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"Honeyball and Bowers' Textbook on Employment Law is a concise yet analytical and
contextual introduction to this fascinating area of the law. Accessible by virtue of its succinct
style and clear layout, yet challenging and critical, the eleventh edition of this book is suitable
for students on law and business degree courses, as well as anyone else engaged in the study
of employment law. Beginning with a historical perspective and explanation of how and why
the law has developed as it has, Simon Honeyball goes on to explore what the law actually is,
and the practical and theoretical issues raised by its study and application. The book contains
cross referencing to Cases and Materials on Employment Law by Painter & Holmes ensuring
that these two titles continue to complement one another providing the perfect blend of
textbook analysis and the most up-to-date cases and materials. Online Resource Centre This
book is accompanied by and Online Resource Centre containing weblinks and author podcasts
helping to keep track of developments post publication"--Provided by publisher.
Redundancy: The Law and Practice explores redundancy law from a practical standpoint.
Containing sections on redundancy payments, unfair dismissal, and collective redundancies,
as well as a number of practical tools, the book is an invaluable resource for practitioners
working in the area. Now in its third edition, the book has been fully revised and extended to
accommodate the extensive changes in legislation that have been implemented since the
publication of the second edition in 2001. It considers the effect of the statutory disciplinary,
dismissal and grievance procedures in redundancy dismissals following the Employment Act
2002, along with the impact of the Information and Consultation of Employees Regulations
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2004, and the Employment Equality (Age) Regulations 2006. It analyzes the wealth of recent
case law, particularly with reference to the changes to employer obligations arising from the
decision in UK Coal Mining Ltd v NUM & BACM [2007] (EAT) and the new rules on collective
consultation following Junk v Kühnel and Susie Radin Ltd v GMB. Including extensive
appendices, charts, specimen letters and forms, Redundancy: The Law and Practice is an
invaluable reference for any practitioner working in the area of employment law.
Are you an employer worried about employment related claims by employees? Are you an
employee whose rights are being infringed or ignored? Employment law can be confusing for
both employers and employees alike. There is a huge amount of rules, regulations, laws,
directives, case law concerning employment law in Ireland.Even with the best will in the world,
it is easy to do the wrong thing. To make a mistake. "Employment Law in Ireland-A Plain
English Guide for Employers and Employees" can help because it can save you time and
money. And it can reduce the doubts in your mind about your situation.> For Employers and
Employees If you are an employer it can save you the expense of defending and perhaps
losing a costly claim by an employee. If you are an employee it can help you obtain your
employment rights and eliminate the stress of not knowing where you stand. Because it
explains what your obligations are as an employer, and what your rights are as an employee.
Wide Range of Topics CoveredTopics such as unfair dismissal, redundancy, the employment
contract, health and safety, what policies and procedures should be in place in the workplace,
equality and discrimination, holiday entitlements, part time and fixed term workers' rights, rest
periods and breaks, data protection, TUPE (transfer of undertakings) regulations, temporary
agency workers, young persons in work, performance improvement plans disciplinary
Page 2/18

Read PDF Avoiding Unfair Dismissal Claims Essential Facts
procedure-step by step NERA and how they operate, intoxicants in the workplace, maternity
leave, other leave entitlements, payment of wages, and more are explained in easy to
understand language. Employers are understandably worried about costly claims for unfair
dismissal, wrongful dismissal, discrimination, unfair selection for redundancy.This book helps
avoid such claims by explaining the correct steps to take to prevent claims and what the
employers' obligations are. Many employees too are unsure about their employment rights and
are badly treated in the workplace. They have experienced the sick feeling in the pit of their
stomach going into work everyday and not knowing whether there is anything that they can do
about their treatment. This book aims to give peace of mind and reduce stress for both
employers and employees. It also explains the essential terms that should be included in the
employment contract and why 80% of cases for unfair dismissal are lost. And it is written by a
practicing solicitor who has been an employer in Ireland since 1986. Written in Understandable
Language If you are looking for a text book on employment law in Ireland, this is not for you.
