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Thinking Through Ethics and Values in Primary Education is
an accessible text that encourages readers to explore deeply
the ethics and values surrounding primary education. The text
helps the reader to critically reflect on the principles that
underpin education. Specifically written for education
students in the later years of their course, the text draws on
research and practice to explore the challenges and
opportunities involved, while helping to develop the reader's
own critical thinking skills. The book begins by asking 'what
are ethics and values?' and goes on to explore social
diversity and society and education. It considers ethics and
values and the curriculum, school organisation and the
classroom. A chapter on ethics, values and the teacher
encourages the reader to examine their own thoughts about
education. Throughout, practical guidance runs alongside
structured critical thinking exercises to help the reader and
reflect on both theory and practice. About the Series Thinking
Through Education is a new series of texts designed and
written specifically for those education students entering the
second or final phase of their degree course. Structured
around sets of specific 'skills', each chapter uses critical
thinking and reflective exercises to develop greater subject
knowledge and critical awareness.
The Second Edition of Family Resource Management unlocks
the complexity of family decision making for students,
enabling them to grasp both the concepts and the underlying
explanations of family behavior. Authors Tami James Moore
and Sylvia M. Asay have provided a strong theoretical base
to facilitate both understanding and retention and have
organized the text to parallel the decision-making process
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employed by professionals. As a result, it includes sections
on introduction to the study of family resource management,
identification of family needs, understanding resources
available to families in differing socioeconomic
circumstances, evaluating alternatives and making choices,
and implementing and evaluating decisions.
This comprehensive, user-friendly introductory textbook to
political psychology explores the psychological origins of
political behavior. The authors introduce readers to a broad
range of theories, concepts, and case studies of political
activity to illustrate that behavior. The book examines many
patterns of political behaviors, including leadership, group
behavior, voting, race, ethnicity, nationalism, terrorism, war,
and genocide. It explores some of the most horrific things
people do to one another for political purposes, as well as
how to prevent and resolve conflict -- and how to recover from
it. The goal is to help the reader understand the enormous
complexity of human behavior and the significant role political
psychology can play in improving the human condition. The
book contains numerous pedagogical features, including text
boxes highlighting current and historical events to help
students see the connection between the world around them
and the concepts they are learning. Different research
methodologies used in the discipline are employed, such as
experimentation and content analysis. The "Political Being" is
used throughout to remind the reader of the psychological
theories and concepts to be explored in each chapter. New to
the second edition is coverage of recent political events,
including the 2008 US presidential election, Darfur, Iraq, and
Afghanistan. There are now separate chapters on race,
ethnic conflicts, terrorism, and conflict resolution. In addition,
instructor resources are available online. This accessible and
engaging introductory textbook is suitable as a primary text
on a range of upper-level courses in political psychology,
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political behavior, and related fields, including policymaking.
Changing Values, Attitudes and Behaviours in IrelandAn
Analysis of European Social Survey Data in Ireland,
2002-2012Cambridge Scholars Publishing
"This book is an accessible evidence-based introduction to
the role of the mental health nurse. This comprehensive
overview explores concepts of mental health and distress,
ethics and accountability, key nursing models to be aware of,
and the prevalence, predisposing factors and features of the
most commonly occurring mental health problems"--Provided
by publisher.
This book questions the way policy making has been
distanced from politics in prevailing theories of the policy
process, and highlights the frequently overlooked ubiquity of
values and values conflicts in politics and policy. It examines
the strengths and weaknesses of current theories, reviews
the illusions of rationalism in politics, and explores the way
values are implicated throughout the democratic process,
from voter choice to policy decisions. It argues that our
understanding of public policy is enhanced by recognizing its
intrinsically political and value-laden nature.
How do right-wing extremist organizations throughout the
world use the Internet as a tool for communication and
recruitment? What is its role in identity-building within radical
right-wing groups and how do they use the Internet to set
their agenda, build contacts, spread their ideology and
encourage mobilization? This important contribution to the
field of Internet politics adopts a social movement perspective
to address and examine these important questions.
