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Reflecting a decade’s worth of changes, Human Safety and Risk Management,
Second Edition contains new chapters addressing safety culture and models of risk as
well as an extensive re-working of the material from the earlier edition. Examining a
wide range of approaches to risk, the authors define safety culture and review
theoretical models that elucidate mechanisms linking safety culture with safety
performance. Filled with practical examples and case studies and drawing on a range
of disciplines, the book explores individual differences and the many ways in which
human beings are alike within a risk and safety context. It delineates a risk
management approach that includes a range of techniques such as risk assessment,
safety audit, and safety interventions. The authors address concepts central to
workplace safety such as attitudes and their link with behavior. They discuss managing
behavior in work environments including key functions and benefits of groups, factors
influencing team effectiveness, and barriers to effectiveness such as groupthink.
Lifestyle Wellness Coaching, Third Edition With Web Resource, offers an evidencebased and systematic coaching methodology that professionals can use to help clients
achieve long-term overall wellness by addressing health, fitness, and lifestyle.
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The recent popularity of chat and voice-based conversational interactions fueled by
advances in natural language processing (NLP) has opened up opportunities for reimagining user interactions in health & behavior change as conversational experiences.
Prior work has indicated that a well-designed conversational approach can be more
engaging, motivating, natural, personal, and understandable. It can also mimic the
properties of some of the most successful human-led interventions, such as coaching
and motivational interviewing. However, designing conversational interactions poses
numerous challenges. Efficiently creating conversational content that is diverse,
relevant for the context, and sounds natural is challenging. Furthermore, balancing the
still limited AI capabilities with user expectations requires careful problem scoping and
other design considerations. Finally, the mechanisms in which a successful
conversational interaction can help improve user engagement are still not well explored.
In this dissertation I propose 4 different conversational systems that address some of
the fundamental health & behavior change challenges. In Chapter 3 to address the
intrinsic challenge of user boredom and engagement loss with repeated interactions - I
propose a conversational system with value-based conversation topic personalization
and diversification. In Chapter 4 to address the challenge of engaging users in mindful
self-learning from their behavioral data - I propose conversational systems supporting
structured reflection on physical activity and on professional development at work. In
Chapter 5 to support health data collection, especially to improve user comfort in
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sensitive topics and understandability among low-literacy populations - I propose a
system for conversational survey administration. Finally in Chapter 6, to lower the effort
involved in designing good quality conversational systems, I propose a tool for
automated conversion of form-based surveys to a more engaging conversational
format. My work identifies and provides evidence for several benefits of the use of
conversational interactions in health & behavior change. Among others, I demonstrate
the benefits of increased engagement in interaction, improved motivation for performing
activities, accessibility benefits related to familiarity, ease of use, comfort with sharing,
and an ability to guide the users in the behavior change process via dialogue. I also
identify several important challenges: perceptions of artificiality, managing high
expectations of contextual knowledge, and social intelligence, as well as lower
efficiency that could negatively affect the experience for some user groups. I further
investigate the concrete links between conversational design elements and these
benefits and challenges. My thesis demonstrates various design processes and
automation techniques that can lower the effort of designing conversational
experiences. As technology progresses conversational interactions can offer valuable
support complimenting the existing automated tracking and the efforts of human health
coaches. My work offers an important contribution to our understanding of how
conversational interactions can play such a beneficial role.
John Griffin presents an exercise presciption model that focuses on the unique body
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types and needs of clients. This revised edition includes case studies, reproducible
hand outs, questionnaries and tables to enhance teaching and learning.
Most of us feel “stuck with ourselves” at one time or another – and that negative
aspects of our personality are deeply ingrained from childhood or genetics so therefore
cannot be altered. But new studies have shown that changing aspects of your
personality IS possible, giving new hope to anyone who wants to improve results in
personal, family, business, and civic relationships. Based on the latest information from
the fields of neuroscience and psychology, Dr. Gary Small presents a proven program
anyone can use to assess their strengths and weaknesses, and then work on changing
their negatives to positives. Small provides step-by-step advice that can show results in
as little as 30 days. SNAP covers the difference between genetic personality traits and
how your family experiences and the community you grow up in influences your
personality – the key aspects of social programming. He then explains how it is possible
to “reboot” your personality in order to become a more positive person., or to improve
other aspects of personality such as being an introvert versus an extravert. Included is
a self-assessment that readers can also use with friends and family. Also covered will
be choosing and working the right psychotherapists, the upside and drawbacks of
medications and alternative holistic therapies.
