues, controversies and trends
surrounding contemporary themes in human resource management are examined, and the
implications for organisations, managers and their employees are discussed. Featuring the
work of many of the best-known researchers in human resource management in Australia and
New Zealand, these readings provide alternative views and up-to-date commentary to support
undergraduate and postgraduate studies in HRM. Human Resource Management features a
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broader range of topics, a richer diversity of perspectives and a keener critical edge than is
possible in a traditional textbook. The result is a stimulating and indispensable adjunct to
current management texts. FEATURES Contributions from 34 of the best-known names in
New Zealand and Australian Human Resource Management Sections cover a variety of topics
ranging from e-cruitment and knowledge management to the ageing workforce and
globalisation.
***Customers in Australia receive a free supplement covering the new Work Choices
legislation when they order Managing Human Resources, please go to ISBN 047081506X
***Customers outside Australia, please place your order by clicking the "Buy" button above.
The first edition of Managing Human Resources is based on the Human Resource
Management 5th edition text by Ray Stone (which will continue to remain available). This
abridged edition contains 16 chapters, and has been developed in response to the market\'s
demand for a more concise coverage of key topics to reflect the typical 12 to 13 week teaching
Semester. It has retained the key strengths that have made the 5th edition the market leading
text for Australasian students: Coverage of key contemporary HRM issues and practice in the
Asia-Pacific region Emphasis on HRM strategy and the management of workplace diversity A
wealth of practical activities for each chapter such as case studies, class debates, ethical
dilemmas, letters to the editor, newsbreaks, soapbox, group/individual exercises, and Wiley
Web Q (interactive quizzing) Thought provoking stimulus material from real world Human
Resource Managers in each chapter via The Practitioner Speaks boxed feature About the
Author Raymond J. Stone, BA, BCom, DipSocStud (Melb), MA (Ottawa), PhD (Hong Kong),
CMAHRI, FIHRM (Hong Kong), Registered Psychologist has more than 30 years experience in
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international human resource management and has held senior positions in Australia, Hong
Kong, Japan and Korea. He has taught at universities in Australia, Japan and Hong Kong.
Raymond Stone\'s articles on negotiating and international human resource management have
been published in leading academic and business journals in Australia, Hong Kong, Japan,
New Zealand, Singapore, the United Kingdom and the United States.
Now in its 10th edition, AHRI-endorsed Human Resource Management: Strategy and Practice
provides a strong conceptual and practical framework for students of human resource
management. The successful integrative strategic HRM model is retained and the most recent
developments in human resource management theories and practices are explored. A
multitude of contemporary regional and international examples are incorporated throughout,
alongside expanded coverage on the future of work and emerging HRM issues. Thoroughly
revised and updated with the latest research findings, this edition adopts a lateral approach to
illustrating the evolving HRM landscape and promoting employability. Now available on the
MindTap platform, Human Resource Management: Strategy and Practice provides an optional
online learning experience with interactive, skills-based activities as well as new opportunities
for student engagement and revision. Premium online teaching and learning tools are available
on the MindTap platform. Learn more about the online tools cengage.com.au/mindtap
???PMBOK??(?5?)?????,???PMBOK??(?5?)????,???47????????????????????????,?????.???
??????????,??????,??????,???????.
The book is a fine blend of concepts, theories, tools, techniques and contemporary practices in
HRM. Supported by the authors’ rich experience of over five decades in academics as well as
in the corporate sector, the book covers all the essential topics of HRM starting from the
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fundamental concepts and issues related to acquiring of human resource to training,
development, compensation and reward, employee relations, international HRM, technological
changes, working environment, HR records, audit and research and more. In addition to
serving the purpose of a textbook for students of Management courses, the book will also help
professionals, corporate trainers and researchers. Key Features: Throws light on the recent
developments in the field of Human resource management and suggests management
strategies for the issues concerned. Embellished with rich pedagogical features and relevant
case studies to enhance conceptual understanding. Additional chapters are available on
technological changes, HR records, audit and research on the companion website.
The paradigm of employee management has undergone rapid transformation in the last
decade, from comparative advantage to a state of continuous innovation, strategic intent and a
holistic knowledge framework. This implies that to be successful, organisations have to
develop and/ or seriously re-look at appropriate HRD strategies to tap the human potential
within the organisation and align it with the overall corporate strategy. In an increasingly
difficult global business scenario, where major decisions have gone awry plunging the world
into an economic crisis, HRD professionals are compelled to grapple with progressively more
complex issues. It is against this backdrop, that an attempt has been made to present the
entire contemporary conceptual framework of human resource development in a refreshingly
new style so as to facilitate devising of appropriate strategies for the organisation. Fortunately,
there is a rich and growing base of theory, research, and practical experience in HRD efforts.
This book has been written to help students, HRD professionals, and managers at all levels to
take advantage of this. If they do so, they will increase their effectiveness, along with that of
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individuals with whom they work and the organisations of which they are a part. The book will
serve primarily as a comprehensive text for undergraduate and graduate courses in business,
management, public administration, educational administration, and other related fields. This,
the FOURTH edition of the book, is a thoroughly revised and enlarged version that has been
updated to reflect the thinking on HRD theory and practice that has taken place over the last
few years. Some of the new features and improvements include: * New, contemporary case
studies; * Discussion of recent thinking about the nature of managerial work, strategic
management development, global management development, competency-based
management education and development, and new practices in leadership and executive
development; * Ideas, references and events updated right upto March, 2009; * Humorous
cartoons; clearer, more explanatory diagrams. At the same time, care has been taken to
maintain the elements that have made the previous editions a useful and meaningful resource
to students and practitioners, including uncluttered writing, a comprehensive approach to HRD,
a strong research base, and a balance between theory, research, and practice.
An important textbook for courses on human resources management and industrial relations.
The author exposes Indian audiences to the contemporary literature in the area and also
provides international comparisons. Written in a lucid style accessible to students, the book
covers topics such astrade union theories, collective bargaining, worker ownership, selfmanagement, human resource management and participatory management.
This book is a pioneering work that maps out the ideological evolution of HRM research and
practices, with a particular focus on our contemporary era of multinational corporations. It
explores the ideological evolution of Human Resource Management (HRM) from the 1950s to
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the present day and maps out the development of HRM research and practices from a Critical
Theory perspective. Its findings open up avenues for metatheoretical development within the
HRM research field and provide employees under modern capitalism with emancipatory
awareness. Both the theoretical framework and the empirical findings of this study will be of
interest to HRM researchers as well as management researchers of all epistemological
backgrounds, particularly those working within Critical Management Studies. This work will
also appeal to teachers and students, and it could serve as a textbook for a number of
postgraduate level courses, including Organization Theory, Critical Management Studies,
Human Resource Management, Business History, Sociology of Management, and Critical
Theory.
The expert authors of this leading text present a thorough introduction to HRM by exploring a
variety of perspectives, styles and arguments. It takes a rigorous, critical approach that makes
contemporary developments in Human Resource Management accessible to students. They
explore the most pressing and topical themes and debates of today - the effects of HRM on
organisational performance, management and leadership development, performance
management and employee reward - whilst covering in depth the theory and practice of the
operational aspects of HRM. The final part of the text compares trends in HRM around the
world, with a particular focus on India and China, as well as the influence of multinational
corporations. Human Resource Management is written for undergraduate, postgraduate and
MBA students, as well as those studying for the CIPD qualifications.
Written by experts in the field, this well-established book covers the core fundamentals of HRM
and examines contemporary issues such as work-place bullying, flexibility and emotion at
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work.
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