Conducting a comparative content analysis of more than 500
extreme right organizational web sites from France, Germany,
Italy, Spain, the United Kingdom and the United States, it
offers an overview of the Internet communication activities of
these groups and systematically maps and analyses the links
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and structure of the virtual communities of the extreme right.
Based on reports from the daily press the book presents a
protest event analysis of right wing groups’ mobilisation and
action strategies, relating them to their online practices. In
doing so it exposes the new challenges and opportunities the
Internet presents to the groups themselves and the societies
in which they exist.
Social work skills are essential to good practice and more
important than ever following changes to the social work
curriculum. Students must be able to demonstrate knowledge
of core skills within policy, law as well as demonstrating
empathy and good communication. This fully-revised student
guide, previously published as Social Work Skills with Adults,
will help to cement these skills and includes chapters on
intervention, empowerment and advocacy, skills for
collaborative working, self-presentation and much more. This
book will equip social work students with the skills to meet the
new and perennial challenges to achieving empowering
practice with carers and people who use services. There are
chapters on working with families, communities and
individuals and how social policy affects all of these groups.
Case studies and reflective exercises are used throughout to
explore these issues and help link theory to practice.

This sixth edition of Organisational Behaviour provides a
thorough introduction to the field for students and
aspiring practitioners alike. Comprehensively revised to
reflect the most recent developments, this text also
retains its strong research foundations. Balancing a
psychological approach with social perspectives,
covering the effects of personality, emotions, values and
group dynamics on an organisation, this book also has a
strong business focus emphasising the role of an
organisation’s leaders, structure and politics on its
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overall behaviour. Key features: New end of chapter
case studies for each chapter with relevant examples
from across the globe, featuring companies such as
United Airlines, Zara and HP, covering the chapter’s
main topics, applying the key theories and emphasising
what has been learnt.New chapter on organisational
architecture combining and refining two previous
chapters on organisational structure and organisational
design.New IRL logos to highlight sections that can be
seen and applied directly to real life situations.OB in
Practice mini cases throughout the chapters have been
revised and updated to provide concise international
examples, enabling the reader to apply theories learnt
into practice.Re-organised chapter structure to ensure
greater synergy between chapters and improved flow of
knowledge throughout the text.Available for the first time
with Connect, our highly reliable, easy-to-use digital
teaching and learning solution that embeds learning
science and award-winning adaptive tools to improve
student results.Also with access to SmartBook®, our
adaptive reading, study and practice environment
specific to the book’s content.
A new Council of Europe reference framework of
competences for democratic culture! Contemporary
societies within Europe face many challenges, including
declining levels of voter turnout in elections, increased
distrust of politicians, high levels of hate crime,
intolerance and prejudice towards minority ethnic and
religious groups, and increasing levels of support for
violent extremism. These challenges threaten the
legitimacy of democratic institutions and peaceful coPage 5/24
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existence within Europe. Formal education is a vital tool
that can be used to tackle these challenges. Appropriate
educational input and practices can boost democratic
engagement, reduce intolerance and prejudice, and
decrease support for violent extremism. However, to
achieve these goals, educationists need a clear
understanding of the democratic competences that
should be targeted by the curriculum. This book presents
a new conceptual model of the competences which
citizens require to participate in democratic culture and
live peacefully together with others in culturally diverse
societies. The model is the product of intensive work
over a two-year period, and has been strongly endorsed
in an international consultation with leading educational
experts. The book describes the competence model in
detail, together with the methods used to develop it. The
model provides a robust conceptual foundation for the
future development of curricula, pedagogies and
assessments in democratic citizenship and human rights
education. Its application will enable educational systems
to be harnessed effectively for the preparation of
students for life as engaged and tolerant democratic
citizens. The book forms the first component of a new
Council of Europe reference framework of competences
for democratic culture. It is vital reading for all
educational policy makers and practitioners who work in
the fields of education for democratic citizenship, human
rights education and intercultural education.