This is not an academic work. If you are looking for a straightforward reference guide to refer to
on a daily basis in the workplace, this book should suit you just fine. Other Topics Other topics
covered include the forums for redress of your employment rights, working time, internships in
the workplace and what can go wrong, fixed term contracts, contracts of indefinite duration,
employment permits, staff handbooks, the most important policies and procedures to have,
without prejudice negotiations, temporary agency workers, etc. If this book helps you as
employer avoid one claim or if it helps you uphold just one of your employment rights it will
have proven to be one of the best investments you have made this year. Written by a Solicitor
Terry Gorry is a solicitor, small business owner and has been an employer in Ireland since
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1986. He helps other small business owners and their employees.
Changes in working patterns and technology over the last decade have revolutionized the way
we work. More people than ever work in white-collar jobs and are unlikely to organize
collectively. Other issues such as careers, the long-hours culture, the global economy, an
ageing workforce, and changes in employment legislation have completely transformed the
working landscape. This long-awaited fourth edition of the Handbook of Employment Relations,
Law and Practice (originally published as the Handbook of Industrial Relations Practice) has
been revised to reflect these changes. In this comprehensive handbook, a host of
acknowledged experts have been brought together to consider all aspects of employment
relations. Topics include: the influence of the EU employment relations and the information
society unfair dismissal health and safety pay working time and other employment rights
alternative dispute resolution managing the employment relationship employment relations in
smaller firms trade unions pay and performance sickness and absence training and
development managing change. The Handbook of Employment Relations, Law and Practice is
an invaluable source of guidance and practical advice for resolving day-to-day issues that arise
in the workplace. Practitioners, students and managers alike will find it an essential tool that
they will refer to again and again.
This handbook contains up-to-date information on UK legislation, common law, equity and
codes of practice along with other sources such as DTI/Inland Revenue manuals and guides.
References to these are included where necessary within each paragraph for ease of access.
This practical book helps employers and their legal advisers determine when it is justifiable to
dismiss an employee and take the necessary steps to fulfill legal requirements. It features a
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unique approach that focuses on pre-dismissal behaviorunfair dismissal cases are won and
lost on the actions of the employers prior to the dismissal. This book maps out the required
path to help employers avoid unfair dismissal claims.
This new edition has been updated to take account of legislative and other developments
including the Age Discrimination 2006 Regulations, the Corporate Manslaughter and Corporate
Homicide Act 2007, the changes to dispute resolution procedures, and the impact of the Work
and Families Act 2006.
Millions of domestic workers experience exploitation in the privacy of their employers’ homes;
also in South Africa they are to a large extent beyond the reach of legal protection. This book
sums up four years of research on ways of realising their rights. It highlights their essential
role, both as care-givers and in enabling their employers to work outside the home. Against the
background of the Constitution and international law it examines ways of adapting the legal
framework as well as alternative mechanisms, including new forms of organisation, for
translating basic rights into effective regulation.
Your handy, authoritative guide to small business HR Packed with practical tips and advice on
how to handle tricky people situations in the workplace, this friendly guide shows anyone
without a ton of HR experience how to correctly—and legally—utilise HR practises within a small
business. From hiring to firing, managing performance to leading change—and everything in
between—HR For Small Business For Dummies ensures you and your organisation are
prepared for whatever may come knocking on your human resource department's door. Written
by a team of authors that runs PlusHR—an organisation that provides outsourced HR services
to small- and medium-sized companies—HR For Small Business For Dummies offers a
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thorough and accessible understanding of what HR is, how it works and what key UK
legislation you need to know to resolve issue-led HR problems. Throughout the book, the
emphasis is on communication and how you may need to tweak your strategy as your
business grows, while special attention is given to how an owner's personal style of leadership
and management impacts everyone within a company. Build a recruitment strategy and
establish successful HR practises Understand your legal and financial responsibilities as an
employer Minimise your growing or shrinking pains—for you and your people Avoid the pitfalls
of discrimination, bullying and unfair dismissal If you're an SME owner, director or practitioner
who needs to know more about HR issues and how to best resolve them, HR For Small
Business For Dummies cuts through the clutter and offers practical, day-to-day guidance on
running an effective HR department.