This title in ASTD's new ""Ultimate Series"", presents an innovative framework and
approach to conducting training through an integrated series of workshop designs. This
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framework as well as the comprehensiveness of the content allows you to implement
an entire Performance Management System into your organization without ever looking
beyond this book's covers. It is coming soon from ASTD Press.
The Third Edition of Nutrition Education: Linking Research, Theory, and Practice
provides a simple, straightforward model for designing effective nutrition education
programs that address the personal and environmental influences that affect individuals
food choices and assist them in adopting healthy behaviors throughout their lifetime.
Using a six-step process, this Third Edition integrates research, theory, and practice
and provides advice and direction on designing, implementing, and evaluating theorybased nutrition education.
Essential articles originally published in the "Consulting Psychology Journal: Practice
and Research" delve into what it means to coach senior executives in the worlds major
corporations. This volume offers practical guidance through the numerous case studies,
conceptual approaches, and methods collected in this volume.
Guidelines for Cardiac Rehabilitation and Secondary Prevention Programs, Fifth
Edition, covers the entire scope of practice for cardiac rehabilitation and secondary
prevention (CR/SP) programs. This text was developed by the American Association of
Cardiovascular and Pulmonary Rehabilitation (AACVPR) and parallels federal
guidelines for cardiac rehabilitation programs. It contains information on promoting
positive lifestyle behavior patterns, reducing risk factors for disease progression, and
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lessening the impact of cardiovascular disease on quality of life, morbidity, and
mortality.
A Step-By-Step Guide for Coaching Classroom Teachers in Evidence-Based
Interventions is a practical guide for school-based professionals. Combining evidencebased practices with the authors' real-life experiences working with classroom teachers,
it represents a decade of research. The authors offer step-by-step approaches, based
on hundreds of case examples, to overcoming some of the most difficult challenges
faced by coaches and teachers in terms of implementation of evidence-based
interventions. This book describes the coaching model and offers strategies for
monitoring, enhancing, and troubleshooting teacher implementation. In addition to
establishing positive coach-teacher relationships, the authors demonstrate how
coaches can incorporate strategies that reflect core principles of behavior change,
including modeling, reinforcement, and performance feedback. More than 20 handouts
are shared in the appendix of the book. No other text features this distinctive blend of
theory, research, and real life experiences, making it a valuable and unique contribution
to the field.
Foundations of Professional Coaching With HKPropel Access is the essential guide to
developing coaching skills and creating influential coaching relationships. Offering
foundational concepts and underlying principles of coaching, this text will help all types
of coaches cultivate a growth environment that encourages lasting change and
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maximizes each client's potential in their personal and professional lives. Grounded in
the International Coaching Federation's eight core competencies, the text covers the
theoretical basis of professional coaching models and the application of those models
in modern coaching. Whether readers are looking for effective methods for client
motivation, exercise adherence, or performance improvement, they will enrich their
coaching skills in these ways: Understanding the journey of behavior change with key
models on the change process Employing inclusive frameworks for working with clients
to set and pursue goals and overcome challenges Adhering to ethical protocols, such
as how to appropriately respond to clients' identity, environment, values, and beliefs
Cultivating trust and safety in the coaching relationship with respect to power and
relationship dynamics Establishing presence as a coach and developing a coach's
voice Communicating effectively, with active listening and appropriate areas of inquiry
Throughout the text, personal stories offer insights into meaningful coaching
engagements, providing context for the concepts and their application to a wide variety
of coaching professions, including personal trainers, fitness instructors, health and
lifestyle wellness coaches, and sport coaches. Additionally, downloadable resources,
delivered through HKPropel, include practical tools--such as forms and checklists--for a
successful coaching practice. Foundations of Professional Coaching provides a
pathway to excellence in coaching practice, with practical guidance on how to develop
partnerships and address the physical and mental needs of clients to enact effective
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change. Note: A code for accessing HKPropel is included with all new print books.
Positive psychology focuses on finding the best one has to offer and repairing the worst
to such a degree that one becomes a more responsible, nurturing, and altruistic citizen.