4LTR Press solutions give students the option to choose
the format that best suits their learning preferences. This
option is perfect for those students who focus on the
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textbook as their main course resource. Important
Notice: Media content referenced within the product
description or the product text may not be available in
the ebook version.
This title, written for headteachers, teachers, governors
and health workers, is divided into four parts: part one
looks at the changing sexual attitudes and values
between 1950 and 2000; part two analyses the principles
underpinning sex education, including the problem of
values in sex education, liberal values, health, wellbeing, pleasure and leisure, religious values, family
values, and love; part three analyses how a school policy
for sex education can be developed. It discusses the
aims for sex education, frameworks for practice, the
importance of listening to children and the non-school
influences on children's values; and part four studies sex
education in practice from the age of 14 to 19 years.
Scotland is at the heart of modern sustainable upland
management. This collection of cutting edge studies is a
first-to-press synthesis of studies carried out by the
Centre for Mountain Studies at Perth College, which will
be both enlightening and relevan
This work addresses one of the most central and timely
subjects in Public Administration - how to make sense of
critical theory and especially how to assess its
implications for everyday practice.
First published in 1992. Routledge is an imprint of Taylor
& Francis, an informa company.
The European Social Survey (the ESS) is an
academically-driven social survey designed to chart and
explain the interaction between Europe’s changing
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institutions and the attitudes, beliefs and behaviour
patterns of its diverse populations. Established in 2001,
and currently preparing for its seventh round, this
biennial cross-sectional survey covers more than thirty
nations and employs the most rigorous methodologies.
This volume provides an analysis of the Irish data over
six rounds of the European Social Survey, focusing on
the internal changes over time in Ireland and situating
these changes in a broader European context. The
book’s core chapter deal with the primary themes of the
European Social Survey: Institutional Trust, Democracy
and Legitimacy; Political Engagement and Socio-Political
Values; Moral and Social Values; Social Capital and
Social Exclusion; and National, Ethnic, and Religious
Identity. A separate chapter focuses on the survey’s
rotating modules, which change from survey to survey.
These topics include Citizenship, Involvement and
Democracy; Immigration; Well-Being; Health; Economic
Morality in Europe and Welfare Attitudes; and Trust in
Criminal Justice. Each chapter provides a list of
background literature to the topic in Ireland, an analysis
of the data that will be both accessible for the general
reader, but offering something deeper to the expert, and
a clear comparison of how the Irish data fit in with the
rest of Europe. This book charts a changing Ireland over
a highly significant period of its history. Given the
significance of the ESS as the most rigorous social
science survey in Europe and the scope of its
questionnaires, this volume is highly pertinent both in
terms of how it maps political, social, demographic and
attitudinal changes in Ireland, and in the way it places
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those changes within a European context.

The book addresses the vital issue of how business
leaders can prepare themselves to deal with the
impact of unexpected events. It raises key questions
for leaders to address if they are to avoid being
distracted by crisis and remain in touch with a wider
context that is subject to constant uncertainty and
change.
This text uses a consumerism theme to help
students make intelligent decisions about resources,
time, energies and purchases. Using the latest
census and demographic data, the text relates
examples to current events and attitudes. An
emphasis has been placed on singles and/or single
parent families as a demographic group throughout
the text. In addition, the text takes on an
interdisciplinary, global and multicultural focus.
Unique coverage of management history is covered
in Chapter 2 and Chapter 14 discusses future
challenges of technology, family and global change
and the environment.
Civic Education and Competences for Engaging
Citizens in Democracies Murray Print University of
Sydney and Dirk Lange Leibniz University of
Hannover What competences do young citizens
need to be considered as active and engaged in the
context of a modern Europe? In 2011 an invited
research symposium of leading civic and political
educators, social scientists and educational
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administrators from Europe met in Hannover,
Germany to consider this key concern facing Europe
today. In examining the above question the
symposium addressed two significant issues: 1.