This textbook is aimed at students taking the CIPD professional qualification. It has been fully
revised and rewritten to take account of the new academic standards that will be taught from
September 2002.
First Published in 1997. Routledge is an imprint of Taylor & Francis, an informa company.
Managing dismissals fairly is a crucial part of human resources management and one where
both practical and legal advice and information are essential. Recent year have seen an
exponential increase in unfair dismissal claims and employment tribunals, with media coverage
of these cases drawing attention to organisations that demonstrate bad practice and dismiss
unfairly. It is becoming increasingly necessary for those responsible for managing dismissals
or providing employment law advice to have access to reliable and up-to-date guidance that
can help them with this difficult area. Tolley's Managing Dismissals contains guidance and
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advice on dismissing employees and the legal implications of doing so. It also includes
troubleshooting guidance for when a dismissal does not go to plan, and for handling an unfair
dismissal claim. . Features well-structured case scenarios, using a central character to guide
you through all potential situations . Brings you up-to-date with the latest legislation and
guidance, and includes coverage of the Employment Tribunals (Constitution and Rules of
Procedure) Regulations 2001 . Shows how the increase in compensation limits affects
dismissal tactics . Organised from a user's perspective to make it easy to find advice on
specific situations . Contains practical documents that can be easily adapted for any situation,
including sample contracts of employment and a sample compromise agreement Tolley's
Managing Dismissals is the complete reference guide to the practical and legal implications of
all forms of dismissal. It will enable anyone to confidently handle or advise on any dismissal
using best practice and avoid the hazards associated with this critical and daunting area of the
law.
The fourth edition of Unfair Dismissal Law has been written for those who want to locate and
read a summary of one or more of the many topics within this particular area of employment
law together with a summary of the relevant line of case authorities and the relevant legislation.
This book has been written for professional employment law advisers as well as lay people.
For the former, this book can serve as an aide-memoire or reference book whereas, for the
latter, it can be an indispensible and invaluable source of practical information that can be used
to identify and clarify a particular employment law problem and, if need be, to pursue a claim in
an employment tribunal by citing the relevant case authorities and law.
This work addresses a very important issue, and one that has become more important in the
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light of the Disability Discrimination Act of 1995. Since the introduction of the Act the law
requires all organizations employing 15 or more people not to discriminate unfairly against
disabled applicants and employees, and to provide "reasonable adjustments", with all that this
implies. This volume points out how the legislative changes affect companies, and the practical
steps that need to be taken, from the top of the company downwards, to ensure minimum
disruption and maximum benefit. This new edition also includes the full text of the Disability
Rights Commission Act 1999, which will strengthen the legislature even further.
A best practice guide to terminating employment in light of the fair Work Act 2009. Terminating
employment can be an emotional and legal minefield, for both the employer and the employee.
This guide explains when and how an employer can justifiably terminate employment for a
range of reasons, including poor performance and redundancy.
Lewis has updated his widely recommended text to take full account of all legislative changes
that have come into effect since publication of the previous edition.
This new edition of Business Law has been thoroughly updated and expanded to provide a
clear and comprehensive treatment of the key aspects of business law.
The Employer's Handbook has established itself as a source of reliable, unambiguous
guidance for all small- to medium-sized employers, clearly identifying the legal essentials and
best-practice guidelines for effective people management. The book is a comprehensive
source of hands-on advice on the increasingly complex legal framework now governing UK
employment law, including guidelines on age discrimination legislation and the latest
employment tribunal procedures. Coverage includes: recruitment, contracts, benefits,
performance management, maternity and paternity rights, personnel records and data
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protection, terminating employment, and ensuring the health, safety and welfare of employees
and pension obligations. It also provides access to a unique set of downloadable templates,
forms and policy documents for dealing with key employment issues.