However, since businesses are composed of groups and networks, using positive
psychology in the workplace requires applications at both the individual and the group
levels. There is a need for current studies that examine the practices and efficacy of
positive psychology in creating organizational harmony by increasing an individual’s
wellbeing. The Handbook of Research on Positive Organizational Behavior for
Improved Workplace Performance is a collection of innovative research that combines
the theory and practice of positive psychology as a means of ensuring happier
employees and higher productivity within an organization. Featuring coverage on a
broad range of topics such as team building, spirituality, and ethical leadership, this
publication is ideally designed for human resources professionals, psychologists,
entrepreneurs, executives, managers, organizational leaders, researchers,
academicians, and students seeking current research on methods of nurturing talent
and empowering individuals to lead more fulfilled, constructive lives within the
workplace.
Handbook for Developing Emotional and Social Intelligence is an authoritative
collection of practical content—best practices, case studies, and tools—that showcases
the application and development of emotional and social intelligence in the workplace.
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The authors are some of the best-known experts in the field and the book includes
practitioners, academics and thought-leaders that contributed to this rich collection of
knowledge and solutions that will appeal to anyone involved in developing leaders and
teams. The handbook features topics such as leadership, recruitment, conflict
resolution, team development, and stress management.
Emerging policy changes are encouraging adoption of a team-based approach to
healthcare, yet most healthcare professionals receive little training in how to practice
integrated care. Basics of Behavioral Health in Primary Care is a playbook for mental
health and medical professionals to share in addressing behavioral health concerns in
primary care. Concise and practical, this clinically-focused book addresses the needs of
a diverse group of healthcare providers, as well as students preparing for careers in the
rapidly changing landscape of healthcare.
Coaching for Behavior ChangeA Practical, Easy to Use 5-Step MethodiUniverse
If you can read a map for traveling from Point A to Point B, then, here is a practical stepby-step manual detailing a method anyone can learn to use for coaching someone to
change behaviors, or help them improve their self-esteem. The author has managed to
mix the best tools of Esteem Therapy and Reality Therapy with the unique concept of
"Behavior Mapping" in a very easy-to-understand way that anyone capable of coaching
can immediately use. Detailed examples of how to use this method are given using
case studies from working with normal families having children with very common
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problem behaviors. To underscore the significance of this method, an appendix is
included with the results of a 3-year substance abuse treatment program conducted
using the general techniques described in the book, while under contract with the
Arizona Department of Juvenile Corrections. The success rates for both general
recovery and improved self-esteem, etc. for the 108 cases was considered remarkable.
While this book was written specifically for the lay person, those working in institutional
settings, or child care of any kind can apply much of the knowledge presented here.
Professionals certainly may benefit from the information included in the appendix.

"Health Promotion and Wellness "is designed to provide health care providers
with both the theoretical knowledge and practical skills they need to provide highquality clinical preventive services. This unique resource is separated into two
sections: The first section gives information on risks, ways providers can assess
for risk and tools they can use to advise and help patients move forward. The
second section is a tool kit with information, resources, tools and other items that
can help the clinician provide evidence-based, patient-centered information to
their patients.This accessible reference provide readers with the basic elements
necessary to help their patients change their health behavior related to the most
prevalent risk factors, and to serve as a springboard to keep pace with the latest
evidence arising in the applied science of wellness, prevention and health
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promotion.
The rapid growth of behavior therapy over the past 20 years has been well doc
umented. Yet the geometric expansion of the field has been so great that it
deserves to be recounted. We all received our graduate training in the mid to late
1960s. Courses in behavior therapy were then a rarity. Behavioral training was
based more on informal tutorials than on systematic programs of study. The
behavioral literature was so circumscribed that it could be easily mastered in a
few months of study. A mere half-dozen books (by Wolpe, Lazarus, Eysenck,
Ullmann, and Krasner) more-or-Iess comprised the behavioral library in the mid1960s. Semirial works by Ayllon and Azrin, Bandura, Franks, and Kanfer in 1968
and 1969 made it only slightly more difficult to survey the field. Keeping abreast
of new developments was not very difficult, as Behaviour Research and Therapy
and the Journal of Applied Behavior Analysis were the only regular outlets for
behavioral articles until the end of the decade, when Behavior Therapy and Be
havior Therapy and Experimental Psychiatry first appeared. We are too young to
be maudlin, but "Oh for the good old days!" One of us did a quick survey of his
bookshelves and stopped counting books with behavior or behavioral in the titles
when he reached 100. There were at least half again as many behavioral books
without those words in the title.