Identify key competencies required for active
citizenship of young people in Europe of the future.
2. Translate those competencies to school-based
activities in the form of curricular and pedagogical
strategies. The group addressed these questions
through discussion in the symposium and through
previously prepared papers. Subsequently the group
participated in a modified Delphi Technique to
identify the key competences and the final
competences are presented in this book. The
chapters of this book represent the contribution of
the participants before, during and after the
symposium with opportunities for review and
reflection. Murray Print and Dirk Lange are
professors from the University of Sydney and Leibniz
University of Hannover respectively and are national
leaders in civics and citizenship education in their
respective countries. They have brought together a
group of leading European civic and citizenship
educators from different academic fields to explore
the key issue and to identify the competences for
young people to become active and engaged
European citizens.
>
Looks at American and Japanese schools and
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analyzes how cultural attitudes can both promote
and hinder education in each country.
This concise guide looks at the role and
implementation of new values in providing
businesses with a competitive advantage. The book
combines theoretical insights with a strong practical
element, featuring a wealth of case studies and
linked to an innovative online toolkit to help
innovators develop their ideas.
Through the years, the police have performed the
time-honored functions of controlling crime,
maintaining law and order, and providing services.
This comprehensive book redefines the police role in
many communities, especially as police departments
have moved toward the creation of a partnership
with citizens, private agencies and other community
service departments. Major topics include: (1) an
added major development in the external review of
police conduct with anticipation that police review
boards will become more prevalent; (2) the fact that
internal review will still be an important process of
the organizational response to police misconduct
acknowledging Internal Affairs is here to stay; (3) the
trend for the courts at the federal level to intervene
with Consent Decrees, Memorandums of
Understanding, and Technical Assistance letters in
cities from coast to coast; and (4) the use of deadly
force that has reached the point where it is viewed
as a recurrent police problem. Major cases such as
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the Rodney King beating, the Louima case, the
James Bryd case, and the Mathew Shepard case
are examined to see how these issues impacted our
operational and legal system. The book also
addresses the issues of profiling and vehicular
pursuit that remain a major issue in many
communities, and while remedies have cured some
of these problems, it still remains a major issue. The
text also focuses on the inroads that women in
policing are making as more females enter law
enforcement and ascend to positions of higher
power. Law enforcement professionals,
policymakers, investigators, attorneys, and the
general public will find the book to be of special
interest.
Are you the type of person who just looks at things at
face value? Are you the type of person who just
judges a person by their superficial qualities? Did
you answer yes to the questions above? If so, you
may want to improve your ability to analyze people.
Why do you want to analyze people? Well, analyzing
people is a great skill to have because through it,
you can get a read on their personality as well as
give you a hint on how to deal with them. This
tremendously interesting and insightful book entitled
"How to Analyze People", which is written by Ben
Chapman, has all of the bases covered here. In
order to analyze and read different kinds of people,
all the information you need is discussed in this
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book. This will help you gain a wider perspective in
dealing with different kinds of people. This book is
divided into four (4) chapters, each of which contains
no-nonsense information. Get a copy of this book
now and get unparalleled information on the
following: Chapter 1: Why Would You Want to
Analyze People and Its Practical Uses? In this
chapter, readers will get an in-depth understanding
of why people want to analyze other people. What
are the practical uses and everyday application of
learning the skill to read people? Get a copy of this
book to find out! In this chapter, author Ben
Chapman gives five (5) really good, invaluable, and
never before heard of reasons why
everyone--including you--should learn to analyze
people. In this chapter, Ben Chapman also provides
readers with key information that readers should
know prior to analyzing people. Chapter 2: How to
Analyze People Through Gestures In this chapter,
the author talks about how to analyze people
through their gestures and their manner of speaking
and projecting themselves to other people. Ben
Chapman also reveals the single most fundamental
information that should be known by anyone who
wants to master the skill of analyzing other people.