Part A 1 The Basic Questions - Why does labour law change so much? - How do I work out my
terms and conditions of employment? 2 Employee or Independent Contractor? - Why the
nature of the working relationship is important - Test for determining the nature of the working
relationship - Further cases on employment and independent contracts - Unfair and sham
contracting - Further measures and contractor reforms 3 Common Law Issues - Common law
duties - implied by common law into the employment relationship - Restraint of trade - Policy
documents - can they form part of the contract of employment? - Further cases (on inclusion of
terms) Part B 4 National Employment Standards, Modern Awards and Enterprise Bargains
National Employment Standards (NES) - Modern awards - Enterprise bargains - Key aspects
of bargaining in further detail - The bodies that administer the system - Transfer of business Concluding remarks 5 Termination of Employment - Wrongful dismissal and further common
law (termination) issues - Unfair dismissal under the Fair Work Act - Substantive unfair
dismissal provisions - Procedure and remedies for dealing with unfair dismissal - Unlawful
dismissal; avoiding a proliferation of claims; and the general protections (adverse action) Part
C 6 Trade Union Law - Registered Organisations & Trade Union Governance - Freedom of
association - Strikes - Good faith bargaining under the Fair Work laws - Trade union security
measures - right of entry - Further issues in Trade Union Law and Governance - and further
readings 7 Constitutional Issues - Heads of power - National system: issues arising 8 Allied
Areas of the Law - Discrimination in the workplace - Superannuation and taxation - Public
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service employment law - University employment law - Workplace health and safety Intellectual property 9 Future Issues and Directions? - Globalisation and labour law Concluding remarks.
Essential Public Affairs for Journalists is the definitive handbook for journalism students looking
for a firm foundation in their understanding of central and local government.It guides readers
through the constitutional framework and the governing institutions of the United Kingdom
before considering the electoral system and the principal political parties. A number of key
topics are discussed in turn, including the National Health Service, education, utilities
andindustry, and social security. The author examines both how these services operate and
how they can generate a wealth of informative stories.End-of-chapter features summarize the
key points from each chapter, allowing students to recap on areas that are likely to be
examined. "Topical Feature Ideas" support the development of research skills, enabling
students to pinpoint the facts they need to write a compelling article.Online ResourcesFurther
"Topical Feature Ideas" can be found with the online resources that accompany this book,
which also include links to reliable and informative sources.
Succinct in its treatment of the fundamentals, and interwoven with contextual explanation and
analytical consideration of the key debates, Honeyball and Bowers' Textbook on Employment
Law continues to provide readers with an accessible account of the subject. Including chapter
introductions and new end-of-chapter summaries, students of employment law are guided
through the intricacies, while further reading suggestions assist with independent research and
essay preparation. The critical elements of individual and collective employment law are
considered along with treatment of the relationship between UK and EU law, to give readers a
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wider view of the issues.

For nearly thirty years George Torkildsen's classic textbook has been the most
comprehensive and engaging introduction to sport and leisure management
available to students at all levels. Now in a fully revised sixth edition, it is still the
only textbook that covers all the key topics taught within contemporary sport and
leisure management courses. This new edition includes expanded coverage of
the practical managerial skills that students must develop if aiming for a career in
the sport and leisure industry, from planning and managing people to marketing
and entrepreneurship. It includes five completely new chapters on leisure in the
home, financial management, quality management and law and enterprise,
reflecting important developments in contemporary sport and leisure. This edition
retains the hallmark strengths of previous editions, including in-depth discussion
of the social and cultural context of sport and leisure, full analysis of the public,
private and voluntary sectors, and a review of key products and services,
including sport, tourism, the arts, play and leisure in the natural environment.