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Integrating humanism and behaviorism, this volume presents evidence-based
techniques for improving health, safety, and well-being in all walks of life.
The Process of Highly Effective Coaching offers a unique blend of theory and
practical methods for conducting effective coaching conversations. It provides an
umbrella under which all of the major conceptual models for helping people
change can not only coexist but work together. In addition to using this integrative
approach, The Process of Highly Effective Coaching presents a framework for
conducting coaching conversations and for relating the coaching process to the
coaching competencies defined by the International Coach Federation, the
largest coach-credentialing organization in the world.
Regarded as the authoritative reference and text, this handbook presents the
most effective, widely studied approaches to couple therapy. The distinguished
coeditors bring together other leading experts, most of whom developed the
approaches they describe. Adhering closely to a uniform structure to facilitate
study and comparison, chapters cover the history, theoretical and empirical
underpinnings, and techniques of each model. The volume also describes cuttingedge applications for particular relationship contexts (such as blended families,
LGBT couples, and separated couples) and clinical problems (such as partner
aggression, psychological disorders, and medical issues). New to This Edition
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*Chapters on interpersonal neurobiology and intercultural relationships.
*Chapters on couple therapy for PTSD, functional analytic couple therapy, and
the integrative problem-centered metaframeworks approach. *Many new
authors.*Extensively revised with the latest theory and research. See also
Clinical Casebook of Couple Therapy, edited by Alan S. Gurman, which presents
in-depth illustrations of treatment.
The ugly truth about diversity is that some people worry they must give up their
power for others to have a chance. La'Wana Harris's Inclusion Coaching method
helps people realize that sharing power isn't the same as losing it. The elephant
in the room with diversity work is that people with privilege must use it to allow
others equal access to power. This is often why diversity efforts falter—people
believe in diversity until they feel that they have to give something up. How do we
talk them through this shift? La'Wana Harris introduces Inclusion Coaching, a
new tool based on cutting-edge research that identifies the stages of preparation,
implementation, and “self-work” necessary to help individuals, teams, and
organizations build a sustainable culture of inclusion. Harris's six-stage COMMIT
model—Commit to courageous action, Open your eyes and ears, Move beyond lip
service, Make room for controversy and conflict, Invite new perspectives, and Tell
the truth even when it hurts—provides a proven process for making people aware
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of their own conscious and unconscious biases and concrete steps to make
inclusion an embedded reality. Harris offers managers and diversity coaches new
models to empower everyone from employees to CEOs to “do” inclusion and
address deep-rooted biases that are often invisible. She addresses the growing
need to challenge bias and build authentic cultures where everyone can feel a
sense of belonging.
This comprehensive text covers the entire field of human resource development,
from orientation and skills training, to career and organizational development. It
shows how concepts and theory have been put into practice in a variety of
organizations. This sixth edition of HUMAN RESOURCE DEVELOPMENT
reflects the current state of the field, blending real-world practices and up-to-date
research. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
An important part of every manager's job is changing people's behavior: to
improve someone's performance, get them to better manage relationships with
colleagues, or to stop them doing something. Yet, despite the fact that changing
people's behavior is such an important skill for managers, too many are unsure
how to actually go about it. This book reveals the simple, but powerful techniques
for changing behavior that experts from a range of disciplines have been using
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for years, making them available to all managers in a single and comprehensive
toolkit for change that managers can use to drive and improve the performance
of their staff. Based on research conducted for this book, it introduces practical
techniques drawn from the fields of psychology, psychotherapy, and behavioral
economics, and show how they can be applied to address some of the most
common, every-day challenges that managers face. #changingpeople
The measure of a great coach is bringing the best out of athletes. This is the first guide to
motivational interviewing (MI)--the proven approach to harnessing the power of conversations
to build relationships and trust--for coaches, sport psychologists, training and rehabilitation
specialists, and other affiliated staff. Revealing why conventional ways of giving feedback and
addressing conflict are often counterproductive, the book presents tried-and-tested methods
for getting through to athletes and helping them to thrive. Leading sport psychologists and MI
experts--including MI cofounder Stephen Rollnick--provide effective strategies to fire up
motivation, promote ownership of personal goals, address problem behavior on and off the
field, enhance performance, and improve teamwork. Included are step-by-step examples and
inspiring stories from coaches at all levels. Purchasers get access to a Web page where they
can download and print the book's reproducible quick-reference sheets on key MI skills. This
book is in the Applications of Motivational Interviewing series, edited by Stephen Rollnick,
William R. Miller, and Theresa B. Moyers.