Chapter 3: The Psychological Aspects of Analyzing
People Understand the psychological aspects of
analyzing and reading people. Understand the
common values, attitudes, and beliefs of people, and
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how these attributes are linked to the needs of an
individual. If you are interested to understand the link
between an individual's primal and spiritual needs as
well as his values, attitudes, and beliefs to analyzing
other people, then you should not waste a single
minute and get a copy of this book right away.
Chapter 4: Analyzing People Effectively In this final
chapter, Ben Chapman ties everything together and
ends the book with the hope that this will serve as a
guide to help readers analyze people more efficiently
for the betterment, and not for nefarious purposes.
Purchase this book now and you will never regret a
single cent that you spent. Purchasing this book
could be the ultimate way for you to learn how to
analyze people dead on, be able to recognize
personality patterns, and learn how to read people
instantly.
9. Mission Accomplished: The Transition to
Protected Democracy, 1987-1990 -- Epilogue -Notes -- Bibliography -- Index
The second edition of Assessment for Excellence
arrives as higher education enters a new era of the
accountability movement. In the face of mandates
such as results-based funding and outcomes-based
accreditation, institutions and assessment specialists
are feeling increasingly pressured to demonstrate
accountability to external constituencies. The
practice of assessment under these new
accountability pressures takes on special
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significance for the education of students and the
development of talent across the entire higher
education system. This book introduces a talent
development approach to educational assessment
as a counter to prevailing philosophies, illustrating
how contemporary practices are unable to provide
institutions with meaningful data with which to
improve educational outcomes. It provides
administrators, policymakers, researchers, and
analysts with a comprehensive framework for
developing new assessment programs to promote
talent development and for scrutinizing existing
policies and practices. Written for a wide audience,
the book enables the lay reader to quickly grasp the
imperatives of a properly-designed assessment
program, and also to gain adequate statistical
understanding necessary for examining current or
planned assessment policies. More advanced
readers will appreciate the technical appendix for
assistance in conducting statistical analyses that
align with a talent development approach. In
addition, institutional researchers will benefit from
sections that outline the development of appropriate
student databases.
Fully revised and updated to reflect changes in the
private equity sector Building on and refining the
content of previous editions, Introduction to Private
Equity, Debt and Real Assets, Third Edition adopts
the same logical, systematic, factual and long-term
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perspective on private markets (private equity,
private debt and private real assets) combining
academic rigour with extensive practical experience.
The content has been fully revised to reflect
developments and innovations in private markets,
exploring new strategies, changes in structuring and
the drive of new regulations. New sections have
been added, covering fund raising and fund analysis,
portfolio construction and risk measurement, as well
as liquidity and start-up analysis. In addition, private
debt and private real assets are given greater focus,
with two new chapters analysing the current state of
these evolving sectors. • Reflects the dramatic
changes that have affected the private market
industry, which is evolving rapidly, internationalizing
and maturing fast • Provides a clear, synthetic and
critical perspective of the industry from a
professional who has worked at many levels within
the industry • Approaches the private markets sector
top-down, to provide a sense of its evolution and
how the current situation has been built • Details the
interrelations between investors, funds, fund
managers and entrepreneurs This book provides a
balanced perspective on the corporate governance
challenges affecting the industry and draws
perspectives on the evolution of the sector.
Presents step-by-step guidelines and useful
examples for each phase of practice, from
assessment to intervention to evaluation. This book's
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key focus remains on emphasizing the importance of
critical thinking in making sound practice decisions. It
is filled with practical advice, real-life scenarios,
exercises, and guidance.
This book investigates the influence of personal
values on managerial behaviour in modern
organizations, and how this impacts upon company
performance and relationships. With a focus on
central Europe, the authors explore the notion of a
personal values system and seek to identify the
influencing factors behind behaviour. Providing a
new methodological and contextual framework which
goes beyond established measurements, the book
offers insights into the most important studies in the
area and will provide valuable reading to academics
in the fields of management, organization and HRM,
as well as practitioners and policy-makers.