Richly illustrated throughout with up-to-date evidence, data, case-studies and
international examples, each chapter also contains a range of useful pedagogical
features, such as discussion questions, practical tasks and structured guides to
further reading and resources. For the first time, a dedicated companion website
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offers additional teaching and learning resources for students and lecturers. Visit
the companion website at www.routledge.com/textbooks/taylor
The field of human resource management changes rapidly. Following the
recession, new approaches are needed to succeed in a highly competitive global
market place, and HR managers now draw on disciplines such as business
strategy, marketing, information systems and corporate social responsibility to
meet the need for functional interdependence. Essentials of Human Resource
Management, 6th Edition uniquely provides a strategic explanation of how
established human resource policies can be adapted to meet new challenges. In
addition to a thorough exposition of the main policy areas, this comprehensive
text offers an introduction to organizational behaviour studies, incorporates
relevant aspects of employee relations, and presents an overview of employment
law. This new edition shows how HR managers can: Meet the challenges of
international competitiveness through organizational agility. Develop policies in
talent management, total rewards and employee engagement. Utilize new
technology to improve the efficiency and effectiveness of HRM Balance business
demands with corporate social responsibility Written in an accessible manner,
Essentials of Human Resource Management acts as an introduction to the
subject for undergraduate students on HRM courses, as well as for postgraduate
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students on MBA programmes, and it will also be a valuable reference source for
line managers. A companion website supports this text with further materials.
Greenland Business Law Handbook - Strategic Information and Basic Laws
The Employer's Handbook has established itself as a source of reliable,
unambiguous guidance for for all small- to medium-sized employers, clearly
identifying the legal essentials and best-practice guidelines for effective people
management. The book is a comprehensive source of hands-on advice on the
increasingly complex legal framework now governing UK employment law,
including guidelines on age discrimination legislation and the latest employment
tribunal procedures. Coverage includes: recruitment, contracts, benefits,
performance management, maternity and paternity rights, personnel records and
data protection, terminating employment, and ensuring the health, safety and
welfare of employees. It also provides access to downloadable templates, forms
and policy documents for dealing with key employment issues.
A new volume in the successful Unlocking the Law series on this fascinating and
dynamic area of law, containing the essential recent developments, including the
Equality Act 2010. Each chapter opens with aims and objectives and contains
activities such as quick quizzes and self-test questions, key facts charts,
diagrams to aid learning and numerous headings and sub-headings to make the
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subject manageable. Features include summaries to check your understanding of
each chapter, a glossary of legal terminology, essay questions with answer plans
and exam questions with guidance on answering. All titles in the series follow the
same formula and include the same features so students can move easily from
one subject to another. The series covers all the core subjects required by the
Bar Council and the Law Society for entry onto professional qualifications as well
as popular option units. Resources supporting this book are available online at
www.unlockingthelaw.co.uk.
Interesting, clear, and applied, BUSINESS LAW TODAY, THE ESSENTIALS:
TEXT AND SUMMARIZED CASES, 11E is a concise guide to the law and what it
means in the business world -- from contracts and secured transactions to
warranties and government regulations. Easy to understand with an engaging
writing style that is matched by vibrant visuals, BUSINESS LAW TODAY: THE
ESSENTIALS includes coverage of contemporary topics that impact not only the
business world, but also the reader’s personal life. The book examines timely
issues, such as the financial crisis and its impact on business law, identity theft,
immigration law, and diversity issues. Fascinating features and intriguing cases
highlight the practicality of the concepts highlighted in the book. Important Notice:
Media content referenced within the product description or the product text may
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not be available in the ebook version.