As the field of business coaching has expanded and evolved over the last decade, many
different approaches to business coaching have been created. The authors of Coaching that
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Counts have written a practical, readable guide for developing, delivering and measuring high
value business coaching. Coaching that Counts, combines insights and practical experience
about how to achieve transformational change through the strategic application and evaluation
of leadership coaching. The book provides expert guidance and is organized into three
sections:- Part one looks at proven client-centered approach to coach leaders within an
organization with a focus on creating value for the individual. Part two shows how to effectively
manage coaching as a business initiative. Part three provides knowledge, ideas and tools to
evaluate the monetary and intangible value of coaching. * Demonstrates how to build
accountability into the coaching process * Breaks new ground by introducing a powerful
process for designing, delivering, and measuring coaching * Presents the combined wisdom of
top business coaches
An effective coach can help the business leader make sense of the challenges and
complexities of modern international business, unlocking the potential of both leader and
organization. This important new handbook offers the first comprehensive and detailed
introduction to the theory and practice of international business coaching, drawing on the very
latest academic research, as well as real-world examples of international best practice. This
book provides practitioners and students with an innovative theoretical framework, which
extends existing coaching models to place coaching within cultural, organizational and groupteam contexts. Contributors from around the world explore different perspectives and practices
and offer practical tools to apply the theories and models to the real-life business context. The
Routledge Companion to International Business Coaching is essential reading for all trainee
business coaches, all students of coaching theory and method, and for all business leaders
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looking to understand better the role of the modern business coach.
A growing body of evidence supports the benefits of high-quality parent interventions for
building social and communication skills in 0- to 5-year-olds with autism spectrum disorder
(ASD). How can clinicians coach parents to effectively incorporate learning opportunities into
daily routines at home? From preeminent experts, this practical book explores the role of the
coach and reviews the "whats," "whys," and "how-tos" of successful collaboration with parents.
Topics include structuring coaching sessions, identifying children's needs, facilitating playful
engagement, and deepening parents' understanding of how they can boost skills development
during everyday activities. Seventeen reproducible handouts and forms include the multipage
P-ESDM Infant–Toddler Curriculum Checklist, ideal for use in telehealth assessments.
Purchasers get access to a Web page where they can download and print the reproducible
materials in a convenient 8 1/2" x 11" size.
This selection of in-depth, critical and comprehensive chapters on topical issues in applied
health psychology features the work of key researchers and practitioners in the Australasian
health system and deals with both theoretical and methodological aspects of the subject. The
first health psychology text aimed specifically at regional postgraduate trainees Covers an
array of topics and issues and focuses on applied aspects of clinical health and health
promotion Includes both specialized topics and new frontiers of research Contextualizes health
psychology teaching and learning for Australasian students
Issues in Nursing by Specialty / 2013 Edition is a ScholarlyEditions™ book that delivers timely,
authoritative, and comprehensive information about School Nursing. The editors have built
Issues in Nursing by Specialty: 2013 Edition on the vast information databases of
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ScholarlyNews.™ You can expect the information about School Nursing in this book to be
deeper than what you can access anywhere else, as well as consistently reliable, authoritative,
informed, and relevant. The content of Issues in Nursing by Specialty / 2013 Edition has been
produced by the world’s leading scientists, engineers, analysts, research institutions, and
companies. All of the content is from peer-reviewed sources, and all of it is written, assembled,
and edited by the editors at ScholarlyEditions™ and available exclusively from us. You now
have a source you can cite with authority, confidence, and credibility. More information is
available at http://www.ScholarlyEditions.com/.