Developing Professional Practice 0 to 7 provides a
thoroughly comprehensive and cutting edge guide to
developing the understanding and practical skills
necessary for working within early years education.
Chapter content is directly linked to the early years
professional standards and pedagogical features are
incorporated throughout the book to guide the
student: Chapter objectives at the start of each
chapter clearly set out the learning goals for that
chapter Reflect and relate to practice sections
throughout the book encourage the student to apply
theory to real practice in schools and other early
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years settings whilst also encouraging them to
critically evaluate all core topics, arguments and
debates Discussion points spark debate by
examining key controversies in detail What happens
in practice? sections illuminate the discussion with
examples from real practice Additional resources
and support are provided via the companion website,
including: self-study questions, case studies,
interviews with practitioners and students, weblinks,
a glossary, video clips and PowerPoint slides
Developing Professional Practice 0-7 is essential
reading for anyone training to work in the early
years, and an invaluable resource for all those
already in the early stages of their careers.
The Science of Attitudes is the first book to integrate
classic and modern research in the field of attitudes
at a scholarly level. Designed primarily for advanced
undergraduates and graduate students, the
presentation of research will also be useful for
current scholars in all disciplines who are interested
in how attitudes are formed and changed. The
treatment of attitudes is both thorough and unique,
taking a historical approach while simultaneously
highlighting contemporary views and controversies.
The book traces attitudes research from the
inception of scientific study following World War II to
the issues and methods of research that are
prominent features of today’s research.
Researchers in the field of attitudes will be
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particularly interested in classic and modern
research on the organization, structure, strength and
function of attitudes. Researchers in the field of
persuasion will be particularly interested in work on
attitude change focusing on propositional and
associative learning, metacognition and dynamic
theories of dissonance, balance and reactance. The
book is designed to present the integration of the
properties of the attitude with the dynamic
considerations of attitude change. The Science of
Attitudes is also the first book on attitudes to devote
entire chapters to work on implicit measurements,
resistance to persuasion, and social neuroscience.
An argument that what makes science distinctive is
its emphasis on evidence and scientists' willingness
to change theories on the basis of new evidence.
Attacks on science have become commonplace.
Claims that climate change isn't settled science, that
evolution is “only a theory,” and that scientists are
conspiring to keep the truth about vaccines from the
public are staples of some politicians' rhetorical
repertoire. Defenders of science often point to its
discoveries (penicillin! relativity!) without explaining
exactly why scientific claims are superior. In this
book, Lee McIntyre argues that what distinguishes
science from its rivals is what he calls “the scientific
attitude”—caring about evidence and being willing to
change theories on the basis of new evidence. The
history of science is littered with theories that were
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scientific but turned out to be wrong; the scientific
attitude reveals why even a failed theory can help us
to understand what is special about science.
McIntyre offers examples that illustrate both scientific
success (a reduction in childbed fever in the
nineteenth century) and failure (the flawed
“discovery” of cold fusion in the twentieth century).
He describes the transformation of medicine from a
practice based largely on hunches into a science
based on evidence; considers scientific fraud;
examines the positions of ideology-driven denialists,
pseudoscientists, and “skeptics” who reject scientific
findings; and argues that social science, no less than
natural science, should embrace the scientific
attitude. McIntyre argues that the scientific
attitude—the grounding of science in evidence—offers
a uniquely powerful tool in the defense of science.
The twelfth edition of the EFA Global Monitoring Report
marking the 2015 deadline for the six goals set at the
World Education Forum in Dakar, Senegal, in 2000
provides a considered and comprehensive accounting of
global progress. As the international community prepares
for a new development and education agenda, this report
takes stock of past achievements and reflects on future
challenges. There are many signs of notable advances.