Employment Law 4e is the most complete and accessible introduction to the
subject, suitable for students from a variety of backgrounds including HRM and
business management. The expert author team combine a wealth of knowledge
in teaching, examining, and practising employment law to ensure the reader has
a firm understanding of legal principles, in both an academic and professional
context. Case exhibits in every chapter illustrate employment law in action, whilst
activities test the reader's understanding of the law and its application in the realworld. Together, they enable students to effectively develop their knowledge of
current legislation and maximize their learning. In addition, a dedicated chapter
on preparing and presenting a case gives the reader a unique opportunity to
demonstrate their understanding using a fictional scenario, through which they
can gain a greater insight into the challenges faced by those required to prepare
and deliver a case before an employment tribunal. As a result, Employment Law
4e is an essential textbook for students seeking to develop their academic and
professional skills, as well as foster their understanding of a subject that directly
affects business managers and their employees. Online Resource Centre This
book is supported by an integrated Online Resource Centre. For students: - Test
your understanding and receive instant feedback with our range of multiple
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choice questions. - Source relevant and reliable further reading using our
publications briefing resource. - Keep informed of changes to the law with our
regular updates from the authors. For registered lecturers: - Access additional
case studies and questions to support your teaching.
Employment Law introduces the issues involved in the regulation of employees and
their relations with their employers. It explain the framework governing employment
contracts, dismissal procedures and redundancy payments. The book also covers
TUPE, discrimination law and family friendly legislation.
Now in its eighth edition, The Employer's Handbook has established itself as a source
of reliable and unambiguous advice for small - and medium - sized employers. The
book is a comprehensive source of hands-on advice on the increasingly complex legal
framework now governing UK employment law. Presented in plain English, it includes
guidelines on age discrimination legislation and the latest employment tribunal forms. It
also provides access to free legal updates and downloadable templates, forms and
policy documents for dealing with key employment issues, including: recruiting staff;
writing contracts; performance management; maternity/ paternity rights; data protection;
terminating employment; and working with trade unions. Fully updated for this 2011
edition, The Employer's Handbook clearly identifies the legal essentials and best
practice guidelines for effective people management.
Employment Law has been developed primarily for students taking an elective module
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in employment law on the LPC and is suitable for courses with either a corporate or
private client focus. The 2016 edition continues to provide a practical and
comprehensive guide to the subject and has beenfully updated to include recent UK
and European case law and developments in employment law practice. Examples and
sample documents are included throughout the book to help students understand the
practical application of the law, preparing them for the situations they may encounter
once qualified. Detailed information is presented clearly and concisely, with the use of
flowcharts and diagrams toprovide a visual overview of complex processes and areas
of common difficulty. End of chapter summaries and self-test questions are also used
throughout the book, to help students consolidate their learning and identify areas for
further study.This book is also accompanied by a free Online Resource Centre
(www.oxfordtextbooks.co.uk/orc/employment2016/) which includes updates to the law
post-publication, self-test questions with instant feedback, outline answers to the
questions in the book, and electronic versions of flowcharts anddiagrams to assist with
notes and revision.
GPs (doctors)and practice managers confront many issues in staff management. A
Guide to Staff Employment in General Practice provides detailed procedures for
navigating these sometimes difficult issues. At the same time, the book identifies
relevant UK law and draws on authoritative advice from bodies such as Acas. Although
it contains expert information on employment law, expert knowledge is not required to
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use this book. It has an easy-to-use style and gives step-by-step guidance throughout.
Information is accompanied by meticulous cross-referencing and details of the pertinent
employment law are readily available in the appendices. The book accesses current
law and good practice, allowing readers to manage any specific issue. The book covers
a wide range of topics, including: the employment contract - the key to the many
employment rights - and how to change the contract legally; managing disciplinary
procedures; performance management (including sickness absence); dismissal;
equality; maternity rights; appraisal; workplace stress. The book also contains a chapter
on recent developments, such as GP federations and their employment implications.
This guide has been compiled by a practice adviser with many years' experience of
advising, representing and training GP practices. Not only does the author know how
employment law works, but he also knows how general practice works. Readership: GP
staff partners, practice managers, HR personnel in (English) Clinical Commissioning
Groups, GP trainers who may need an employment manual to take trainees through
learning situations; trainee practice managers.
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