The personal interface between clinician and patient is a misunderstood subject which can
impact all areas of health care. Without adequate training in relationship science clinicians
inadvertently contribute to empathic failure, poor medical decision process, difficulty changing
health-related behavior, costly variation and derailment of care, extra litigation, and clinician
burnout. Relationship Power in Health Care presents new knowledge and skills that empower
health care and wellness professionals to become competent facilitators of behavior and
lifestyle change, information transfer, and medical decision making in collaboration with their
patients. The new approaches are supported by a wide variety of research and clinical
evidence, derived from modern psychotherapy, brain biology, and the latest advances in health
coaching and nursing science. Putting them to work to improve health care makes good sense
both scientifically and ethically. This comprehensive text integrates past health psychology
models starting from the 1950s with recent advances made since the 1990s in relationship
psychology and interpersonal neurobiology. It also includes videos of brief medical interviews
along with analysis of the strategies and tactics used. The tactics outlined and the interview
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demonstrations, conducted by a highly experienced clinical social worker and nurse Joanne
Gaffney, offer a unique opportunity for all clinicians to acquire valuable skills in both clinician
self-care and patient care.
"Those responsible for training teachers in classwide positive behavioral interventions and
supports have a large responsibility. Effective training requires in-depth knowledge of
behavioral foundations and principles, empirically supported classroom management practices,
how the phases of learning impact training, and how to evaluate the need for and impact of
training before, during, and after professional development occurs. We hope this book provides
content knowledge, support, and a helpful blueprint for those undertaking any teacher training
to tackle problem behaviors in children"--

The Second Edition presents a developmental coaching methodology that
managers can use to guide employees to achieve higher levels of skill,
experience greater engagement with organizations, and promote personal
development. Clearly written, without jargon, specific coaching techniques are
illustrated through short case studies and self-assessment exercises that help
readers apply the principles in their own lives. A coaching model solidly grounded
in adult learning theory helps readers reflect on their strengths and weaknesses.
This edition has new features including real-world examples and cases that
demonstrate how developmental coaching can be integrated with goal setting.
This dissertation examined the impact of wellness-promotion interventions on
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health-related behaviors in youth, including dietary intake and physical activity
(PA) levels. Additionally, the impact of wellness-promotion interventions on healthpromoting opportunities for youth in an out-of-school setting was investigated. In
study 1 (Chapter 2), the feasibility and preliminary impact of a 12-week, homebased wellness coaching intervention for changes in behavioral, psychosocial,
and biomedical outcomes in normal-weight female children was evaluated. The
two intervention conditions included a general health education condition, and
one that implemented skills-building components in the areas of PA and healthy
eating. Results showed that both intervention conditions were feasible and wellaccepted by participants. There were no changes in the behavioral outcomes of
PA levels or fruit and vegetable (FV) consumption, but girls who received the
skills-building coaching condition showed an increase in emotional quality of life
and a reduction in body fat percentage. Findings suggested that a home-based
wellness coaching intervention was feasible and was potentially effective for
impacting psychosocial and biomedical outcomes in normal-weight female
children. Study 2 (Chapter 3) examined the impact of Girl Scout leader wellness
training on implementation of wellness-promoting practices and opportunities for
girls during troop meetings. This study compared the effectiveness of in-person
versus online leader wellness training, specifically assessing opportunities for
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wellness-promoting behaviors, including FV consumption and PA during
meetings. Study results indicated that leaders who received the wellness training
in person increased their implementation of wellness-promoting practices
significantly more than those who received the wellness training in an online
format. Analyses regarding dissemination revealed that adoption of wellnesstraining principles occurred in approximately 43% of troop leaders, and that lowerincome leaders were more interested in receiving the wellness training, as
compared to higher-income leaders. Overall, results indicated that in-person
wellness training was effective for improving wellness-promoting opportunities for
girls, but a more cost-effective and further-reaching training method was needed
for a larger public health impact. Therefore, study 3 (Chapter 4) evaluated the
impact of online, video-based wellness training on Girl Scout leaders' wellnesspromotion self-efficacy, intention, and knowledge. These factors are established
determinants of behavior change, including offering opportunities in the areas of
PA and FV consumption. Results showed that leaders who received the videobased wellness training had a significant increase in self-efficacy for overcoming
barriers related to PA and FV practices, as well as increased self-efficacy for
offering vegetables during troop meetings. Both groups showed increased
intention for offering both fruit and vegetable opportunities during upcoming
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meetings. These results showed that online, video-based wellness training was
effective for impacting determinants of behavior change in Girl Scout troop
leaders, which may improve the wellness opportunities for girls during troop
meetings. Overall, the findings from this dissertation collectively contribute to the
existing literature by providing evidence regarding effective interventions for
improving wellness-promoting opportunities and experiences for youth. If
disseminated and implemented widely, evidence-based interventions and
practices similar to those discussed within this dissertation may lead to
improvements in health-related behaviors among youth, increased wellnesspromoting opportunities, and ultimately have a positive impact on population
health.