The pace towards universal primary education has
quickened, gender disparity has been reduced in many
countries and governments are increasing their focus on
making sure children receive an education of good
quality. However, despite these efforts, the world failed
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to meet its overall commitment to Education for All.
Millions of children and adolescents are still out of
school, and it is the poorest and most disadvantaged
who bear the brunt of this failure to reach the EFA
targets.
Dementia care presents a huge challenge to health and
social care both now and in the future. The number of
those in the UK with dementia is expected to increase to
1.4 million in the next 30 years. Regardless of the field of
nursing all nurses need to understand the experiences of
a person with dementia and the issues related to their
care. This book provides an introduction to dementia
care for nursing students with an emphasis on
humanizing care. Real life case studies show the person
behind the patient and explore the ethical dilemmas that
a nurse may face.
The Second Middle East Edition blends theory with
contemporary management practice. Dr. Marina Apaydin
(American University of Beirut) joins the authoring team
in this edition for significant enhancements to content
and presentation of topics. New chapter-opening cases
have been added to feature companies and
management personalities from the Middle East.
Management Insights vignettes offer balanced
representation of international as well as local, small-tomedium sized companies and start-ups, to ensure
applicability of theory in a variety of contexts. Updated
content and improved topics coverage ensure closer
alignment with introductory management courses: • Two
new topics have been added on the history of
management in the Arab world in Chapter 2, and Islamic
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ethics in Chapter 5. • Improved content coverage
includes a new Chapter 3 focusing on the Manager as a
Person. • Improved and streamlined coverage of
managerial processes relating to organizational culture in
Chapter 4. • Managing in the Global Environment
includes revised terminology consistent with International
Business courses. • Chapters 8 through 11 have gone
through substantial revision to focus on control as part of
managing the organizational structure, and
organizational learning as part of change and innovation.
• Chapter 16 includes contemporary topics on
communication including social media, influencers, and a
guide to networking. Dr. Marina Apaydin is an Assistant
Professor of Strategic Management at the Olayan School
Business at the American University of Beirut, Lebanon.
Dr. Omar Belkohodja is an Associate Professor of
Strategic Management and International Business at the
School of Business Administration at the American
University of Sharjah, UAE.
Recognized as the most objective, best-selling terrorism
text in the market, TERRORISM: AN INTRODUCTION9/11 UPDATE strives to discuss the most sophisticated
theories by the best terrorist analysts in the world, while
still focusing on the domestic and international threat of
terrorism and the basic security issues surrounding
terrorism today. The student-oriented writing style is
complemented by rich pedagogy, and there is an
adequate amount of research and theoretical discussion
to make this an ideal text for both the undergraduate and
graduate level courses.
Based on a survey of more than 6700 top civil servants
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in 17 European countries, this book explores the impacts
of New Public Management (NPM)-style reforms in
Europe from a uniquely comparative perspective. It
examines and analyses empirical findings regarding the
dynamics, major trends and tools of administrative
reforms, with special focus on the diversity of top
executives’ perceptions about the effects of those
reforms.
Primarily intended for undergraduate students of all
disciplines of engineering and students of computer
applications (MCA), this book is a comprehensive
exposition of the values and ethical principles that one
needs to adopt to become a responsible and
accountable professional. The book is organized in nine
chapters that addresses the three broad areas of
concern—values, ethics, and sustainable development. It
first discusses the prevalent concept of values in human
society, the various types of values, and the crisis of
values that seems to be engulfing the contemporary
society. The concept of ethics, the various ethical values,
and the ethical requirements for a professional in the
modern workplace are highlighted in detail. The
ramifications of industrialization, the respective roles of
science, technology and engineering, as well as the
need for preservation of the environment and the use of
eco-friendly technologies are explained. Finally, the
ethical issues involved in the management of resources
are discussed. A number of case studies have been
provided in the book to enable a clear understanding of
the topics presented. Each chapter contains short
answer as well as long answer questions to test the
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students’ grasp of the underlying concepts.
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