A top sports educator and former NFL standout featured in the best-selling
Season of Life draws on his professional experiences to demonstrate how
coaches can gain a deeper understanding of their responsibilities and influence,
outlining tools for creating more meaningful athletic experiences for teams.
In this time of downsizing, layoffs, buyouts and mergers, managers are faced
with the unique challenges of boosting employee morale, mentoring and teambuilding and being more than just a boss and more like a coach to employees.
Lifestyles have changed dramatically over the past quarter century, and along
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with these changes come exciting opportunities for health, wellness, and fitness
professionals, including new career paths in the professional domain of health
and wellness coaching. Centered on an evidence-based process for guiding
change, Lifestyle Wellness Coaching, Second Edition, offers a systematic
approach to helping clients achieve enduring changes in their personal health
and wellness behaviors through a supportive and forward-moving coaching
relationship. Formerly titled Lifestyle Fitness Coaching, the second edition of
Lifestyle Wellness Coaching has been thoroughly revised and updated to keep
pace with the rapidly evolving field of lifestyle coaching. The text offers powerful
methodologies for those who want to embrace lifestyle coaching as their primary
profession as well as for those who intend to integrate a coaching approach into
their work with clients. The text is complemented by discussions, case studies,
reflective opportunities, and practical aids and engages readers through multiple
approaches to learning: • Dynamic coaching dialogues bring abstract concepts to
life. • Typical exchanges between coaches and clients are illustrated. • The
International Coach Federation’s 11 core competencies are thoroughly
examined to prepare readers for certification in the profession of coaching. •
Sidebars provide practical guidance for enhanced understanding and prompt
readers to personally experience the content. Lifestyle Wellness Coaching,
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Second Edition, uses realistic coaching conversations to address issues such as
the timing and types of questions to ask, how to provide feedback effectively, and
how to facilitate robust action planning. Readers are presented with a broad
overview of the field and detailed analysis of core ingredients to promote effective
coaching relationships. The text includes essential structures for coaching
conversations and practical considerations to help readers adapt materials to
their unique career interests. Lifestyle Wellness Coaching introduces readers to
models that clearly identify clients’ progress through the stages of change. First,
the text explores the popular transtheoretical model (TTM) of health-related
behavior change and its delineation of six stages of clients’ readiness to change.
Discussion of TTM includes strategies appropriate to clients in various stages of
readiness to change. Lifestyle Wellness Coaching also presents the learningthrough-change model (LCM), revealing the deep layers beneath each phase of
client movement toward change. Following considerations of the stages and
phases of change, readers are offered a critical map for coaching clients toward
goal achievement. The authors’ unique flow model of coaching illustrates how
professional coaches help clients navigate the sometimes turbulent events in
attempting to change habitual patterns of behavior. Lifestyle Wellness Coaching,
Second Edition, details how professionals engage in well-designed
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communication strategies to motivate, guide, inform, and support clients’
processes toward personal change with a holistic approach. The text frames the
boundaries of care and advice appropriate to coaching relationships. Some of the
issues explored include the centrality of a trusting relationship, creating goals that
are aligned with coaching processes, unblocking clients’ energy and discovering
resources for change, and generating forward movement through the skillful use
of the International Coach Federation’s 11 core competencies. Whether you
want to apply certain aspects of a coaching approach with your clients or move
toward adding a professional coach certification to your résumé, Lifestyle
Wellness Coaching, Second Edition, will serve you well. The text presents the
necessary skills for professional development and offers an evidence-based
methodology for supporting and advancing clients in change processes related to
health, wellness, and fitness agendas.
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